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Abstract
PurposeThis study was done to examine the influence of secondary trauma stress, and vocation on turnover intention of nurses in regional trauma centers.

MethodsFor this study a descriptive cross-sectional study using questionnaires was used. Data were collected from 170 nurses working in regional trauma centers in 10 hospitals. Data collection period was March and April, 2019.

ResultsThe mean score for secondary trauma stress was 27.66 out of 50, vocation, 36.04 out of 54, and turnover intention, 31.08 out of 45. Secondary trauma stress was positively related to turnover intention (r=.27, p<.001), whereas vocation was negatively related to turnover intention among trauma nurses (r=−.26, p=.001). In multiple regression analysis, vocation was associated with turnover intention among trauma nurses (β=−.22, p=.001), however secondary trauma stress was not related. Among the adjusted confounding variables, job stress (β=.56, p<.001), and in case of selection of trauma center voluntarily (β=−.13, p=.035) was also associated with turnover intention.

ConclusionThe study results suggest that higher vocation was associated lower turnover intention among trauma nurses. To reduce the turnover intention among trauma nurses, it is necessary to encourage trauma nurses' vocation with administrative support.
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Characteristics of the Participants (N=170)
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Correlations between Secondary Traumatic Stress, Vocation, and Turnover Intention (N=170)
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Hierarchical Regression Prediction Effects of Secondary Traumatic Stress and Vocation on Turnover Intention (N=170)*Dummy coded; †Satisfaction with salary was entered as an ordinal measure (1=very unsatisfied, 2=satisfied, 3=neutral, 4=satisfied, 5=very satisfied).
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