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Job Identity and Job Stress on Elementary School Health Teachers
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Purpose: The purpose of this study was to contribute to enhancing elementary school health teachers’ professional
job performance by analyzing their job identity and job stress. Methods: The participants were 138 elementary
school health teachers registered at the Busan Metropolitan City Office of Education, and the survey was
conducted from the 22nd to 23rd of July, 2010. The collected data were analyzed by percentile, t-test, ANOVA,
Pearson's correlation coefficient, and stepwise multiple regression using the SPSS/WIN 17.0 program. Resullts:
The average percentiles of job identity and job stress were 70.6 and 64.0 respectively. Among the sub-factors
of job identity, autonomy was highest as 73.5, and among the sub-factors of job stress, job demand was highest
as 73.9. There were significant differences in the degree of job identity and job stress according to education
status, the number of classes, job satisfaction, enthusiasm for work, and the image of nursing teachers expressed
in a word. The regression model explained 21.2% of the variance of job identity. job stress explained 32.0% of
the variance. Conclusion: It is important to develop various comprehensive programs for improving job identity
and managing job stress. In addition, it is necessary to provide support systems including persons, promotion

and rewards to school health teachers.
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A2 QIzte] A Aeljoll A PSFsfof & T ol aFgre g Ay FAN T A= 2 AR
Auk 53] Zdele] Hol APE& 7HAAl = 1 L& F3te, 2EY 20 g vAE 821 ofmgt Zo] Sle=A A
APBIT Ao 2 ARle] gt E2R7EA1E B Yot HH3A} skl o= g o R fuE o] & A
|A A FAS A5 FokSeo, 2006). = A A Holal g5 o8 FYPHLEE Fo 2N HduAle] A5
A7d(job identity) o]t 22l e] Lol T XY aL 1= 714 ool mgo] & Aol BruAte] BAWS A7}
dolghal & = 3lon, AL oA BAFAl dad = 7hE L R msdA o] Eehxl ol 6 o v 7 qlvt

HA ANLL Z2E5= Fhol 1]+ Aol oy} AFale] 4 I Holzt},
< Ht} ou| A wte= 7| Ad o] Folgtae & 4 Ut

(Kim, 2009). 2% BAIe] G AAF oAt gharzlel 2, AF=Y
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e RS e Aol 1A A S+ ATk nAmale) gl AAA A s

o 29 BAE A oA wmEg v)eo) g wE sjota,

ErHPark, 1994), T2} HATAKE TA}F Grke] QAT 2EST un@ALe] QikA S0 me 2e] A4
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i zﬂwm—t— ke X‘XJOJW A4 FAAE 2]

A 2 sl o) 2 Bl A412] A5) 2

A4S gk X}O}*‘fﬂﬂr A& AFHA| == o] AT FaRg A 25T alel] ek BAuAL
oA A 2EY2e 9 gle Aheolth(Chang % 20109 3HA| 2 EAWARAF- Ao 245 1847 S
etal,2005). ZBE2 A GAH A 2B 2= 2SI ARsHe d7AE 20109 74 2295 239
TE 7 aresfiof & 7id el A 2E# A (job stress) FL AR ALAA AT Fxo ALH] FolE T
= 71l BAEE 7%1 2225 EFEaL RS skt AEAIE w7 ol ShA 2 ATt e o]
FES =7k A G oA FA A ks ol E Fojitke A AAEA HH S IE T US5S
of e Fag A4 °l 2 4= ATHKo, 2009). 18]l 3T, 28ja A7 s AT ol9]e] HH == AL
BAWAR A o] 258 A] o] = H o] 2 2EH AT} |52 gom ou|gle AT ARE SEAblA Ll A
A=7e] EAlE BuAte] 2o S gk HaRE 2 < &AL o] HES AlFskdnt. Lefete] 2 A
£-3H}H(Choi, 2001; Lee, 1998). 122 8H4Y 2l w29l ol st FEE AFsHAY B4 39S el A
T stalTel o oyt wle] AAFlelgbE BRE & A|Qehal 1387 AEAIE AR R Aekt)
§_:,1].7<4 §_%7<4 [S=% 1:1—)\4—3}7] _?4{5]]/\11—_ 37_]_57_/\]_94 ;_q_tlr_
ZE 27} e = 2] gotof ghelli= o] Ho] gl& Aolnt. 2, 7R

