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Purpose: This study is to investigate working conditions including job stress among visiting nurses in public health
centers in Korea. Methods: An social network based mobile survey was conducted in May 2017 (N=936, response
rate: 47.0%). Results: The visiting nurses in this study had their average total career as a nurse is 13.7 years. The
68.3% of them were employed in an indefinite term, 17.0% were hired in a fixed term, and 11.0% came from
outsourcing. They responded as high job-stress level including inadequate compensation (71.22/100) and job de-
mands (71.91/100). They experienced down-talk (63.4%), swearwords (32.9%), being made a dirty face (39.9%),
sexual jokes (30.8%), or being likened or evaluated with their appearance sexually (14.3%). Among the causes of
job related conflicts and discrimination, deprived salary level was the most frequent reason (83.4%). The conflicts and
discrimination were incurred by government officers (52.4%). There were no significant differences in overall job
stress, emotional labor, organizational commitment, violence, and discrimination experience based on their employ-
ment types. Conclusion: The differences in working conditions among the non-regular nurses were trivial, and their
overall working conditions were poor. It is necessary to improve non-regular nurses’ working conditions in order to
make up the limitations of the Korean healthcare system which is centered on hospitals.

Key Words: Nurses, community health; Nurses, Public health; Job satisfaction; Workplace violence; Personnel turnover

T THAZH A AT T, YRAF V= BE DAL A}

2 % shtoltl] EAZ BN S Aok F2) A4 EA

1. 970 LN 2 T A 32 0 2 jelsle] AT N8| 2 A F8HA

U AT A0 s, Ao S AR EATL 712

oue} FNAFZAETA Y] R AJSY A% ABRYSIR, ALEAS, HEpIE, Hito|gRyl, £
FR0|: HAZSAL, X AAE S AL, RROE, 2T Y, 0]F

Corresponding author: Chin, Young Ran
Department of Nursing, Chungwoon University, 25 Daehak-gil, Hongseong-eup, Hongseong 32244, Korea.
Tel: +82-41-630-3408, Fax: +82-41-630-3303, E-mail: chinyr@chungwoon.ac.kr

-20174 S A AP E Ak AN AT FREE BERBA A A that A=A T W A ko) %),
Received: Dec 11, 2017 / Revised: Jul 10, 2018 / Accepted: Jul 11, 2018

This is an open access article distributed under the terms of the Creative Commons Attribution Non-Commercial License (http://creativecommons.org/licenses/
by-nc/3.0), which permits unrestricted non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

(© 2018 Korean Academy of Community Health Nursing http://jkachn.org


https://orcid.org/0000-0002-7879-7203
https://orcid.org/0000-0002-7440-4214
https://orcid.org/0000-0003-2621-945X
https://orcid.org/0000-0001-5812-1700
https://orcid.org/0000-0001-9677-0074

21
(=]

lon

27l

A0l A JolzAl E](H

SERERGEE

2 o), WIQI7AI A, B s B
o 2HE AZEAL o] dE 4 Fol

ABFAETAT A
&40l 59 e

B2 5ol 37192
oplu] A7k, A A%

o] o2 g7oflA YFE ATH3-5].

oleigt BTl Breln 2 % F‘%P—EZ.PE‘S:A}E ny
S ol okl ol 20164 12402 A 43

BALSYEAFBRE Q1Y 2,355% F 7HTAF=89.9%¢1 2,116
ol 7&:5:*} F71A 7] 54. 0%, 7|1ZHA :LEXM 23. 6%,

QEFA| k2] 9.6%, A|7HA 6.9% = B] A HR o] TR B 0|11
T3 —&E—%S 5.9%0l E3}3ltH6]. 19561 A 4 o] ;q]z-l

