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Purpose: The aim of this study was to identify the influence of professionalism, role conflict and work environment
in clinical nurses with expanded role (CNE) on job embeddedness. Methods: The participants in this study were 136
CNE working in general hospitals in Seoul, the wider metropolitan area and Gangwon Province. Results: Job em-
beddedness, work environment and professional performance of the participants showed positive correlation with
each other. Significant predictors of embeddeness were belief in public service and sense of calling in the professional
subcategory and participation in hospital affairs and nurse-doctor relationship in the work environment subcategory.
Conclusion: Finding from this study indicate the need to evaluate and improve the significant predictors of job em-
beddedness for CNE.

Key Words: Professionalism, Role conflict, Work environment, Job embeddedness, Clinical nurses with expanded role

™

]

m = [1-3]. o]t A &S 8 5}= Tt ARE Kwon F2[2 X &
= Y7rBALE PHslgith 2 Ao N = oAk YR =
ololutol ¥ Yo A FAollA] ] BA B AS AL} 71

2 Eq5te] ARPHNBAR Gol2 BUste] ALggint.

e

H=
T=

oA

—

1, ®i7 Bey

=

2003 A-EZFS A =7 A 31| 2 2006 A2 ARRE
2217 5ol ot 74 o] AR o RELEA M} o s
ol EtetaL o] k= M 2 S| thro] o =7 o] A 7E
BAL AGZESAL A EHHTEEAL PA (Physician Assistant)
T BAS ARSI HBAES AP ERRYE 9 F 5 ¢
25 9)oJstol o) 2Au| A A 12le] Sht Besta ol

SelutelA) 2B F B EALR B Gl 2122 2005
4 235 of| A 20094 9687 © & 4 Eok4ul] Z7}54¢ T, 2011
ol % 14170 o) 27 2ol 4 21259 0.2 FAPA F7hoka
Sl FAlolm, o] 50 fee TS Y Ao AL 9]
TH3-8]. Yun} Uhm [5]9] A7 J5t 2 2@ 8zt5Ape]
QL 8 Ul 74 W AT QS 8 Aol e

FQ0: USFHUSA, 228, HEAYY, 92LS, ZRHeld

Corresponding author: Lim, Yeon Jae

Department of Nursing, Hanil General Hospital, 308 Uicheon-ro, Dobong-gu, Seoul 01450, Korea.
Tel: +82-2-901-3029, Fax: +82-2-901-3488, E-mail: gold6231@naver.com

Received: May 9, 2016 | Revised: Sep 18, 2016 | Accepted: Dec 10, 2016

This is an open access article distributed under the terms of the Creative Commons Attribution Non-Commercial License (http://creativecommons.org/licenses/
by-nc/3.0), which permits unrestricted non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

(© 2016 Korean Academy of Nursing Administration http://www.kanad.or.kr



2 el OIFIE

N EAL ] 24 v, BB, A, FBAY,
& W 4R 2m o2} B BHE AL BE
u, o Bl B2 EFSHe 2 O et ol Qut
ZHEAte] YR SLE Hold R 8 4 akm GIr3 AL 4,
ol Tiet SHAIZH ] K9] W Ako] HAIE|o] 9K o,
487125 chopste] mEAHoIt WL EE FZ8HE o
GUA) 9 W oh)oh A4 ZHENA B ARYAR Y
w0} 91 ke 44 o]TH3-5]

EEDREE MERPI B L R PR o
Y2HEARE TIALO.2 B Kwakh Park [3]9] 7oA
EABELEEEETRERE T ELREE
Fe AL WA B A e 249 dok
213 YRS} vk, o] e Aol
BIsHgh EAFEZEEA S A BT T ol
= AP Sung F919] AN = A2

