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Ai the healthcare environment has changed both socially and politically importance of public
ealth doctors' roles has increased and ongoing revision of their roles is also needed in
Korea. However, many problems have decreased the job satisfaction of public health doctors.
This study aims to determine the factors that influence public health doctors' satisfaction. The
survey was conducted over the course of 2 months by questionnaire methodology. A total of 881
respondents (response rate, 90.1%) participated and 778 valid responses were analyzed using
SAS version 9.1. ltems about arranged organization, work task, employee welfare and services,
education, public health doctor’s system, and the role of public health doctors were included in
the questionnaire. It was found that the satisfaction of many respondents was not high and they
had negative perceptions of arranged organization, work, environment, employee welfare and
services, education, system, and their own role. Although the public health doctors have
professional knowledge of healthcare, they were not satisfied with their role because they were
required to do inappropriate work, improperly arranged and found performing work difficult when
treated unfairly or not paid fairly. Therefore, policies focused on financial compensation or
system improvement must be established to increase the satisfaction of public health doctors.
This study’s limitation was that the survey was done through two modalities. However, it is
meaningful that issues related to the public health doctors were dealt with more comprehen-
sively in this study than other studies.
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Table 1. Respondents' characteristics

A study on the current state of public health doctors g_l_a‘

Table 1. (Continued)

Variables General characteristics No. (%) Variables General characteristics No. (%)
Age (yr, 26-29 230 (30.4) Institutions related to the 27 (3.5)
Mini f Health & Welf
31.01+2.35) 3034 494 (65.3) Inhlstryo ealtl &. E.) are
Social welfare organization 15 (1.9
Over 35 32 (4.2) . o
Public health organization 18 (2.3)
Marital status ~ Single 421 (54.2) ) o
) Correctional institution 8 (1.0)
Married 356 (45.8)
Other central governments 26 (3.9
Lengf[h of 1 118 (15.2)
I’;’Srk'ng year -, 329 (42.3) The cases not answered in questions are rejected in analysis.
3 330 (42.5)
Training course General physician 408 (52.4) 55 fJet SEAY ol oAt 19783 =R E AP =S
Specialist physician 370 (476) 31, 1980 E = Myol& BB E 93t B o
Specialty Internal medicine 164 (46.3) w2} ol g FH R L A0 7 FEH A= v A]5H] A
Surgical medicine 176 (49.7) 231AuH2), BEH A} B A0 27]) EAL o7 thst
Medical assistant specialty 14 (4.0) o] vre Azl o)A FFel ToA Q= HAE
Work form Nine-to-fiver 715 (91.9) 2 A 2ato on Lozl §) ,,_6]—57_, oahe) Az 7
Overtime work 63 (8.1)
At Z 3300 olukAIs] S1tolgict. olel wet &
Region Seoul 13 (1.7)
Busan n oA FTHEAYAEE B HA] A 5] 25 H 3105 7]d
Daegu 15 (19) %] dafel g AlFAlzA o] dakg 4=348) gkt
Daejeon 4 058) Aol #A o] olugdst g, Ak wE 2 FRE
Incheon 17 (2.2) 2ol widg o] gofl tigt HAdo| A=A, Ao FHIE
Kwangju 9 (1.2) 9] o|Z AR 20 ti3F Q) Tl XS B oh ) vk
Ulsan 8 (1.0) A3 27} S Azl Wl olF] X7 S04 AFA )
Chunacheongbuicdo S0M03 wrw g zlo @ o)l ok sfeirhelo] AkESie3,
Chungch(-eongnam—do 66 (8.5) wa ZrlR Aol gal7le] T2 A 1 W B e
Sveonooree B9 s gay e A dRgAel sz 2 A e
Gyeongsangbuk-do 118 (15.2) ; Y Lo -
33 Z‘OEAH‘}_\_ 67 5‘_:_6‘1—,_}—’0‘{:741
Gyeongsangnam-do 87 (11.2) S TH| el ek 7)ol =2 AL = A
Jeju-do 24 (3.1) olc}, oje} e A18] A, x|A o5 o] WIS B3l 5
Jeollabuk-do 72 9.3) FHAAL Geto] F o do] St FAlol el thgh
Jeollanam-do 125 (16.1) wH3ale] g Ao] A7) =Qict4, 5]
Kangwon-do 55 (71) 2 AT TEEAAEY BEE 4L 9jF 2
Arranged Health center 99 (12.7) olS FletslaAl FERAAIES Ao 2 v %], Q7. =
organizations ’ ’
Health subcenter 377 (48.5) AEAA A% 5o T3k dukzlol Mg zAkEY
Health center & count 46 (5.9) - _ -
hospital y o}, AT A= TR AL ke A Hete] g o
Hospital ship & mobile clinic 2 (0.3) 2R A7 ] 7ML nlEEE o] ©8o] E Aou], F=A
National/public hospital 52 (6.7) o 2 29X}z B7lo2 o] 2 3RS 98t vkl nlde)| 7| %
Private hospital 108 (13.9)
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Table 2. Appropriateness of the number of public health doctors assigned to public health- Aol il AFAERE ol b 3k

related organizaions B
11, offline®} online®H 0 2 & 23}

Never be Very 5 _ =
Variables No. appro- Nc?; r?gtzr- h/:g?ee- AL‘)?ipart(e)- appro- Mean AN 1A AR Al A2
priate priate TS A AEZAIEE W Esle] %
Health center % 130135 3233 29602 1S MO8 27 g rqicmmo wa daHolo
hud [e = =1 RS PA—

Health subcenter 373 114 (30.6) 106 (28.4) 84 (22.56) 45(12.1) 24 (6.4) 2.4

ZAA AT n1S-AJA o] 2Jo| 2 elH
Health center & 45 4(8.9) 13(28.9) 17(378) 8(178) 3(6.7 2.8 v A A ] Aol = o

county hospital FZHANAIEL Ao FhofelA] B
Hospital ship & 2 0000  0(00 1(50.0 1(00 0(0.0 35 1037 2] odi o the| mholrh o
mobile clinic O]'MA_Q' ]—u =T oH ] w;}ﬁ} ]Oﬂ
Nationallpublic 52 5(2.6) 16(30.8) 14(269) 16308 1(19) 39  WEFF7FHOR 22} ZAf= Y A
hospita g 923 AAue ek on-
Private hospital 107 25(23.4) 22(20.6) 37(34.6) 17(159) 6(56) 26 e 2. 0| 83K} ZAP LS 7

i = 0 O~ 7 AR A
Institutions 27 7(259) 7(259) 6(22.2) 5(185 2(74) 2.6 mere= RS
related to the 20104 119 421-12¢ 10 (offline®t
Ministry of Health
& Welfare ), 2011 29 84-3¢Y 7Y (onlinert
Social welfare 15 3(2000 6400 5333 0.0 167 23 Mz Zh 7]9A 2o Eeh wEE
organization ) s
Public health 17 71412 40235 169 5(294) 000 22  ZAHEET F900%91L 81187}
organization Ho] $5-290.1% %3tk
Correctional 8 2(25.0) 0(0.0) 3(375) 3(375) 0(0.00 29
institution
Other central 26 7(269) 6(23.1) 7(269 3(115) 3(115) 2.6 2 FAER
governments N = 9 Al

