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Abstract

Purpose: The purpose of this study was to identify the factors influencing intention of
migration by Korean hospital nurses, Methods: Using cross sectional correlational design,
data were collected from 512 nurses working in 7 hospitals ranging in size from 300 to
900 beds in D city and K province of Korea, Data were analyzed by descriptive
statistics, chi-square, and multiple hierarchical regression using the SPSS program,
Results: There were significant differences in intention of migration by age, educational
background, marital status, work experience, and yearly incomes, Although there was
high intention of migration of the subjects, the level of preparation for migration was
relatively low, The variables that were independently associated with intention of migration
were graduates of RN-BSN program, personal factors of subjects, and environmental
factors, Those who had lower perception on nursing images and work condition had
significantly higher intention of migration than those who had higher perception, Full
model accounted for 37.3% of the variance in intention of migration, Conclusion: To
prevent brain drain of competent nurses in Korea, appropriate strategies to enhance
work condition should be developed and the effect of migration of nurses should be

investigated in further studies,
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a2, A R Qe ESARY] W =EA HE
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o, 2 FFE FEIL Ue FA} 2 Aksle] ARAEAA
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| 21019 Sl ekl ol e el 1o
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2% i ) sl 429 deie ek yid -
of A, wlolFe] 27}, ghEolee] ws} Fo

Hog ol Zlolgk= el wekBuchan & Aiken, 2008;
Rich & Nugent, 2010), 19998 The Nursing Relief for
Disadvantaged Areas Act 2= BES AR IA o= 713
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S ZM(Brush & Berger, 2002), Ul U o= taAEe] HY
& 2242 = AR Wk BN, 2ol BT
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(Table 1) Demographics and degree of migration intention of subjects (N=5712)
Levels of migration intention
Characteristics Not at all Yes, if. it is Absolutely Total X 2 5
possible yes
n(%) n(%) n(%) n(%)
>30 123(36.4) 197(58.6) 17(5.0) 338(100.0) 24,190 (001
Agelyn) <30-<40 64(47 4) 68(50.4) 32.2) 135(100.0)
<40 29(74 4) 10(25.6) 0(0.0) 39(100.0)
Diploma 109(47 2) 116(50.2) 6(2.6) 231(100.0) 29 437 <.001
Educational RN-BSN 38(25.5) 100(67.1) 11(7.4) 149(100.0)
levels BSN 53(54.1) 42(42.9) 3(3.1) 98(100,0)
Over master's 16(47 1) 18(52.9) 0(0.0) 34(100.0)
Sex Female 215(42 3) 274(53.9) 19(3.7) 508(100.0) 3.988* 0.087
Male 1(25.0) 2(50.0) 1(25.0) 4(100.0)
. Single 124(35.2) 213(60.5) 15(4.3) 352(100.0) 22 415 (001
Marital StatUs | paried 92(57.5) 6338.8) 53.1) 160(100,0)
<5 88(35.2) 149(59.6) 13(5.2) 250(100.0) 17272 0.008
Experience as <5~<10 69(44.2) 82(52.6) 5(3.2) 156(100.0)
an RN (yr) <10~<15 27(48.2) 27(48.2) 2(3.6) 56(100.0)
<15 32(64.0) 18(36.0) 0(0.0) 50(100.0)
>1,500 13(277) 31(66.0) 3(6.4) 47(1 00.0) 25,398* 0.003
1.501~2,000 54(35.1) 90(58.4) 10(6.5) 154(100.0)
Income/yr 2,001~2,500 52(44.8) 61(52.6) 3(2.6) 116(100.0)
(1,000 won) 2,501~3,000 30(44 8) 34(50.7) 3(4.5) 67(100.0)
3,001~3,500 22(38.6) 34(59.6) 1(1.8) 57(100.0)
<3,501 45(63 4) 26(36.6) 0(0.0) 71(100.0)
Total 216(42.3) 276(53.9) 20(3.9) 512(100.0)

*Fisher's exact test; BSN=baccalauriate in nursing science; RN=registered nurse; yr=year.
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a7} 3o, 4ot olde] FsAks 74.4%7) SlFH Y-S st
A g Aog vt dF b freld Aot vehith wS
2 RN-BSN Z2a3s 3k 7ksAke] 74.5%7F 39H
a7t wEA] sha Ao shglont, HALSES) o) e ke
B T 47.1%e SelFHYE detA e AeE yeht &
Aoz Fofdh zpole dehligit. A& oo webA= vl
o] 648wt sielFYe sk Aom udEhou, Ve
57.5%7F AADE datA e AR veht SAHeR f
ol Apol7} vehtet,

THRYes Aurd sd 0]6‘} 2HEEE 7R ZtEAtel
64.8%7} SHYS Ysta :
e 55.207F sfelAdE —5—} 9L, 10-159 H¥kE 51.8%,
159 ol 36.007F sHelHPS dehe Zom yeht aF

Frofgh Zpol7h vehyth, e R AuEy 15000 o]
st2 W kAbe] 72.4%7h el EE %8}% Ao= ekt
ot a2Eg A%l 35008k o) 63.4
Al B AoE Yeht I 3 fod Aot LPEME% A
How & m sfelFde HekA] A kAR 42.3%, 9l
A 7hedt skt sk teARE 53.8%, ZE]al HkEA] Ef9)
A4 e gk SR 3.9%= YERGTH(Table 1),
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(Table 2) Mean score of personal and environmental factors

of subjects (N=512)
Category Mean(S.D))
POE_app 24 41(23 25)
Personal factors Red_OE 17.90(18.54)
Environmental factors Em_St 89.47(21.12)
Sat WC 41 .46(19,05)

POE_app=the ratio of considering possibility of overseas
employment when applying for nursing colleges;

Red_OE=the level of personal readiness for overseas
employment including certifications, skill, competency, and
etc,;

Em_St=the perception of employment stability in current job;

Sat_WC=the level of satisfaction on nursing images in Korea
and work condition in hospital,
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8T koate] S E SREH Uigh EATE A
HE Ax 1844 A= 1008 vl HiF 594702 1}
Ehdon = 7tsFe] oA @ 2 o
1007 Tl BT 41,4602 A JERITH Table 2).