FeEeAtE B9sha 4ge] BEee st 4
24 Aol N0 T EE S AR S Seka 98-S 2

o

e
E\KLI__

N
I

Y
lo‘%z
*“Wm

A g rlo o
o
o

oo W r 2 e ¥
O

FEL ARFYVEAY £G4 sot
& 3402 ageIonl AUt Ee 459 1
X4, 9T, WA B PN A, eI R 4

S1L 98-S Holglrk
2H5A0) Q5] Bt ATE MY Kim Park [10]
& AL ATt 27 Aold] AAE FAHH, AT G
m 3 Apo] 2 A 213} 24 o] A 71%} =53, 2
A2 7 5 Aol E 2RIt B IS T, YangH Kang [8]
© HRIEAE o2 AT = 6101111}16}%
B} EFEG AR ARS B AL 4RSS
gojmatkn hglek. Kwon S9[2] 4L = A= F
L EAE ZHEAPASIE 25 Gl ZEALOAA] WS}
B RS U A A B RN FAA
2o YRR B A5 AULE, BRI PAN, YT

A3 BT 0 A0 54 B0 do] APUEEAA
obaITha steict. oleiat olat 9 AR ol et 2 ek,

Q) £4] 5 B4 Aol ARPANBAE] A2 %
shAIA o4 o, 224 sho] 247 GRS mlATHI]

2249 AAAA B Ao A o]22 FTA BT o2t
Uxt 7] QoA &= Sy olqpo]aL oof] thgt e A Rtk Zarat
3| gt o] Yol 0] X Y Y-S FEE T BHS
ATFEo] Y= o] ghort Ulo] ZFutfolu} 22 ES)
o] AR = 52 F4 o2 uotr]of oA & At o

ol g7 SlekT BT e
S BT TN B 5
3 QeH12,13].
Y e HLS0) 21 yiiel 23] choret 9]
5o oJ3) 2Ho] ARTH A A= PO 2A 2
T =2 A Q1 AgHA (fit), AA (link), 8]AY (sacrifice)] A 7}
A 2o 2 o] 9let. 2RI 2 Buef S T}
s} 27 0] A 5oRs ol 48 BRIs1] 018 24 SH= AL A
PUHEES Folol, ZAW FHH e & 4 s
o2 BaE¢TH13,14]. Cho [15], Kim S[16]] 2344
SAFE Ao B ATOINE AR S o] o 2
Mar A BRks, 4TS o2 Mo fola 2
QoG F0, 2 BRI E $L& JTFL 0)A o] o) ES W
o )itk stk
olefat AN et WRFELEAIE 1At o
A% $she 759120 U B A7 ok E T
Yol maelRH o2 ojsia At et TUIE e
3 01k 2Lt ol 23t BARY] = A7 8 AolA] 1AL
@Ak S E sk g B0l olsh Po] 4E A} E
HAYE ARo] HAYE ARFAE Wity e A
S PBARIA = HA o mA o = & &4 o] ofd 4= it
oo & AFollM= =Y ﬁZ_}E/\Pﬂ A8k Q=S
ALZA O ARA P, 8T, 27 5= wefskal o]F]
o= = oA & ThE A oA 41 ?a Sl A FujE] g o]
= HSE O]Q“SPO# ufotsf Hi1z} g

27 WA 2elteld 2l
9l 2 Sl ol e e & S8}

rir

pa)
H

rE r\l

rir

s}

T3, FUHY ARPAEA] AR, 4TLE,
SRS o] ARl ol 11X FeEe slops) oK A
2R g3 AAABe o) 7| 2482E ATHD
A} g,

2. A72H

U9 Y ARPATIA) AEA YA,
o] wuﬁﬂw of U] A GRS Tt

93 L=
T\_7§r ZJIT

« ARY @]7]—11\]-_,] A2z %]/H q}ﬂz__}%/
ujel A =S sotait.

- ArPTrsAe] QukEel B4
Ao} 2 sferaiey.

s A=FHTAR] A& ot
el ZHe] A E JJr .

SR REEL

Vol. 22 No. 5,2016 425



O]
ox
tolr

s AagYrtoate] AFuigdo] dFs A= 89ds
sholgiet.
e
1. SR

B AT AR A % SR, AR 249 1079 5
o] 2RsH ARP N EAS PO R STk B %
£27]9] AARL B3] SIste] thEAFEA LS 913t )
AR T2 4~ A Q] G*Power 3.1.45 o]-&35it) of=
8742 Sl ke F7 17191015, §1.914:7 0,05, 44
208, ZA4 802 51912 ) HE L1098 G 01}, S8
£& Meisto] 16075 v Hakglch M AL 1467 913 %7
855913, 0]% FlF5PA SHe AR 1052 4|23t 136

