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Abstract
PurposeThis study was done to investigate the relationship of ethical leadership to perceived organizational support and organizational commitment, and explored the mediating role of perceived organizational support in ethical leadership and organizational commitment of nurse.

MethodData were collected from 256 nurses in one city. Data from the completed questionnaires was analyzed with the SPSSWIN and AMOS programs.

ResultEthical leadership related positively to perceived organizational support and organizational commitment. There was also a positive relationship between perceived organizational support and organizational commitment. It was found that perceived organizational support showed a partial mediating role between relationship of ethical leadership and organizational commitment.

ConclusionThe results suggest that positive effects in developing organizational commitment in nurses occur when nurse administrators are concerned about ethical leadership and perceived organizational support.
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  Results of structural model testing
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  Ethical leadership, perceived organizational support, and organizational commitment of the subjects according to general characteristics (N=256)
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  Results of structural model fitness
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  Results of analyzing structural model
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