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In general, medical school faculty have to perform clinical practice in addition to their educational
and research activities, unlike the professors of other departments, while simultaneously playing an
important role within the medical profession. However, some organizational or environmental factors
decrease the job satisfaction of medical professors. This study aimed to determine the current status
of medical schools professors’ job activities, satisfaction level, factors related to job satisfaction, and
so on. A structured questionnaire was used in the survey and 936 valid responses (response rate,
79.1%) were analyzed using SAS version 9.1. ltems included in the questionnaire were work tasks,
satisfaction with work and environment, fringe benefits, and future plans. Our study found that the
satisfaction of respondents with research activities was not high, and they had negative perceptions
of their work environment. Also, it was found that job satisfaction was most affected by work environ-
ment. In the section on fringe benefits, a variety of fringe benefits were provided to respondents but
their actual satisfaction was not high. To enhance the overall job satisfaction of medical school
faculty, all the matters related to their work tasks and environmental factors have to be considered in
the aspect of their own role in medical school. The limitations of this study were a low response rate
to the early online survey and a long duration of the survey period. However, these limitations were
resolved by an additional mail survey modality and statistical techniques. It is meaningful that this
study was an extensive survey aimed at medical school faculty and dealt with a comprehensive
range of issues.
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Table 1. Respondents’ characteristics

. Proportion
Variables N %)
Total 936 100.0
Ownership National/public 185 19.8
university
Private university 751 80.2
Area Capital area (Seoul, 471 50.3
Gyeonggi-do, Incheon)
Metropolitan city” 270 28.8
Province area” 195 20.8
Gender Male 774 82.7
Female 133 14.2
Age (yr) Below 30 156 16.7
40-49 473 50.5
50-59 254 271
Over 60 53 5.7
Specialty Basic medical science 104 11.1
Internal medicine 403 43.1
Surgery 352 376
Medical support 77 8.2
division
Status Professor 418 44.7
Associate professor 283 30.2
Assistant professor 228 24.4
Working period  Less than 5 102 10.9
vn 5-9 246 263
10-14 179 19.1
15-19 168 16.9
20-24 81 8.7
Over 25 100 10.7
Current state No 243 26.0
of assignment ygq 410 43.8
to school/
hospital
position
Experience in No 578 61.8
education of Yes 324 34.6
Information
system

Total number of respondents are 936 but the cases not answered

in question are rejected in analysis.
2 Busan, Daejeon, Daegu, Gwangju, and Ulsan.
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.
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Table 2. Respondents’ satisfaction with job activities

Survey of the Korean medical faculties g_l_a‘

3]
o

No. of Education Research grlg(lzlt?gé ASS'&?{; ent Social service Other activity
Variables respond-
ents Satis- Satis- Satis- Satis- Satis- Satis-
Rate faction Rate faction Rate faction Rate faction Rate faction Rate faction
Total 936 99.1 29 978 26 877 29 589 27 484 28 442 238
Owner  National/public 185 991 28 988 28 877 30 586 28 480 26 463 30
ship university
Private 751 99.1 29 976 25 878 29 589 26 485 28 439 238
university
Area Capital area an 99.1 29 98.2 2.6 84.2 29 605 27 465 2.8 426 2.8
(Seoul,
Gyeonggi-do,
Incheon)
l\/letrc))politan 270 995 29 975 2.7 90.9 29 571 28 527 2.8 488 29
city®
Province area” 195 981 30 98 28 952 30 556 24 507 28 443 238
Gender Male 774 9.0 29 975 2.8 88.9 29 592 27 496 2.9 447 29
Female 133 994 28 99.4 2.4 89.0 30 548 27 473 2.8 455 26
Specialty Basic medical 104  100.0 3.1 96 29 205 30 568 26 526 20 279 19
science
Internal 403 991 28 986 25 1000 29 643 28 535 28 553 28
medicine
Surgery 352 988 29 967 28 998 29 544 29 464 28 392 29
Medical 77 991 28 9%4 29 958 31 485 26 397 27 476 2.8
support division
Status Professor 418 991 30 99 28 80 29 646 28 537 26 397 28
Associate 283 997 29 98 25 923 30 625 28 514 29 491 29
professor
Assistant 228 984 29 997 27 949 30 436 27 359 29 500 29
professor
Worl_<ing Less than b 102 976 29 99.4 2.9 96.8 29 380 27 279 3.1 443 29
perod 5.9 246 995 29 983 24 906 30 560 26 456 2.8 493 2.9
10-14 179 988 28 986 26 896 29 660 28 563 3.0 499 238
15-19 158 1000 28 994 27 83 29 676 28 513 27 442 28
20-24 81 965 28 935 30 937 29 583 27 576 29 530 29
Over 25 100 100.0 3.0 96.1 28 674 3.0 610 31 619 26 308 28

Values are presented as percent or score.