oo & AFollM= 2T BAWALE YR F
A AA 9 27 2EY2E shotetal BwAke] dnkA 1) g9urd 54 54
?l S AgutE e, AFFa9d 5 dEndS 3 hdte] dvbA 5402 Q17ALEIsHA 947 Ay, A
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FEAGAAE ] A#FAA = Pearson's correlation
coefficients 2 F213} ST},
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2% A 3 2 iEEﬂ AL Table 13} 2t} &
A2 T2 F 70.6£5.094, NEHH 4= 70.6
Holglom 7t 319 P o %}gﬂws 5), 219 2H(73.0), &
FTAH(71.8), BEF71(69.0), AATHA(65.9)8] w02
WERstTh, 28]aL A 2E o] T2 it 110.1£9.64
A, MR 04,0801 7 ke AFaT
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Table 1. Job Identity and Job Stress according to Subcategories (N=138)
Variables Subcategories Items Range Min-Max M=£SD Percentile
Job identity Total 25 25~100 54~86 70.6%5.09 70.6

Autonomy 5 5~20 10~20 14,7£1.65 73.5

Sense of calling 5 5~20 10~19 14.6%£1.79 73.0

Public service 5 5~20 10~19 14.4£1.57 71.8

Professional organization 5 5~20 10~17 13.8+1.44 69.0

Self-regulation 5 5~20 10~17 13.2£1.32 65.9

Job stress Total 43 43~172 89~147 110.1£9.64 64.0

Job demand 8 8~32 17~30 23.7£2.82 73.9

Organizational system 7 7~28 14~28 19.21+2.68 68.4

Lack of reward 6 6~24 11~23 15.24+2.31 63.2

Occupational climate 4 4~16 6~15 9.7%1.58 60.6

Insufficient job control 5 5~20 9~15 11,9£1.37 59.6

Interpersonal conflict 4 4~16 6~16 9.5%1.80 59.1

Physical environment 3 =12 3~10 7.0+1,26 58.4

Job insecurity 6 6~24 8~20 14.0%+2.00 58.3
=HE(658.3)9] T o et 2EUA(F=4.25, p=.010)% Fe] & 2ol7} e, 31
Sk ol A5 Zj‘ﬁ A|7dol 8kaL(71.8+5.10), S
2. Uit ENO| M2 XY HAMD FT AEHA 57} Wes S AR 22} 9k oAt Sely
2 Fdste Bk ojnAle A4 A (F=3.15,
ZEeu BwAabe] kA B4 e A AALT  p=.017)3F A ZEH2(F=3.08, p=.018)9l| F2Jg+ 2}

2 2EHAE Table 29} 20, SHE3 HdwAl= 25 7R i, daakEtaL Azkee 97 A Aol

oo FAAFL 437179349 AN 2Rt 7P =% (75.4+8.82), A7 AZet= B9t

= W 40uH7t 39.9% = 7P wekoH, 89.9%7) 7]&e] AR 2EH 2T 7MY £31(118.0+13.98), wARERAL AZY

o}, Agste o 2 4d a@ Sqol M AT Sh A9 A 2Eeavl A4 Sieh108.4£8.70),

X3l theh S P A9 14.5%01Jek, AA 2sk aE|a A PrtSe wEh A FAIA(F=7.03, p<.001),

© 2] it EE 208 1'3}7} 29.7%, 318t o] - 2EHA(F=14.60, p<.001)$} fr2lgh 2o] 7k §lo]

o] 44.2060| e}, HAWAF 7 22 Bt 16.4£8.81d Aol vl RFkar @3k Aol 2 Aol =%
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Table 2. Job Identity and Job Stress according to General Characteristics (N=138)
ob identil
Variables n (%) or M£SD - Jobidentiy F (p) m F (p)
M=SD Scheffe M=SD Scheffe

Age (year) 43.7+7.93 2.45 2.18
<29 8(5.8) 71.6%+3.25 (.066) 104.9%6.69 (.093)
30~39 32(23.2) 70.6+5.09 110.0*+12.51
40~49 55 (39.9) 69.314.72 111.9£8.45
50> 43 (31.2) 72.0£5.53 108.1%£8.61

Marital status 0.09" 111,8+14.83 0.50"
Unmarried 14 (10.1) 70.2£6.51 (.765) 109.9£8.94 (.479)
Married 124 (89.9) 70.7+4.94

Education status 0.32 8.51
College 16 (11.6) 70.8%+6.22 (.724) 108.4%+9.28" (<.001)
University 102 (73.9) 70.8+5.02 108.848.20" a,b<c
Graduate school 20 (14.5) 69.814,62 117.6%+13.01°

