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Abstract
PurposeThis study was conducted to identify factors that affect nursing performance; Those factors are personal characteristics, sub-categories of empowerment and job satisfaction of clinical nurses.

MethodsData were collected from November 24, 2012 to March 11, 2013, and participants were 451 hospital nurses in 6 hospitals. Descriptive statistics, t-test, one-way ANOVA, Pearson correlation coefficient, and stepwise multiple regression were used for data analysis.

ResultsNurses who were older, married, highly educated, in the position of charge nurse, and with longer clinical careers showed relatively higher empowerment, higher job satisfaction, and higher nursing performance than others. Also, there were strong correlations between nursing performance and empowerment (r=.576)/job satisfaction (r=.617). Factors predicted nursing performance were relationship with coworkers (β=.398), duty (β=.181), promotion system (β=.134), and turnover intention (β=-.109). Factors predicting job satisfaction were competency of empowerment (β=.249), and clinical career (β=.151). These 6 factors explained 55.2% of the variance in nursing performance (F=93.37, <.001).

ConclusionRegarding human resource management, relationship with co-workers is a changeable factor. Therefore nursing organizations should apply these factors in human resource management to enhance nursing performance and achieve organizational goals.
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  Comparison of Empowerment, Job Satisfaction, and Nursing Performance by Characteristics of Participants (N=451)

UH=University hospital; GH=General hospital; ICU=Intensive care unit; ER=Emergency room.
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  Analysis of Empowerment, Job Satisfaction and Nursing Performance (N=451)
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  Correlation Coefficient by Sub Scales of Empowerment, Job Satisfaction, and Nursing Performance (N=451)

E=Empowerment; JS=Job satisfaction; P=Nursing performance; M=Meaning; C=Competence; SD=Self-determination; I=Impact; D=Duty; SV=Supervision; SL=Salary; PM=Promotion; CR=Coworker relationship; O=Organization; T=Turnover; IN=Independent nursing; ID=Interdependent duty; PR=Personal relationship.
*p<.01
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  Factors Affecting Nursing Performance (N=451)



[BACK]
[image: Table  ]Table 5


  Factors Affecting Sub-Categories of Nursing Performance (N=451)

*p<.01; **p<.001.





[BACK]





OEBPS/images/ArticleImage/0163JKANA/jkana-20-426-i004-l.jpg
Variables.

B SE B tp)
(Constant) 124 12 1071 (< 001)
Jobsatisfaction  Coworker relationship 032 03 40 1061 (< .001)
Duty 012 03 a8 443 (<.001)
Promotion 0.09 03 a3 345 (001)
Turnover 006 02 -11 -3.25 (001)
Empowerment  Competence 017 03 2 659 (<.001)
Period of carrier 0.01 <01 a5 41 (<.001)
Adjusted R 55
F(p) 9337 (<.001)





OEBPS/image/ReficonKoMCI.gif
KoMcl.





OEBPS/images/ArticleImage/0163JKANA/jkana-20-426-i005-l.jpg
Independent nursing Interdependent Relations|
Variables Categories £ 2 -t
BOSE Bt B SE B BOSE Bt
(Constant) 109 13 8.26 131 14 9.41 095 14 675
Job Coworker 026 04 30 757 038 04 42 1070% 038 04 40 1039"
satisfaction relationship
Duty 010 03 A3 3080 0102 03 16 366 007 04 22 477
Promotion 018 03 24 570
Turnover 009 02 -16 453
Empowerment  Competence 021 03 29 722" 016 03 21 500" 010 03 .13 314
Meaning 009 04 11 236°
Salary 010 02 18 478" 010 02 .16 Adle
Period of carrier 001 <01 105 263
Adjusted R 50 43 48
F(p) 75.20 (< 001) 85,33 (< 001) 83,86 (<.001)






OEBPS/images/ArticleImage/0163JKANA/jkana-20-426-i002-l.jpg
Variables M+SD
Empowerment 3484055
Meaning 3.87+0.66
Competence 3514067
Self-determination 3474064
Impact 3.050.79
Job satisfaction 3.3240.48
Duty 3.51+0.66
Supervision 3.56£0.60
Salary 269+0.85
Promotion 3.0410.65
Coworker relationship 3.75%0.56
Organization 3.18%0.64
Tumover 2714085
Nursing performance 3.68+0.46
Independent nursing 3.50+0.49
Interdependent duty 3.82%0.50
Personal relationship 3764052






