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Effects of Job Embeddedness and Nursing Professionalism on
Intent to Stay in Hospital Nurses

Choi, Sug Young1 - Lee, Mi-Aie?

'Pohang Stroke and Spine Hospital
2Department of Nursing, Dongguk University

Purpose: This study was performed to investigate the effects of job embeddedness and nursing professionalism on
intent to stay in hospital nurses. Methods: The study was a cross-sectional survey. Participants were 242 nurses
working at four general hospitals in P city of Gyeongbuk Province, Korea. Data were collected from August 29 to
September 10, 2016. Structured questionnaires were used and analyzed with the SPSS/PC program. Results: The
scores were, for job embeddedness, 3.19 (out of 5.0), nursing professionalism, 3.50 (out of 5.0), and intent to stay,
5.30 (out of 8.0). The three variables were all different according to participants' general characteristics. Factors influ-
encing intent to stay were organization fitness (one of 4 sub-factors of job embeddedness), social recognition (one
of 5 sub-factors of nursing professionalism) and age (one of participants' general characteristics). These three varia-
bles explained 34% of intent to stay. Conclusion: To increase competent career nurses' intent to stay, nursing and
hospital managers must develop and implement programs that help improve nurses’ organization fitness to adjust
well in their organization and healthcare institutions and nursing organizations must continue efforts to raise social
recognition of nurses and to improve nurses’ working conditions.
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Table 1. General Characteristics of Participants  (N=242)
Characteristics Categories n (%) or M£SD
Age (year) <25 61 (25.2)

25~<30 107 (44.2)
30~<35 37 (15.3)
35~<40 21 (8.7)
>40 16 (6.6)
28.71%6.27
Gender Male 8(3.3)
Female 234 (96.7)
Marital status Single 179 (74.0)
Married 63 (26.0)
Religion Yes 65 (26.9)
No 177 (73.1)
Education Diploma 126 (52.1)
Bachelor 111 (45.9)
> Master 5(2.0)
Total clinical <3 89 (36.8)
experience B=<B 45 (18.6)
(year) 5~<10 57 (23.6)
10~<15 30 (12.4)
>15 21 (8.6)
6.48+5.96
Position Staff nurse 197 (81.4)
Charge nurse 20 (8.3)
> Nurse manager 25 (10.3)
Work department Medical wards 93 (38.4)
Surgical wards 106 (43.8)
Other 43 (17.8)
Experienced Yes 90 (37.2)
turnover No 152 (62.8)
Monthly income <200 93.7)
(10,000 won) 200~ <300 206 (85.1)
>300 27 (11.2)
Hospital size <400 83 (34.3)
(bed) >400 159 (65.7)
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Table 2. Participants’ Job Embeddedness, Nursing Professionalism, and Intent to Stay (N=242)
Variables M=£SD Min~Max Range
Job embeddedness 3.19£0.45 1.00~5.00 1~5
Organization fitness 3.23+0.53 1.86~5.00
Job benefits 3.10£0.51 1.40~5.00
Community fitness 3.39£0.62 1.67~5.00
Job team 2.99£0.79 1.00~5.00
Nursing professionalism 3.50+0.40 1.00~5.00 IS5
Professional self-concept 3.59£0.46 2.00~5.00
Social recognition 3.36£0.54 1.63~4.63
Nursing professionalism 3.70£0.46 2.20~5.00
Role of nursing practice 3.63+£0.44 2.20~5.00
Dependence of nursing 3.12+0.64 1.00~4.67
Intent to stay 5.30£1.29 1.00~8.00 1~8
i, HEAT 4836310447, AEH Aoy 359+ 7HEARHTo] Bt
0.4674, AF81Z] 914] 3.361£0.547, 18] 1 7FE 2] x4 0] 3.12 AR & = AR AF(F=5.02, p <.001), 2& A (t=
10.6449 &2 2 YERyt 3.64, p <.001), |3}2(F=5.81, p=.003), & YA = (F=4.90,
AT A2 O w87 Thle] B 530£1.2980]  p<.001), 2 $I(F=7.84, p <.001), L&) Fo] SE(F=5.74, p=

AT AHHE Bl w2 M PR, S HES
3, A4 9 o] Tk Zfol = Table 33} ek,

ARAZEL hARR}e] A (F=144, p<.001), BE
(t=3.45, p <.001), FE8}8 (F=8.12, p <.001), & YA
(F=6.76, p <.001), 2] ] (F=9.84, p <.001), 0| =] 73 (t=-2.34,
p=.020), Fo $Z(F=13.19, p <.001), WAF(t=5.61, p <.001)
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Table 3. Differences of Job Embeddedness, Nursing Professionalism, and Intent to Stay according to Participants' General