52 A7 B ARE o] §3herh

£ 7o) 4R4AL 20159 89 2703 E 99 15071
Atk 2 o) s FAgelA A ake Aol Aol =
43t A4S Hgotn FoIE TohE on], HEA L A7t
£ Qi7e] Ao that Ao] HEE HEAHEN, SH
Fol 9 45 Uk 8148 BES o] AHYE W HoE
ZHEAE AT BT A2 S A
FARF RS A B A E
6} oo 474 mlm— 9

e

ATE T ol Al AFA YA HEA S HE Y
9] 71K E%l 42 9 ¥ 3] (Institutional Review Board)of| A&
ho] 2018 HRITHEAM 5 HIRB-2015-009). Lo Akt
B3] glof AFFARZAA = E HE&-S AT 0]9jY &
Ao 2 AHg A ko, A el ool 2Asto] AR

LI

426 jJournal of Korean Academy of Nursing Administration

B AR FEET], AT B8 7k5, AARRY DA
o oy o] that FET AT FoE 79 F 42
st

4. ARET

AP FRBE A7])7] Y4 HEAS ol gakgon,
MR WEL 5127 BGOR 2RHH 29 29, A
X 25 B3, AR5 30 2, A el 16 2, Qury
X 27 B30z =S

1) 278

Cho [17] 5©¢] Lake®] 7+3 2533 2% =L (Practice Envi-
S2lutet Ao
o] wigket Stolg PES-NWI 78 AHEs}o] 24915
o o] 13 %cg ol ZHB AL ol 0B, Fe) 5 9

Belke] 58, 2| eiA), 2 s ALl that 2 4

= amg 45 29 48, Baajel el B
B 383 5 50 shelgjelon FuEs, £ 0EgoR
s Bl 49212 05 29 e 42
EeTEEAY 27
o] Bek 8 . 2ne] cheb & A2 91 25
Shm419], 7HE 3 AJAF2019] E8.0 2 g HelshTh 4
UL QRIS A RRANENZ, FFE 24 A
oz, B AR EAL whpsic), E7o) A8 R
+ Cho [17]5 9] AF-of|4] Cronbach's o+ .930]%]3L 2 A

o4 2] Cronbach's a = 900]gic}. 5915 Azl wie el
&G0l &7} Cronbach's o = .82, 2 & Al o1& $13t 7]Hto]
Cronbach's a = .74, AHA9] 2] 5|4 0| Cronbach's a=.70, &
23187 E24 x| @o] Cronbach's a+=.70, oJAket F=H 3t
A7} Cronbach's a = .780|]ch.

ronment Scale of Nursing Work Index)E %

) AEAAN

Baek [18]5-¢] Hallo] 7j¥+3} Professionalism Inventory
Scale (HPI)& Snizek [19]0] =33t A& 92 vha} A A of ot
A Wigke E78 AFE SO0 B AToIAE AEEH 0] £
A4 52, BAAI 20] e Y 58, 2184 58T, A
ATFA I A1 5Ea A o] Hie Aol 588 5 5
709 39l g o 2 LA FE & 2553} 53] Likert A ro]1, B
Aee G Aelakch 2 Bgui ue 29 757,

e 2R Gk 7ML 2 Mt EEe S AR F 940



2 AE Yujgitt. =49 AlE == Baek [18]2] Aol A
Cronbach's o = .82% 11 & A0 4 9] Cronbach's & &=.72
At s 9 I A F == £A4 A4 o] Cronbach's a = 43, Al
o] Cronbach's a %= .66, A-&4 o] Cronbach's a = .57, 7+
AJAlF o] Cronbach's a &= .69, 2™ o] Cronbach's & = .71

olsitt.
3) 9E¢LT

S
EFEAGUNTAE o2 . B =75 o865t
o 2 5= 330 eE AR Y 1327, 59 HE8
&, ol 4, RS 5 SN st er
T o Likert 47 =2 Z43c). 2F Fafuirt ‘A5
glot 18004 "mi¢ ot 437 2 M7t 2555 98
T A7t w5 Yujgith Y B3 4t Astie

