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group were established.

Conclusion

Objectives This study was conducted to develop a Personality Assessment Scale for Hospital
Employees (PAS-HE). Most current personality scales for recruiting employees have focused on
evaluating the negative aspects of mental health. The present study sought to develop a Self-Report
Questionnaire that assessed not only mental health problems but also positive personality traits
and character strengths, as well as capabilities for hospital work.

Initially, a preliminary item pool was constructed and administered to psychiatry out-
patients (n=44), hospital employees (n=217), and normal adults matched to hospital employees
(n=217). Using the data from the three groups, the final 250 items for the PAS-HE were selected.
Next, using data from 637 normal adults, internal consistency, test-retest reliability, and factor
structure were examined and age norms were calculated for each of four age groups (18-25,

Results The PAS-HE showed moderate to high internal consistency, good temporal stability,
and good construct validity. Factor structure and t-score norms (mean=50, SD=10) for each age

The results of this study indicated the reliability and validity of the developed PAS-
HE, suggesting that the PAS-HE can be time- and cost-efficient when used for recruitment and
human resource management in hospitals.
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Table 1. Comparison of mean score of each age groups
Age group, M (SD) Post-hoc
18—25 (n=138) 26—35 (n=219) 36—45 (n=145) 46—55 (n=135) (Scheffe)
. Defensiveness 11.23 (3.63) 12.41 (4.01) 13.94 (4.00) 14.04 (3.32) 13.65¢ 3,4>1,2
Il. Positive personality fraits
Morality 7.82(3.27) 6.78 (2.89) 6.13 (2.90) 5.65(2.97) 10.23* 1>2,3,4
2>4
Responsibility 7.43 (3.48) 6.49 (3.25) 5.53 (3.38) 4.97 (3.06) 11.19% 1,2>3,4
Empathy 5.88 (3.48) 5.60 (3.17) 5.41 (3.12) 5.75(3.13) 0.42 -
Conscientiousness 7.32 (3.93) 6.96 (3.91) 5.92 (4.16) 4.78 (3.54) 9.54% 1>3, 4
2>4
Stress tolerance 8.22 (3.84) 7.27 (3.32) 7.02 (3.09) 6.98 (2.76) 3.23* -
lIl. Negative emotion and impulse control problem
Depression 7.55(5.27) 5.71 (4.53) 5.77 (4.00) 7.37 (4.13) 5.72¢ 1>2,3
4>2
Anxiety/somatization 8.20 (5.09) 6.33 (4.39) 6.76 (4.09) 7.14 (4.08) 3.96t 1>2
Anger 6.49 (4.40) 5.35(3.82) 5.90 (3.69) 5.93(3.26) 2.27 1>2
Impulse control 4.17 (3.33) 3.51(2.89) 3.38 (3.38) 3.17 (3.47) 1.84 -
IV. Maladaptive personality traits
Paranoid 3.17 (3.12) 2.45 (2.67) 3.20 (2.96) 4.32 (3.34) 8.15¢ 4>1,2
Schizoid 5.67 (3.81) 4.65 (3.22) 4.99 (3.08) 5.77 (2.64) 3.54t 1,4>2
Narcissistic 7.14 (3.56) 7.04 (3.16) 7.27 (3.12) 7.96 (3.30) 1.8 -
Antisocial 6.53 (3.49) 5.50 (3.23) 5.26 (2.91) 4.83(2.97) 5.35¢ 1>3,4
Histrionic 7.88 (3.84) 7.86 (3.60) 8.17 (3.5¢) 7.99 (3.53) 0.18 -
Borderline 6.23 (4.50) 4.32(3.76) 4.37 (3.55) 4.62 (3.35) 6.64% 1>2,3,4
Avoidant 6.72 (4.12) 5.23 (3.55) 5.29 (3.43) 5.65(3.13) 4,491 1>2,3
Obsessive 7.79 (3.57) 7.45 (3.56) 8.87 (3.1¢) 9.99 (3.19) 13.24+ 3,4>2
4>1
V. Capabilities and character strengths
Communication ability 9.42 (4.07) 8.43 (4.1) 7.96 (4.12) 7.33(3.95) 5.06t 1>3, 4
Conflict solving ability 6.77 (3.05) 6.39 (2.9) 6.34 (2.81) 6.42 (2.66) 0.51 -
Planning/organization 14.63 (6.67) 12.42 (6.13) 10.61 (6.43) 10.35 (5.7) 10.26% 1>2,3,4
2>3
Leadership 9.27 (3.5) 8.52 (3.44) 8.01 (3.79) 7.69 (3.72) 413t 1>3, 4
Character strengths 7.56 (3.03) 6.62 (3.08) 6.17 (3.16) 5.73 (2.93) 6.72% 1>3,4
1:18-25years, 2 : 26—35 years, 3 : 36—45 years, 4 : 46—55 years * : p<0.05, ' : p<0.01, ¥ : p<0.001
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Table 2. Factor structure of PAS-HE

Factor structure (eigenvalue)
Factor 1 Factor 2 Factor 3

|. Defensiveness
Il.

Defensiveness (1.7)

Positive personality traits
Morality Immoral behavior (2.69)
Responsibility fulfilment (3.84)
Empathic ability (3.23)

Conscientiousness (4.50)

Responsibility
Empathy
Conscientiousness
Stress tolerance Stress resilience (3.08)

. Negative emotion and impulse control problem
Depression Depressive symptoms (4.59)

Anxiety/somatization Mental anxiety (4.28)

Anger (4.13)

Behavioral addiction (3.43)

IV. Maladaptive personality traits

Anger
Impulse control

Paranoid Paranoid idea (3.74)

Schizoid Lack of sociality (3.15)

Narcissistic Narcissistic sense of
enfitlement (3.01)

Antisocial Antisocial behavior (2.96)

Histrionic Attention seeking (3.26)

Borderline Unstable sense of self (4.04)

Avoidant Social anxiety and evaluation
anxiety (3.60)

Obsessive Cleaning (2.85)

V. Capabilities and character strengths
Communication ability Communication skill (4.42)
Conflict solving ability Conflict avoidance (2.63)
Planning/organization Planning ability and work
efficiency (6.08)
Leadership Empowering leadership (3.60)

Character strengths Passion and optimism (2.98)

Decline of work efficiency (1.56)

Work inefficiency with depression

Sexual urge (1.55)

Suspiciousness (1.02)

Egocentric manipulation of

Checking (1.16)

Listening and exchange of

Leading leadership (1.13)

Immoral language (1.15) -
Sense of responsibility (1.16) -

(1.13)

Physical anxiety (1.29) -

Alcohol problem (1.16)

Bizarre thought and behavior -

(1.40)

others (1.46)

Lack of empathy (1.12) -
Highly expressed emotion (1.45) -

Social avoidance (1.13) -

Obsession and dysfunctional
perfectionism (1.08)

opinions (1.38)

Conflict mediation (1.58) -
Time management and work -

organization (1.78)

Wisdom and curiosity (1.14) -

PAS-HE : Personality Assessment Scale for Hospital Employees
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