The b-likert scales are converted into satisfaction scores and calculated the mean values.

[t assumes that some respondent whose major is 'Basic medicine' respond they are doing the medical activity. Because they often conduct

the clinical care practice.
2 Busan, Daejeon, Daegu, Gwangju, and Ulsan.
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.

oM S Qe 4T

, 7[EhgE2 B2 A9sH

J Korean Med Assoc 2012 November; 55(11): 1128-1141

3k A3} 3899, 1%), A797.8%), HF(87.7%)E &5 3F
thal 33t (Table 2), $HAF S o ufe} a0} ¢
SHA 7 Aol i) 2By FE

7ol

[
ol Ee

cHetelArE2IR|

1131

*H
AH



[
M SeoKHetal.

Table 3. Respondents’ satisfaction with items related to education Az}, RE oA WA ol 3.0
: o) Z2~-Z0) Lo =
Variables " engbgL— Lecture  No.of Lecture ii?gfnggtligﬂ FlRke = RISpEe] st 1 el
ents  'oom  sublect hours T on ™ edr2 66 0 R b s
Total 926 34 33 32 29 UL, W5 R 5o W= 2 94 o]
Owner  National/public 184 37 34 33 3.1 glom Bkl 71E}gkEo] 2,84 1]
ship university T HASES 2 750]0] e
Private university 42 33 3.3 3.1 2.9 A BAEEE 274010 e
Area Capital area (Seoul, 466 3.3 3.3 3.1 2.9 FEoM SHA SR iEe
Gyeongg-do, 'Inctweon) 2o o3t o)== 9, YN-EE
I\/Ietrlopolltan city® 269 34 3.3 3.1 3.0 o Wat ok Soraiche] wlEw st
Province area” 191 3.4 35 3.3 3.0 i
Gender Male 766 34 33 32 2.9 2.631 o’gel vl vl A7Ee] 7
Female 131 32 32 30 29 9 AR IR EE o] ot
Specialty Basic medical science M 3.6 3.9 3.8 3.1 o} Sz} EXE 2fol7) ATk 1A
Internal medicine 392 33 34 3.2 3.0 Aoz A oHeh2.54), FE
Surgery 348 34 3.2 3.1 3.1 A K2, 67, WA A7) A
A
Medical support 75 34 31 30 2.9 A HiEh2.6%), SHC. 44,
division d HE2.5%), Fura.57), 59
Status Professor 415 35 35 3.3 3.0 o) 109 njgk 2R A2 44)e]
Associate professor 281 3.3 3.2 3.1 3.0 . _
7 =2 ReR=5d ‘ﬂ' H] 3] ?j §oi ==l
Assistant professor 223 3.3 3.1 3.0 2.8 F7hEE Sl vis Ay
5} ok 2==0o) Lk
Working ~ Less than 5 %8 33 33 32 29 ot T o] Sl
(pyer)”"d 5-9 245 32 3.1 3.0 2.9 1) 2585 HAANEE
10-14 176 32 3.3 3.2 3.0 WSS HHAE AR o)
15-19 158 35 33 3.2 3.2 = 2 ol Azk e e A, me AR
20-24 80 33 35 3.3 3.0
A 2~Hl 3t NECE ZA 5 Ay
Over 25 99 38 3.7 35 3.1 1ol et RIS g ZARE Aot
+ Table 37} 2}, A =] w
Values are presented as score. B
')Fhe 5ikert scales are converted into satisfaction scores and calculated the mean values. FAHA|ZAEH | gl vkEEE 2 94
#Busan, Daejeon, Daegu, Gwangju, and Ulsan. _ ~
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do. © 2 o g i8] wekar, AdiA]
o2 7oA B. 470l talir=
FEoMe A, AT, A e 257 w2k ok 2h o] 23ith SHA SAEEE Y tgtel Ay
olg BYlth. £ Aot APy FeARck A 24 A} EA 24 tfStelN] 2RER BEEY HEE SF
QO U5E RS S WFo] o5% ol FOR G o] T ATl YN, PR} 7 Z 3} e wE
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Table 4. Respondents’ satisfaction with items related to clinical practice

