J Korean Acad Nurs Adm (2t 3 et 5| X]) ISSN 1225-9330 (Print) | ISSN 2288-4955 (Online)
h—.ﬁ Vol. 24 No. 2, 139-148, March 2018 https://doi.org/10.11111/jkana.2018.24.2.139
; —_— o P—— = i =
=Ll HAEHZIS ALY XY E] %"%FRJ- HAM 2elnFE A HEEN
M3|"- ol ey 5t

Ak sk ﬁiﬁ}i’-}l, AN SR B3} - RS SE T

Factors Influencing Korean Nurses’ Intention to Stay:
A Systematic Review and Meta-analysis

Park, Sunhee - Lee, Taewha

'Graduate School, College of Nursing, Yonsei University
2College of Nursing, Mo-Im Kim Nursing Research Institute, Yonsei University

Purpose: To systematically review research articles that examined factors affecting Korean clinical nurses' intention
to stay in their jobs. Methods: Articles related to Korean clinical nurses and published both in Korean and English
languages were retrieved from computerized databases using a manual search. Data extraction, quality assessment,
and analysis including meta-analysis were completed. Results: The review included 15 studies. There was strong
evidence for the effects of 19 factors on Korean clinical nurses’ intention to stay. Factors were categorized into three
major categories; demographic, extrinsic, and intrinsic factors. In the meta-analysis of 10 articles, career experience
of more than 6 years was the main factor that led to high intention to stay (OR=-0.5, p<.001). Job performance related
factors (28.1%) and nursing work environment or organizational climate for caring (21.9%) were studied as the main
extrinsic factors. Job related attitude (28.1%) including job satisfaction and organizational commitment and nursing
value (15.6%) were studied as the main intrinsic factors. Conclusion: Expert nurses are more likely to retain their
current positions as well as quality workplace environments or psychological capitals. Healthcare organizations must
be responsible for improving professional and psychological capital of beginner nurses and affecting change for a
warm organizational environment.
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Table 1. General Characteristics of Reviewed Articles (N=15)
Intention to stay
No A(Utel;(;;(s) Survey region Se:ix;}e)le Design Analysis M=+SD/ Total or % or
y core category
1 Kwonetal Seoul, Gyeonggi 329  Descriptive survey Multiple regression 28.6919.04 / 48
(2009)
2 Kwonetal. Seoul, Gyeonggi 206  Descriptive survey Hierarchical multiple 38.41+7.97 / 48
(2010) regression
3 Kim & Hwang Nationwide 119  Descriptive survey Multiple regression 32.80%
(2011)
4 Sung & Choi  Pusan, Gyeongnam 220  Descriptive survey Stepwise multiple 4871148 /8
(2012) regression
5  Choi & Kim Seoul 270 Descriptive survey Pearson's correlation 3.21+£0.78 / 5
(2013) coefficients
6 Leeetal p city 365  Descriptive survey Logistic regression 70.40%
(2012)
7  Leeetal Seoul, Gyeonggi, 217 Descriptive survey Multiple regression, 2.81+0.69 / 5
(2014) Chungnam path analysis (Female)
8 Leeetal Nationwide 1,143  Focus group interview Pearson's correlation 2.66+0.26 / 4
(2014) & descriptive survey  coefficients
9 Park].H. Gyeonggi 230  Descriptive survey Multiple regression 447+1.56 / 8
(2016)
10  Park & Jung Pusan 199  Descriptive survey Stepwise multiple 5.50+1.36 / 8
(2016) regression
11  Park HS. D and 3 Ciities more 177 Descriptive survey Stepwise multiple 34.98+8.95 /48
(2016) regression (Female)
12 Han & Choi Nationwide 136  Descriptive survey Stepwise multiple 3.39£075/ 5
(2017) regression
13 Kwon & Lee B city 199 Descriptive survey Pearson's correlation 521+1.36 / 8
(2017) coefficients
14 Gong & Kim  Jcity 229  Descriptive survey Hierachial multiple 4724141/ 8
(2017) regression
15 Parketal Seoul, Chungchung, 10  Qualitative study Contents analysisand ~ Following a stable
(2014) Jeonnam ground theory
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less than 6 years more than 6 years
SD_Total Mean SD__ Total Weight

Study or Subgrou Mean
2_Kwon et al 2010 3578
4_Sung & Choi 2012 479
5_Choi & Kim 2013 325
8_Leeetal 2014 285
7_Leeetal 2014 285
9_ParkJH 2016 416
T1_ParkHS 2018 3247
13_Kwon & Lee 2017 471
14_Kaong & Kim 2017 346
12_Han & Choi 2017 442

Total (95% CI)

84z B3 408 &EE 115
148 162 &322 148 ag
073 206 346 Th 17
026 369 27 025 388
062 TToo28% 07 140
136 104 51 1453 a3
.92 a6 3882 A1 44
1.3 96 58 126 a3
07z Ta 34077 148
1.23 T4 519 142 a2

1315 1005

Heterogeneity, Chi*= 32.42, df= 8 (P = 0.0002); F= 72%
Test for overall effect: Z=8.96 (P = 0.00001})

ol HAX =

7.9%
B.3%
32%
38.9%
10.1%
91%
57%
8.4%
2.6%
7%

100.0%

Std. Mean Difference Std. Mean Difference

IV, Fixed, 95% Cl _Year IV, Fixed, 95% CI

075 1.07,-0.44] 2010 2 @———————

0,20 [-0.64, 0.06] 2012 e —

<010 0,58, 0.40) 2013 —

-0.20 -0.34,-0.08] 2014 —

0,36 0,64, -0.08] 2014 _—

0,65 [-0.95,-0.36] 2016

-0.74-1.11,-0.36) 2016

-0.84 -1.15,-0.54] 2017
0.08 [0.47, 0.63] 2017

0,57 -0.90,-0.25] 2017

-0.41[-0.50, -0.32] &>

t t t t
-1 -0.8 0 0.5 1
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Figure 1. Nurse experience comparison outcome of intention to stay.
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