3 57 B

Total 768 187 (24.3) 212 (276) 204 (26.6) 114 (14.8) 51 (66) 2.5 STHAANE A/ A AR,

FTRAA U ZARRIF o530k
Unit: n (%), score.
The cases not answered in questions are rejected in analysis. ALAE O i AL Sof] T
Likert 5-point scale is used to measure. 2HAE Yo} o), sEEn
Apels] AEaaBe] oag e
o adfeH o =4 YA o) v g AEEshS SIS,
5-101. T8 ARG FHA 5A3E HEste] QleEuiA],
QPR FARABT, s, Aol B Aolglck

lo ok ofy ol

1. ZAHS R
B odqoaf= 2010 102 % ZARA A Sl A
Ao FFRAJALE 2R3 Q= AKX, §

I

o
w
AT
x
I
3

1Tod
AL Al2)E AL R B9t EEFEE(sampling I 2APEE £ 81159, BX o fag AEAE
frame)Z theh-azH A 3|5 B Srgt By e T e T8 W AR 339E AlLS
HEE ARSI, S8 85 (stratified proba- Z 77859t} BA1E2dL- SAS ver 9.1 (SAS Inc,, Cary,
bility sampling) 0 2 23tk 7} 2|9l B u]Zo ujz} NC, USA)E o|&3fe] F2 WX (frequency analy-
A gl AR Q1Y4E A1SEkel), olu) BT WE sis), 719 B4 (descriptive analysis) S 533FsItt, o)
& ZAFPE A it Thedet A B 3] of QlA] gdof ul i )7 3e SR 54 dEo R gfste] A ANE b
2] Ao o 2xk Z-g T3kt 3L, FEE F-8H0] e A olE e #Hoe= o

AR JREFEA I Gl A AsH) ek st % A AT geIM Alslshelct.
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Table 3. Appropriateness of arrangement by organization

A study on the current state of public health doctors g_l_a‘x-l

o

Institu- Other
. Natio- tions . . central
Health Health Hospi- = )" b ote relateq Social Public: Correc- govern-
. Health center & tal ship/ - welfare health tional
Variables sub- ..~ public  hos- to the . A ment
center county mobile h - organi- organi- institu-
center hospital clinic hos- pital  Ministry zation zation tion related
P pital of Health organi-
& Welfare zation
Total 3.7(1.1) 40(1.0) 3.3(1.2) 3.7(1.1) 25(1.2) 1.7(1.0) 2.8(1.2) 2.8(12) 2.4(1.2) 2.7 (1.2) 2.6(1.2)
Length of 1 3.7(12) 41(1.1) 3.3(1.3) 3.8(1.0) 2.7(1.3) 1.8(1.1) 2.8(1.1) 2.7(1.2) 2.4(1.2) 29(1.1) 2.6(1.2)
;grk'”g 2 3.7(1.1) 4.0(1.0) 33(12) 36(1.1) 2.6(1.3) 1.7(1.1) 2.9(12) 2.8(1.2) 24(1.2) 2.7 (12) 2.6 (12)
3 3.6(1.1) 3.9(1.0) 3.3(1.2) 6(1.1) 24(1.2) 1.6(1.0) 2.8(1.2) 2.7(1.2) 2.3(1.2) 2.7 (1.2) 2.5(1.1)
Marital Single 3.7(12) 41(1.0) 3.3(1.2) 3.6(1.2) 2.6(1.3) 1.9(1.2) 2.9(1.2) 2.8(12) 2.5(1.3) 2.8(1.2) 2.7 (1.2)
status Married 36(1.1) 3.9(1.0) 33(12) 37(1.0 25(12) 15(0.8) 28(11) 2.7(12) 22(1.1) 2.7 (1.1) 25(1.2)
Training ~ General 3.7(1.1) 40(1.0) 3.3(1.2) 3.6(1.2) 2.6(1.3) 1.9(1.1) 3.0(1.2) 2.8(12) 2.5(1.3) 2.8(1.2) 2.8(1.2)
course physician
Special 6(1.1) 40(1.00 3.3(1.2) 3.7(1.0) 25(12) 1.5(0.8) 2.7(1.1) 2.7(1.1) 2.2(1.1) 2.6 (1.1) 2.4 (1.1)
physician
Work Nine-to-fiver 3.7 (1.1) 4.0(1.0) 3.3(1.2) 3.6(1.1) 2.6(1.3) 1.7(1.1) 29(1.2) 2.8(12) 2.4(1.2) 2.8(1.2) 2.6(1.2)
form Overtime 3.3(1.3) 41(1.0) 3.3(1.3) 3.9(1.0) 25(1.2) 1.5(0.8) 2.8(1.2) 2.8(1.2) 2.2(1.1) 2.6 (1.1) 2.5(1.2)
worker
Arranged Health center 3.7 (1.1) 4.0(0.9) 3.1 (1.1) 35(1.1) 23(1.2) 1.7(1.1) 29(1.1) 2.7(1.1) 2.3(1.1) 2.6 (1.1) 2.5(1.1)
3;%35”'23‘ Health 3.7(12) 39(10) 33(13) 3.6(1.1) 25(1.3) 18(1.1) 3.0(13) 2.7(12) 25(1.3) 2.8(13) 2.7(12)
subcenter
Health center 3(1.2) 3.7(1.1) 3.2(1.2) 3.6(1.0) 25(1.3) 1.5(0.8) 2.7(1.2) 0(1.2) 24(1.2) 29(1.2) 2.6(1.2)
& county
hospital
Hospital ship  3.5(0.7) 3.5(0.7) 2.5(0.7) 3.0(0.0) 3.56(0.7) 1.5(0.7) 2.0(1.4) 25(0.7) 1.5(0.7) 3.0(0.0) 1.5(0.7)
& mobile clinic
National/public 3.5(1.2) 4.1 (0.9) 3.4(1.3) 4.0(0.8) 2.7 (1.0) 1.3(0.7) 2.6(1.1) 2.9(1.1) 2.2(1.2) 2.8(1.1) 2.3(1.1)
hospital
Private 8(1.1) 42(0.9 3.6(1.1) 3.7(1.1) 26(1.2) 1.7(1.0) 2.7(1.2) 7(1.2) 23(1.2) 2.7(1.2) 24(1.2)
hospital
Institutions 2(1.3) 42(1.1) 3.2(1.3) 3.9(1.1) 25(1.1) 1.3(0.7) 2.6(1.0) 2.7(1.1) 1.8(0.9) 2.6 (1.2) 2.3 (1.0)
related to the
Ministry of
Health &
Welfare
Social welfare 3.2 (1.1) 3.9 (1.3) 2.9(1.4) 3.9(1.1) 24(1.2) 15(1.1) 2.7(1.3) 2.9(1.2) 2.2(1.3) 3.1(1.2) 2.2(1.3)
organization
Public health  3.8(0.9) 4.2(0.9) 3.4(1.0) 3.7(1.1) 2.6(1.0) 1.4(0.8) 2.7(0.9) 2.8(0.9) 1.7(0.8) 2.9(0.9) 2.6 (1.1)
organization
Correctional  3.5(0.9) 4.0 (0.8) 3.0(1.4) 3.4(12) 2.8(1.3) 19(1.5) 25(0.9 2.4(1.1) 1.5(0.9) 2.4(1.2) 2.6(0.7)
institution
Other central 9(1.0) 4.3(0.8) 3.6(0.9 3.7(1.1) 29(12) 1.4(0.7) 2.9(0.9) 2.8(0.8) 2.3(1.0) 2.7 (1.0) 2.8 (1.1)
government
related
organization
Unit: score.

