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Purpose: This study was done to identify the mediating effect of resilience on the relationship between nurse's charac-
ter and happiness for nurses in general hospitals. Methods: Participants were 139 nurses working in general
hospitals. A survey was used and data were collected in April 2019. Data were analyzed using the IBM SPSS/WIN
22.0 program. Results: The significant predictors for the happiness of nurses were nurse's character (3=.56) and
resilience (3=.80). These variables explained 67% of the variance in happiness of nurses. Also, resilience had a total
mediating effect on the relationship between nurse's character and happiness. Conclusion: Findings indicate that
nurse's character and resilience are important factors for the happiness of nurses in general hospitals.
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Figure 1. Conceptual framework.
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Table 1. Differences in Nurse's Character, Resilience and Happiness according to Participants' General Characteristics (N=136)

Nurse's character Resilience Happiness
Variables Categories n (%
g (%) T XortorF e XortorF T X ortorF
@) @) @)
Gender Female 121 (89.0) 3.83£0.41  0.05 345037 018 2.80+0.39 0.76
Male 15 (11.0) 3.86+041 (.812) 3.50£0.44 (.670) 290+0.46  (.384)
Age (year) 20~25 29(21.3) 3.76+041 3.32 3431039  0.16 2.7910.40 0.36
26~30 34 (25.0) 3.70£043 (.013) 3.471041  (.956) 2.81+047  (.831)
31~35 18 (13.2) 3.87%£0.38 3.51£0.35 2.92+0.37
36~40 20 (14.2) 3.81+0.33 3.45+0.29 2.82+0.36
>41 35(25.7) 4.03+0.39 3.45+0.40 2.79+0.36
Marriage Yes 67 (49.3) 3.94+041 8.65 3471037 017 2.841+0.36 0.62
No 69 (50.7) 3.74+0.39 (.004) 3441039  (.676) 2791043  (430)
Religion Yes 49 (36.0) 4.03+£0.38 19.24 3561040  6.12 2.8610.36 1.09
No 87 (64.0) 3.73+0.84 (<.001) 3.40+0.35 (.015) 2791042  (.297)
Education level College 69 (50.7) 3.85+0.42  0.04 3.41+0.37  2.56 2.79+0.37 0.44
> Bachelor degree 62 (45.6) 3.8310.41 (.842) 3.52£0.39 (.112) 2.84+043  (.506)
Position* Staff nurse” 99 (72.8) 3.77+1041  9.20 3471038  1.77 2.82+0.41 0.00
Charge nurse” 25(18.4) 3.95+041 (.010) 3.40+031 (413) 2.81£0.32  (.999)
>Head nurse 12(8.8) 4.11£0.28 3.51£0.48 2.79£0.43
Work method* 2 shifts 4(29) 390+041 3.80 3.28+0.36  1.85 2781031  0.334
3 shifts 73 (53.7) 3.7910.34 (.150) 3461035  (.396) 2821036  (.846)
Full-time, other 49 (36.0) 3.92+047 3.51£0.38 2.84+0.44
Working Internal medicine 38(279) 3.81+£0.35 141 3441034  0.06 2.78+0.35 1.28
department Surgical medicine 27 (19.9) 3.85£0.37 (.240) 3.45+0.35 (.981) 2771040  (.284)
Special unit 41 (30.1) 3.92+0.46 3.47+0.45 2.90+0.45
Out patient or other 21 (15.4) 3.70%0.44 3.43+0.39 2.72+0.36
Clinical experience <1 10 (74) 3.80+041 1.34 3.55+044 045 2.841+0.53 0.30
(year) 1~<2 16 (11.8) 3.72+0.38 (.252) 3.6710.29  (.808) 2751032  (912)
2~<3 17 (12.5) 3.81+0.42 3.52+0.46 2.86+0.46
3~<5 18 (13.2) 3.74+0.44 3.47+0.44 2.80+0.49
5~<10 44 (32.4) 3.81+0.40 3.42+0.34 2.78+0.33
<10 24 (17.6) 4.00%0.37 3.46+0.42 2.87+0.43
Character education  Yes 70 (51.5) 3.85£0.37  0.29 3.49+0.37  1.19 2.87+0.39 2.51
experience No 63 (46.3) 3.81+£0.46 (.587) 3424038 (.276) 2761041  (.115)
*Kruskal-Wallis test.
Table 2. Degree of Nurse's Character, Resilience, and Happiness (N=136)
Variables M=*SD Min Max Range
Nurse's character 3.84+0.41 221 4.46 1~5
Resilience 3.46%0.38 1.89 4.40 1~5
Happiness 2.81+0.40 1.32 3.56 1~4
4.7VEAI] UMZISOIY, BEEIAT #E7 Zto] S ATRE AT JARIEALE SEee (=67, p <.00) T
STEA YEZH (=57, p <.001) Thel] Fo] AddA S bl 315
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Table 3. Correlation among Nurse's Character, Resilience and

Happiness (N=136)
Nurse's - .
sl I Resilience ~ Happiness
r(p) r(p) r(p)
Nurse's character 1
Resilience .67 (<.001) 1
Happiness .57 (<.001) .83 (<.001) 1
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Table 4. Mediating effects of Resilience between Nurse's Character and Happiness (N=136)
Variables B B t p Adj. R? F p
1. Nurse's character — Resilience 0.61 .66 10.31 <.001 43 106.44 <.001
2. Nurse's character — Happiness 0.54 .56 7.96 <.001 31 53.45 <.001
3. Nurse's character, Resilience —Happiness .67 142.76 <.001
1) Nurse's character — Happiness 0.03 .03 0.48 .060
2) Resilience — Happiness 0.84 .80 12.28 <.001

Sobel test: Z=8.85, p<.001

Adj. R*=Adjusted R”.
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