2
C J Korean Acad Nurs Adm (2t 3 et 5| X]) ISSN 1225-9330 (Print) | ISSN 2288-4955 (Online)
Yawx Vol 24 No. 1, 10-20, January 2018 https://doi.org/10.11111/jkana.2018.24.1.10

Nursing Tasks and Practice Environment for Nursing Work Perceived by
Nurses Working on Comprehensive Wards versus General Wards

Ahn, Sung Hee' - Jung, Sun Hee' - You, Jung Hwa' - Lee, Mi-Aie”

'Department of Nursing, Dongguk University Ilsan Hospital
2Department of Nursing, Dongguk University

Purpose: This study was performed to measure the level of nursing tasks and practice environment of nursing work
(PENW) perceived by nurses working on comprehensive wards or general wards, and to investigate the relationship
between these two variables. Methods: This study was a cross-sectional survey. Participants were 97 nurses working
on comprehensive or general wards of one general hospital in Gyeonggido, Korea. Data were collected from October
17 to 21, 2016 using the structured questionnaires and analyzed with SPSS/PC ver 18.0 programs. Results: The
scores for nursing tasks (performance, importance, and knowledge) perceived by nurses working on comprehensive
wards were higher than nurses on general wards. The score for PENW perceived by nurses working on compre-
hensive wards was significantly higher than that of nurses on general wards. For comprehensive ward nurses, there
was a relationship between nursing tasks and PENW, but no relationship was found for general ward nurses.
Conclusion: This findings show that nurses working on comprehensive wards evaluate nursing tasks and PENW
higher than nurses working on general wards indicating that nursing managers should work to raise the perception
of general ward nursing tasks and PENW.
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Table 1. General Characteristics of Participants (N=97)
. . Comprehensive wards (n=49) General wards (n=48) 2
Characteristics Categories X (p)
n (%) M=SD n (%) M=£SD
Tota clinical career (year) <1 14 (28.6) 3.55+3.73 8(16.7) 4.05%3.61 1.34 (.183)
1~<3 18 (36.7) 15 (31.4)
3~<5 3(6.1) 10 (20.8)
5~<10 9(184) 8(16.7)
>10 5(10.2) 7 (14.4)
Number of night shifts <4 2(4.2) 6.94+3.28 2 (4.3) 7.04+2.54 0.17 (.864)
per month (day) 5~7 39 (81.2) 30 (63.8)
>8 7 (14.6) 15 (31.9)
Fixed night shift work Yes 4(8.2) 2(4.2) 0.10 (.419)
pattern No 45 (91.8) 46 (95.8)
Age (year) 21~24 21 (42.9) 26.22£3.92 16 (33.3) 27.23+5.38 0.40 (.694)
25~27 11 (22.4) 18 (37.5)
28~30 12 (24.5) 7 (14.6)
>31 5(10.2) 7 (14.6)
Educational level 3-year diploma 11 (22.4) 9(18.8) 1.11 (.268)
Bachelor 36 (73.5) 34 (70.8)
> Master 2(41) 5(10.4)
Marital status Married 4(8.2) 7 (14.6) 0.05 (.325)
Unmarried 45 (91.8) 41 (85.4)
religion Buddhist 21 (42.8) 22 (45.8) 0.80 (.796)
Christian 2(4.1) 1(21.1)
Catholic 2(4.1) 3(6.3)
No religion 24 (49.0) 22 (45.8)
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Table 2. Differences of Task Performance, Importance and Knowledge according to Department

Task performance Task importance Task knowledge
Variables Categories

M=£SD t(p) M=£SD t(p) M=£SD t(p)

Total Comprehensive wards 3.56+0.41  1.68 4371038  3.49 4201047 1.39
General wards 3421042 (.097) 4.04+052 (.001)  4.04%£0.57 (.167)

Respiratory care Comprehensive wards 2.96+£0.62 -5.05  448+036 1.26 4091054 -0.16
General wards 3.63+0.68 (<.001) 4.38+045 (210) 411+0.65 (.874)