E39] A2 == Kimd} Park [10]2] 9|4 Cronbach's a
= .95%031, B & Lo| A 9] Cronbach's a+= 9303t} 319
g A 982 5 A]o] Cronbach's a = .87, 585
Z0| Cronbach's a = .87, 34 Aol|7} Cronbach's a = .88,

¥ 2 X =Z0] Cronbach's a = 794t}

Mo oy

PEERCE
)Tl A 23 =71 Cho [15]7} Mitchell £[13]9] £
5 B0l Wgksle] o143 E7E AT o] ETE
5 165re 2 220] tat A 7, 94 383, 34 6
o2 T Eloich. 2H S 0 184 et 1olA
‘o) ek 59744 Likert 579 A2 2900, 4
7t s AR g o oS Ytk = A E s
Cho [15]9] do|A4] Cronbach's a = .900]|%1 11, & Ao
41¢] Cronbach's a = .860]{t}. st FHE A== 29t
A o] Cronbach's o = .85, @47} Cronbach's & = .56, 3]AY

0| Cronbach's a = .82%t}.

Mo o

115
i

=]

nd

Z]

=
Foz ARAF ol8ste] thA ¢
& BREERLES

1Y
o2
o
o
8
o

ox
e

[e)

L

L.

= 3

HEA AR S 57, A% So] EahEglrh 2
L

A

RN

2

=
£
&
o
B
o
o
o
i)
i)
)
oft
~
ol
>,
i
=
1o
o ¥
& o
w o
o A M &

o
)
g

¢

25YE, 9. 9 YT 27D 5, FHALgelR,

)
TEPESPIRERALL S RrE

ofl
N
a
:111

A=

gl
i

5. A2 EN

2 A7 A= R4 SPSS/WIN 20.0 34| Z2THS °]
&ko] BASHTh A A AR S o2 Zok

o AFTEARY] YRk B4 B 2R EA S e iR
&, B, EFHA} 5 7= BT

o RS 2R, AR AU, 92T, AFHEA
HEL BT EEUAE T

- jAbRte] ek BAlol ok a4l o] Aol inde-
pendent t-test®} one-way ANOVAZ EA 351311 AR
ZHZ L Scheffé test2 E-A15}93 T}

o RS RS, AR A A, A4S A e
7o) AHaA| & ulels}y| 93] Pearson correlation coef-
ficientE o]-&-5to] £A45HGI Tt

- ZRa, ABAYY, R0E 2 Quky B4o] Y
HEl gl T A Gl L shetaly] 9 ASA T
CETERERIAET Y

J

1) TRl Qubs 54

2 AFHA i F A F136 o= JHS "R 267 (19.1
%), o1z} 110 (80.9%)0| Ytk HF AHL 31.97+5.924| 2
30~394|7} 677 (49.3%) 0.2 7} BEQFTh. WA = 3t 5}
AREd o] 7978 (58.1%) 22 7HE WL, A& SAEAA =
321(23.5%), TEHY o] AL 25 (18.4%) 0. & UElgTh 21
= AThaL gt o] 8878 (64.7%) 013 1L, 2 & A= m| &
o] 77% (56.6), 7] &] 597 (43.4%)H 0] Y. AL BAALA
Z2 Qlth7} 106% (77.9%) 0.2 Wk, AeghEAre) 9
215 ZEBAP} 1307 (95.6%)01 9 08, YA R L 287+
0.9540] 11, o] Z 54 0] AH~10\ 1] qto] 45 (33.1%), 104 o]
A}o] 4278 (30.9%), 2d o] AH~51 w]wko] 387 (27.9%), 21 w]gk
o] 117(8.1%)01Ah. ARIFBAIRA 2H7|7HE Bt 216
+0.992 14 o]A~34 u]vt 549 (39.7%), 14 ©|gk 39 (28.7

O

[*]

Vol. 22 No.5,2016 427



33t

%), 3 olAF~5d vk 257 (18.4%), 5 04 187 (13.2%)0]3]
T}, H6j2=20 W 2.99:+0.942 3000 0] AF~4000 ] Tko] 7}
tth(Table 1).