HRA R AZE FEAEA S AT BEo] S

9o}, 1997 IMF 9J7)AFaol| Al 223t 2ok 29 AL
B3, 15910 g g gla) FI IR WELEA

2 AgshaA uATE F49 AdoE ARk 1 F
20041 71714 9 RRARE 24 B35 o] OJ5HE B (0157
ROl Sl3te] AT Tgo] FustRA Y B
sglo] Say3) 0¥ F7be] WAAR S 209 WA WA
BB A &S Y A oltHe]. 374 B B
WY, FA B AT BB A RS Y
ate] QE7k EE]E St ol ARyl EL HE Aol
ohd 4574 FEA] 24 W 7] 3 2 Qg Tl Zafshe]
A %al e M

s ok et g w1gh
A ERE DR
oA L7l 9 E 9 AP Q19 0] A A
of ofe g0 Itk K. 1 gleH7]. SRR
o] & the7] = SHe A& 5WA 0] Rolrh FRAE
AN = FEEA DERE) THE ARl EA AT
B3 AsheA 2ol A3t T gleHs]. 18 BeHL
A7t 220 g3 554 A, ool Ew BEE 5 9)
ol gt AT A B o E R ek

2 gelA QITHY). BEAZ T AL o= o]
o] pehihzx] Shelo] W adt Ao,

ASS Ede 20 Rt ddsde

7}

o7
]-‘11'_‘ [e}

o o 4
o WL o

_4

), 2 m)%)
A R
3

o e

J10.r4 o_?_l’, 10 119.

it

268  Journal of Korean Academy of Community Health Nursing

g

El_|- o

0=

=
[=)

shA 47189 g e o5 Belst W as
FFEA7E AU Shafor eH10
o 28 ATA He A7} BasA A3
S P RABALY of 8-S
HEDEA ARAE

B2
ox
4
o
i
ut)

i

[¢]

2
)

ol
-

)
—{[m
r N AT
e
P,
o jiacs
i H
¥, W o ¢

N
£
ok
o >

;r
é
e,
fo
ol
N
B

_>i
i
>
of
211‘
_>i
£

al

o

Pz

3 AL WA R ALY T v
X, A AEd 2, 2N BYE, GHRF, ol %, &

A 5 AFANE ) BEA] Sl

d

w

ol
2
o

lo

=2
of
Mo
&
U

>
S

Ao YA B T dAE 78
4 %I—E%ﬂl—@nﬂ@l/\@ i 747‘%’4‘%151"40]
FEAl 232
A H| 2 A E, B4 ‘419] X]’T_ 04741 ?4 AFETH
Sote] Fsh= ZFEAtoI 2] 2 Aol A= A A
%‘J&ﬂ’\?‘ﬁ —rbﬂ Hste] B4 Ee 5 7] o]

FENEE SYohE v AFE BEAE olat

OE

e

)
o
S

>

g rr

o
M
2

0 ol rlr
o

Eﬂ

F

Mo
¢

Profoh o A 30
B ooz
i

2

[o
3

ECRPEEE
71714, B2\ A kA, SIEA| ok, A7 = PR
Aoty on, 374 FEAE AT Akt
o 717 A (term): 717HA] L2X = 7|17 Al Z=2A RS
A Z2A| A7 R GADZZAL B Fofl &
2 HE A 22 13, 7178 BEREA AR
A1 giakel 2d ) Aoke 2 mgHTh
o TL7]A 9k (indefinite term): F7| 4| 9F2] & 7] 7ke] A3}
o] Q= 717 ZRAN LSEA| v A FA 2R
7AFN A3 5 188 A A 28 A2z F)o|

o 1A k2 R AN B e

ot
Kl

=



M2 274 HEFE wEY

78 %
=

Aoyt ERAlE WETTAIY S fI5te] 7]7t
317 ¢kal T2 E A oFgh 7k Abolth

* $1EA 9 (outsourcing): HEAFAS 7| W 1

dopeh A oFsto] 27 29 25§ HHEA o5}, 9]go]
A= 5 ST AL Yo A ozt A
o] R EARE HEA FAA (ol e A
o 59 du] Ag7]Eel weh 18H 7|3 2hEA
ot}

* AJ7HA (part time): AJ7HA|= ‘ShEEY], of2HPo| E
2 BT AR Z2E AT AF (R A
TH a2 g A 28 A2x)olut &AIzt 2
BRI 15 o] 2% TRAITEO] T ARG 22
FH Aol FASH: B8 22AF 22Tt vt
o] 3R ZEAHZ 27| A2x) o FARE A ol Tt 7]
A 2T ANE S Al S AR wet ol s

