ll vzt ey
KOREAN SOCIETY OF
NURSING SCIENCE

Journal of Korean Academy of

Nursing Administration

J Korean Acad Nurs Admin, 2010, 16(3) 267-2756

* 2 e 20089% AR(LS
seriee] Adew @5
ATAEe] ALS o}l 3
| 72aTA S
(KRF-2008-331-E00420),

This work was supported by

*

Basic Science Research Foun-
dation of Korea (NRF) funded
by the Ministry of Education,
Science and Technology(KRF-
2008-331-E004206).

Key words
Commitment, Innovation,
Learning, Nursing Organization

Correspondence

Kang, Kyeong Hwa

Division of Nursing,

Hallym University

39 Hallymdahak-gil, Chuncheon
200-702, Korea

Tel: 82-33-248-2716

Fax: 82-33-248-2734

Email: kkh05@hallym.ac.kr

E 1 220109 69 26Y
£ H 20109 8Y 30¢
AAREEY: 2010 9¥ 13Y

XXIO
=TT
=1 2
z 4 3 -5 7 &
SYTEh HEIR P, * et osteie S|SB ASRY A

The Effect of Learning Organization
Construction and Learning Orientation
on Organizational Effectiveness
among Hospital Nurses*

Kang, Kyeong Hwa' - Song, Gi Jun?

Associate Professor, Division of Nursing, Hallym University
Research Professor, Department of Biostatistics, College of Medicine, Yonsei University

Abstract

Purpose: This study conducted to identify the effect of learning organization construction
and learning orientation on organizational effectiveness among hospital nurses, Method:
Data was collected from convenient sample of 296 nurses who worked for the major
hospitals in Seoul, Gyeonggi-do and Gangwoen-do, The self-reported questionnaire was
used to assess the general characteristics, the level of the leaning organization
construction, learning orientation and organizational effectiveness, The data were analyzed
using descriptive statistics, pearson's correlation coefficient and multiple regression,
Result: The mean score of leaning organization construction was 3.61(£.32), learning
orientation got 3.26(+.39), and organizational effectiveness obtained 3.38(+ 42). The
learning organization construction affects of organizational effectiveness by 44.18% and
learning orientation by 37.43%, Conclusion: This finding indicates that learning
organization construction and learning orientation affects the nurses' organizational
effectiveness in hospital,
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(Table 1) General characteristics of subjects (n=294)

Variables Categories n %

Gender Female 278 94 56

male 16 544

Under 25 109 37.07

26~30 107 36.39

Agelyr) 31~35 37 12,59

36~40 20 6.80

41 or more 21 714

. Single 205 69.73

Marital status Married 89 3027

. Diploma 171 58,16

E:;f;:f;:c! Bachelor 103 3503

MSN or higher 20 6.80

Medical 63 2143

Surgical 104 35.37

Ties 6 ICU ‘ 36 1224

S s OR/Anesthesilogy €e 1122

ER 10 340

OBR&GI 9 3.06

Other 39 1327

Under 1 57 19.39

g L 109 8707

o) 3~under 5 48 16.33

5~under 10 74 2517

>10 6 204

3shift 251 8537

Type of duty 2shift 21 714

General hour 22 748

Staff 258 87.76

Job position Charge 24 8.16

Manager 12 408

12.24%, &A% 37} 11.22% $o|dtt. 294 ge It
s.94dolm  1d~3do] 37.07%E 7P Bk sd~10do]
25.17%, 1 wlgke] 19.39%, 3Wd~sdo] 16.33%3ith. -l
= 3w} 2wz} 47F 85.37%9} 7.14%2 A wWUlEF-E

B YAL FARE F¥= 748wt A9l duRtsApt
87.76%, HANZAPL 8.16%, 7kEHEA} 4.08%S3ct,

&h<5 +0.48% W]
BRI AlzEAbL, "y, JHQIE s™e] A7h 3.6610.44,
3.43%0.51, 3.43%0512 O0hA] =4 &

f7b 3.1810.53.437178  wdkth SExAstel HAl HE
3.61+0.3299c},

(Table 2) Level of leamning organization construction, learning
orientation, organizational effectiveness (n=294)

Variable Component M £+ SD
Mental models 433 + 048
Learmi Team learning 343 + 051
o?;:irz]gtion Systems  thinking 366 £ 044
construction Personal mastery 343 + 051
Shared vision 3.18 = 053
Total 361 + 032
Lezitig Learning commitment 337 £ 050
orientation Openness 314 + 040
Total 326 + 039
Organizationsl Organi;ational colmmitment 347 £ 052
effectiveness Innovative operations 328 + 045
Total 338 + 042
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Mol 2RIt 45.1%e) AHEe 2 Aoz y
EPTH(Table 4)

wdh, Sexdsiel AR TR E] 2AFEAY

orientation and organizational effectiveness (n=294)