The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
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Table 4. Nature of current work

Variables No. Do Don't

Medical treatment 770 696 (90.4) 74(9.6)
Emergency medical service 751 219 (29.2) 532 (70.8)
Vaccination 762 524 (68.8) 238(31.2)
Medical check-up & test 748 284 (38.0) 464 (62.0)
Health consultation & education” 756 482 (63.8) 274 (36.2)
Visiting health (extra-organization 760 366 (48.2) 394 (51.8)
medical service)”

Health Program® 757 267 (35.3) 490 (64.7)
Research activity 749 50 (6.7) 699 (93.3)
Administrative business 750 167 (22.3) 583 (77.7)
Others 474 14(3.0) 460 (970)
Unit: n (%).

The cases not answered in questions are rejected in analysis.

? First-aid Counseling & Hospital Transfer Service conducted by the
1339 Emergency Medical Service Information Center.

® Dispatched medical service at other organizations including a mo-
bile clinic unit.

° Family health programs for health management of infants & preg-
nant women, and health promotion program for non-smoking/
obesity/temperance, mental health program, etc.

%
100.07

80.0+

62.2
60.0

40.0

20.0 15.2 14.7

6.5
- 08 07
0.0 : : :

1 2 3 4 5 6

Figure 1. The elements required to work. 1. Specialty knowledge.
2. Experience of and knowledge about performing health
services. 3. Personal relations. 4. Administrative expe-
riences and knowledge. 5. No other skills or knowledge
required. 6. Other. The cases not answered in questions
are rejected in analysis.

A2

1. SEHAL =4

ZAVE O SHEr % 778 9] S HAF 542 Table 19 2
o}, 05| it AL 31M|2 T2 30-344 Il o] 5
AEo] 6530 71 Wk, v]EaK(54,2%)7} 71 &4}

60 3IZ:=27ioAtel HefjzAL &7

(45.8%) Kt} O] Bkt srIbgdl ulel dukels 52.4%,
ROl 47.0%2] TS AFAJBAL Lo, Fiele]
0 2 oA D HEAH49.7%)7F WA H(46.3%)
oh 25 o Bt dekArelstait drteldtat o o
AQAD AFAE 4.0%0] Bk, 2RI ERE
Ao} 3idAte] H]Feo] 7} 4200 HE R FAREH HlFol Sl
SHFHE SHA] 91.9%0) jEshes tiite] I
A7} o] AAITE-Z 3k Yok, 8.1%¢l| s Fsh= A
20t 3] 5o FelE 2HE Sk Uit 53
A7|1¢o 2 HARA48.5%)7F 7 Bekar, vz
(13.9%)3F H7A2(12,7%)2] <=o]Qieh, TH-A|He Ago
ol 3F- Aol 2 591 SHAL HIS 10% AL, urnm
o7l = A1 F ZA(16.1%), BE(15.2%), AE(11.2%), 5
E(10.3%)A] ell v 2] € -gFAte] v|Fo] #3irt.

2. HX| Q12 3 ix|7| 2o A

x|l Lro] A b A, AA FEAtY] Fte
25408 EHE el viAlE SHATG.95:) & A9l
& ohre] FHAFES vk o 2 2R3kl Qi 7] v

218 A} Y7L AAdskA] edvkar stk
(Table 2).

=] 7] A7l tialA] B AR A (4.078)/ B 0237
AYEAELG.373)7 22 FFHAE7 ] wjx]3}
+ 2l AAEANE 2 9 R 7H)/BEAA (2.4
7)) Toll Wi w2l A7gskA] edrkal rkskolrt. %
P SRS AP R vE, dkelel A9 B31A]
i,.wdi,idsl ol thgh M2 4 & o= =
HtKTable 3).

TEH 74447} v =] 713 FHG km ool o] He
WX H[E0] 79.5%, M| #3E H]&o] 58.4% = el o]

Q= Mg Tk gl vlgol o Bk, 53] Welurt o)

0 el B

T 57
FTTEHAIAY] JFEA FE5(90.4%), AFHF

o
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Table 5. Validity of public health doctors' work