3. HRAZ2AY selFY o ¢S olxls 28
HAAEALe) Y ol VAT 9T 29ES U
7 9o BLASE NAY N APIEE 35 SR
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T
g BaAlel Yd B4, AUH 9l B4 29 5o P
=]

p=.001) AH#EL 18%°]3ct. o] =i RN-BSN A
(p.ooDH SFZAUM(pC.001)L AHAHAF F=rt %o
= E‘r—E— e ol JFEs Dlﬂﬂl St

o] FARe| kTAlY] 7l 891& FUIR BRYENE A%
A JEREOH(F=6.041, p{.001), *;itg%ls R21%ZE B 1
Hoh Aigo] 14.1% sstleh. EEhT g3t Al #l9HY
7¥edel gk welvh A=rb ARERE & ddFH Gl oig
FHAEE FEALY] T dibE B4 BAIS A e
AdF Axs FosAl FH7IE AozZ veldtt. agx
RN-BSN E9A= ofxds] ajHq ol TS vx= HF
2 yehdon], 71Ealel 2348 109 vkl hEARs 194
Byoxe Fost JFES wAR] XA 294 2o
AME st dFEE vAA VIexkel 25EE 10d vRkl
EARE WESl ARG 233 5
selAY dIAHEIt e AE el & U9k

z Ao digt #7437 Wrg T AHRIERIME B
ol Hghgo] o3 em(F=6.243, p<.001), AW 37.3%
2 13Abe] A9l BAo] whdEl mync) Adve] 5% F7}
sk9ict ZksAbe e dvby B A a9ls BAIS
gellx] AP QIAgE 189 Axe Y I
of freofet dFS XA E3AN, HEAPL AABRE S
T3Ate] 4 9 2584 tig B Axs B Jert
SFE AT AT B2 Ao YERITHp=.002). L
3k RN-BSN EA= 73] fofst dFEL vAe W= o
Eigon, 7|Exw gl FPHe JFgS vHE Ao
vEbsth 283 s EhI A A lFHd 7Hsd Axvt
A vlE(p<.00)FH AT AF L] gk FHIAHE(p=.004)
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(Table 3) The influence of personal and environmental factors on the intention of migration (N=572)
G Variables Model I Model 11 Model I
B B t(p) B B t(p) B 8 t(p)

Constants 1863 11.381(¢,001) 1522 9.262(¢.001) 1643 8.884(¢.001)
Demographics RN(diploma=0) 367 302 (¢001) 350 289 3638(¢(.001) 377 311 4.035(¢001)

BSN 242 137 (¢.001) 200 113 1.482( 141) A77 100 1.352( 200)

Master 048 018 180( 104) 110 042  543( 583) 215 081 1.083( .275)

Marital status(single=0) -130 -098 -1886( 857) -215 -170 -2238( 027) -220 -174 -2.369( .016)

Nursing experience( < 5years=0)

<5years <10 -196 -156 -1922( 061) -299 -150 -1988( 049) -296 -149 -2030( .061)

<10years<15 -812 -157 -1520( 057) -199 -080 -1052( 295) -242 -097 -1.320( ,161)

<15years -309 -124 -1222( 131) -082 -062 -779( 437) 377 311 4035 .708)

Yearly income -007 -015 -156( 876) -001 -003 -033( 973) 025 (055  622( 535)
Personal POE_app 007 289 3718( .000) 007 316 4,123(¢.001)
factors Red_OE 006 182 2243( 027) 007 241 2965( 004)
Environmental Em_St 001 055  662( 509)
factors Sat_WC -008 -260 -3.095 .002)

F(p) 3.557(,001) 6.041(¢.001) 6.243(¢,001)

R® 180 321 373

AR? 141 052

POE_app=the ratio of considering possibility of overseas employment when applying for nursing colleges;

Red_OE=the level of personal readiness for overseas employment including certifications, skill, competency, and etc ;
Em_St=the perception of employment stability in current job;
Sat_WC= the level of satisfaction on nursing images in Korea and work condition in hospital,
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FHlshe 7kEAke] Al F 2529471 33.5% 2 7 Bgke
), Kang, Seo} Lee(2003)2] ol % NCLEXE FH|3h= 7H
BAF F 32.1%7F 2630A 2 7 e BES s A
2 A FEFS HAE o HFEA o AFA
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o wEtrE o] 7)ER seHAHN g o] E=A
ettt sfjolF el gk B AFE(Choi, 2010; Kingma,
2000; Massey et al., 1993)9|A] 3P HAE3IA| b2 Al
Huhe Z2Eg Alge] ofFsrIvh o oy, Ae] gl Al
Brhe A2o] e Akl o F3l7I7h ! offHuka dto] B A
TAFe} At HAAAE ke eAte 2FAY
< 54 o] ZFAYE 7l HEAPL 61.2%E AASke] 7t
& BT Kim(2009)9] TN E AlRE FHlShE (EEALY
58%7F s\ oldte] ZRAHE JIAL giSdch Ed Kang F
(2003)9] ATAM= 61.2%7} 53 o]z‘;}g]
‘ZM & NCLEX Alg& FHlshs 43T
S @7 T AREHE e s 1EE o 27758
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