£ 7tE Ao

p=Ne)
5 —

3) 454

2 R EE AP ofn)2 A Aol A A A S
A3 Fgste] g o], Ale ‘gl Tef o] A o]tk
[11]. £ A7 2SR 2AL FEATA} 2R
AR AR SR HYF, o4

sul, £2o}E 278 P83}l S
gt Aol
ARy
1, ez
AT B4 PR A B4, A5 AEY A, =

NBYE, PAE, A%, B QAR 5 AT
S L EEE EERLE

2. Ao

20179 5¥ @A A= BAL HEAZGH | 7| 7HA, +
714124, e <A, A A 2 2185 o] 71 Ea= A A
7] Tho|| WFE5te] AZ}E| RS S8 20] 7F3 ARtk BA
o S PEIHEA 9367 2 20161 T A= FEIIEAL

2,116 [6]9] 44.23%]) S Z3ic}.

DY Y2 A b
3.907 71 ¥ EYET
@77 71 8191 Bl AW 9 =) RS BHS

e

1918 A 1% 44 HAT F 2

MR Bto] S HSIAT, PR EA 3G O 2 ol AL
|
=

NEE PN PN

2 A~EF A ‘) 2] 2ol ¥
£ 2B 2olTH13] 2R 4R AEH2S
3 AR S{1200] AUET DEwERAN BFT B
7 2B A 2HET(KOSS) HEF[13]1S 4% -
FEIIGT YRR 4B, AAE 48T, B
3}, A BBt 283l ZAA|A 553, HAME 73]14 A 453}
2 A3} 47813 4] likert L2 RASIY JHYHZ 10078
SAF 2 AN 27 W] A 1k 2 ATl
Cronbach’s a = 77| .843, JHHZ = 2 FL Q7L 737, 2| 72}
£ 539, T 2 680, R BLELolA 755 ZA|H|A| 749, HAMR
A 719, AAES} 6492 5ot AL ARAES HAT

Td 8900 o) B A3HA =

AECERLY

2w 240 BEo} 7S Wobgo|T 2]
N2k Lrlo] o) WETA 248 218 IAL el g
7o) tH13]. & H Lol A= Mowday ${14]©] 7] ¥3}12 Chang
[15]0] Welgh =78 METBALS] S4S wdatol 27 - 1
A 15EFS 74 likert A= 2 SH5IF L, A7t 2255
22 BR1E7} £ oH= 21 ool 7t} 2 AF0]4 Cronbach’s
at 8122 YA Aol YT

3) ke
HRETE AR Y A A9 AA A SAHAY
HighAle] Hol= B4 A& @ ste = =8 o|tH16]. £
A Lol A= Morris?} Feldman [17]0] 7§48}12 Kim [18]9]
Aol g E7E HEBAL] 540 2 574 - T
T2 54 likert A =2 S 1L, A4t w45 4
ZFe7} Erhe A& ojujsith. B & 7o) A] Cronbach’s a
8612 YA LIS B3, N R A AL
o 32 Wkt

ol ot A

g0l
oA E WAL ML 7t A tell wituz

Vol. 29 No. 3,2018 269



21
(=]

lon

27l

3t A2 o]H19]. & Aol Mobley [20]7} 7idstar
Moon [21]7} g A& & Aol BHA| 274 - B 4gh 5873
44 likert =2 Z7G313 3L, W47t 255 o] X 9=t
Eoe AL gu|gitt. 2 Ao A Cronbach’s a = 8682
WAL B0l AR, =FAREOl dial] N LRLe sjehs
kot

Zojuke _‘0;‘_(1;4‘1 % 1044396-201706-HR-097- Ol) 20179 5¥
1928 VR 2AHS DT A7 167] A =] =

%.%—% WHHAT, A E G A B ke
oA olf%l W SNS2 muel MBS
%}%waﬂ% A4Y PR

Agsto] mutd 2 A7k st

A olol 9 SNS2 AR
A skt

HEA) ghelo] A5 7} 2 8, 224 47 S o)
o AW, Folshs A Aushl stk AESE U e
o o ] ool WS 42 ek 421 5
uh o] ARGl Aol A s E-L A EFHA
o 5717 AL, mete) AEA S BEIE A

2 4% 59 S gglth
5. A2 EXN

H

I

qe Ao

$4% AFRE SPSS/WIN 22 23S o]-g3dlo] u
&, B71 EZ2HA, ANOVA 5 7|&5A BA351 ) W
oA 18P EE A A Z]-OI% One-way ANOVA,
AFE AA-L Scheffé test2 B B4 S} Th.

