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(Figure 1) Framework of the nursing professional values
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31 291s FEe A¥ 29719 T2 570
o] gRlor EREHTE 5712 QR]le] o3 dyd FTEAR
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<Table 1>.

(Table 1) Eigenvalue, explanation variance and
cumulative variance

Factor Eigen value % of variance  Cumulative %

1 4.299 14.824 14.824
2 3.523 12.147 26.971
3 2.841 9.796 36.767
4 2.636 9.089 45.856
5 1.622 5.595 51.451

2]
9 7 ARbAOR £30 ol dolw felsf 5
o] watgko]l feolQl Zow b HEW ZEFE7E 35070
oldd ABgellwt sgETHYeo, 2000). 2 A7o] Eadgfis

S0470Z RE el £30 ololeks 71ES FHa

HAel o & 9SS mXITH(Yeo, 2000; Waltz
Bausell, 1981). w2bd Qelnpt} 7b4 34 Fatg £+
Ao 72 3]A5Fti<Table 2>.
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(Table 2) Factor loading score and Internal consistency according factors

Factor  Corrected Cronbach'
Factor naming and items M4SD loading iem—total Alpha
score  Correlation Coefficient

Factor 1. Self-concept of the profession .8590
QO08. Nurses have the matured personality with a philanthropism. 3.47+.718 .698 .6564
Q10. Nurses, as professionals, continuously make efforts to acquire expert knowledge.  3.861.624 .669 .5507
Q11. Generally speaking, nurses continuously make efforts to be equipped with a great  3.60%.685 .642 .6421

personality
QI2. Nurses with their uniform appeared to be as professionals. 3.64+.703 .630 .5789
QO7. It seems that nurses participate actively in public activities. 3.39+.768 618 4750
QI13. Nurses are looked as professionals since they work hard with a positive attitude. 3.73t.648 .595 .6942
QO6. It is believed that patients trust nurses. 3.53+.694 547 .5878
QO5. Nurses are willing to utilize their knowledges, skills, and time for their patients. 3.75+.770 .540 .5581
Q21. Nurses show responsibility and ethics that are required for professionals. 3.73.666 465 .5420
Factor 2. Social awareness .8070
Q37. Nursing is a profession with a positive social perception. 3.21+.753 703 .5229
QO1. It is thought that social status of nurses is high. 2.93+.690 .692 5532
Q04. Nurses are perceived as independent and autonomous in their job performance. 2.85+.853 555 .4869
Q40. Nursing is a profession that receives a satisfactory spiritual reward and a proper 2.77+.895 544 4885

treatment through support and recognition from the organization.
QI14. Nurses are respected as professionals by other professions in hospital.. 3.18t.765 Sl .5883
QO03. Nurses show a professional appearance by cooperating with other professionals in  3.53%.759 .503 .5447

medical field such as doctors.
Q29. Nursing is perceived as a noble profession. 3.26+.794 488 .5346
Q38. Nursing profession provides great contribution to society with its professional 3.19+.756 462 4616

power.
Factor 3. Professionalism of nursing 7078
Q25. Nursing is a very complex and difficult job that only a professional with expert 3.66+.833 .693 5310

knowledge and skill can perform
Q24. Nursing is a service that takes care of patients with a professional insight. 3.97+.671 .637 .5070
Q26. In order to have professionalism, nursing should be performed with the spirit of 3.92+.682 614 4492

In’ in oriental philosophy which means love.
Q32. Nursing is acknowledged as a unique knowledge and skill that only a nurse can 3.43+.795 .589 4331

perform.
Q20. Nurses show responsibility and sincerity as professionals. 4.00£.556 A37 4310
Factor 4. The roles of nursing service 7115
Q17. Nurses appear to be a leader with ability to express their own opinions in job 3.57t.617 724 .6099

performance.
Q16. Nurses show professional task performance and matured personality in relationship — 3.71+.574 .690 5571

with other professions.
QI18. Nurses show a professionalism in solving problems of patients quickly and 3.77.599 .648 .5335

precisely.
Q31. If a unique nursing theory tuned for Korea is developed, nursing will be a 3.76+.703 A27 3317

competitive medical service after opening the market to foreign medical services.
Factor 5. Originality of nursing 5327
Q22. Nursing is not regarded as an independent field in health care delivery system. 2.81+.956 .595 3637
QI5. It seems that nurses are not hard working for the specialty of the profession as 3.82+.664 571 .3259

other professions in the hospital are.
Q30. Nursing is not a professional job because it performs as a liaison among different 3.66t.766 402 3713

professions in the organization.
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(Table 3) Factor correlation matrix

Factor factorl factor2 factor3 factor4 factorb
factorl 1.000

factor2 .628**  1.000

factor3 542%* 448** 1,000

factor4 580%* 520%* 573*% 1.000

factor5 420%* 505%%* 418%* 413%* 1.000
** p<.001

THe| ME|E

E79 A daAS #eldty] Ydke] Cronbach's Alphas
7813131, Hotelling o] T-Al52} Tukey®] 7FHA A S 44l
aFoleh. Wzte] ato] o5 g st7] $lek Tukeyo] 7HHA
A7 A Fgro] 151.9531, p<.00l0]=2 wW=7ke] xjol7} &
+0] A= 3, Hotelling o] T-Al3-2> WG7Ee] Hito] &
A3t 9] off-5 HAsH=: FOF F=69.2778, p<001Z 2]
SRR Wkl Hatel zko)7t ol ZoR FRlE g
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Development of a Nursing Professional Values Scale

Yeun, Eun-Ja" - Kwon, Young-Miz) - Ahn, Ok-Hee®

1) Konkuk University, 2) Kyungin Women's College, 3) Woosuk University

Purpose: The purpose of this study was to develop an instrument to measure nursing professional values.
Method: Forty preliminary items were selected by classifying 223 basic items extracted via a literature study and
in-depth interviews of subjects and testing the relevance of their contents. In order to verify the reliability and
relevance of the preliminary instrument, data was collected from 504 nurses in 3 general hospitals. Result: As a
result of the item analysis, 29 items were selected from a total of 40 items. Five factors were extracted by factor
analysis, and the total variance was 51.5%. For the explanation of variances by factors, the 1st factor, 'self-concept
of the profession' accounted for 14.8%, the 2nd factor, 'social awareness' 12.1%, the 3rd factor, 'professionalism of
nursing' 9.8%, the 4th factor, 'the roles of nursing service' 9.1%, and the 5th factor, 'originality of nursing', 5.6%.
Cronbach's Alpha of those 29 items was .9168, which was high. Conclusion: This paper is meaningful in a way
that it developed a tool capable of measuring nursing professional values, which reflects the characteristics of our
country. In order to re-verify the relevance and stability of this tool, it is necessary that comparative studies

should be conducted.

Key words : Nursing professional values, Instrument development
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