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Purpose: The study was done to investigate male nurses' gender discrimination, person-organization fit, organization
leader-member exchange, career plateau and retention intention and to identify factors affecting nurses' retention
intention for these nurses. Methods: A cross-sectional survey was conducted using self-report questionnaires. The
participants were 144 male nurses working in hospitals and other health care facilities in Korea. Data were analyzed
using hierarchial regression. Results: The mean score was 5.40x1.61 (out of 8) for retention intention. Factors influ-
encing retention intention were 'married' (3=.27, p<.001) and 'employment career (3~5 yr)' (3=-.24, p=.003) in model
1, 'person-organization fit' (3=.42, p<.001) in model 2, 'content plateau' (3=-.19, p=.020) in model 3. Person-organ-
ization fit was the most significant factor followed by content plateau, employment career and married state in that
order. These factors explained 33.2% of the variance in retention intention (F=17.23, p<.001). Conclusion: Findings
indicate that it is necessary to confirm that the male nurses are suitable for their organization and improve career
development at 3~5 years of work experience as a retention strategy of male nurses.
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Table 1. General Characteristics (N=144)
Variables Categories n (%) M=SD
Age (year) 20~29 76 (52.8) 30.41+4.63

>30 68 (47.2)
Education level* Associate degree 50 (35.0)
Bachelor 90 (62.9)
Master 3(2.1)
Marital state Single 94 (65.3)
Married 50 (34.7)
Employment career <1 29 (20.1) 53.19+49.14
(year) 1~<3 43 (29.9) months
3~<5 24 (16.7)
>5 48 (33.3)
Work department* Hospital_Medical surgical unit, ICU, ER, OPD 54 (38.0)
Hospital_OR, Post anesthetic room 45 (31.7)
Non-hospital_public health center, Korea organ donation agency 43 (30.3)
Experience of Yes 51 (35.4)
resignation No 93 (64.6)
Type of work shift* Shift 78 (54.5)
Fixed 65 (45.5)
Current position* Staff nurse (staff or personnel), 125 (89.3)
Charge nurse (subsection chief), manager 15 (10.7)
Salary <200 14 (9.7)
(10,000 won/month) 200~299 87 (60.4)
>300 43 (29.9)
Job satisfaction 6.20+1.80
Life satisfaction 5.70+2.10

*Missing data excluded.
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Table 2. Mean, Standard Deviation of Study Variables (N=144)
Variables Categories Range Min. Max. M=SD
Gender discrimination Compensation discrimination 1~5 1.00 413 2.42+0.61

Training discrimination 1~5 1.00 5.00 2.56%0.74
Total 1~5 1.00 3.92 2.47+0.60
Person-organization fit =7 1.50 7.00 4.24+1.03
Organization Emotional bond 1~5 1.00 5.00 3.28+0.82
leader-member Royalty 1~5 1.33 5.00 3.351£0.82
exchange Contribution 1~5 2.00 5.00 3.43+0.63
Respect to professionalism 1~5 1.00 5.00 3.541+0.78
Total 1~5 1.75 5.00 3.40£0.65
Career plateau Structural plateau 1~5 1.00 4.00 2.6210.66
Content plateau I=§ 1.00 417 2.46+0.60
Total 1~5 1.09 4.09 2.54+0.55
Retention intention 1~8 1.67 8.00 5.40+1.61
Table 3. Differences in Retention Intention by General Characteristics (N=144)
. . torF (p)
+
Variables Categories M=SD Scheffé test
Age (year) 20~29 5.20+1.47 -1.58 (.116)
>30 5.62+1.74
Education level Associate degree 5.25+1.58 0.70 (.497)
Bachelor 5.461+1.63
Master 6.28+2.06
Marital state Single 5.06+1.63 -3.58 (<.001)
Married 6.03+1.37
Employment career <1° 5.76+1.31 5.14 (.002)
(year) 1~<3P 5.17%1.54 c<a,d
3~<5° 4.46%1.57
>5¢ 5.85%1.66
Work department Hospital_Medical surgical unit, ICU, ER, OPD 5.08+1.69 2.03 (.136)
Hospital_OR, Post anesthetic room 5.63+1.52
Non-hospital_public health center, Korea organ donation agency 5.64+1.54
Experience of Yes 5.73+1.58 1.83 (.070)
resignation No 5.22+1.60
Type of work shift Shift 5.07+1.70 -3.01 (.003)
Fixed 5.84+1.36
Current position Staff nurse (staff or personnel) 5.26£1.59 -2.49 (.014)
Charge nurse (subsection chief), manager 6.341+1.64
Salary <200 5.73+£1.27 5.66 (.004)
(10,000 won/month) 200~299 5.05+1.60
>300 6.00£1.57

25,p=.002), 33 (r=.28, p=.001), A2X Z7 (r=
BT Fogt gl A7} 3l tH(Table 4).
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Table 4. Correlation among Variables
X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13

Variables

rp) )t r@) ot 1)

) @) ot ot  rP) r(p) r(p)

X1 1

X2 66 1
(<.001)
X3 95 86 1
(<.001) (<.001)
X4 -25 -2 -26 1
(003)  (008)  (.002)
X5 -17 218 -19 57 1
(041)  (035)  (024) (<.001)
X6 -19 24 -2 51 716 1
(025)  (004)  (006) (<.001) (<.001)
X7 -23 -2 -5 59 61 65 1
(006)  (008)  (.003)  (001) (<.001) (.001)
X8 -.08 -07  -09 39 69 63 51 1
(3200 (392) (304) (<.001) (<.001) (<.001) (<.001)
X9 -19 -21 -2 60 89 89 79 84 1
(021)  (013)  (009) (<.001) (<.001) (<.001) (<.001) (<.001)
X10 47 38 48 -36  -37  -42  -45 33 -45 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
X11 32 29 34 -50  -43  -46  -58  -48  -56 53 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
X12 45 38 46 -50 46 S50 =59 47 -59 86 89 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
X13 -16 -17 -18 48 29 25 28 22 30 28 42 -40 1
(056)  (038)  (031) (<.001) (001) (002) (001) (010) (<.001) (.001) (<.001) (<.001)

X1=Compensation discrimination; X2=Training discrimination; X3=Gender discrimination; X4=Person-organization fit; X5=Emotional bond;
X6=Royalty; X7=Contribution; X8=Respect to professionalism; X9=Organization leader-member exchange; X10=Structural plateau;

X11=Content plateau; X12=Career plateau; X13=Retention intention.
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Table 5. Factors influencing Retention Intention

Model 1 Model 2 Model 3
Variables
b SE B p b SE B p b SE B p
(Constant) 5.26 17 <.001 257 49 <.001 444 93 <.001
Married* 0.90 27 27 .001 0.53 .25 16 .034 0.55 24 16 .026

Employment career* (3~5yr) -1.02 .34 -24  .003
Person-organization fit

Content plateau

R’ 13.9%
Adj R 12.6%

R* change

F (p) 11.34 (< .001)

-0.97 31 -23  .002 -0.81 31 -19  .009

0.66 A1 42 <001 051 13 33 <.001

-0.52 22 -19  .020

30.5% 33.2%

29.0% 31.2%

16.6% 2.7%
20.45 (< .001) 17.23 (< .001)

*Reference group; Marital state (married=1), Employment career (3~5 yr=1).
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