4544)9) 7| B 02 B

AT BEL AN B
7997k QAZFEO TR ] LSS 589 A L5 S0l
I}, AT 40~49417} 46.05% 2 7H4F gk, 504] ol

32.37%, 24~39A4 21.58% 4=0]9]t}. 812-2 M EEA 60.6%,
A7} 36.0% T SR} = 18378 (21.6% )2 7HEA} 0] 9]0
= AZ o] AT, 7FEAL 0] 9] 9] A o= 1A (FE)TEEAL

270  Journal of Korean Academy of Community Health Nursing

2 0[%1%

=
[=)

7]. 7].;(} u}gj:x:} _,—1.9_&1
31, 717A) 17.0%, 1A 2F2] 11.0%, A 7HA) 3.7%
A2 A&
(Table 1).

£ F71AI k0] 68.3% 2 7+ Bk
—,—O]O’]]q. X]
QU 717} 2+ 38.7%, 23.6% 2 Huk o] o] it

YA, Zoprte B3 HAlE, SRS AA) Y AR S
FA(HAx A G, 9", sFAE) HE 18P Ao E &
X5t tH(Table 2).

WEZLTAE Zro FQ AR o] 3R ARl B+

B X (78.3%), 9 24 (18.8%), SRTAE (29%) &
@B oIt B4 2 G A 710A, F71A 2, AIHA|
2 ILEE L, 2 FIIA R 0] 71 Bkt 5 &
B AgA N, FFUAEE FTIA S o2 188
7h o Bk

ol gl At o] EFUANE AFI Q1 A - 1
%), A &G (1.9%), TFRANE (27.3%) 29 <ol3iet. 24
iﬂr%%ﬂ AE7H-& 9 e the 2 7714 9F4, 2704 9]

= A AR o2 J_JlElaiEP

A Atelel BFAFTHAR] B B vt AR
l A o L%E}ffli, —1‘7] Aok <l 7

PR G RoPd A ol E B4 Ao FY)

oY of ol
4o 2 |o

A
J
o
o g}

7}5:494 1004 shal 7 AEF AL AUtz oz

1.834, JgH 2= 22 7171 38+17.794, 2 24}
£ 41.95+16.463, BA Z539.87+19.6274, 2 LEOHY 67.24
+27.974, ZZ A4 60.93+17.954, HAFLA A 70.89+18.21
A, 2 23} 4356419318 0]tk 2AEFHAE 717 37

o % HAE A (70,897 /100d), 272 7(71.387
/100@) T (67.24/100) 20|21}

T AT AEY A9 AN A W HAARAY, 22 £33
d 2Ef A= DEFHER Zpol7} gl G F 7 &
EfAE L EFHEZ v uS| A, A F o} HAEH AE
2t 57 - gIEA oFRo] 7|2kAle] Hls) 2A] A4 st

(F=5.56, p=001), 4521 LE7} s A = 7| 747} 271 -
yeA okl sl A7HA7} STEkA ok2lo] e ZA|(F=4.92,



M= 2242 HZAE Y2243 A

t

o1&

o

i 22 A Hlu

Table 1. General Characteristics (N=936)
Characteristics Categories n (%)
Gender Male 928 (99.1)