A study on the current state of public health doctors g_l_a‘x-l

o

. Emer . Health -
Medical . Medical Visiting Admini-
Variables treat- 9N Vac.0|— check-up consulta- health Health Res.e.arch strative Other
medical nation tion/edu- program activity -
ment . Vice & test cation care business
Total 7(1.2) 28(1.3) 33(11) 29(12) 5(1.1) 9(12) 3.0(1.2) 26(12) 2.0(1.1) 27013
Length of 1 9(12) 29(14) 3.3(1.2) 3.1(1.2) 6 (1.1) 9(12) 29(1.2) 24(12) 17010 18(1.0)
;\é(;rrkmg 7(12) 28(14) 33(11) 2.8(12) 5(1.1) 9(13) 3.0(1.2) 26(12) 2.0(12) 3.0(1.3)
3 5(1.2) 2.8(1.3) 4(1.1) 29(1.2) 6 (1.1) 0(12) 3.1(1.2) 2.7(1.1) 21120 27013
Marital Single 7(1.2) 2.7(1.9) 5(1.2) 2.9(1.2) 7 (1.1) 0(1.2) 3.1(1.2) 2.7(1.2) 21(1.2) 2.8(13)
SIS  \rarried 7(12) 30(13)  32(11) 29(12) 34(11) 29(12) 30(12) 26(11) 19(11) 27(3)
Training  General 6(1.2) 26(1.3) 3.5(11) 2.9(1.2) 7 (1.1) 1(1.2) 31 (12 27(12) 22(1.2) 2.7(13)
course physician
Special 3.8(1.2) 3.0(1.3) 3.1(1L1) 2.9(1.2) 3(11) 28(12) 29(1.2) 25(1.1) 18100 2.8(14)
physician
Work Nine-to-fiver 3.7(1.2) 28(1.3) 34(11) 29(1.2) 3.6(11) 3.0(1.2) 3.0(1.2) 26(1.2) 20(1.2) 2.8(13)
form Overtime 36(13) 29(14) 29(1.2) 27(1.1) 3.1(1.3) 28(1.3) 29(1.2) 25(12) 17(1.0) 2.3(1.9)
worker
Arranged  Health center 3.3 (1.1) 2.2(1.1)  3.2(11) 29(1.1) 34100 29(1.2) 29(12) 2.3(1.0) 18(1.0) 29(1.2)
o Health 35(13) 25013 36(L1) 28(12) 37(L1) 3101232012 27(12) 23(12) 27(12)
subcenter
Health center & 3.7 (1.2) 3.2 (1.1) 3.1 (1.1) 3.1(1.1) 2(11) 2.8(10) 3.0(1.0) 2.3(11) 8(1.0) 3.0(0.0
county hospital
Hospital ship & 4.5(0.7) 45(0.7 2.0(0.0) 25(0.7) 3.0(0.0) 3.5(0.7)3.5(0.7) 35(0.7 3.0(1.4) -
mobile clinic
National/public  4.3(0.9) 35(1.2) 3.2(1.0) 2.9(1.1) 3.4(0.9 2812 2.701.1) 2.7(1.1) 7100 2.0(1.0)
hospital
Private hospital 3.9 (1.1) 3.2(1.2) 3.0(1.1) 2.9(12) 3.2(1.2) 26(1.3) 2.8(1.3) 2.6(1.2) 18(1.1) 2.6(15)
Institutions 41(12) 39(12) 3.2(12) 3.0(1.3) 3.4(14) 3.1(12) 3.0(1.00 28(11) 18(1.0) 5.0(0.0)
related to the
Ministry of
Health &
Welfare
Social welfare 9(1.2) 34(1.00 3.1(1.1) 3.1(1.0) 0(1.00 3.0(1.0) 3.1(1.1) 2.8(1.3) 8(1.1) 3.5(0.5)
organization
Public health 40(0.8) 340120 26(1.2) 3.2(10) 6(1.0) 2.6(12) 3.0(1.1) 2.9(1.0) 9(1.0) -
organization
Correctional 3.8(0.7) 3.1(08 25(0.9) 28(09) 31(0.8) 2415 2415 26(1.4) 16(11) -
institution
Other central 4.0(1.2) 3.6(1.3) 3.1(0.9 3.2(1.0) 2(12) 29(1.0) 28(1.2) 24(1.00 16(1.1) 2.8(15)
governments
Unit: score.
The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
(68.8%), 2737 2 1563.8%) T L2k o|5e} A = 5748 A, Ao 2 IRG.74) 479 el
ng fm URGE S99 UFOl STl 0. /13 e A0 el PIFRODE /1

ols} Hhe] F3ka gl 4T

ol Aglo] el B
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Table 6. The length of working time

Less than More than

Variables No. 40hr 40 hr 40 hr Mean+SD
Health center 99 89(89.9) 0(0.0) 10 (10.1)  40.7+4.2
Health subcenter 376 344 (91.5) 1(0.3) 31(8.2) 41.1+£5.4
Health center & county hospital 45 35 (77.8) 2(4.4) 8(178)  43.4+9.8
Hospital ship & mobile clinic 2 2(100.00 0(0.0 0(0.00  40.0+0.0
National/public hospital 52 27 (51.9) 0(0.0) 25(48.1) 48.9+14.0
Private hospital 106 25(23.6) 0(0.0) 82 (774) 49.1+£11.5
Institutions related to the 27 22 (815) 0(0.0) 5(18.5) 42.9+6.9
Ministry of Health & Welfare
Social welfare organization 15 12 (80.0) 0(0.0) 3(20.0) 44.0+£10.6
Public health organization 18 13(72.2) 0(0.0) 5(278) 43.1£9.4
Correctional institution 8 8(100.0) 01(0.0) 0(0.0) 40.0+0.0
Other central governments 26 21(80.8) 0(0.0) 5(19.2) 41.8+44
Total 774 597 (77.1) 3(0.4) 174 (22.5) 43.0+8.3

Unit: n (%), hour.

The cases not answered in questions are rejected in analysis.

Table 7. The number of patients treated per 1 week

Variables No. Mean SD Maximum Minimum
Health center 96 1976 199.2 1,500 0
Health subcenter 375 796 60.4 600 4
Health center & county hospital 45 1265 112.8 600 20
Hospital ship & mobile clinic 2 170.0 70.0 240 100
National/public hospital 52 122.7 1071 420
Private hospital 108 1485 118.2 550
Institutions related to the Ministry 27 27.8 68.2 300 0
of Health & Welfare
Social welfare organization 15 133.8 91.0 300 7
Public health organization 18 1675 138.3 500 0
Correctional institution 8 1575 96.9 350 50
Other central governments 23 40.9 91.9 400 0
Total 769 110.8 116.2 1,500 0
The cases not answered in questions are rejected in analysis.
Likert 5-point scale is used to measure.
SD, standard deviation.
of wheh - el H7 ARl thas Aol 7} QlSiet. g = gy
2 P A e ek CIEERRE IR
FERNIRA T2 GrE S o Bas b uke) B¢

62 =7 AEjZA 27

[0, R Tk 2] 21(62.2%),
BN B A12(15.2%), o
AAA(14.7%)9] T2 YeRIT
(Figure 1).
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2ol 9 FERANIE 5

ERAL, TEHEA 48.1%, BAHA]
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Table 8. The perception of the work itself

A study on the current state of public health doctors g_l_a‘

3]
o

Variables 1 2 3 4 5 6 7 8 9 10

Health center 33(1.3) 3.4(13) 3.2(14) 3.2(1.2) 3.1(1.1) 25(1.0 24(11) 2.2(11) 2.1(1.0) 1.9(0.9)
Health subcenter 3.0(11) 3.1(11) 29(1.3) 2.9(1.00 3.0(1.00 2.7(1.1) 25(11) 25(11) 23(11) 2.1(1.1)
Health center & county hospital 3.1 (1.1) 3.1 (1.2) 3.2(1.3) 3.3(1.2) 2.7(1.1) 2.7(1.1) 2.8(0.9) 2.4(1.2) 2.4(11) 1.9(1.0)
Hospital ship & mobile clinic 35(0.7) 15(0.7) 25(0.7) 3.0(0.0) 1.56(0.7) 3.0(0.0) 3.0(0.0)0 3.0(0.0) 3.0(1.4) 2.5(0.7)
National/public hospital 3.2(1.0) 3.0(11) 3.5(1.2) 3.3(0.9) 2.7(1.1) 3.1(1.00 2.9(1.1) 2.8(0.9) 2.7(1.2) 2.2(1.0)
Private hospital 3.2(1.0) 3.2(1.1) 3.1(1.2) 3.2(1.1) 3.0(1.2) 2.8(1.1) 2.7(1.1) 29(1.1) 29(1.1) 2.3(11)
Institutions related to the 3.8(11) 3.2(11) 3.7(13) 36(1.2) 34(1.3) 22(1.4) 23(15) 19(11) 22(1.3) 25(13)
Ministry of Health & Welfare

Social welfare organization 3.1(1.1) 3.2(1.3) 3.3(1.5) 3.1(1.3) 3.1(1.2) 3.1(1.1) 29(1.2) 29(1.3) 29(1.4) 2.7(1.2)
Public health organization 35(1.2) 33(1.3) 3.9(14) 34(11) 34010 23(11) 22(12) 22(11) 22(12) 19(0.9)
Correctional institution 4.4(0.7) 39(06) 39(1.4) 44(0.7) 26(1.2) 1.9(0.8) 2.0(0.9 19(1.0) 2.1(0.6) 2.1(0.8)
Other central governments 33(12) 3.1(1.1) 34(13) 3.2(1.00 3.2(1.1) 24(1.1) 24(1.2) 23(1.0 2.3(1.1) 2.2(11)
Total 3.1(11) 31012 3.1(013) 3.1(1.1) 3.0(11) 27(1.1) 26(11) 25(1.1) 24 (1.1) 2.1(1.1)
Unit: score.