Number of classes 41(29.7) 69.31t4.15" 3.47 107.61+10,34" 4.25
<20 36 (26.1) 69.9+5.67° (.034) 108.4+9.18" (.016)
21~30 61 (44.2) 71.8+5.10° a,b<c 112,7+8.89° a<b<c
>31

Seniority (in year) 16.41+8.81 2.33 2,13
<10 36 (26.1) 70.8+£4.88 (.101) 109.6£11.02 (.123)
11~20 50 (36.2) 69.4+5.04 112.2£8.90
>21 52 (37.7) 71.6%£5.15 108.3%£9.08

Past career (in year) (n=118) 3.9+2.83 0.91 0.92
<5 83 (60.1) 71.1£5.33 (.404) 109.1+9.89 (.401)
>5 35 (25.4) 70.21+4 .40 111.4+£8.47
None 20 (14.5) 69.5%£5.19 111.4+10.52

Past work place 1,13 0.61
Hospital 92 (66.7) 70.4+5.17 (.347) 110.0%9.43 (.659)
Health center 7(5.1) 73.4%2.70 105.7£8.77
Industry 5 (3.0) 73.0£5.87 107.6%9.07
Etc. 14 (10.1) 7111488 111,5%£10.80
None 20 (14.5) 69.5%£5.19 111.4%10.52

Image of nursing teachers in a word 3.15 3.08
Teacher 98 (71.0) 71.1%+5.03" (.017) 108.4+8.71° (.018)
Nurse 18 (13.1) 69.0+4.13" e<a,b,c<d 112,5+10,14" a<b<e<d<c
Administrator 8(5.8) 68.6%+3.02° 118.0+13.98°
Counsellor 5(3.6) 75.4%8.82° 115.6+ 14,33
Etc, 9(6.5) 67.4£3.94° 112.6£6.65°

Job satisfaction 3.5+0.76 7.03 14,60
Very satisfy 10 (7.2) 76.4+3.86" (<.001) 100,7£7.21° (€.001)
Satisfy 63 (45.7) 70.7+4.58" a>b, c,d 106.5%7.10" a<b<c<d
Just so-so 55 (39.9) 70.2%5.10° 113.0%8.53°
Unsatisfy 10 (7.2) 66.9+3.93¢ 120,1+14,61°

Enthusiasm for work 3.7£0.59 10.19 6.13
Enthusiastic 9(6.52) 75.7+7.59" (<.001) 105.0+10.84° (.003)
Active 78 (36.5) 71.3+4.74° ayb,c 108.4£8.06 a<b<c
Just s0-s0 51 (37.0) 68.6E4.23° 113.5+10.70¢

TThe result of two sample t-test,
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7} ATk, AR AE Y A= (=27, p .001), ﬁhﬁu 2 ¢
(r=.23, p=.007)9= A A JadA, AFF% Jle