2678(19.1%)°]1 1, Bt THUF=
%) 0.2 713 wkorow, 249] o]Ao] 421 (30.9%), 21~23 ]
359 (25.7%) &2 Uebgt). A2 F7HHE 750
Hol| e ‘Qley 7} 747 (54.4%)0] Q3L R 5o A=
‘Qk 71 82 (60.3%), ‘QTF 7} 54 (39.7%) 0.2 Y FH] 2
S14=1 57)] u|qto] 377 (68.5%) 0.2 714 Wol el L5
B QTA 7} 66 (48.5%), WA 7 30W (22.1%), 7] EF 40
H(29.4%)0| R IL, 2EHA R 7S K847 (61.8%), K 2
5275(38.2%)0] 1L, PFEAAE Bz RARE= 2R 627 (45.6
%), Tt3 8 2479 (17.6%)01 At 7| Bl A= &, PSR,
FFE BAl AFEAAIE =Tkl 507 (36.8%) 0] S H3HA
ot iAol L8P = F 2 0] 1107 (80.9%) 22 o -2
< 25

NEYGSHLSALY] = o Hof gt FHo =& Uo7t
29t (21.3%), ‘glk 71 1079 (78.7%)0|Q.11, ABF 7B A}
AFE AZSE7] A AP 8 of Kof| sl A= 897 (65.4%)
o] BEZ] gkokrhar Saton, A7) Al JF wa-2 WA
AT 7110678 (77.9%) .2 T H-2 A] b= A 22 YER
a1, G #AE 3, Ay 5 RIS Fojoie A
1~23]7} 709 (51.5%), A 33] o] AFo] 26 (19.1%), ‘STt = 40
™(29.4%) 0.2 LJepT},

Ha@raAtel tigt At AFF8-2 ek 7t 61.0%,
AcF7139.0% AL, PFE AT A-8-FH Uk 7H61.8%, ‘Y
tF71382% Ak AR F NI A7 8 F LT B A
Folld= U} 73.5%, Qe 2652 Z45-S A HSHATH L
SHAIL, ATAG-E TAFA Y AR 7FSAF25.7%, B 2=
AR 22.1%, 3T F 2} HF2] 16.2%, TARA L] 2t
A}, 57 ARISAKE 0 2 Yt e SRt
8 AL drain E= tube EHA 73.5%, AL H 71E9]
TS/ 71.3%, AAE TR 67.6%, A T 66.2%, 2=
21 @ eRRA oko] FBl/2A 59.6%, ATEE 47.8%, A7E
T 471%, A2 o) 739 (catheter 41 5) 34.6%, A+ &
£29.4%, 7] €} 25.0% 52] T2 4233} 1 93l th(Table 1).

428  Journal of Korean Academy of Nursing Administration

AR

==

2. ABFANENS T, HEYY, HBUS,
BT

Ak AE2 442 58 wh ol B+t 3.11+0.337 0] %]
o st oA = Aol et 21920 3.35+0.627,
S2| Au] 2o thgt Al'g o] 3.2040.50%, AHA| Aol gt 4l
0] 3.10+0.6178, AH&-A} 0] 3.03+0.5774, 2744 ©] 2.86+0.48
Aot G452 47 ol <t 2.05+0.405 0] 1 3L 5F
Ao = IS RSA 3.0510.417], §FEZ221+0.55
A, 5EEZ 2111047, T340l 2.0410.668 &0 2 L}E}
ok 22 47 vh o) W 2.30+0.387 o] 3l o™ 519
P M AL ALY A 29010527, 7%
R 5, 2T, 23 Ak gt 2| 2] 2.61+0.547, 2
O kT & 913 7|%E2.23£0.38%, SEe 1 EF A A
2.1940.50%, Y- o) 7+E ALl 2Fe] 2.10+0.473 £=0]%)
o} AR /g2 55 whdof 2.86+0.518 2 rebytal, 5
g a Q471 3.56+0.594, 23] 3.07+0.643, 34y
0] 2.2640.707 4= & UelgdthTable 2).

3. YUt EN U 22 B2 SH0| 2 S HEfN

Ak dub] B Wl 25w A of whE A Pl
o] zto| & ufotslr] 9J4) t-teste} ANOVA EA5H A3 A&
AZAAA S F5 A2 HREA 27717 F7H7Hs
o, 2R, AP S, F71 A GRS, RS
A B, ATEFAA {3 Atol7t Qe A o' Yepgtt
(Table 1).