1. It's boring and get me fed up. 2. It makes me frustrated. 3. There is no specific difference whether doing hard on it or doing sloppily. 4. It
gives me stress. 5. It requires a lot of time in clerical (administrative) transactions. 6. It's pleasant and rewarding. 7. It gives me an intellectual
stimulus and a sense of achievement. 8. It's a acknowledged and socially respected job. 9. It affords a lot of opportunity to display one's own
ability. 10. It gives a lot of opportunity to acquire new knowledges or techniques.

The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.

Table 9. The perception of the work environment

Variables 1 2 3 4 5 6 7

Health center 3.3(09 3.0(1.2) 29(1.0) 29(1.1) 27((1.1) 23(11) 2.1(1.0)
Health subcenter 36(0.9 36(1.0 32(11) 31(11) 30012 2411 22(11)
Health center & county hospital 33(1.0) 3.1(1.0) 2.8(12) 29(11) 3.0(1.0 26(11) 25(12)
Hospital ship & mobile clinic 35(0.7) 3.0(14) 3.0(14) 35(0.7) 25(0.7) 25(0.7) 3.0(14)
National/public hospital 35(0.7) 3310 28(11) 2710 31(1.0) 25(1.2) 2.6(0.9)
Private hospital 34(0.8 3508 30010 27011 31010 25(1.1) 26(11)
Institutions related to the Ministry of Health & Welfare 3.4 (0.9) 2.8(1.2) 29(12) 3.0(1.3) 29(1.3) 2.0(1.3) 2.6(1.0)
Social welfare organization 35(0.8) 3.6(1.1) 32(12) 3.1(0.6) 1(1.3) 28(1.2) 2.3(1.0)
Public health organization 34(0.9 34100 27(12) 26(1.00 26(1.3) 25(0.9) 24(12)
Correctional institution 3.0(0.9 29(1.1) 28(0.9 25(12) 23(0.9 23(1.0) 2.0(0.5)
Other central governments 35(0.8 34(11) 32010 27012 2810 23(1.1) 29(0.8)
Total 35(0.9 34(11) 31(1.1) 30(1.1) 30(1.1) 24(1.1) 23(1.0)
Unit: score.

1. There is sufficient time for business activities. 2. There is a sufficient space for business activities. 3. There is a sufficient workforce for busi-
ness activities. 4. Immediately after | was assigned to an organization, | received the education &orientation from the relevant organization. 5.
Working conditions such as noise, lighting, and indoor temperature are pleasant. 6. The opinions suggested by public health doctors are nicely
embraced by the arranged organization. 7 Medical appliances or medical equipment are sufficient enough to do medical service.

The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
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Table 10. Relationship and experience of conflict between public health doctors' arranged organization and private health care institution

Relationship Experience of conflict
Variables No. co;r:/ei;zve N::ct)]s;rzct)ir\?g ?glg:ii:; ' co:)/;;yr;ve Mean No.  Yes No
O] @ ® @ ® ® @
Health center 98 24 (245 16(16.3) 14(14.3) 38(38.8) 5(5.1) 1(1.0) 0(0.0) 29 99 33(33.3) 66 (66.7)
Health subcenter 375 78(20.8) 56 (14.9) 49(13.1) 163 (43.5) 17 (4.5) 8(2.1) 4(1.1) 3.1 375 118(31.5) 257 (68.5)
Health center & 46 10(21.7) 5109 11(23.9) 16(34.8) 4(8.7) 0(0.0) 0(0.0)0 3.0 46 14(30.4) 32(69.6)

county hospital

Hospital ship & mobile 2 0(0.0) 0(0.00 2(100.0) 0(0.00 0(0.0) 0(0.0) 0(0.0) 3.0 2 0(0.0 2 (100.0)
clinic

National/public hospital 51  4(78) 19(373) 7(13.7) 15(29.4) 5(9.8) 1(2.0) 0(0.00 3.0 50 8(16.0) 42(84.0)
Private hospital 106 27(25.5) 17(16.00 17(16.0) 35(33.0) 7(6.6) 2(19 1(0.9) 29 106 29(274) 77 (72.6)

Institutions relatedto 27 3 (11.1)  3(11.1) 137 18(66.7) 1(3.7) 0(0.0) 1(3.7) 36 27 5(185 22(815)
the Ministry of Health

& Welfare
Social welfare 15 167 2(13.3) 0(0.0) 8(53.3) 1(6.7) 1(6.7 2(133) 41 15 1(6.7) 14(93.3)
organization
Public health 18 12(66.7) 2(11.1) 0(0.0) 2(M.1) 1(66) 1(6) 00.0 19 18 10(55.6) 8(44.4)

organization
Correctional institution 8 1(12.5)  0(0.0) 1(12.5) 6(75.00 0(0.0) 0(0.0) 0(0.0) 3.5 8 3(37H) 5 (62.5)

Other entral 25 2(8.0) 1(4.0) 3(12.0) 19(76.0) 0(0.00 0(0.0) 0(0.0) 3.6 25 3(12.0) 22(88.0)
governments
Total 771 162 (21.0) 121 (15.7) 105 (13.6) 320 (41.5) 41 (6.3) 14 (1.8) 8(1.0) 3.0 771 224 (29.1) 547 (71.0)

Unit: n (%), score.
The cases not answered in questions are rejected in analysis.
Likert 5-point scale is used to measure.

) sheic. 521, WA 2RSE BERANEE A
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60.0 53.2
wol 279l Ak 7P K Table ).
.07 335
200 AFEA ol thah 214 BN 45 B, e, AR
U7 10.2 10.6
00 ' Sofl Anka o2 FHel 24e AT gdglont, o175
H Aru a7/ Sells A S 7R
Figure 2. Institutional measure for improvement of satisfaction. o

1. Financial compensation. 2. Empowerment and rein-
forcement of autonomy. 3. Expansion of medical facili- thal Grisk 32 AN R.04)0]aL, BAE X

ties. 4. Deregulation related to public health doctors.
5. Education/research support. 6. Reduction of number
of tasks. 7 Others. The cases not answered in questions
are rejected in analysis.