Survey of the Korean medical faculties g_l_a‘)g

. 2} LYo RevAtE ] [SAPAS =)
Variables re’\slgbﬁti— in]l%ﬁiﬁgt?én No. of -Consultation Doctor's office ol 7Fg i, g S
ents  syslem  Palent  hours envionment ot gmigo] W EAFR.6L
Total 850 32 3.1 2.9 34 FEAIRH2, 470l ek RhEer) vt
Owner  Nationaljpublic 164 3.2 3.2 3.2 36 2 b YA 28 (3 7)o T
ship university S vl o o ot s =0k
2 =T T o g 5=
Private 686 32 3.1 2.9 33 o A I3H =5k
university ok 3HE, ZEEE B AraEe) v
Gyeonggido, < vehfe 271zte] g7 982
Metropolitan 240 32 31 3.0 33 275 Tt 2 v vkl 10 o]
o 25 vl 2R gekAbEe WS
Province 180 3.3 3.2 3.0 35 =
area” S gl
Gender  Male 699 32 3.1 2.9 3.4 () 9T FHENET
Specialty  Basic medical 24 3.0 3.0 3.0 45 -
science Zo] k=1 7} vigko ] A Rali (o]
Internal 394 3.1 3.1 29 33 THA 5, AT, 2| d3AA A, &
medicine oEE b T
-
Surgery 352 33 3.2 29 35 TARD, ATALAEAI=E, A
Medical 80 2.6 2.4 3.0 3.7 HEAD) tigk e 9A] it
support division - _
Table 5), 7L oMz E3] A-21%H
Status  Professor 370 3.2 3.2 3.0 35 (Table 5). 2 FolX= 53 74
= = [e)
Associate 258 3.0 29 2.8 33 7ol digk #A SEAte BEmr)
professor 2,470 & 7} ygkat oAtol tf 3l ¢l
Assistant 215 3.3 3.1 2.9 3.3
professor AE|BAI (2,570l tiaf| X = vh&E<r
Work_ing Less than 5 95 3.3 3.1 3.2 3.3 o] A VeIt S} EAJW 2}
perio B
b > 20 %80 28 o o 9N WG F& 2w B AR
10-14 161 3.0 3.0 2.7 3.2
. 3} nlE=¢ ge BB O x
15-19 140 3.1 3.1 2.8 3.3 _'OH EH“ = “J/]— ﬂ] T ]—
20-24 75 3.1 3.2 3.1 35 Al el FolET A 7
Over 25 85 3.6 3.5 3.5 3.8 %298}t = thE AAAE 1w
Values are presented as score. Hlg] AT B BE AlEEEolA] Tk
The b-likert scales are converted into satisfaction scores and calculated the mean values.
The cases presented as hyphen(-) means that there's no estimated value. e o] =3, dAEEAEE
It assumes that some respondent whose major is 'basic medicine' respond they are doing SRl P R, e
the medical activity. Because they often conduct the clinical care practice. AlLlgE 5ol tsir WSk B
? Busan, Daejeon, Daegu, Gwangju, and Ulsan. B 223 0A) olalel Aoz 3ol

® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.

7} 29807 71 vke ubd,
3.48 202 71 =k (Table 4). &
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Table 5. Respondents’ satisfaction with items related to research activities

