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Influence of Hospital Ethical Climate and Nursing Professionalism on
Patient Safety Management Activity by Nurses

Mun, Mi Yeong1 - Kim, Mi Yeon®

lDepartment of Nursing, Semyung University
*Department of Nursing, Catholic Sangji College

Purpose: The purpose of this study was to investigate the influence of hospital ethical climate and nursing profession-
alism on patient safety management activity by nurses. Methods: A cross-sectional correlation study design was
used. Participants included 142 nurses from two tertiary hospitals in Seoul and Gyunggi-do, South Korea. Data were
collected in April and May 2019 using self-report questionnaires and analyzed using descriptive statistics, t-test,
ANOVA, Pearson correlation coefficients and multiple liner regression analysis with SPSS/WIN 21.0. Results: The
patient safety management activity correlated positively with hospital ethical climate (r=.32, p<.001) and nursing
professionalism (r=.40, p<.001). The patient safety management activity was the factor that most influenced nursing
professionalism and position, explaining 21% of the variance (F=12.06, p<.001). Conclusion: It is necessary to
provide education on professionalism. It is necessary to continuously provide job education and training to nurture
competence and quality in professional nurses.
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Table 1. General Characteristics of Participants (N=142)
Characteristics Categories n (%) or M+SD
Age (year) 31.30+87.47

<25 31 (21.8)
26~34 74 (52.1)
35~44 24 (16.9)
>45 13 (9.2)
Gender Male 5(3.5)
Female 137 (96.5)
Education College 46 (32.4)
Bachelor 82 (57.7)
>Master degree 14 (9.9)
Marital status Married 41 (28.9)
Single 101 (71.1)
Religion Yes 50 (35.2)
No 92 (64.8)
Total clinical 8.30£7.58
experience <5 59 (41.5)
(year) 5~<10 41 (28.9)
10~<15 14 (9.9)
>15 28 (19.7)
Department General unit* 98 (69.0)
Special unit " 34 (24.0)
Outpatient department 10 (7.0)
Position Staff nurse 121 (85.2)
> Charge nurse 21 (14.8)

*Medical ward, surgical ward; TEmergency room, intensive care
unit, operating room, delivery room.

A 2%, % Y47 54 oJ5i7} 5-10d olsh, 10-15W ols}
5T} 5913, 159 ofkr e UttHF=7.10, p <.001). H g
Qut b5} 1] 25 AL ofbo] £ UrebtTH(=-4.15,
p<00). HERELTE 4%, % A, Aol A 5]
3 Abolg Mt ALE A A, 432 254 o]ah7} 26-34
AlEoh o8t 9kl (F=3.22, p=.025), T Y472 154
°0/g0] 10~15\ o5} H ot -{-2|5HA =3k th(F=3.49, p=.018).
M9t aluizbaAbr Heizka Al ool A ek}
(t=-2.90, p=.004). BALHVNLEL 904 2l 2ol
£ B o) 4 9 Qe 2EAbR T RQ) 7} o)4to] B
YERgth(t=-5.61, p <.001)(Table 3).
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Table 2. Levels of Hospital Ethical Climate, Nursing Professionalism and Patient Safety Management Activity (N=142)
Variables Number of items Possible range Min Max M=SD
Hospital ethical climate 36 1~5 2.44 4.17 3.1610.34

Friendship 4 1.00 4.00 2.95%0.55
Company rules and procedures 4 2.00 4.75 3.27+0.58
Law and professional codes 4 2.00 5.00 3.4610.52
Personal morality 4 1.75 4.50 3.22+0.49
Team interest 4 1.75 4.75 3.21+0.58
Social responsibility 4 2.00 4.50 3.30+0.51
Self-interest 4 2.00 475 3.28+0.46
Efficiency 4 1.50 4.50 3.18£0.59
Company profit 4 1.50 4.25 2.78%0.50
Nursing professionalism 29 1~5 2.03 4.72 3.37£0.49
Professional self-concept 9 2.33 5.00 3.45+0.54
Social recognition 8 1.13 4.38 2.65£0.57
Nursing professionalism 5 1.00 5.00 3.56+0.58
Role of nursing practice 4 2.00 5.00 3.56+0.56
Dependence of nursing 3 1.00 5.00 3.44+0.61
Patient safety management activity 40 1~5 2.75 5.00 4.13£0.50
Patient identification 7 2.86 5.00 4171051
Oral prescription 3 2.00 5.00 4.20£0.69
Medication nursing 7 2.71 5.00 3.92+0.53
Surgical / procedures 4 2.25 5.00 4.24+0.69
Safety environment 3 1.67 5.00 3.81£0.74
Infection prevention 3 2.67 5.00 4.37£0.61
Fall prevention 3 2.67 5.00 4.42+0.65
Bedsore prevention 3 233 5.00 4.40£0.67
Crisis management 7 243 5.00 4.00£0.66
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Table 3. Differences in Hospital Ethical Climate, Nursing Professionalism and Patient Safety Management Activity according