N

J_?L

1H2.0%8)/EB202:2. 378/ AP 0] (2.34)/7 ek 5973

F7132.33) oM e FFEAL A o7 o]

ZH kel e A] o= 3o 7 7} EQJrH(Table 9).
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A study on the current state of public health doctors

Table 11. Satisfaction comcerning working conditions (employee welfare and services)

Appropria- Free use of Relationship  Equality
Variables teness of time vacation with with other An;gltgr:t of A&?}ﬂg;gf
in service time organization  workers Y
Total 3.3(1.0) 29(1.2) 2.9(1.0) 7(1.1) 2.1(1.0) 2.1 (1.0
Lengthof 1 3.1(1.1) 2.9(12) 2.9(1.1) 2.7(12) 1.9(1.0) 2.0(1.1)
V\é%rrk'ng 2 3.2 (1.0) 29(12) 2.9(1.0) 2.7(1.1) 2.1(1.1) 2.1(11)
Y 3 3.3(0.9) 3.0(1.1) 2.9 (1.0) 7 (1.0) 2.2 (1.0 2.2(1.0)
Arranged Health center 3.2(0.9) 3.1(1.0) 2.9(1.0) 2.5(11) 1.9 (1.0) 2.0 (1.0
organization Health subcenter 3.4(0.9 2.9(1.2) 2.9(1.0) 2.6(0.8) 1(1.0) 2.2(1.1)
Health center & county hospital 3.3(0.9) 29(1.2) 3.0 (1.1) 2.8(1.1) 1.8 (O 9 1.9 (1.0
Hospital ship & mobile clinic 4.0 (0.0) 3.5(0.6) 3.5(0.6) 3.0(0.0) 3.0 (1.1) 3.0(1.1)
National/public hospital 3.3(1.0) 3.3(0.9 2.8(0.9 2.7(0.9) 2.4(1.0) 2.3(11)
Private hospital 2.8 (1.1) 2.4(1.3) 2.9(1.1) 2.9(11) 2.4(1.0) 2.2 (1.0
Institutions related to the 2.7 (1.1) 2.9(15) 2.8(12) 2.6(14) 19(1.3) 1.9 (1.3)
Ministry of Health & Welfare
Social welfare organization 3.5(1.0) 3.5(0.8) 3.4 (1.0) 3.2(1.2) 2.4(1.2) 2.3(1.1)
Public health organization 3.5 (1.0) 2.8(1.2) 3.0(0.9) 2.9(11) 2.9(1.0 2.7 (1.0)
Correctional institution 3.1(0.8) 3.6(0.7) 2.1(1.0) 2.3(0.9) 16(0.7) 19(0.8)
Other central governments 3.1 (1.0 3.4(1.1) 2.9(1.1) 2.8(1.0) 2.2(1.2) 2.3(1.2)
Unit: score.
The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
Score Score
5.07 5.07
4.0 4.0
3.0 2.9 2.9 29 3.0
22 20
2.0 2.0
1.04 1.0
0.0 . . 0.0
1 2 3 1 2

Figure 3. Satisfaction on the specific details of salary. 1. The level
of pay is reasonable for the performance expected. 2. It
is proper relative to other related work like public-service
advocates. 3. I'm satisfied overall with current pay level.
The cases not answered in questions are rejected in
analysis. Likert 5-point scale is used to measure.

88.800)0] 714 Basiha Sersiela, BERA e 4
&7 Bl Agk sl aejar o g A ol g qiAIks)
o] o A B} viAEolof ek St
(Figure 2).
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Figure 4. Satisfaction on the specific details of bonuses. 1. The
level of pay is reasonable for the performance expected.
2. I'm satisfied overall with current bonus level. The
cases notanswered in questions are rejected in analysis.
Likert 5-point scale is used to measure.
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Table 12. Availability of and satisfaction with official residence AR MEL 22F0] 717 Yo Fal
Availability Satisfaction (2. 174 5@ HT T UAIE
Variables N ~
Yes No Mean+SD  BXAF $£5(2.14) FEore= BA
Health center 98 66 (674) 32(32.7) 2.4£1.1 BB Ay 733 s, Besd,
Health subcenter 377 354(93.9) 23 (6.1) 3.1£1.2 TAAS o) WX H SEkAe] ghEE )
Health center & county hospital 46 39 (84.8) 7(15.2) 2.6£13 ok 71 % mAA A o] AR S
i i i ini 2 1(50.0 1(50.0 3.0+0.0
Hospital ship & mobile clinic (50.0) (50.0) S} 7 e s By nolt)
National/public hospital 52 32 (615) 20 (38.5) 3111
wolel JQAE|BAF 77, FA
Private hospital 108 82(75.9) 26 (24.1) 3.3+1.0
3L s AE sEH S ulET 2=
Institutions related to the Ministry of 27  5(185)  22(815) 2.8+13 gl thall Al gerds v
Health & Welfare & 2, Folsh AAELAF
i izati 15 8(563.3 7(46.7 3.5+0.9 - -
Social welfare organization (63.3) (46.7) + szl gk 54 A= Figures 3, 4
i izati 1 4(22.2 14(77. .3+0.
Public health organization 8 (22.2) (77.8) 3.3x0.6 of 2} Fojo] B ahE HFA
Correctional institution 8 8(1000) 0(.0 2.0+0.9 Jo] ubw ol AE]H] A
= BT 2,97 vbd Q1A o &
Other central governments 26 8(30.8) 18 (69.2) 3.0£1.2 T 2.9% ’
B 321 T o~ o~z
Total 777 607(781) 170219  30s12 7 o=E HEAE 2.0-2.24
O F Al B el g WS} A
Unit: n (%), score.
The cases not answered in questions are rejected in analysis. o2 vl olAlE|H A|gdHe A
Likert 5-point scale is used to measure the satisfaction. sREGE T A B3t 79 9{]_%,
7|eb ] 789 27 47 W 9)
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Table 13. Availability of and usefulness of job training program

A study on the current state of public health doctors g_l_a‘

Job training programs by
regional groups

New job training programs
by central government

Variables
Availability =~ Usefulness  Availability =~ Usefulness
Total 2.7 (1.0) 2.8(1.0) 2.7 (1.0) 2.8(1.0)
Length of 1 2.6 (1.0 2.5(1.0) 2.6 (1.0) 2.6 (1.0)
working year 2.7(10) 28(10) 2.7 (10) 28(10)
3 2.8(1.0) 2.9(1.0) 2.7 (1.0) 2.9(1.0)
Arranged Health center 2.9(0.9) 3.0(1.0) 2.8(0.9 2.9(0.9)
OgANZALONS 1 it subcenter 2.8(10) 2.9(1.0) 2.9(1.0) 2.9(1.0)
Health center & county hospital 2.4 (1.0 2.4(1.0) 2.5(1.0) 2.5(1.1)
Hospital ship & mobile clinic 3.5(0.5) 3.0(0.0) 3.5(0.5) 3.5(0.5)
National/public hospital 2.8(1.0) 2.9(1.0) 2.6 (1.0) 2.8(0.9)
Private hospital 2.5(1.1) 2.5(1.1) 2.4(1.1) 2.5(1.1)
Institutions related to the Ministry of Health & 2.2 (1.0 2.3(0.9) 2.1(1.1) 2.3(1.1)
Welfare
Social welfare organization 2.3(0.9 2.4(1.7) 2.5(1.0) 2.6(1.1)
Public health organization 2.9(0.9 2.9(1.1) 3.1(0.9 3.2(1.1)
Correctional institution 2.1(0.8) 2.3(0.7) 2.3(1.2) 2.5(1.1)
Other central governments 2.4(0.9) 2.6(0.9) 2.5(1.0) 2.6(0.9)
Unit: score.
The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
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Table 14. Satisfaction with job training program