Female 8(0.9)
Age (year) 45.4+7.7
24~39 202 (21.58)
40~49 431 (46.05)
>50 303 (32.37)
Job duration in hospital as a nurse (year) 79154
Job duration as a visiting nurse (year) 5.8+3.7
Total career as a nurse (year) 13.71£6.3
Marital status Married 874 (93.4)
Unmarried / divorced 62 (6.6)
Educational level College graduated 567 (60.6)
Bachelor's degree 337 (36.0)
Master's degree 28 (3.0)
PhD 4(04)
Advanced nurse certification 200 (21.4)
Nurse licensure and certification type (N=183) Gerontological nurse practitioners 21(2.2)
Public health nurse practitioners 81(8.7)
Home visiting nurse practitioners 36 (3.8)
Hospice nurse practitioners 4(0.4)
Mental health nurse practitioners 2(0.2)
Social workers certificate 2(0.2)
Midwife or Brest feeding specialists 15 (1.6)
School nurse certificate etc. 17 (1.8)
Employment type Part-time® 35(3.7)
Fixed term” 159 (17.0)
Outsourcing’ 103 (11.0)
Indefinite term” 639 (68.3)
Working region Seoul 365 (39.1)
Busan 17 (1.8)
Incheon - Kyonggi 220 (23.6)
Gangwon 57 (6.1)
Daejeon - Chungnam - Chungbuk 75(8.1)
Gwangju - Jeonnam - Jeonbuk 57 (6.1)
Daegu - Gyeongnam - Gyeongbuk 112 (12.0)
Jeju 30(3.2)

p=.002), TAZSI AR A = F71A 2471 717 o) vl
(F=3.33, p=.019), 227} BA AL 7|7 SJEkA
oFA]o] FL7) A ok HTH(F=6.05, p <.001) AEFHAS T Lo
LZtH(Table 3).

o ¥ zHBYE

S, 1EFHEE 4?1 zo)7} 3131 L}(F=3.66,
p=.012), 7 7+ Zoli= F-5HA] Gh3hh ol Q= Bt 2.62

AWH 302 057t ek 33l 7RI, eI
2o 717A|k 7] 4| 22 Bk £ 4heHF=3.10, p=.026). 3]
BUEL B#3774(70 B)OR BENG Uy, 189
M2 o3t Rol7h Y OLHF=281, p=.088), T 7k Xl
FJ51A SkrH(Table 4)

AR F ZHS A AT SHT RSN 46.2% %
31, 222 8(33.0%), ¥h2H(63.8%), T1EH(37.4%), FEH22.1%)
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Table 2. Classification by Employment Type on Services and Main Agent (N=927)
Employment type
ini Total
Services Main agent Part time  Fixed term  Outsourcing In?jzwllte
n (%) n (%) n (%) n (%) n (%)
Home visiting Public health center 31 (100.0) 129 (85.4) 327 (95.6) 487 (78.3)
Outsourcing 19 (12.6) 98 (100.0) 117 (18.8)
Local resident center of Dong unit 3(2.0) 15 (4.4) 18 (2.9)
Total 31(100.0) 151 (100.0) 98 (100.0) 342 (100.0) 622 (100.0)
Visiting services from  Public health center 148 (72.2) 148 (70.8)
local resident center ~ Outsourcing 4 (100.0) 4(1.9)
of Dong unit Local resident center of Dong unit 57 (27.8) 57 (27.3)
Total 4 (100.0) 205 (100.0) 209 (100.0)
Integrated Public health center 4 (100.0) 8 (100.0) 46 (100.0) 58 (100.0)
health promotion
Infant & Toddler Public health center 38 (100.0) 38 (100.0)

59 Adol7] Z 1}, AR S A2(39.8%), 3+ Wi
Solthd (22.3%), Wale S HEH9.2%), EH oY 17
EUE 6.2%) T AAA A7, ST (30.8%), £ w2
3l A2 02 vl B7H14.1%), 7+, o] S A1H] H.9)
£ W(7.1%), 7128k A U F oA Folb5(3.0%), TR E
ZF83H1.0%) 52 350l ATt

TEFHER Ao|7h ths FEL oy Y F (=
2252, p<.001), 225H(x"=37.82, p <.001), Fuk(x’=13.50, p=
004), 173 9E 5 BARL BHS AS(=11.65, p=.009),
312 Y Eolthd (x’=16.81, p=.001), Ao} 77| & @&
F(*=12.22, p=.007), A 3|2 % S (x*=12.76, p=.005),
7|28} A L Foll A Tolgke(x=6.16, p=.040)0]%t}. &, &,
13 Jut 5 dold ZYa AA1 A 9 F RS 2 S
A&, 3H UH Eobrhd, B 718 HE % 458 5
SEHEE 1A 2] o] thE g FHof vl A K o= §
oJstA o gol AT ALz S