1__ E
p=.001), AFTE(r=-.50, p <.001)2H= F-3] *&1%}741
7 A}t A ARG st B daaA £ o]
[ —
7} Ql3(r=-.19, p=.026), AL 44 e}
)= Ao thedrh= 33, p<.00D), BATA} AFFATE SFIRAN] glo] o2
ol AR E 7190 A% BB a5
4. Y BYNT HT ASA0| WHS DRE QY Al AXol} rleuchE A AAYH JFL withn
& % ok maaAe] 49 40l 59 Fad ol
A AAH Ay sEdse] 4L WAL 298 StmnAe namle o 9eiglw, % 3L
seba}y] 91a10] D EARA S @ AT Table 49 & A3 ARETe] Wstolx] 1T 5 9lv] wiEolr), 2
o A AAAe BRledes AR, AYuE AN 5ot nlale A BALL Wi As
£, faiRe SURAo e v AR 4o 706001 ok 2L ooz A3 AA4E A7
g Aoz Yehster(F=11.99, p<.001), 2] A3 Kim (2006) 72 70133} W] s2a}aL, AFS] EA dea
o 21 2mgich, A9 AAA AFL vAE 22 A AL doE 29 AL AFE Moondt Hwang
F294(=3.41, p=.00D), HYVHEW-2.69, p=.008),  (2007) A7) 66,39 Mk E3h. 253h wAdwAte)
SR (=2.79, p=.006)2] £oIor, o] Fol A A% GA AEE S FIH AoREE v Aol
Za90] A WAl 1 2 AP lAE aclor At D A, FEAN S, BEEA, A TA) &
Selglr) A, Ay 2EdAE FAUSE @ HAL o= e
U IR AOR HESRORE=200, p< 00D, Y ARHE ¥ U glo) 222 B2 U A
o] Arg e 32.0%010t}. 2T 2EH 2 JIFE H|A] o) gt 2-&Ad ol thgh g2 A5 T3k o] 4
= 89le AYvk= E(t=—6.40,p<.001), SHUTFE(1=2.65, I FES 719 £ E3o] E 4= glth(Anderson
p=.009), 8+&(t=2.41, p=.017)2] =0]QloH o] FolA| 1977; Park, 1994), #< BAWARE SR An§74-S
Table 3. Correlation of Job Identity, Job Stress and Related Variables (N=138)
Job identity Job stress Education status Number of classes Jon satisfaction
Variables
r (p) r(p) r(p) r(p) r(p)
Job stress -.12(,162)
Education status -.05 (,138) .27 (.001)
Number of classes .21 (,012) .23 (.007) .12 (,146)
Job satisfaction .30 (€.001) -.50 (<.001) -.15 (.074) -.04 (.643)
Enthusiasm for work .36 (£.001) -.29 (,001) -.19 (.026) .03 (.722) .33 (<.001)
Table 4. Influencing Factors on Job Identity and Job Stress (N=138)
Variables B t(p) R F (p)
Job identity Enthusiasm for work .278 3.41 (.001) .212 11,99 (<.001)
Job satisfaction .219 2.69 (.008)
Number of class 214 2.79 (.006)
Job stress Job satisfaction -.461 -6.40 (<.001) .320 20.00 (<.001)
Number of class .190 2.65 (.009)
Education status 175 2,41 (,017)
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Zikstar Aegshs BAw S22 A o] o] FxEal 9l AP Q1 G} o] & T of APEFHE 7HAIAL ARAl 9] 5
ThH(Yi & Kwon, 2008), B2 A2 olu} A1 o] g HE g ESJst=r Wal 8.2lo] "rk(Kim, 2009). =
2 2ve Blo] ot A4s A|717] s ALHAE olo] BAAWALS] AR5 AuHE U] A - FF
ojuf Bl =RistE o Aok 3h= Zlo]7] wliitol] B nAb= R ol YhEA] ‘S WAV E FA BhaL Shal R o wh
BAWS o FAE ARt asA 8 S Jdshs Y& gt FSZWAVE T2 g, FEalake] AR Bw
A& 08 F31e= 397t -t o] B2 AH-E/d ol 2 glo} HaSoln, 1T FswAR} ofd oAl
A AAAE =7 AAF Ao 7 Adn), vhg A2 ol g A=dl mid 13] oA}, 2]FefAtel] of gk Al A
2 H|F 9o ®to] At I dS &kaL Alojgit= =, 24 AR, AF Fol AL Avk(Kim, 2009).
=78 wkedsk Zo|th(Anderson, 1977). &3l &%) th g g dele T2 Bt A 2g FHeHA 7Hz]
gk |20 Mg AEAle] dxbHQ) Bxskal & ShuloFAA L S ek A Rt Staugke] e o 2 s A% = gl
g Jd=dl(Pavalko, 1971), BAWANE FSAL AASS o] =7k ollA s Astar Itk(Kim, 2009). Pl=e] 739
228kl gl oA o5l o 24 7EA|AL A 2 el oh ol St HEe 5219l ‘TrulzkE AK(school nurse)’
gk &g o] 23 QIFo] ATl ok AR 2 2l o] vl 7} Lol AA A, AAARI S ST, RPN SS
o] ¥]of o] Jo] HAF o] 2 AR YzhEn s, EAlolE SR, S, Fi, wA LS dEs

W P et AATHA Haee ddHoR o Algskar, A, i, w2 QAa} ojatete] wekshs gk
Hol=d FFF7= T FHEA Y AEx29 il A1, H AL g AT 22 B 4

Bolut AHA Al ol theh @ Soltk(Park, 1994). ©] ¥4 2, e S}
A2 delol & & uf Afarel Aol a3 9o Sgvel = vield A, shE A, el e S