Variables 1 2 3 4 5 6 7
Ne.V\{ job Health center 3.2(0.8) 3.0(0.7) 3.0(0.9) 3.0(0.7) 2.8(0.9) 2.7(1.0) 2.6(10)
gfgg'g%s Health subcenter 3.3(0.9) 3.1(0.9) 2.9(0.9 3.0(0.9 28(0.9) 2.6(1.0) 2.6 (1.0)
by central  Health center & county hospital 3.0(1.0) 8(0.9 2709 27(0.9) 27(0.8 26(1.00 2.3(0.9)
%’gf{n' Hospital ship & mobile clinic 35(0.7) 3.0(0.0) 3.0(1.4) 3.0(0.0) 2.5(0.7) 3.0(0.0) 3.5(0.7)
National/public hospital 3.3(0.8) 3.0(0.9 2.8(0.9 28(0.9 2.7(0.9 26(1.0) 2.4(10)
Private hospital 3.0(1.0 2.8(1.0) 2.7(1.1) 2.7(1.0) 2.6(1.0) 2.4(1.0) 2.4(1.0)
Institutions related to the Ministry of Health & 2.8(0.9) 2.9(0.8) 2.6(0.7) 25(0.8) 2.6(0.7) 25(1.1) 25(0.9)
Welfare
Social welfare organization 29(0.8) 2.6(0.6) 29(0.9) 2.7(0.8 24(0.8) 25(1.0) 2.5(1.0)
Public health organization 3.3(0.8) 3.1(0.7) 3.0(0.7) 3.0(0.8) 2.8(0.9) 2.7(0.8) 2.4(0.9)
Correctional institution 3.0(0.6) 2.8(0.5) 25(0.5) 2.8(0.7) 2.5(0.5) 2.3(0.9) 2.1(0.6)
Other central governments 3.0(0.9) 29(0.9 29(09) 26(0.8 26(0.9 28(10) 25(1.0)
Total 3.2(0.9 3.0(0.9) 29(0.9) 29(0.9 27(0.9 26(1.0) 5(1.0)
Job training Health center 3.2(0.8) 3.0(0.9) 3.0(0.7) 3.0(0.7) 2.9(0.8) 2.9(1.0) 2.9(0.9)
by regional Health subcenter 32(09) 32(09) 3.1(0.9) 3109 30(09 2910 29(1.0)
groups Health center & county hospital 3.0(0.9) 28(09) 2.7(1.0) 2.7(0.9) 2.7(0.9) 2.7(0.9 2.4(1.0
Hospital ship & mobile clinic 3.0(0.0)0 3.0(0.00 35(0.7) 3.0(1.4) 3.0(0.00 2.5(0.7) 3.0(0.0)
National/public hospital 3.1(0.9) 3.1(0.9 3.0(0.8) 3.0(0.8) 2.9(0.8) 2.9(0.8) 2.9(1.0)
Private hospital 3.0(11) 29(1.1) 2.8(1.0) 2.7(1.00 2.7(1.0) 2.6(11) 2.6(1.0)
Institutions related to the Ministry of Health & 2.6 (0.9) 2.8(0.9) 2.7(0.9) 2.6(1.0) 2.7(0.8) 2.7(1.00 2.7 (1.0)
Welfare
Social welfare organization 3.1(0.8) 3.1(0.7) 3.0(0.7) 29(0.9) 2.7(0.8 28(1.1) 2.7(11)
Public health organization 3.5(0.7) 3.2(0.8) 3.4(0.7) 3.4(0.9) 35(0.8 3.1(0.8) 3.2(0.9
Correctional institution 2.8(0.9 25(0.8) 24(11) 23(1.0) 2.3(0.7) 2.3(0.9) 2.4(0.9)
Other central governments 2.8(1.0)0 3.0(1.0) 2.9(1.0) 2.8(0.9 2.8(1.0) 2.9(11) 6 (1.0
Total 3.1(0.9 3.1(10) (0.9 3.0(0.9) 29(0.9 2.8(1.0 2.8(1.0)
Unit: score.

1. Appropriateness of period of time for education. 2. Suitability of educational purpose and contents. 3. Educational environment (lecture room
etc.). 4. Educational contents. 5. Length of training period and lecture time. 6. Accessibility of the educational facility. 7 Room and board during
education.

The cases not answered in questions are rejected in analysis.

The standard deviation is given in parentheses.

Likert 5-point scale is used to measure.
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Figure 5. Area for improvement among the public health doctor's
system. 1. Working conditions (salary, bonuses, status
etc.). 2. Selection and arrangement related matters. 3.
Breaks from a treatment-oriented role: shift to the role
focused on health service of research. 4. Improvement
of working conditions. 5. Issues about service regulation
of public health doctor. 6. Educational program. 7. Other.
The cases not answered in questions are rejected in
analysis.
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Table 15. Necessity for public health doctor' system change