General Characteristic of Participants (N=142)
Hospital Nursing Patient safety
Characteristics Categories ethical climate professionalism management activity
M=SD tor F (p) M=*SD tor F (p) M=SD tor F (p)
Age (year) <25° 3.17£0.31 1.93 3.53£0.52 3.22 4.14+043 0.86
26~34° 3.10£0.31 (.128) 3.251£0.49 (.025) 4.07£0.55 (:461)
35~44° 3.2610.40 3.46+0.43 a>b 4.25+0.51
> 45" 3.27£0.39 3374049 4214031
Gender Male 3.21£0.19 0.32 3.631£0.45 1.20 4.55+0.34 1.92
Female 3.16%0.34 (-750) 3.36%0.49 (:232) 4.12+0.50 (.057)
Education College 3.12£0.29 0.71 3.30+£0.44 0.72 4.05%0.50 0.92
Bachelor 3.16%0.36 (:495) 3.39£0.52 (:487) 417047 (-400)
> Master degree 3.24+0.37 3.46+0.53 4.14+0.68
Marital status Married 3.15+0.37 -0.22 3.39+0.47 0.40 4.23+0.51 1.53
Single 3.16£0.32 (.827) 3.36+0.51 (-689) 4.09+0.50 (-129)
Religion Yes 3.12+0.35 -0.95 3.37£0.57 0.11 4.09£0.46 -0.70
No 3.18+0.33 (.345) 3.36%0.45 (:910) 4.15%0.52 (:484)
Total clinical <5 3.16%0.31 7.10 3.41£0.52 3.49 4.08%0.43 2.67
experience 5~<10° 3.11+030  (<.001) 3.28+0.50 (.018) 4.08+0.61 (.051)
(year) 10~<15° 2891028 b,c<a<d 3.09£0.35 c<d 4.03+0.62
>15° 3.35£0.38 3.55+0.43 4.37+0.34
Department General unit* 3.13+0.34 1.61 3.33+0.50 226 4.09£0.51 0.87
Special unit " 3.18+£0.24 (.204) 3.38+£0.45 (-108) 4.23+047 (:419)
Out patient department 3.33+0.52 3.68+0.53 416+0.49
Position Staff nurse 3.35+0.31 -4.15 3.321£0.49 -2.90 4.07£0.51 -5.61
> Charge nurse 3421036  (<.001) 3.65+0.40 (.004) 4.50£0.28 (<.001)

*Medical ward, surgical ward; TEmergency room, intensive care unit, operating room, delivery room.

Table 4. Correlation among Hospital Ethical Climate, Nursing Professionalism and Patient Safety Management Activity (N=142)

Hospital Nursing Patient safety
Variables ethical climate professionalism management activity
r(p) r(p) ()
Hospital ethical climate 1
Nursing professionalism .66 (<.001) 1
Patient safety management activity .32 (<.001) 40 (<.001) 1
Table 5. Factors affecting Hospital Ethical Climate, Nursing Professionalism (N=142)
Dependent variables Independent variables B B t 4
Patient safety (Constant) 2.81 7.46 <.001
management activity Hospital ethical climate 0.05 .03 0.31 .758
Nursing professionalism 0.33 33 3.23 .002
Position* 0.31 22 2.70 .008

R=21, Adj. R’=.19, F=12.06, p<.001

*Dummy variables: Position (staff nurse=0, charge nurse=1).
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