5lo] Zelslth(National Association of School Nurse

B K o g rfo

A FAZAY 8| F] FEAY B5E gk sha o
TGl S 7 & A HdAl= FE Pl [NASNI, 2010), HZ Pl5ox & YRS E ur ]
= Ad# FEEAd gk Ades ofndtk(Moon & o Z=Qlehs wAI7E = H WA Stagkate] gjE ot
Hwang, 2007)., 28] & A7 AAEL HAWALY] =2 2 S AREZES AHschool nurse practitioner)’'d] &2
2o eRit-oke] Hal nu|ata A2 FAIE 5 = Al=H ZFslstaL 9o o] H gk A= Shaliokes && A AL
o] BEaitta ZAEILE 21y EE B wAlel tigk ¥ o] 335 AaL Qth(Park, 2003).
gt A} AA Al Al=E o] wpRAE ofok & Flo|t, 27 REY 20N B 2EY2 9o Yehd =
3 B ool A Chang 5(2005)¢] 3+=0] 2% ~E{| AAAE 24 W 259 FelH ortaEe] 74 2 s
2= B8 AMESte] AL 258l B uALe] A ~E 715 5o We-S et AA RAuALe] A4 Bl &
g MR- Pt 64,0802 F7} oo 2 UE} A == drbaAtelE 2] 14 = o] 917w ofl a7
Wt sl R B S whe AR 8T, 2AAA, I w3k e A Eo] ol e, AdgT|Ie] 5o
WARAE, Agst, A2, dAES, BBk, 2 &) A& A7o] mH]stek(Kim, 2009). Choi (2000)
2 FEQIA o] o 2 AR 2E Y27} 27 vERsth o] AT W2W HAWAELS SHAZ S 22
287 AREFA S, AREF S, Ak AR, DA FY wSETFY FTAS ALgohd 28ttt
250 7l o Wes Efsted 2 - 5% WAE I gEsT 28 BAREA o R 1Ee] B3}
o2 gk @2 oA FF ATt Hg E 2Ed thal 912 Btar ot dd SRAZmA 9] TFe A
2ehal @k A% Fdgk 23S B JHKim 20005 Ko, F424 2 Ao = YERITE Choi (2000)2 wLAFe] HA 2]
2009; Park, 2003). & Aol 4 BAwAe] 278 7ol Tf & 1A | o] gf 47:d o] AU =S A= 6,000077 2]
St 2EY 27t 7 =9 A1 308hT o] de] & ] HRANALNAE 5319 7137} gl A4 A4S A4
oM E 1919] HAmAP} A5 3o} ghvk= A, 1L sk Sick
Abe} el gle] F 7R 93t 9ol Bl AT Ek obge] ZAA|AL] EAF §A BAARAHE] 74 o
A S ofnlgit}, o]gjgt B4l A= #Ertet T8 Al 2 AR 2EY 2R et 53] BAHEAE A9
WAL Tl Zeg 2 M BAWARER stols AAAHE FHo] ¥4, Kim, Kim¥} Lim (2010)& ¢

Vol 21, No, 3, 2010 347



QXIot -

she]ol] whe} 2 ~EF 2o fojgh 2ol &
B, ek 24l 4
o= st A7 Al 9] &
thal e Ao e £33
o] A7} A HA] =k
o] 23 2B AE G FaEA] 5

2 A7ellA 2
= A3
23k 2kl 7}
gt =

—o
)
-
[»
{m
=
>
XN
s
32
)

o

i

B
ol
ot
=

1
fo Ty

ro

Ly

2oy
Nloé
)

%

]

N

NP AU

k)
[>
o
)
9

O
2
o Mg

]

3.

ry
4
N
lo,

L ol
n2 Hx
ke
o
K
>
i

o
o
32
g

e
Og):\l
Do 2

4

ret
o
2 o
=
Bl

=
fd
N
o T =
-
B{il
LN DY
S A
2
ox, N
o
B
X0
o
=)
roh 4t
[
[m
[ 1o

i

s

fin)

=

>,

o

»

Ja

[¥

fm =

=,

[

i
oM

12 X

>
ki
o
|
{o
=
e
N
g
&
I
o
>~
Pl
©
[»
=

1

EbFstoh(Kim, 2006; Lee & Jung, 2009).
of =¥ BN u x| 7]E2 188 o]
ol st oAl 191, St ekal 191 9 B AW

oAb

o

o

G =

ey

5 ot}
o)

o
o
41
K

BlOHY ot b
- o | & & 4
PO
o
[l
)
=

ul

T

>
i

®
%
ol
=
=
lo,
B
ol
L%
=
=2
rr
ﬂ}{ﬂ _191;
Bl yE

o
Kl
32

=
v 1 o {8 ot L

2 @ Q9 2 r K

= o8
>

of

‘o

o

n

K

[t

)