Local Improve-  Reestabli- Assian- Improve-
Central ment of shmentof Prepa- 9 ment of
govern- Guaran- . . . ment of . Educa-
.. govern- public  public health ring . public  Enlarge- .
. ment's .. teeofa responsi- tional
Variables ment's health related alterna- .. health  mentof .
percep- I status d : - bility and d funding 'Mprove-
tion policy safety octc_)r organi- tive empower- octc_)r unding ment
change change operation zations' laws ment operation
9 guidelines  function guidelines
Total 4(0.7) 4.4(0.7) 43(0.8) 4.3(0.8) 0.8) 1(0.9) 0(0.8) (0.9 3.9(0.9) 3.7(0.9
Length 1 5(0.6) 4.4(0.6) 4.4(0.7) 4.4(0.7) (0.7) 40(08) 1(0.7 40(09 4.2(0.8 39(08)
\C/)\Iorking 4(0.7) 44(0.8) 43(0.8) 4.2(0.8) 2(0.8 4.0(0.9 0(0.8) (0.9) 3.9(09 3.7(0.9)
year 3 5(0.7) 4.4(0.7) 43(0.7) 4.3(0.8) (0.8)  4.1(0.8) 0(0.8) (0.9) 3.8(1.00 3.6(0.9
Arran-  Health 4.4(0.6) 43(0.8) 4.2(0.8) 4.1(0.7) 42(0.8 4.0(08) 4.2(0.8 4009 39(0.8 3.6(0.9)
ged center
organi-  Health 4(0.7) 44(0.8) 4.3(0.8) 4.2(0.8) 42(0.8 4109 39(0.8 3909 38(0.9 3.6(0.9)
zations  sybcenter
Health 4(0.5) 4409 45(0.7) 4.3(0.9) 4(0.7) 4209 4108 40(0.9 4.2(1.0) 3.7(1.0)
center &
county
hospital
Hospital 45(0.8) 45(0.7) 45(0.7) 4.5(0.7) 45(0.7) 0(14) 45(0.7) 45(0.7) 35(0.7) 4.0(0.0)
ship &
mobile
clinic
National/ 4.6 (0.5) 4.5(0.6) 4.5(0.7) 4.4(0.6) 43(0.8 4.3(08 4.1(0.7) 3909 42(0.8 3.6(0.8)
public
hospital
Private 4.4(0.8) 4.4(0.7) 43(0.8) 4.3(0.7) 43(0.8 4009 40(0.9 38(0.9 39(1.0) 3.7(1.0)
hospital
Institutions 4.5 (0.6) 4.6 (0.6) 4.4(0.7) 4.4(0.7) 4(0.7) 0(1.00 43(0.7 43(0.7) 38(12) 3.9(1.0)
related to
the
Ministry of
Health &
Welfare
Social 4.2(1.0) 43(1.0) 3.9(0.9) 3.9(1.0) 2(0.8) 4.0(0.8 37(0.6 3709 35(11) 3.7(0.6)
welfare
organiza-
tion
Public 46(0.7) 48(0.4) 43(0.8) 4.9(0.3) 5(0.7) 4.2(0.8 4.1(09 4109 4.2(0.8 39(0.9
health
organi-
zation
Correc- 4(0.7) 43(0.7) 44(0.9) 4.4(0.9 4(0.7) 4.0(0.8 40(0.9 36(0.7) 1(0.8) 4.0(0.8)
tional
institution
Other 4.6(0.6) 45(0.6) 43(0.7) 4.4(0.6) 4(0.8) 41(0.8 4.2(0.7) 39(0.6) 1(0.8) 3.7(0.8)
central
govern-
ments
Unit: score.

The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
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Figure 6. Challenges public health doctors face. 1. Lack of pay and
unfair treatment. 2. Lack of clinical knowledge and skills.
3. Lack of experience and knowledge in health service.
4. Conflict with other workers. 5. Medical malpractice.
6. Conflict with the local residents. 7 Excessive work-
load. 8. Conflict with other public health doctors. 9.
None. 10. Other. The cases not answered in questions
are rejected in analysis.
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Figure 7. Factors related to job satisfaction.
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Table 16. Public health doctors' awareness of their own role

Commu- . .
o Satisfy Well esta- . Active
Good G00d  nity's T Tplished O'9°%IN9  paricic Suppor Satis-
- relation- perception " - contribu- A -
Loyalty relation- shib with  of public local resi- coordina- tion to pationin ted by faction
Variables toward  ships th:eplgzlal do?:’tjor;‘ dents'  tionin cc"mmu_ neces- local inone's
work  with co- resi-  role as an demands perfor- nit sary resi- current
workers . for health  ming Y health  dents role
dents  important care work health service
one
Total 40(0.8 3.7(09) 35(0.9 34(11) 3309 3109 30(1) 3010 29(1.0) 2.7(1.0)
Length  Tst 41(0.8) 36(1.00 34(1.00 34(11) 34(1.00 3.0(0.9 3.0(11) 31(1.1) 28(1.0) 2.4(1.0)
a]/(orking 2nd 40(0.8 3.8(0.9) 36(0.8 35(11) 34(1.0) 32(09 31(1.1) 30100 3.1(1.0) 2.9(1.0)
year 3rd 39(0.8 3.7(0.8) 35(0.8 33(11) 32(0.8 3.0(0.8 3.0(10 3.0(0.9 29(1.0) 2.7(1.0)
Marital ~ Single 40(0.8) 3.8(0.9) 3.6(0.8 35(11) 3409 3209 31100 3.0(100 3.0(1.0) 2.9(1.0)
SW@US  \arried 40(08) 3.7(09 3509 33(1.1) 3309 3.1(09 3011 30010 2910 26(10)
Training  General 4.0(0.8) 3.8(0.90 3.6(08 35(1.1) 3409 3209 31(1.0) 3.1(1.0) 3.1(1.0 2.9(1.0)
course  physician
Special 4.0(0.8) 3.7(0.9 3409 33(1L1) 3209 3009 29(11) 3.0(0.9 28(1.0 2.6(1.0)
physician
Work Nine-to-fiver 4.0(0.8) 3.7(0.9) 3.6(0.8) 3.4(11) 33(0.9 3.1(0.9 31(1.0) 3.0(1.0) 3.0(1.0) 2.8(1.0)
form  Overtime 39009 37(10) 33(L1) 36012 32(11) 29(100 28013 29(11) 2.6(1.0 2.5(12)
worker
Arranged Health center 4.1(0.8) 3.6(0.9) 3.4(09) 33(11) 3.1(09 31(08 30(1L1) 28(0.9 26(0.9 2.7(11)
s Health 40(08) 38(0.9 37(08) 34(L1) 34(09 32(09 31(10) 30(1.0) 3.1(.0 2.8(1.0)
subcenter
Healthcen- 4.3(0.8) 3.9(09 3710 34(12 36(10 3.1(12) 3.0(1.2 29(1.2) 3.0(12 2.6(1.1)
ter & county
hospital
Hospital ship 4.5(0.7) 45(0.7) 45(0.7) 3.0(0.00 35(0.7 3.0(0.00 40(.00 35(0.7 3.0(0.0 25(0.7)
& mobile
clinic
National/pu- 4.2 (0.6) 3.8(0.8) 3.4(0.8) 3.6(0.8) 34(0.9 32(0.8 31(1.1) 33(0.9) 2.8(1.0) 2.9(0.9)
blic hospital
Private 3.7(1.0) 3.6(0.9 3.4(1.0) 3.3(1.1) 3.2(1.0) 3.0(0.8 27(11) 29(0.9 28(1.0) 2.7(1.0)
hospital
Institutions  3.9(0.9) 3.4(1.0) 3.1(09 36(12 29(100 3.0(11) 31014 3102 27010 24012
related to
the Ministry
of Health &
Welfare
Social 4.1(0.8) 39(06) 3.7(0.7 35(0.8 35(0.7 3109 35(0.8 3310 3.1(0.9) 3.1(11)
welfare
organization
Public health 3.7(0.8) 3.6(0.8) 3.4(09 34(11) 3.0(0.8) 29(0.7 3108 29(1.00 24(0.9) 2.2(1.1)
organization
Correctional 3.5(0.8) 2.9(0.8) 3.1(0.4) 29(1.1) 3.1(0.4) 28(0.7 3.0(11) 3.0(0.9 29(0.6) 2.1(0.8)
institution
Other central 4.0(0.8) 3.7(0.9) 3.2(0.9 3.5(1.0) 3.0(1.00 32100 3.2(11) 3.2(1.00 29(1.0) 2.6(1.0)
governments
Unit: score.

The cases not answered in questions are rejected in analysis.
The standard deviation is given in parentheses.
Likert 5-point scale is used to measure.
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