4. ZBHAVS A 228, HEXYY, FHLST
T|SHiER ol Atzrat
thabAbe] BT W 7he] AL Table 49} 2k £
HAT AR A R S SR8 (= 65, p < 001),
AL HAH (=59, p < 01T BAH 0 2 GIT JUTA S

UERT 9 e E42 oM s 27289 Y &9
o) ZEEAR (r=.62, p<.001), FH2] 715 E 95t 7|8k(r=
55, p <.001), 7435 2| A 58, 2| H A, k3 Al gt 2| 4]
(r=52, p <.001), ZHEAR-CJAME] H=HBA| (r=47, p <.001), T
B3t olgat B84 2| (r= 40, p <.001)o 4 ABIA S BG
1 AZ AGG ol s G AL 27 (r=58, p <.001), FHA



FHIEf-gofl 0X|=

S
S

Table 1. Differences in Job Embeddedness by Demographic and Work Characteristics of Participants (N=136)
Characteristics Categories n (%) M=SD torF p
Gender Male 26 (19.1) 3.00+0.64 1.93 193
Female 110 (80.9) 2.82+0.47

Age (year) 20~29 50 (36.7) 2.81+0.47 1.74 179
30~39 67 (49.3) 2.8340.54
>40 19 (14.0) 3.06£0.52

Education Associate's degree 32(23.5) 2.77£0.60 1.12 .330
Bachelor's degree 79 (58.1) 2.8610.47
> Master's degree 25 (18.4) 2.97+0.53

Religion Yes 88 (64.7) 2.90£0.55 1.40 .165
No 48 (35.3) 2.77+£043

Marital status Single 77 (56.6) 2.87£0.50 -0.27 .788
Married 59 (43.4) 2.85+0.52

Advanced practice Yes 30 (22.1) 3.05%3.05 2.34 .021
nurse certificated No 106 (77.9) 2.80%0.51

Position Staff nurse 130 (95.6) 2.8440.52 -1.01 315
Charge nurse 6(44) 3.06£0.20

Length of clinical <2 11(8.1) 3.01+0.41 221 .090
career (year) 2~<5 38 (27.9) 2.90£0.52
5~<10 45 (33.1) 2.70+0.44
>10 42 (30.9) 2.95+0.57

Length of physician <1* 39 (28.7) 2.75%0.50 2.69 .049
assistant (year) 1~<3" 54 (39.7) 2.80%+0.46
3~<5 25 (18.4) 2.9740.60
>5 18 (13.2) 3.10£0.50

Salary (10,000 won) < 3,000 47 (34.6) 2.77£0.40 1.87 137
3,000~ < 4,000 55 (40.4) 2.86+0.58
4,000~ < 5,000 22 (16.2) 2.87+0.49
>5,000 12 (8.8) 3.15+0.55

Type of work Regular permanent worker 123 (90.4) 2.88+0.51 1.98 .050
Day-evening shift work 13 (9.6) 2.5940.50

Average work hours 8~10 110 (80.9) 2.87+0.50 0.67 .505
in average (horr) >10 26 (19.1) 2.80£0.53

Monthly average <20 59 (43.4) 2.961+0.59 2.54 .083
number of work days 21~23 35(25.7) 2.731£0.40
>24 42 (30.9) 2.81+£0.46

Vacation availability Yes 74 (54.4) 3.00+0.52 3.70 .001
No 62 (45.6) 2.69+0.44

Watch-keeping Yes 82 (60.3) 2.85+0.53 -0.20 .844
No 54 (39.7) 2.8740.49

Work unit Medical general unit 30 (22.1) 2.731+0.29 1.75 179
Surgical general unit 66 (48.5) 2.81+0.57
Other 40 (29.4) 2.98+0.55

Registered unit Department of nursing 84 (61.8) 2.86+0.57 0.07 943
Medical department 52(38.2) 2.85+0.42

Employment status Fixed 110 (80.9) 2.861+0.52 -0.13 .898
Non-fixed 26 (19.1) 2.8710.47

Physician assistant Yes 29 (21.3) 2.75%+0.49 -1.21 229
allowance No 107 (78.7) 2.8840.52

