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Relationship among Types of Nursing Organizational Culture,
Self-leadership and Burnout as Perceived by Perioperative Nurses

Im, Minkyung' - Sung, Young-Hee? - Jung, Junghee®

'Graduate School of Clinical Nursing Science, Sungkyunkwan University - Samsung Medical Center
*Graduate School of Clinical Nursing Science, Sungkyunkwan University

Purpose: This study was designed to assess the types of nursing organizational culture, and degree of self-leadership
and burnout as perceived by perioperative nurses, and to identify correlations between these variables. Methods:
Participants were 155 nurses from 3 tertiary hospitals in Seoul and data were analyzed using descriptive statistics,
ANOVA, Scheffé, and Pearson correlation coefficient. Results: In the types of nursing organizational culture, the
mean score for hierarchy-oriented culture was 3.57, and for self-leadership, 3.61 and for burnout, 2.87. In the relation-
ship between the types of nursing organizational culture, self-leadership and burnout, relation-oriented culture (r=.24,
p<.01), innovation-oriented culture (r=.23, p<.01) and task-oriented culture (r=.22, p<.01) had a slight positive cor-
relation with self-leadership in that order. The innovation-oriented culture (r=-.29, p<.01) and relation-oriented cul-
ture (r=-.42, p<.01) among the types of nursing organizational culture showed a negative correlation with burnout
while the hierarchy-oriented culture (r=.28, p<.01) showed a positive correlation with burnout. Self-leadership
showed a negative correlation with burnout (r=-.42, p<.01). Conclusion: The results show that nurses in operating
rooms have a high awareness of hierarchy-oriented culture that affects burnout in a negative way while having a
low awareness of relation-oriented culture that has a positive influence on burnout.
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Table 1. Mean Scores for Types of Nursing Organizational

Culture, Self-leadership and Burnout (N=155)
Variables Categories M=SD
Types of nursing  Innovation-oriented 3.42+0.49

organizational Relation-oriented 3.30£0.65
culture Hierarchy-oriented 3.57£0.48
Task-oriented 3.37+0.57

Self-leadership Self-expectation 3.51+0.58
Rehearsal 3.85£0.55

Self-goal setting 3.48+0.66

Self-reward 3.91+0.63

Self-criticism 3.48+0.67

Constructive thought 3.40%0.62

Total 3.601+0.41

Burnout Physical burnout 3.31£0.63
Emotional burnout 2.7310.61

Mental burnout 2.63+0.53

Total 2.87+0.54
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Table 3. Correlation among Types of Nursing Organizational Culture, Self-leadership and Burnout (N=155)
Types of nursing organizational culture -
e -
i i i . Burnout
Variables Crlmaies Inngvatlon Re'latlon Hle'rarchy T'ask leadership
-oriented -oriented -oriented -oriented
r(p) r(p) r(p) r(p) r(p) r(p)
Types of nursing Innovation-oriented 1
organizational Relation-oriented 49 (<.01) 1
culture
Hierarchy-oriented .04 (.05) -.12 (.05) 1
Task-oriented 30(<.01) -.05(.05) .16 (<.05) 1
Self-leadership 23 (<.01) 24(<.01) .12(.05) 22 (<.01) 1
Burnout -29(<.01) -42(<.01) .28(<.01) .01(.05) -42 (<.01) 1
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