Characteristics (N=242)
Job embeddedness Nursing professionalism Intent to stay
Characteristics Categories
& M4SD torF (p) M+SD torF (p) M+SD tor F (p)
Duncan Duncan Duncan
Age (year) <25° 3.04+0.37 1.44 3.43+0.37 2.26 5.10+1.30 5.02
25~<30° 3.17£0.43 (<.001) 3.50+0.41 (.063) 5.08+1.32 (<.001)
30~<35° 3.17+045 a,b,c<d, e 3.52£0.45 552+1.04 ab<cd e
35~ < 40" 3421046 3.51+0.37 5.60+1.14
>40° 3.63+0.47 3.77+0.29 6.16+1.09
Gender Male 3.324+0.34 0.86 3.72£0.53 1.54 4.461+0.97 -1.90
Female 3.18+0.45 (.391) 3.50+0.39 (-126) 5.33+1.29 .059
Marital status Married 3.36+0.49 3.45 3.58+0.36 1.70 5.80£1.17 3.64
Single 3.13+0.42 (<.001) 3.48+0.41 (-090) 513+1.28 (<.001)
Religion Yes 3.27+0.51 1.78 3.574+0.41 1.66 5.35+1.43 0.31
No 3.12+0.42 (.078) 3.48+0.39 (.099) 5.29+1.24 (.757)
Education Diploma® 3.19+0.43 8.12 3.47+0.41 3.05 5.24+1.30 5.81
Bachelor” 3.15+0.44 (<.001) 3.52+0.38 (.049) 5.29+1.24 (<.001)
>Master® 3.96+0.64 ab<c 3.91+0.18 a, b<c 7.20+0.40 a,b<c
Total clinical <3 3.08+0.36 6.76 3.48+0.41 1.30 5.19+1.23 4.90
experience 3~<5° 3.15%0.38 (<.001) 3.48+0.39 (:271) 4.91+1.35 (<.001)
(year) 5~<10° 3184047 a<b,c,d<e  3.49%0.39 521+131 a,b,c<d,e
10~<15" 3.31+0.45 3.5210.44 5.90£0.96
>15° 3.59+0.50 3.6910.31 6.03+£1.28
Position Staff nurse” 3.13+0.42 9.84 3.48+0.39 2.98 5.15+1.28 7.84
Charge nurse” 3.34+0.49 (<.001) 3.52+0.38 (.053) 5.96%1.10 (<.001)
>Nurse manager”  3.51+0.50 a<b,c 3.37+0.39 5.98+1.16 a<b,c
Work Medical wards 3.13+0.49 213 3.48+0.40 1.81 5.28+1.26 .08
department Surgical wards 3.21+0.43 (-100) 3.49+0.43 (-148) 5.29+1.36 (-983)
Etc 3.16%0.71 3.50£0.35 5.34+1.18
Experienced Yes 3.28+0.41 -2.34 3.54+0.37 -1.03 5.33+1.32 -19
turnover None 3.14+0.46 (.020) 3.48+0.41 (.305) 5.30+1.28 (.853)
Monthly income ~ <200° 3.284+0.47 13.19 3.67£0.18 6.22 5.5611.31 5.74
(10,000 won) 200~ < 300 3.13+0.42 (<.001) 3.47+0.40 (-002) 5.19+1.29 (.004)
>300° 3.58+0.50 a,b<c 3.73%0.36 b<a,c 6.06%1.05 b<a,c
Hospital size <400 3.40+0.46 5.61 3.56+0.42 1.42 5.48+1.23 1.51
(bed) >400 3.08£0.40 (<.001) 3.48+0.38 (.157) 5.21+1.31 (.133)
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Table 4. Correlation among Job Embeddedness, Nursing Professionalism, and Intent to Stay (N=242)
1 2 3 4 5 6 7 8 9 10
Variables
r(p) r(p) r(p) r(p) r(p) r(p) r(p) r(p) r(p) r(p)
1. Organization 1
fitness
2. Job benefits .70 1
(<.001)
3. Community 47 .56 1
fitness (<.001) (<.001)
4. Job team 27 .25 24 1
(<.001) (<.001) (<.001)
5. Professional 43 .36 33 25 1
self-concept (<.001) (<.001) (<.001) (<.001)
6. Social .36 39 27 19 .70 1
recognition (<.001) (<.001) (<.001) (.003)  (<.001)
7. Nursing .39 39 36 28 75 .68 1
professionalism  (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
8. Role of nursing 32 29 27 19 78 .69 78 1
practice (<.001) (<.001) (<.001) (.004) (<.001) (<.001) (<.001)
9. Dependence of 17 .09 .10 .09 .08 .10 A1 .16 1
nursing (-007) (.147) (-129) (-189) (-228) (.123) (.089) (.016)
10. Intent to stay .50 40 32 21 38 43 40 .35 14 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (.028)

Table 5. Influence Factors on Intent to Stay (N=242)
Variables B SE B t p
Organization fitness 0.88 0.14 .36 6.27 <.001
Social recognition 0.67 0.14 .28 494 <.001
Age 0.03 0.01 15 2.79 .006

R’=34 Adj. R’=.33, F=41.17, p<.001

A2 AE A (linearity), 22]—61-_4 72,4—}*4 (normahty) = o|

= =

=kl ZHX‘«IEOH FFS vR & 8902 A RALE 5t

f9l %‘—oﬂfﬂ 22 A4 (B=.36, p<.001), 7+ A L2 %

Zo A= ALEA Q14 (3=.28, p <.001), L8] 2 A+

2] ¢ HLH EXN ZoAL AF(B=.15, p=.006)2.&, 0|5 A

S7F AR AR Q2B 3% 2 AH T ¢ Y= A= 1

E}kttk 231 o] SHHAL S FAIX L2 oSt (F=41.17,
p <.001).
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