El

>

‘o

o

=y
o
2

ol

TH(NLIC, 2010). 13} AA=Z
Parol = 1919] B AWARRE 8l X =
St EE| e} PFHEA L Aoz n
7] v ol th(Park, 2003), nle] 7R
Fote] FA 7} A7) a1 o] A o] B AL
2174210l elo] Ha glEH(Seo, 2006), Kim (2005)2
StulE A nl5-o] JAA WA IS arzkskal B wAL
A7 g, dPA = EAES
717¢e] 7 St R o uet v x| &S
ol RANAL v XA 2 o] =] 5 T 7Y
AABEAT, BAAuALe] Qe A7 A v
sttt ar skl

B

;O _{?11

S 4
(o]

4
oy 2
on

o

rlo

_,4
—o
=2

]

N
KX
[
It
=)

o2

A 3]

_ﬁ
2

)
kA

oL

1=}

pLe
el

=

ich

_O‘L

fo
ox I El
4o o & Ho

[e]

e T

o
=

2|7} w

==

5]
oo et
ol 3%
o dfo
$
>

oY &
2o X

AL
ke
olo
it
)
o,
—o
N
)
o3
)
X2
ke
=
=
®
ke

El
>~
ME
rlo
N
i
ﬁ

2k 9l om zpale] Ao

AAE AYL kKo, 2009). 1 B
WARE DA A ZFE A= AR TS B A ofA] o}
< E = 3t Azt A4
BTHKim, 2009). o] & 18] Ui BmAR= 2F2lo] WAL
o] f1x]ol| YA A2l o] AeE AulE uf ks AR A

348 Joumal of Korean Academy of Community Health Nursing

z

X2
=

Fholl Mgk ol7)7] she Aol 3 el B
aaje] ofr| 2 Auke EHE B A FAA)
57} 74 sich BARARE Shs A ge) 1A
soe] IS 93 FEAe 4TS gol £ At

5
(Yang, Kwon, Jeong, & Lee, 2009). HE StYEL Al4
Q2 ojof] JalH 2EY A AN EAE B

o]-g3t=t|, HiA Wi SES] AZEAT T
AR ARG = AelF], M A, AFs ARl EAlE
Axo] Y& AL E v RAwAe dEAtEA
&5 gdat= Aol il(Lee, 2007), AEAte] o
S BAuANSE 2 ZAde A
W-g-olt}, Salde-2 A
7hol alSel] A4S 2t BT
JTH(Won, 2002). HADAR=E S
Atet 8H48 Tholl A Q1 A AHA1E &yist
Z) 9] 715 o YolrhAlE S dAlE 1

W

oy
s

Kl

N

rr

o=
N

Lo
Rl ool M1 mok ofN 2 > mo X

rlo
S
¢ é k.
]

kY
S

o
El
Ho
2L e
T

]_

¢

SN
N

lo
e o
o
=

o Sk

Z £

e T

HE e
b
]
o

ok
obk
o
o
=
)
k1
I
o offt
N
[t
N
oX.
S
2
oot
HE
=) ‘
9
Lo

r_?L mlo s
£onZ o
o
>
N
ke
)

}o{r
it
<
i
)
=
o
e
oo
=2
= 4
L
BN

> A
2 3
[\)
(@)
(@}
N2
ox
sl
=
oo
o
ki
>
ox.
oy
o

M
2

AL e [

N
2
o
I
N
Sy
X
o
o2
(&
o
Iy
=
[0
(¢}
™)
(@)
S
3
O

re
r\l
==Y

rlo

: >
PRy
o=
re

o

ot
N

L
o%

o

O

18

ol

2

MoR 2

>~
>
o2
Y
B
ol
=2
Y,
£
ol
ke
%2,
o
i
f
o
=&
~
>
lo,
N

(BT X oox 22 qr o Sooff o O R ooft > & Hf e o
i
2

FAA aFHE spAYTT WAL gich vt

WAL PA7tet T8E A R A

o}, o]&= HXAuALY] o510 2o HE 9
wAde, ArTiel e uAd e 5

ysro =N WALRA o] WHETEL E

e Hoz Az,

N
-

oo
41
30

i
f
N

dc
o

)
@ e I
o o ro,
)