OEBPS/image/ReficonCrossRef.gif
CROSSREF





OEBPS/image/ReficonPubmed.gif
PUBMED





OEBPS/images/ArticleImage/0163JKANA/jkana-20-426-i001-l.jpg
Empowerment Job satisfaction Nursing performance.
Variables Categories n 06
MESD  torF(p)  MESD  torF(p)  MSD  torE(p)
Gender Female 34062 348055 061 3320048 001 3694045 036
Male TGS 339:055 (20 305 (99) 3614057 G20
Age (yean) <2 120266) 3205051 2299 329052 897 3574045 1343
2529 167G7.0) 349£053 (<.001) 325046 (<00 3674043  (<.001)
3031 9(220) 3555050 a<b,c<d 329%046 abc<d 3GE04  abc<d
235 6514.4) 381£0.49 359+038 398042
Marial status Single 316000 3426056 350 274049 390 362045 Al
Married 135(299) 361£051 (001 5L043 (00D 3814045 (<00
Religion s 246(505) 352:054 161 336047 177 3704048 116
No 205055 343£056 (108  328%048 (07 365042 (247
Educational Diploma® 23(04) 341053 1591 3322050 TH 363046 1297
background Bachelor” 201 (14.6) 3482054 (<00 3284044 (<.001) 3684043  (<.001)
Grduate school®  27(60)  402£051 a,b<c 366041 ab<c  410£04  ab<c
Classification of ~ UH. 12Q48) 341052 160 331044 029 36t0d0 137
hospial GH 39052 350£056  (19) 33204 (70) 30047 (A7)
Deparument Medical unit' 152(37) 346£051 041 333£05i 259 3694045 101
Sugicalunil® 19 G30) 3526058 (748) 339039 (053 3720043 (389)
e 85(188) 3.46£060 3254050 ab<cd  366£052
R 65(14.4) 344£051 3234047 3614044
Position Staff nurse A03(894) 343050 602 329%048 362 365044 381
Charge nurse 8006 3915046 (<00) 3554041 (<.00) 3914049  (<.001)
Lengh of career <3 1OGLY 3205052 2020 3294052 616 355048 9.10
(year) 309" 120266) 3524052 (<.001) (<001 368£042 (<001
6.0-89° 790175 352£046 a<b,c<d abe<d 3676041 abe<d
290 12Qi8) 371052 3855045
Salary <200° 76(169) 328+058 1093 430 357H049 641
(10,000 won/ 200-249" 246(515) 3.43+£051 (< .001) (005) 361041 (<000
monthly) 250-299° 79175 362£046 a<b,c<d a<bc<d 378041 a<b,c<d
230" 50(111) 376053 3494053 387044
Satisfaction with  Satisfied” 91(202) 374%053 1415 366+051 4690 3954041 2389
selfimprovement  Ordinary” 239(53.0) 342£052 (< 001) 24041 (<.001)  365+042 (<001
support Dissatisfied" 121Q68) 3394057 a>bc 3074043 a>b>c  355£045  a>bc







OEBPS/image/ReficonKoreaMed.gif
KOREAMED





OEBPS/image/icon-orcid.jpg





OEBPS/images/ArticleImage/0163JKANA/jkana-20-426-i003-l.jpg
Empowerment Job satisfaction Nursing performance

Vables 0 ¢ s 1D s s M _G® 0 T N D MR
M ; - o h o ) N .
c 50" 1
D s 6 1
1 32 60" 1

s D o1 A6 A 46 1
o L
SL - o 26 31 Ar A 1
w3 I O Y
@& oz I
o s 2 3r s ar s 6 6 6 1
T 20 2 04 06 24 21° 24 a5 2 1

P N “ 51 45 47 a8 A a A 01 1
mn 45" 45° 37 31 45 Ad 28" 540 35 09 09 1

PR 500 44t 350 34 52 48 36° R I .






OEBPS/image/icon_corresp.gif