A5 B ol S BT SHE B 9= 85.0
%011, Y9l Foj4Fo] 834%=2 7P &9k, AR A%
52.5%, A7 28.3% &olth. Zeol AE & o A 2 7
T2 FRAL 524%F 713 wo] Fokal, YA FEY 41.0
%, AFB B 2] 7Y 38.1%, LEFE} T2 B E 36.3% o
ol L8 E FE pol7} A SHT FEL2 ZFolut

AP 9] o]f F Fol5E("=9.26, p=26), AE | Afo] A5 &
A AHx*=17.70, p=001)d WG ct. &, Fo]4Z T} AL3| B AL
O] -2 o2 & H ol vl 3f 7| 7HA 7} jIzsHA| =7 an ¢
¢l tH(Table 5).
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Table 3. Comparison of Job Stress by Employment Type
Variables Categories n M=SD F p Scheffe
Total job stress ¥ Part-time 35 58.63111.62 1.13 335 -
Fixed term 159 55.31+11.73
Outsourcing 102 57.43112.51
Indefinite term 640 56.60t11.75
Total 936 56.55+11.83
Job demand Part-time® 35 70.00£20.53 5.56 .001 d,c>b
Fixed term” 159 66.88118.80
Outsourcing’ 102 75.49%15.24
Indefinite term® 640 71.91+17.56
Total 936 71.38+17.79
Job autonomy Part-time® 35 47.86+15.31 4.92 .002 b>d,c
Fixed term” 159 44.76+17.15 a>c
Outsourcing" 102 38.32+15.92
Indefinite term* 640 41.51+16.28
Total 936 41.95+16.46
Relational conflict Part-time” 35 38.73+22.77 3.33 .019 d>b
Fixed term” 159 35.711+20.02
Outsourcing’ 102 39.11£20.01
Indefinite term* 640 41.09+19.17
Total 936 39.871+19.62
Job unstable Part-time” 35 71.90+30.19 6.05 <.001 b>d
Fixed term” 159 71.80+27.43 c>d
Outsourcing” 102 74.67126.61
Indefinite term* 640 64.66+27.86
Total 936 67.241+27.97
Organization system Part-time 35 62.86116.03 1.30 273 -
Fixed term 159 58.45+17.77
Outsourcing 102 61.37+19.05
Indefinite term 640 61.38+17.90
Total 936 60.93+17.95
Reward dissatisfaction Part-time 35 71.19114.20 1.64 .180 -
Fixed term 159 68.131£19.25
Outsourcing 102 70.26+21.19
Indefinite term 640 71.65+17.59
Total 936 70.89+18.21
Organization culture Part-time 35 47.86+19.21 1.36 .255 =
Fixed term 159 41.46%19.60
Outsourcing 102 42.81+20.28
Indefinite term 640 43.97+19.07
Total 936 43.561+19.31

TJob stress: Not at all (1), Not (2), Yes (3), Extremely yes (4); *Scheffé: p < .05; All means above were converted to 100 points.

ol 05 ZHAA el
ugap) e AR

AA AN = 0]

B WS w2 ks 5 =8-S s st o e
AZAA7F 5L A =g A2 of 7] wjZofl A A Fo]9
Z}o|7} Atk vhd, o] Ysh= TR Foj= A1t 1047t F
A 28-S 7|02 12% 455t v T% & A o] oh25].
9] 9o thE o2 = T R TAN A HE 43
SHH A whZH(63.4%), 8(32.9%), BHH224%) § 1014 9,
HAFEL 27 (39.9%), 3 W solthd (22.4%), A oyt
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Table 4. Comparison of Emotional labor, Turnover Intention and Organizational Commitment by Employment Type