Variables ool rosearon information Researeh ASULionng® ncentive
project system system
Total 914 2.8 2.8 2.7 2.6 25 24
Ownership Nati_onal/_public 182 3.0 3.1 2.9 2.9 2.8 2.8
university
Private university 732 2.8 2.7 2.6 2.6 24 2.3
Area Capital area (Seoul, 462 2.9 2.7 2.7 2.6 2.5 24
Gyeonggi-do, Incheon)
Metropolitan city” 263 2.8 2.7 2.6 2.6 24 25
Province area” 189 29 3.0 2.7 2.9 2.7 24
Gender Male 755 2.8 2.8 2.7 2.7 2.5 24
Female 131 2.7 2.6 25 2.4 2.4 2.2
Specialty  Basic medical science 110 3.3 3.0 3.4 3.2 2.8 3.0
Internal medicine 389 2.9 2.7 2.6 2.6 2.5 2.3
Surgery 343 2.7 2.9 2.6 2.6 24 24
Medical support 72 2.7 2.8 25 2.7 2.6 2.8
division
Status Professor 404 3.0 3.0 2.9 2.9 2.6 2.6
Associate professor 277 2.7 2.7 2.5 2.5 2.5 2.3
Assistant professor 227 2.7 2.6 2.5 2.5 2.4 2.2
Work‘ing Less than 5 100 2.8 2.7 2.5 2.5 2.6 2.4
R’er)rIOd 5-9 242 2.7 2.6 2.5 2.4 2.3 2.2
10-14 177 2.7 2.9 2.6 2.7 2.5 2.4
15-19 156 2.9 2.8 2.9 2.6 2.5 2.5
20-24 78 2.9 2.9 2.7 2.8 2.7 2.2
Over 25 93 3.1 3.0 3.0 32 2.9 3.1

Values are presented as score.

The b-likert scales are converted into satisfaction scores and calculated the mean values.

2 Busan, Daejeon, Daegu, Gwangju, and Ulsan.
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.
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Figure 1. The perception of the work itself. 1. It provides a lot of
opportunities to acquire new knowledge or techniques.
2. It's an acknowledged and socially respected job. 3. It
gives me intellectual stimulation and a sense of achieve-
ment. 4. It's pleasant and rewarding. 5. It affords a lot of
opportunities to display one’s own ability. 6. It requires a
lot of time in clerical (administrative) transactions. 7. It
gives me stress. 8. It makes me frustrated. 9. It's boring
and gets me fed up. 10. It doesn’t matter whether | work
hard or just get by. A likert 5-point scale was used.

28 27
2.3 23 29

| I I I
10
0 I I I I I

1 2 3 4 5
Figure 2. The perception of the working environment. 1. There is
sufficient space for business activities. 2. There is a suf-
ficient workforce for business activities. 3. Working con-
ditions such as noise, lighting, and indoor temperature
are pleasant. 4. Medical devices and equipment are suf-

ficient to perform medical services. 5. There is sufficient
time for business activities. A likert 5-point scale was

o] AYHAQl S % 5 7keFSIaL, 2 AP Figure 3

7} 2o, SEREEY GOl digh ekl EEE

3.470)0 a1, AA] HAF] 50.7%0 P8l SHAFEC]

0w o Sk sk, et 4Rl
3]

L pE |
ohat AukEe) MR 2 7ol on, W i vlg- 9

J Korean Med Assoc 2012 November; 55(11): 1128-1141

Survey of the Korean medical faculties =¥ 3

(%)

50 W Work itself
459 Working
environment
“or 362
316 33.2
30
23.0
20
1.1 130
10
4.5 4.8
14
oL . . .
Very unsatisfied Unsatisfied Moderate Satisfied Very satisfied

Figure 3. Overall satisfaction with the work itself and the working
environment.
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Table 6. Factors related to job satisfaction