Learning organization

Learning orientation

Organizational effectiveness

Variable Mental Team Systems Personal Shared Learning organizational  Innovative
) o " . Openness ) )
models learning thinking mastery vision commitment commitment operations
Mental models 1
Team learning ?3141? 1
Systems 0.222 0.322 1
thinking (.001) (¢.001)
Personal 0171 0,247 0.424 1
mastery (.003) (¢€.001) (¢€.001)
Shared vision 0.069 0.341 0.407 0.340 1
(.241) (¢.001) (¢.001) (¢.001)
Learning 0.084 0.294 0.284 0.229 0.395 1
commitment (.156) (¢€.001) (¢€.001) (¢€.001) (¢.001)
s 0.072 0.404 0.192 0.119 0.435 0.517 1
(.225) (¢.001) (.001) (.043) (¢.001) (¢.001)
Organizational 0.0790 0.306 0.220 0.150 0.338 0.360 0.586 1
commitment (.178) (¢.001) (.000) (.010) (¢.001) (¢.001) (¢.001)
Innovative 0.133 0.349 0.362 0.349 0.554 0.436 0.504 0.483 ’
operations (,023) (€,001) (€,001) (€,001) (.001) (¢,001) (€,001) (€,001)
(Table 4) Factors predicting organizational effectiveness (n=294)
B Std, Error B t p
(constant) 0.373 0.229 0 163 105
Learning organization construction 0,336 0,069 0.253 4 90" ¢.001
Learning orientation 0522 0.054 0,491 Q.64 ¢.001
Age 0.042 0.029 0.119 143 153
Clinical career -0.005 0,018 -0.013 -0.26 793
Educational background
Diploma *
Bachelor 0.036 0.044 0.041 0.81 417
MSN or higher 0.101 0.089 0.062 114 257
Job position
Staff
Charge 0.060 0.096 0.040 0.62 535
Manager -0.193 0.141 -0.093 -1 .37 71
R® = 0467 Adj R = 0451

F = 29.88(p= (.001)

a : Reference Category
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(Table 5) Factors predicting organizational commitment (n=294)
B Std. Error B t p
(constant) 0.222 0.271 0 0.82 0.413
Mental models 0.017 0.045 0.018 0.38 0.706
Team leamning 0.052 0.046 0.059 113 0.259
Systems thinking 0,091 0,057 0,087 1,60 0,112
Personal mastery 0,104 0,048 0119 219" 0,029
Shared vision 0.248 0.048 0.287 513 {.001
Learning commitment 0.092 0.050 0.102 184 0.067
Openness 0.309 0.066 0.270 4727 {.001
Age 0.024 0.030 0.062 0.78 0.437
Educational background
Diploma *
Bachelor -0.033 0.048 -0.035 -0.68 0.496
MSN or higher 0.076 0.100 0.043 0.76 0.450
Job position
Staff *
Charge 0.094 0.102 0.058 092 0.358
Manager -0.190 0.146 -0.085 -1.30 0.193
R° = 0.466 Adj R® = 0442
F = 19.53(p=_¢.001)
a : Reference Category
(Table 6) Factors predicting Innovative operations (n=294)
B Std, Error B t p
(constant) 0572 0.331 0 173 0,085
Mental models -0.040 0.055 -0,036 -0.72 0473
Team learning 0,059 0,056 0.058 1.05 0,296
Systems thinking 0.031 0.069 0.026 0.44 0.659
Personal mastery 0.063 0.059 0.062 1.08 0,281
Shared vision 0.023 0.059 0.023 0.39 0.698
Learning commitment 0,027 0,060 0,027 0.45 0,653
Openness 0.686 0.080 0523 8.63"* (001
Age 0.040 0.039 0.091 1,01 0.315
Clinical career 0.038 0.025 0.082 154 0.125
Educational background
Diploma *
Bachelor 0.111 0.058 0.103 1.90 0.058
MSN or higher 0.002 0.122 0.001 0.01 0.990
Job position
Staff @
Charge 0.138 0.128 0.074 1.08 0.283
Manager -0.128 0,188 -0,050 -0.68 0,450
R® = 0403 Adj R® = 0.374

F = 13.93(p= (001)

a : Reference Category
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