Variables Categories n M=SD F p Scheffé®
Emotional labor ' Part-time 35 3.15+0.75 3.66 012 -
Fixed term 159 2.83+0.77
Outsourcing 102 3.08+0.78
Indefinite term 640 2.89+0.75
Total 936 2.91£0.76
Turnover intention Part-time® 35 2.62+0.68 3.10 .026 c>b
Fixed term” 159 2.5610.76 c>d
Outsourcing’ 102 2.83%0.76
Indefinite term” 640 2.60%0.76
Total 936 2.62+0.76
Organizational commitment® Part-time 35 4.01£0.95 2.81 .038 -
Fixed term 159 3.93+0.98
Outsourcing 102 3.74+1.08
Indefinite term 640 3.71+0.98
Total 936 3.77£0.99

" Emotional labor: Not at all (1), Not (2), Usual (3), Yes (4), Extremely yes (5); * Turnover intention: Not at all (1), Not (2), Yes (3), Extremely yes
(4), Scheffé: p < .05; SOrganizational commitment: Not at all (1), Not (2), Mostly not (3), Usual (4), Yes (5), Mostly yes (6), Extremely yes (7).
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Table 5. The Violence/ Discrimination or Conflict Experienced of Home Visiting Nurses

Employment type
Total i - ini
Variables Characteristics ~ Categories n l?art Fixed Out. Indefinite 2 P
time term sourcing  term
% % % % %
Violence Experienced No 523 538 537 519 61.0 67.6 591 116
experienced Yes 449 462 463 481 39.0 32.4
Verbal Swear word No 651 670 605 708 62.9 37.8 2252 <.001
violences Yes 321 330 395 292 37.1 62.2
Talk down No 352 362 315 383 36.2 18.9 7.65 054
Yes 620 638 685 617 63.8 81.1
Loud voice No 608 626 605 677 438 324 37.82 <.001
Yes 364 374 395 323 56.2 67.6
Verbal threat No 757 779 765 805 68.6 62.2 13.50 004
Yes 215 221 235 195 314 37.8
Physical Took a striking posture No 883 908 93.8 904 914 83.8 414 247
threats Yes 8 92 62 96 8.6 16.2
Made a grim face No 58 602 617 624 50.5 40.5 11.65 .009
Yes 387 398 383 37.6 495 59.5
Gone around in anger No 755 777 759 805 69.5 56.8 16.81 .001
Yes 217 223 241 195 30.5 43.2
Kicked things or furniture No 912 938 932 949 924 81.1 12.22 .007
Yes 60 62 68 51 7.6 18.9
Sexual Being made a sexual jokes No 673 692 710 711 62.9 459 12.76 .005
harassments Yes 299 308 29.0 289 37.1 54.1
Being likened or evaluated No 835 859 833 871 86.7 73.0 6.87 076
my appearance sexually Yes 137 141 167 129 133 27.0
Kissing, hugging, or cussing No 943 970 969 975 971 89.2 8.29 .040
from behind Yes 29 30 31 25 29 10.8
Touching the body parts No 903 929 920 939 914 83.8 6.16 104
such as breasts, buttocks Yes 69 7.1 80 6.1 8.6 16.2
Forced to massage and No 962 990 994 99.1 99.0 94.6 7.35 062
caress Yes 10 10 06 09 1.0 54
Discrimination Experienced Yes 826 85.0 827 858 83.8 83.8 1.14 .768
or conflict No 146 150 173 142 16.2 16.2
Causes Job description No 412 475 53.6 46.6 484 33.3 515 161
Yes 455 525 464 534 516 66.7
Heavy workload No 622 717 675 743 67.0 57.6 7.52 .057
Yes 245 283 325 257 @ 33.0 424
The amount of salary No 144 166 225 140 20.9 242 9.26 .026
Yes 723 834 775 86.0 79.1 75.8
Subjects Regular public officials: No 573 59.0 605 594 524 622 2.25 521
administrative Yes 399 41.0 395 406 47.6 37.8
Regular public officials: No 463 47.6 469 49.0 47.6 27.0 6.80 .079
nurses Yes 509 524 531 510 524 73.0
Regular public officials: No 602 619 710 57.6 69.5 78.4 17.70 .001
social worker Yes 370 381 29.0 424 30.5 21.6
Nurse employed with No 619 637 580 651 59.0 75.7 6.12 .106
another types Yes 353 363 42.0 349 41.0 24.3
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