-
Ja
il
[y

2
o,
_\;_1‘
»
40 r
[¥
[m
=,
1>

N
A
(m
=

Ir

e
Y
(E
P
o
o

™
e
oX.
rlo
ol
2
oX.
a
o2l
2
r o
o
e
o M
X
N
N
a2l
o
s

1o

ol

s
» r? o2
| =
. I
™ 1
e L
0_>|: N
2 N
—_ —hj
2
i 2
o, e
2 2,
o, |
2 N
S N
o,
rlu

2 o0 o W S

o

(

o e
i
o
= NI NI
¥0
R
2
o
[l

o
N
[

WMo Moo m v ox
= RS
o B

2

fm &

i
o
2
ox
i
»
Ja
[
jm o
=,
[
rr
of
X
Y
o
il
o
=
X0,



= dHAE gle Ao 2 et AR 27 2Ed
2=E Rl AAEFS ZXIA7)AL SASIA A 253
o E=3-o] HARE o] 2AQle 2 2EY AR Q)
3 FAS, 2EAA S84 TS AAA A0k
T2, AF-EREE, Sl g ExF T AR A7E oF7] = A
1} oF3l etk (Dragano et al,, 2008), ZL#|3F 2L 2E g~
= A HES ARESEe] o] AW B e fAI=
52 98 7Y 25 FAN Ak of e Hrol
At §HE = & EH B2 2o 2 A EE
ZHA J o2 2y FAG e Aoz A7 2 Hloltk
(Lee & Choi, 20006).

BANWARE 25 2 A7} A2 o] aL x4 44 S 7}
A Qerz HANSHE7IEA Y] 9TS FhstaL o
FE w3ty fleke] A< Aol d et
o & Eo] BuAbel thek X704, gl 7N, wS
P o] wviFste} dd JALFAA 75, FAHFIY F
WAool SR E F e wdHTe] A=A Fx|vid, &3
Al T & AS wArke] A A3t 55 AT 5
UTH 2| dEo) AeAHH F At gl B
Zl T AR o] £FEofof st = Stur
=GR A7 sttt BHWAE A2 Y1024 o]
A AR S FIA71L A 2EY2E 7HAst A gl
Ho] BS AAo]il &H0 R FPFHOEN T2
2 7EAAY DS olF T UE Aol

£ A7 2010 7€ 22~23Y Az FARE A 25
BAWALA AL 271k 1389 o s 258
BAwALS] 2 AR T 2 2EHAE AR A%
ZAMATF oIt} AF AT 258w BN RS H 70.6
Aol A A S BAIL A& Ao, FFAH|
2 JQol|A] 2 HFE e AR 2EY e P
04.08 01901 BE JAolA] Tt ol el o AR
2EY 25 2|e Ao & Yyttt 53] #5d AFa
T ZAAA, FA-S B A 2EY 2t =2
Aot A A AT 2Ed 2 A A2 d
FAZE llon 2 FA ol FFE v A= 20 F
FFEA, AGuE e, 35, A% 2Ef 2 g
FS v A 80 APUEE, Sulgt R, g ol

A Azl el 77 2k e] SRS YsiAE ST

wAe] Ao} sagAne, RALg 5L A
Ao} sl HATAP} 6% AHoln BeH o San
o] 232 98 4 glolof At} o] Slsh A mAmAL
(EEEEDEE DR PER UL EREIENSE BN
£ 7HeAZ 5 Qi A A o] $A Hojol & Holt. ol
o] ATATNE vigo 2 T8} o] Al vholr)
A, B QAT RabgelA] e Ak 258 1l
= = Aol Uk}

=4, EAaAke] A GAA SEls 919k wat e
Z2de] Zhdat H-g-o] dasit

AR, SH7E BE 2 PR statell ] 273t
wARe] e AR LTI P 2 A 2E
= urE vl ehegls Bawatbe] S8 A 9E AT 4
Aol i A gsitt

REFERENCES

Anderson, W. A, (1977). Bureaucracy and professionalism in
the social services: A multi-dimensional approach to the
analysis of conflict and congruity. Journal of Social Ser-
vice Research, 5(2), 33-50.

Chang, S. J., Koh, S. B., Kang, D. M, Kim, S. A, Kang, M. G.,
Lee, C. G, etal. (2005). Developing an occupational stress
scale for Korean employees. Koran Journal of Occupa-
tional Environmental Medicine, 17(4), 297-319.

Choi, J. 1. (2000). The study of nursing teacher qualification
and promotion. Unpublished master's thesis, Kyungnam
University, Masan.

Choi, Y. L. (2001). A study on the accomplishment of jobs, job
satisfaction and job stress of school nurses in Chon-Buk
Province. Unpublished master's thesis, Chonnam National
University, Gwangju,

Dragano, N, He, Y., Moebus, S., Jéckel, K. H., Erbel, R, &
Siegrist, J. (2008). Two models of job stress and depres-
sive symptoms: Results from a population-based study.
Social Psychiatry and Psychiatric Epidemiology, 43(1),
72-78.