Variables respN§6§;nts Norking accc?;n;;?sshcr);ent £1inge  Relationship AOTS;’{,“ Other
at work
Total 936 59.2 175 1.2 8.6 41 0.1
Ownership Nati_onal/_public 185 573 171 12.2 9.5 5.1 0.1
university
Private university 751 65.5 215 74 4.9 0.5 -
Area Capital area (Seoul, 471 68.2 14.9 9.6 70 1.0 -
Gyeonggi-do, Incheon)
Metropolitan city” 270 570 18.2 11.9 9.1 5.0 0.1
Province area” 195 70.5 170 9.4 6.5 0.7 -
Gender Male 774 61.1 18.3 1.5 10.1 1.1 0.2
Female 133 54.6 18.6 12.2 78 13.3 0.0
Specialty  Basic medical science 104 42.2 28.6 12.2 16.4 5.7 -
Internal medicine 403 65.2 12.3 11.8 6.7 5.3 -
Surgery 352 53.9 175 12.8 12.3 4.4 0.4
Medical support 77 52.7 28.6 14.0 8.4 0.4 0.4
division
Status Professor 418 49.5 28.8 10.2 12.5 4.6 0.8
Associate professor 283 49.8 25.8 15.3 10.7 1.0 0.4
Assistant professor 228 62.4 14.6 15.6 9.1 2.8 -
Work‘ing Less than 5 102 65.8 13.1 12.3 10.9 1.1 -
R’er)rIOd 5-9 246 61.3 14.8 16.2 10.2 2.0 -
10-14 179 69.3 72 6.5 5.1 22.8 -
15-19 158 58.3 18.1 1.4 8.4 6.4 0.1
20-24 81 60.6 18.0 1.1 8.9 1.2 0.5
Over 25 100 61.3 15.2 12.9 9.1 2.2 -
Values are presented as percent.
The cases presented as hyphen mean that there’s no estimated value.
2 Busan, Daejeon, Daegu, Gwangju, and Ulsan.
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.
4. 2x|5e 38 4 BB 2 bk, 202 Sedet olststel sl
1) Ex]8] € #g A} x| Aol tig BAEEE Al gkl e HSe =
Z A BRI A= E AAskAL SHARE | #E A= 2 w9k, AHj1e] FAls fIgk BAlE Y-S Ak e
of BEAJa] & whaL Ql=A] ol sl ZARH B trhFigure 4). w2 Zgako] llct.
olg] BAlgE 5 s A5 AQAE dde tu QiS¢ 2) BxF ] il nEs
who] 91502 71 =k, 1 theo = Fe] el Table 794 3= vlo} o] SetakEo] s 25-afanol
A19(87.3%)0l ol6] 7] F7kes. 700l thak BAEe] A AT gl Tk B ol vhat v X o

Sleke o] 371 Lhieh, et opdAlmel ig B e Holek WA S8 Aol e A S A9l 4
AEg ol eke S MIFe 6. m5Ee B A1F) FAAE) o B mE BE 31408

S, FAAEE 60,102 BAHE Aol MEH Ao AV EROL BE 5 A MEES X3 9]
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Figure 4. Current quality of fringe benefits. 1. Aid for training
abroad period and number. 2. Financial aid and approval
of period for domestic and international conference at-
tendance. 3. Regular holidays. 4. Amount of pay. 5. In-
centive for medical activity. 6. Financial aid for college-
aged children. 7 Leave of absence system. 8. Sabbatical
system.
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Table 7. Respondents’ overall satisfaction with quality of fringe benefits

Financial t/:?nmgr; Financial aid .
- No. of - aid for Regular Leave of Sab- abroad and approval Amount Inceljtl_ve
Variables respond- college- holidavs absence batical eriod  of period for  of pa for clinical
ents aged Y system p d p F pay practice
children an conference
number
Total 936 3.1 3.1 3.1 2.9 2.9 2.8 2.7 2.5
Ownership National/public 185 3.0 3.1 3.3 3.1 33 3.2 3.0 2.8
university
Private university 751 3.1 3.1 3.0 2.8 2.8 2.7 2.6 24
Area Capital area 471 3.1 3.1 2.9 2.8 2.9 29 2.8 2.4
(Seoul,
Gyeonggi-do,
Incheon)
Metropolitan 270 2.9 3.0 29 3.0 2.9 2.6 25 25
city?
Province area” 195 3.0 3.0 3.4 3.0 2.8 2.7 2.8 2.6
Gender Male 774 3.1 3.1 3.1 29 2.9 2.8 2.7 2.5
Female 133 3.1 2.8 3 29 2.7 2.7 26 25
Specialty  Basic medical 104 3.2 3.4 3.2 3.3 3.2 3.6 3.3 3.1
science
Internal medicine 403 3.2 3.0 3.0 2.8 2.8 2.7 2.7 2.5
Surgery 352 2.8 2.9 2.7 2.8 2.8 2.6 2.5 2.4
Medical support 77 3.4 3.3 3.2 3.0 3.0 3.2 3.0 2.6
division
Status Professor 418 3.0 3.2 3.1 2.9 2.9 2.8 2.8 2.5
Associate 283 3.1 2.9 2.9 2.9 2.9 2.6 2.6 2.5
professor
Assistant 228 3.2 3.0 3.0 2.9 2.8 2.7 2.7 2.5
professor
Workling Less than 5 102 3.3 3.2 3.2 3.1 2.9 2.7 2.9 2.6
'(Oy?)”"d 5-9 246 3.1 3.0 2.9 2.8 27 26 26 2.4
10-14 179 3.1 2.9 2.9 2.8 2.9 2.6 2.6 2.4
15-19 158 3.0 3.2 3.1 2.6 2.9 2.9 2.8 2.6
20-24 81 2.9 3.2 3.4 2.7 2.8 2.5 2.5 2.3
Over 25 100 3.0 3.2 3.0 3.4 32 3.1 3.0 2.7
Values are presented as score.
A likert 5-point scale was used.
2 Busan, Daejeon, Daegu, Gwangju, and Ulsan.
® Chungcheong-do, Geongsang-do, Kangwon-do, and Jeolla-do.
) TP A, FARBAE S| YyAE AN o] 24, 1, A7EA L 2AdE Sl e du
Aol grael ik Aed ¥ S, Agol U b ) RS 24}, B B, 4REd i g vEs
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Table 8. Respondents’ satisfaction with specific items related to fringe benefits

