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Mediating Effects of Person-environment Fit between Calling and Job
Satisfaction of Nurses in Small and Medium Size General Hospitals

Oh, Jaewoo - Han, Sujeong

College of Nursing Science, Konyang University

Purpose: This study was done to identify the mediating effect of person-environment fit on the relationships between
calling and job satisfaction for nurses in small and medium size general hospitals. Methods: A cross-sectional survey
was used and data were collected in April 2018. Participants were 117 nurses in two small and medium size general
hospitals. Data were analyzed using descriptive statistics, Pearson correlation coefficients and hierarchical multiple
regression with SPSS/WIN 22.0. Results: There were statistically significant positive correlations among calling,
person-environment fit, and job satisfaction. Hierarchical multiple regression analysis revealed that calling and
person-environment fit explained 35% of job satisfaction. Also, person-environment fit had a total mediating effect
on the relationship between calling and job satisfaction. Conclusion: Findings indicate that calling and person-
environment fit are important factors for job satisfaction of nurses in small and medium size hospitals.
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Table 1. General Characteristics of Participants (N=117)
Characteristics Categories n (%) Range M=£SD
Region Y city 86 (73.5)

D city 31 (26.5)
Age (year) 25~59 39.03£9.35
Gender Female 107 (91.5)
male 10 (8.5)
Marriage No 41 (35.1)
Yes 76 (64.9)
Clinical experience (month) <12 16 (13.7) 7~384 106.00£103.02
12~<36 29 (24.8)
36~<60 7 (6.0)
60~<120 31 (26.5)
>120 34 (29.0)
Position Staff nurse 91 (77.8)
Charge nurse 14 (11.9)
Head nurse 12 (10.3)
Education level College 75 (64.1)
Bachelor 33 (28.2)
Master degree 9(7.7)
Work unit General unit 41 (35.1)
Special unit 76 (64.9)

Table 2. Levels of Calling, Person-environment Fit, and Job Satisfaction (N=117)
Variables Min Max M=SD M=SD/item
Calling 18 58 37.61%7.08 3.13+0.59

Transcendent summons 4 18 11.29+2.95 2.82+0.73
Purpose/meaning 7 20 13.32£2.70 3.33+0.67
Prosocial orientation 7 20 13.00+2.46 3.25+0.61
Person-environment fit 37 95 65.131£9.54 3.25+0.47
Person-organization fit 5 21 15.06£3.01 3.01+0.62
Person-colleague fit 14 30 20.50+3.12 3.41+0.52
Person-job fit 7 30 19.54+3.55 3.25+0.59
Person-supervisor fit 6 24 16.56%+2.85 3.31+£0.57
Job satisfaction 16.68 75.02 54.42+13.31 -
3. SAHY ZI5At0) Ut S, ABOA I~ A(=57, p<.001), ANAAA AR (1= 47, p<.001) T
SAMEND LBOLE Zho| ATHEH FHES ope] A2 7} B2l 5| iekTable 3)
FouYBEAe) 2N, B A ATUE 4, AN 25 A0] ABO|AID HHQI-BHAHEAMO|
740 AL (r= 44, p <.001, r=59, p <.001) S L3t A3} HR0E oKz B
o EEEREL DR S N T LIPS BRE

‘ZYA HE(r=.38,p<.001),°

E2]/9Jn)’(r=.39, p <.001)2}

9 4] 7} 7 ol-3HA b o] =) Bt

ARSI A (=39, p <001 & ARSI o] ATRA o WA= GaFS EA3Y] $Ite] MA B ALl £UT
7} ehT Q- AT 5 N-2H AT (=60, WSO hEBA o] RE BIsklth SYwss) Aw
p<.001), AQA-ER HGA (=35 p<.001), HA-AFL AT BAES ST AT A5 7holl = Aad r gho] S0v|gke.
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Table 3. Correlation among General Characteristics, Calling, Person-environment Fit, and Job Satisfaction (N=117)
) 1 2 3 4 5 6 7 8 9 10
Variables
)t ot ) ) r) ) otk rp) r(p)
1. Calling 1
2. Transcendent summons .85 1
(<.001)
3. Purpose/meaning .87 57 1
(<.001) (<.001)
4. Prosocial orientation .88 .63 72 1
(<.001) (<.001) (<.001)
5. Person-environment fit .64 .54 .56 .58 1
(<.001) (<.001) (<.001) (<.001)
6. Person-organization fit .59 52 52 51 .84 1
(<.001) (<.001) (<.001) (<.001) (<.001)
7. Person-colleague fit 49 35 45 .50 78 51 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
8. Person-job fit .59 49 52 .52 .83 .64 51 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
9. Person-supervisor fit 45 .39 .36 42 87 .65 .65 .61 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
10. Job satisfaction 44 38 39 .39 59 .60 35 .57 A7 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
Table 4. Mediating Effects of Person-Environment Fit between Calling and Job Satisfaction (N=117)
Model Predictors B SE B (p) F (p) R* Adj. R F (p)
I Calling — Person-environment fit 052 0.05 .64 (<.001) 81.62(<.001) .41 41 81.62(<.001)
II Calling — Job satisfaction 10.07 1.88 44 (<.001) 2859 (<.001) .19 19 2859 (<.001)
I Calling — Job satisfaction 246 221 10 (.268) 3196 (<.001) .35 34 31.96 (<.001)
Person-environment fit — Job satisfaction =~ 14.60  2.73 .52 (<.001)

Sobel test: z=7.77, p < .001.
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