Medication and blood transfusion Comprehensive wards 4.10£0.43  1.40 475+£036  1.45 458052  0.99
General wards 3.98+0.41 (165)  4.63+040 (150)  4.47£0.52 (.323)

Safety care Comprehensive wards 3.24+0.65  0.33 449+044 189 4.02+0.65 1.02
General wards 3.19£0.67 (742) 4.28+0.60 (.062) 3.8710.74 (.309)

Measurement and observation Comprehensive wards 4.12+0.28  1.16 456+040 191 430+£050 0.98
General wards 4041037 (251) 4371055 (.059)  4.19+0.61 (.331)

Nutritional care Comprehensive wards 2.93+0.84  2.88 4411058 415 4141063 093
General wards 249+0.65 (.005) 3.79+0.88 (<.001) 3.99+0.86 (.355)

Elimination care Comprehensive wards 3.08+0.56  2.20 431+£059  3.40 4191053 1.26
General wards 2.80+0.68 (.030) 3.84+0.77 (.001)  4.04%+0.68 (211)

Hygiene care Comprehensive wards 2.74+0.70  2.97 3.74+0.57  3.08 4.00+0.62  0.65
General wards 2.35+0.60 (.004) 3.25+095 (.003) 3.90+£0.82 (.519)

Exercise and activity Comprehensive wards 3.79+£0.78  2.03 4291059 3.24 4171066 073
General wards 346+0.83 (.045) 3.82+0.83 (.002)  4.07£0.71 (.470)

Comfort care Comprehensive wards 4.06+0.51  1.47 438+051 338 423+057 204
General wards 3.89+0.62 (.145)  4.00+£0.60 (.001)  3.97£0.66 (.044)

Communication Comprehensive wards 3.54+0.86 1.24 422+0.70  3.18 4.0410.69 250
General wards 3.30+1.03 (218) 3.74+0.78 (.002)  3.64+0.90 (.014)

Patient nursing management and Comprehensive wards 4.28+0.40  2.30 440+044 3.00 4324054 1.68
information management General wards 4.04+0.60 (.024) 4.08+0.58 (.004) 4.11+0.65 (.096)

Spiritual support Comprehensive wards 1.81£0.55  1.61 3.76£0.66 243 3.27£0.89  1.93
General wards 1594074 (111) 3.37£091 (.017) 2911095 (.057)

Comprehensive wards: n=49; General wards: n=48.
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Table 3. Differences of Practice Environment of Nursing Work according to Department

Variables Categories M=SD t(p)

Total Comprehensive wards 2.851£0.43 4.54 (<.001)
General wards 245+0.44

Nurse participation in hospital affairs Comprehensive wards 2.61£0.50 2.21 (.030)
General wards 2.38+0.53

Nursing foundations for quality of care Comprehensive wards 3.03£0.41 3.44 (.001)
General wards 2.74+0.42

Nurse manager ability, Leadership, and Comprehensive wards 3.26£0.49 4.70 (<.001)

support of nurses General wards 2.76+0.56

Staffing and resource adequacy Comprehensive wards 2.65%0.76 6.53 (<.001)
General wards 1.73+0.61

Collegial nurse-physician relations Comprehensive wards 2.77+0.59 3.17 (.002)
General wards 2.36+0.67

Comprehensive wards: n=49; General wards: n=48.
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Table 5. Relationship of Nursing Tasks and Practice Environment of Nursing Work (N=97)
Comprehensive wards (N=49) General wards (N=48)
Variables peerszrll(ance im:;i‘il;nce kno]\“Aallsi(dge PENW peer:rsrll(ance im;;)istla:nce kn:vjlsi(dge PENW
r(p) r(p) r(p) r(p) r(p) ) r(p) r(p)
Task performance 1 1
Task importance .50 (<.001) 1 .53 (<.001) 1
Task knowledge 59 (<.001) .59 (<.001) 1 50 (<.001) .50 (<.001) 1
PENW .31 (.030) .32 (.020) .03 (.830) 1 -.25 (.090) -14 (.930) -.21 (.150) 1

PENW=Practice environment of nursing work.
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