Variables resch?ﬁé);nts eery. 4 Unsatisfied Moderate ~ Satisfied /e . Mean
Sabbatical Qualification standard 158 2.3 14.4 378 33.6 13.5 34
SYStM  Amount of pay during 158 5.7 23.0 39.9 19.9 103 3.0
sabbatical
Period of sabbatical 158 10.7 20.1 389 18.9 10.6 3.0
Aid for Qualification standard 507 14 12.2 40.4 42.5 5.4 34
gg;gg*dg Amount of pay during 506 10.4 325 3358 236 2.0 27
training
Period of training abroad 506 76 30.8 34.4 26.3 2.8 2.8
Domestic Restriction on number of 786 4.2 14.6 42.4 30.0 9.5 3.2
conference  participation
Period of participation 786 3.2 12.4 43.5 34.3 71 3.3
Amount of support 786 19.8 33.2 34.3 12.4 0.9 2.4
International  Restriction on number of 595 6.4 20.8 40.1 29.3 3.9 3.0
conference  participation
Period of participation 596 6.1 176 42.2 31.6 3.2 3.1
Amount of support 597 21.2 33.9 26.1 18.4 0.8 2.4
Other ltems of regular checkup 933 5.6 13.8 42.3 34.4 5.9 3.2
Supporting the promotion 931 9.9 25.3 43.1 19.9 3.6 2.8
of health
Values are presented as percent or score.
A likert 5-point scale was used.
o, AR AR tE v Wk A 3, dm A glolekm ola 2ot e, 2Rael 1 2 9k
5ol disire tixl Aoz gk vhi, kAl -2 IS Ao ZAERIT, ShA GH-ehAel tisl 744 <l
59 AT e MEEh ve Jo R ZAEY 4 ol B AT deuE vk B glov] §
o}, o] 22 A= Juiefox] R E the A7 EAelA BA agle] WiErel| g3 Frhe AT AT vl
gl n} glon, o] d7o] 8 Aol R A= FefeH o] 3loflA] 2008 Bunton} Corrice [1217} 473
ool wsof whEah vk Aol gk v o} gk ATelx = A5st vt et
71 Shkar, A S " E el AR 288k Al Ex]g g o] 315} Bl niE o thgh -SHAT oAM= 90%
&k ST} S 2ls s vjEl Sk HE e ool aBsl= SHARSC] dd TSt R e
3t 9JeHA 8,12, 5 Ao dlEe W ek s, Al
AR B B thal 212 ZARAeINE SHAEe] o] Slehg W Sl SRhARE oF sovel ERalct. T
SJFe} wpRA Fshs AR el tal gFztold B S HAA 7} A EIL QaL, F 4 50% o) de] FHARE
B 5 A A4S AT Qonk, PR agk o] 2 BAL ATLE Yo Brekn F2 53]
F271, <17} tiRo] ARlo] RESfkm Xk g, A AES] BEwE B4 g Holth, BAlkwe 9¥sa
Wb o2 QlEAAc e gel b vl T sle, A8 b el Wad 1ol Radlol 3l
olshs} o] HRpntEd| 1Y 2 g FE el L, o aise) vERE galH o A3Es e
< BMg Ad} Folead 2 AAE Bado] S vl o gx 7} EXA =7} 25| F-EEel tigt F7]5-o
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Figure 5. Future plan of medical school faculty. 1. Move to another
university. 2. Retirement. 3. Open one’s own clinic/hos-
pital. 4. Change one’s job to another profession. 5. Plan
to increase one’s research skills or take a sabbatical
year. 6. Maintain the current job. 7 Other. 8. No plan for
the future (including regular retirement).
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