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A Model for Predicting Career Satisfaction of Nurses Experiencing Rotation

Shin, Sook - Yu, Mi?

'Department of Nursing, Gyeongsang National University Hospital, Jinju
“College of Nursing - Institute of Health Sciences, Gyeongsang National University, Jinju, Korea

Purpose: This study aimed to present and test a structural model for describing and predicting the factors affecting subjective career satisfaction
of nurses experiencing rotation and to develop human resources management strategies for promoting their career satisfaction related to rota-
tion. Methods: In this cross-sectional study, we recruited 233 nurses by convenience sampling who had over 1 year of career experience and
who had experienced rotation at least once at G university hospital. Data were collected from August to September in 2016 using self-reported
questionnaires, The exogenous variables consisted of rotation perception and rotation stress. Endogenous variables consisted of career growth
opportunity, work engagement, and subjective career satisfaction. A hypothetical model was tested by asymptotically distribution-free estimates,
and model goodness of fit was examined using absolute fit, incremental fit measures. Results: The final model was approved and had suitable fit.
We found that subjective career satisfaction was directly affected by rotation stress (=.20, p=.019) and work engagement (3=.58, p<.001), indi-
rectly affected by rotation perception (3=.43, p<.001) through career growth opportunity and work engagement. However, there was no total
effect of rotation stress on subjective career satisfaction (3=—.09, p=.270). Career growth opportunity directly and indirectly affected subjective
career satisfaction ($=.29, p<.001; p=.28, p<.001). These variables accounted for 65% of subjective career satisfaction, Conclusion: The results
of this study suggest that it is necessary to establish systematic and planned criteria for rotation so that nurses can grow and develop through
sustained work and become satisfied with their career,
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1ot (Figure 1).
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Figure 1. Conceptual model.
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dardized Root Mean—square Residual [SRMR]),

9] 0]%Z(Root Mean Squared Error of Approximation [RM-

SEA]), B2 &gx]4>(Comparative Fit Index [CFI)E 75}t &
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Table 1. General Characteristics (N=233)
Variables Categories n % Mean+SD or Median (IQR)
Age (yr) 33.0616.11
Total clinical career (yr) 1~4 44 18.9 11.0046.06

5~9 72 309 10.00 (8.25)
>10 117 50.2
Current department career (yr) 1 84 36.0 2.49+2 68
1~4 110 47.2 1.50 (2.75)
>5 39 16.8
Current working department General ward 119 51.1
Intensive care unit 30 12.9
Special unit (OR, ER, DR) 52 223
Out patient unit, etc 32 13.7
Job rotation experience 1 time 71 30.5
2 times 41 17.5
3 times 43 18.5
4 times and more 78 335
First reason for job rotation Wanted 12 52
Unwanted 218 935
Others (pregnancy, illness or personal reasons) 3 1.3
Opinion for job rotation system Positive 43 185
Neither positive nor negative 80 343
Negative 110 472
Need for a regular job rotation Yes 127 54.5
No 106 455
Proper job rotation cycle Less than 3 years 22 9.4
3~5 years 96 412
More than 5 years 41 17.6
When | want 74 31.8

OR=0perating room; ER=Emergency room; DR=Delivery room.
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Z7F 10 ued 79 HEY] BT Fdoll A A Blojux] & [CCRD+= 79~91=2 70 o), B E4EX|4(Average Variance
il & 4 9lom, B odtofA] st RE0HE o Hrghol Extracted [AVE])= 57~782 50 o]0 2 UeR} ZFRjHSlof of
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variate)%t©] 2258 (CR 960)= Ut Aids 7Hde 4 gldick ol HAHRIE 7re AAlS AlF gETh 2% & 202 Yeht

FQHS 0] FHEA A (Table 2), £ ZeiE52 2F #HAE 1H o] A2 EelEo] oal & 4 ‘ME}(Table 2).
Table 2. Descriptive Values and Correlations among Variables (N=233)

Skewness  Kurtosis r(p)
Variables Categories MeanzSD CCR AVE
¢ (CR) (CR) P 1 2 3 4 5
1. Rotation Job experience 4.33+1.05 -3.46 1.57 .80 79 57 1
perception* Procedural justice 2.55+1.07 2.58 -0.72 64
Career development  3.73+1.08 -1.05 -0.10 .86
Overall 3.7310.91
2. Rotation stress*  Emotional response  3.74+0.77 =2}.519 0.73 77 91 78 -35 1
Daily Life 3.83%0.76 -4.27 2.98 .85 (€.001)
Communication 3.82+0.79 -4.10 1.86 .86
Overall 3.79£0.69
3. Career growth opportunity 3.4510.61 -0.67 -0.03 39 -.05 1
(€.001)  (.500)
4 Work Vigor 3.29+1.31 0.15 -2.54 .84 .88 72 45 -29 .60 1
engagement* Dedication 436t122  -3.00 0.25 93 (€.001) (£.001) (£.001)
Absorption 4.20+1.18 -2.65 0.76 91
Overall 3.95+1.15
5. Subjective career satisfaction 3.01+0.61 -1.10 0.69 .50 -.26 .59 66 1
(<.001) (£.001) (£.001) (K.001)

Multivariate=22.58 (CR=9.60).

*Latent variables; CR=Critical ratio; p=Standardized coefficients, CCR=Composite construct reliability; AVE=Average variance extracted.
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Figure 2. Final model.
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Table 3. Path Coefficients of the Final Model

Indirect Total
effect (o)  effect (p)

Direct
effect (o)

SMC
(R?)

P

CR

error (SE) coefficient (B)

Unstandardized Standard Standardized
coefficient (B)

Exogenous
variables

Endogenous variables

.50
(.001)

.50
(.001)

22

.09 .50 5.18 <.001

Rotation 46

Career growth

perception
Rotation stress

opportunity

10
(.238)

238

10

(.238)
.50

(<.001)

24
(.014)

26
(<.001)

.56

3.63 <.001

.26

Rotation 45

Work engagement

perception
Rotation stress

-23
(.115)

48

.05
(323)

-28
(<.001)

21 -.28 -3.77 <.001

-.81

48
(<.001)

8.86 <.001

48

10

91

Career growth

(<.001)

opportunity

Rotation

52
(<.001)

.09 43
(<.001)

(.314)

314 65

.09 1.01

.07

.07

Subjective career satis-

perception
Rotation stress

faction

-.09
(.270)
.57

(<.001)

.20
(.019)

.019

2.34

12 20

.28

(.301)

28
(<.001)

.29
(<.001)

.07 29 4.17 <.001

27

Career growth

opportunity

Work

.58
(<.001)

.58
(<.001)

.58 6.23 <001

.05

.29
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