Guilday, P. (2000). School nursing practice today: Implications
for the future. Journal of School Nursing, 16(5), 25-31,

Hall, R, H. (1968). Professionalization and bureaucratization,
American Sociological Review, 33, 92-104

Kim, H. B, Kim, J. H., & Lim, J. Y. (2010). Effects of organiza-
tional support on hotel employees' occupational identity:

Focusing on the analysis of hotel grade. Korean Journal

Vol 21, No, 3, 2010 349



of Hotel Administration, 19(1), 35-54,

Kim, H. K. (2005). A study on the analysis of training and
appointment system of health teachers in Korea, Unpub-
lished doctoral dissertation, Wonkwang University, Iksan.,

Kim, H. R. (2000). Analysis of teachers' job stress and it's
related variables, Unpublished masters' thesis, Pukyong
National University, Busan.

Kim, J. H. (2009). A study of the relationship between career
identity and the work satisfaction among elementary
school health teachers, Unpublished mater's thesis, Pusan
National University, Busan.

Kim, M. H. (2000). A study of the relation between self-concept
of profession and duty satistaction of school health nurse.,
Unpublished master's thesis, Kyunghee University, Seoul.

Ko, J. J. (2009). A study on the job stressor during teachers'
duties affecting the stress at work and the intermediate
effects of self-esteem. Journal of Family Relations, 13(4),
247-2068,

Lee, K. O. (1998). A study on the job satisfaction and job stress
of the school nurse, Unpublished master's thesis, Chung-
nam University, Daejeon.

Lee, N. Y. (2007). The eftect of school health teacher’s empathy
degree on children / professional counseling teacher’s
license and teacher efficacy / job satistaction. Unpub-
lished master's thesis, Korea National University of Edu-
cation, Chungwon,

Lee, S. H., & Choi, Y. H. (2006). A study on job stress and job
satisfaction of 119 relief squads. Journal of Korean Aca-
demy of Community Health Nursing, 17(4), 521-529.

Lee, K. H., & Jung, H. Y. (2009). Relations of school organi-
zational climate and teachers' job stresses. Journal of
Fisheries and Marine Science Education, 21(1), 121-133,

Moon, Y. J., & Hwang, M. K. (2007). The impact of mentoring
experience and mentoring function on professional iden-
tity of social welfare officials. The Korean journal of
Human Resource Management, 11, 93-111.

National Association of School Nurse (2010). NASN position
statements, Retrieved August 12, 2010, from http://www.
nasn.org/Default.aspx?tabid=57

National Legislation Information Center (2010). Enforcement

350 Jjourmal of Korean Academy of Community Health Nursing

ordinance of the school health rules, Seoul: Korea Ministry
of Government Legislation.

Park, J. J. (2003). A research on the actual, condition for school
health aftairs of school nurse in Kunggi province, Unpub-
lished masters' thesis, Ewha Womans University, Seoul.

Park, J. W. (1994). A study on the professional identity of social
worker, Unpublished Doctoral Dissertation, Seoul National
University, Seoul.

Pavalko, R. M. (1971). Sociology of occupations & professional
itasca. lllinois: F. E. Peacock publishers.

Rhie, I. S., & Kim, S. I. (2008). The effects of a stress manage-
ment program on job stress in a hotel culinary staff. Jour-
nal of Korean Academy of Community Health Nursing,
19(4), 611-621.

Ryu, H. J., & Park, J. S. (2007). A study on the performance
level, the awareness of the importance, and improve-
ment of school health promotion programs. Journal of
Korean Academy of Community Health Nursing, 19(2),
247-257.

Seo, M. O. (2006). A study on a school health teacher's job
stress and job satisfaction. Unpublished master's thesis,
Chungju National University, Chungju.

Won, K. H. (2002). The comparison of the health condition and
the satisfaction level with school life of the male and
female elementary school pupils utilizing the clinics at
school, Unpublished master's thesis, Kyunghee University,
Seoul,

Yang, S. O., Kwon, M. S, Jeong, G. H,, & Lee, S. H. (2009). A
study on the awareness of importance, performance level,
and perceived competence level of school health pro-
motion programs. Journal of Korean Academy of Com-
munity Health Nursing, 20(1), 96-104,

Yi, C. R.,, & Kwon, N, W. (2008). Development of a teacher-
efficacy scale for health education teachers. Journal of
Korean Academy of Community Health Nursing, 19(2),
247-259.

Yu, T. H. (2000). Factors affecting career identity development
in a physical education teacher. The Korean jJournal of
Physical Education, 39(3), 725-739.



