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Impact of Self-leadership and Organizational Commitment on the
Intention of Psychiatric Mental Health Nurses to Remain in the Profession

Park, Hyun Sook

College of Nursing, The Research Institute of Nursing Science, Catholic University of Daegu, Daegu, Korea

Purpose: This study was performed to identify the impact of self-leadership and organizational commitment on in-
tention among psychiatric mental health nurses to remain in the profession. Methods: For this descriptive correla-
tional study, participants were 177 psychiatric mental health nurses with more .than 3 months of psychiatric mental
health experience, working in one of eight hospitals in four areas. Data were collected from December 21, 2015 to
February 22, 2016 using self-report questionnaires and were analyzed using t-test, one-way ANOVA, Pearson's cor-
relation coefficients, and stepwise multiple regression with IBM SPSS 19.0. Results: Self-leadership and organiza-
tional commitment correlated positively with intention to remain. According to the analysis of the impact of self-leader-
ship and organizational commitment on intention to remain, organizational commitment was the most significant pre-
dictor variable. Conclusion: Study findings suggest that improvement in the organizational commitment of psychiatric
mental health nurses increases their intention remain. It is necessary to come up with a strategy which strengthens
organizational commitment in order to improve psychiatric mental health nurses’ intention to remain in the profession.
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Table 1. Differences in the Retention Intention according to General Characteristics for Subjects

AT Ekoron, 318 & ShAL} 84T (47.4%) 0.2 71 B

(N=177)

Retention intention

Variables Characteristics Categories n (%
23 (%) M+SD tor F (;’7)
Scheffé
Demographic Gender Male 22 (12.7) 29.86+10.39 2.46
characteristics Female 155 (87.3) 34.981+8.95 (.015)
Age (year) 20~29° 60 (33.9) 31.00%9.58 8.67
30~39° 77 (43.5) 34.811+9.01 (<.001)
>40° 40 (22.6) 34.3417.46 a<b,c
Religion Have 80 (45.2) 35.64%9.18 1.69
Have not 97 (54.8) 33.284+9.25 (.092)
Marital status Unmarried 89 (50.3) 32.35+9.53 294
Married 88 (49.7) 36.36£8.59 (.004)
Education Diploma 75 (42.4) 32.81+10.31 227
Bachelor 84 (47.4) 35.06%8.35 (-106)
More than master 18 (10.2) 37.39+7.95
Work-related Hospital ownership National mental hospital® 40 (22.6) 39.73+8.46 9.60
characteristics University hospital® 19 (10.7) 32.21+7.62 (<.001)
Mental hospital® 118 (66.7) 32.86+9.15 a>b,c
Experience of Have 106 (59.9) 34.38+10.04 0.06
turnover Have not 71 (40.1) 34.30+8.05 (:954)
Career of psychiatric <1 25 (14.1) 33.44%7.76 5.78
nurse (year) 1~<3° 39 (22.0) 30.90+8.32 (<.001)
EaE453 22 (12.4) 30.23£10.96 b,c<e
5~<10° 47 (26.6) 35.43+£9.45
>10° 44 (24.9) 38.82+7.81
Work period in the <1° 32(18.1) 34.81£8.89 4.53
current hospital 1~<3° 38 (21.5) 30.42+9.76 (-002)
(year) 3~<5° 32 (18.1) 36.00£9.41 b<e
5~<10° 40 (22.5) 32.63+9.44
>10° 35 (19.8) 38.63£6.62
Position Staff nurse” 144 (81.4) 33.31+9.49 5.84
Charge nurse” 6(3.4) 36.83£3.97 (-001)
Head nurse® 27 (15.2) 41.17+4.04 a<c
Shiftwork Yes 148 (83.6) 33.20£9.41 3.85
No 29 (16.4) 40.17£5.80 (.001)
Monthly income <200° 27 (15.3) 32.59110.70 3.37
(10,000 won) 200~ < 250" 102 (57.6) 32.8919.02 (.011)
250~ < 300° 25 (14.1) 38.20%9.07 a,b<e
300~ <350" 13 (7.3) 38.31£6.71
>350° 10 (5.7) 39.10£5.90
Certification of Have not 110 (62.1) 31.09+9.11 6.69
PMH APN or PMHNP Have 67 (37.9) 39.6916.75 (.001)

PMH APN=Psychiatric mental health advanced practice nurse; PMH NP=Psychiatric mental health nurse practitioner.
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Table 2. Correlations among the Self-leadership, Organizational Commitment, and Retention Intention for Subjects
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Self-leadership Organizational commitment Retention intention
Variables
1) r(p) 1 (p)
Self-leadership 1
Organizational commitment 44 (<.001) 1
Retention intention .29 (<.001) .54 (<.001) 1
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Table 3. Predictors of the Retention Intention of Subjects (N=17T7)
Predictors B SE B t 4
Organizational commitment 0.56 0.08 45 7.11 <.001
Certification of PMH APN or PMH NP* 5.46 1.22 .29 4.49 <.001
Gender 3.38 1.70 12 1.99 <.001

R*=39, Adj. R>=38, F=37.06, p<.001.

*Dummy variables (have not=0); TDummy variables (male=0); PMH APN=Psychiatric mental health advanced practice nurse; PMH

NP=Psychiatric mental health nurse practitioner.
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