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Abstract
PurposeThe purpose of this study was to provide a concept analysis of nursing leadership.

MethodsThe concept analysis process of Walker and Avant (2011) was used. A review of the literature was conducted using several databases, including PubMed, CINAHL, Ovid-Medline, DBpia, and KISS. The databases were searched using the following terms 'nursing leadership', 'nursing' & 'leadership', and 'nurse & 'leadership', and for studies published from January 2000 to March 2015. Strict inclusion and exclusion criteria were applied.

ResultsAnalysis of these studies indicated nursing leadership attributes were individual growth, collaboration, nursing excellence, creative problem solving, and influence. The antecedents of nursing leadership were the individual maturity level, construction of mutual trust and confidential relationships, and a job requirement. The consequences were improvement in nursing productivity, development of a supportive work environment, and satisfaction with the nursing profession.

ConclusionThe findings in this study provide a definite concept of nursing leadership. The findings also provide the theoretical evidence for the development of nursing leadership competencies in nursing students and professional nurses.
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Flow of studies included from database search.
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Attributes, antecedents and consequences of nursing leadership.
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Attributes of Nursing Leadership
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Antecedents

Attributes

Consequences

 Individual maturity level

- Construction of mutual trust
and confidential relationships

- Job requirement

- Individual growth
- Collaboration

- Nursing excellence

- Creative problem solving

+ Influence

+ Improvement of nursing
productivity

+ Development of a supportive
work environment

- Satisfaction for the nursing
profession
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Atributes (Tentative list)

Sub-attributes

Individual growth (@, ©)
Collaboration (@, ®)

Nursing excellence (@, ®)
Creative problem solving (@, @)

Influence (@, @, ®)

Self-reflection, self-control, self-management self-realization
Understanding and sympathy of diversity
Communication, personal relationships, team work

Proficiency, professionalism, role modeling

Critical thinking, creativity, decision making
Utilization of problem solving tools/skills
Innovative behavior

Ability to lead, goal achievement,
Creation of organizational culture, health policy
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