Pre-training Yes 47 (34.6) 3.13£0.57 4.55 .001
No 89 (65.4) 2.70£0.41

Regular training Yes 30 (22.1) 3.09%0.60 2.85 .005
No 106 (77.9) 2.80+0.47

Out-side training No* 40 (29.4) 2.81+0.47 4.01 .020
1~2 times a year” 70 (51.5) 2.79£0.47
More than three times® 26 (19.1) 3.11+0.61

Written policy Yes 53 (39.0) 2.92+0.50 1.25 215
No 83 (61.0) 2.8140.52

Exclusive work area Yes 84 (61.8) 2.90£0.55 1.28 .203
No 52 (38.2) 2.78+0.43

Role conflict Yes 100 (73.5) 2.78+0.50 -2.95 .004
No 36 (26.5) 3.07+£0.48

a, b, c: Scheffé test.
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Table 2. Degree of Environment, Professionalism, Role Conflict, and Job Embeddedness of the Participants (N=136)
Variables Categories M=SD Min Max
Job environment Nurse participation in hospital affairs 2.10+0.47 1.00 3.33

Nursing foundation for quality of care 2.23£0.38 1.44 3.44
Nursing manager :ability, leadership and support 2.61£0.54 1.25 4.00
Staffing and resource adequacy 2.19£0.50 1.00 3.50
Nurse-doctor relationship 2.90+0.52 1.33 4.00
Total 2.30+0.38 1.31 3.55
Professionalism Professional organization 2.86+0.48 1.40 4.20
Public service 3.20+0.50 2.00 4.60
Autonomy 3.03£0.57 1.40 4.80
Self-regulation 3.10£0.61 1.40 4.60
Sense of calling 3.35£0.62 1.60 4.60
Total 3.11+0.33 2.28 3.88
Role conflict Role ambiguity 3.05+0.41 2.00 4.00
Lack of ability 2.11+047 1.00 3.88
Environmental stress 2.0410.66 1.00 4.00
Lack of cooperation 2.21+0.55 1.00 3.80
Total 2.50£0.40 1.00 3.00
Embeddedness Suitability 3.07£0.59 1.29 471
Connection 3.56+0.64 2.00 5.00
Sacrifice 2.26+0.70 1.00 4.83
Total 2.86%0.51 1.31 4.57

B2 (r=.34, p <.001), &A A (r=.33, p <.001), A-LA (r="20, p=
020)3} 7 (=30, p <0016l A] AHFRA 7 Lebe. 2,

ATAE 59 B ARG 29 A E e

TH(Table 3).
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Table 4. Hierarchical Regression Analysis on Job Embeddedness (N=136)
Model 1 Model 2 Model 3 Model 4
Variables
B SE 4 B SE p B SE 4 B SE p
Type of work 18 14 .028 .03 12 676 .01 A2 948 .01 11 872
Vacation availability 24 08  .003 13 07 .068 .08 07 264 .05 07 444
Pre-training 29 10 .003 16 09 .053 11 .08 158 .09 .08 239
Regular training .09 a1 276 .07 .09 362 .08 .09 267 .04 .08 585
Professional organization .09 .08 199 13 .08 .067 .06 .07 413
Public service 17 07  .016 17 07 015 17 .07 .009
Autonomy .10 .06 .145 .10 .06 .150 .09 .06 186
Self-regulation .03 .06 734 .05 .06 476  -01 .06 910
Sense of calling 40 06 <.001 41 06 <.001 31 06  <.001
Role ambiguity -18 12 062  -.06 12 529
Lack of ability -25 11 010 -11 .10 220
Environmental stress -.00 .07 973 -04 .06 591
Lack if cooperation 18 09  .063 14 .09 131
NPHA 29 11 .006
NFQC .05 14 649
Nursing manager: ALS -.08 .09 407
Staffing and resource adequacy .03 .08 669
Nurse-doctor relationship .18 .08 026
F=9.94, R?>=.23, F=12.24, R*>=47, F=9.97 R?=52 F=10.29, R?=.61,
Adj. R*=21 Adj. R’=43 Adj. R’=.46 Adj. R*=55

SE=Standard error; NPHA=Nurse participation in hospital affairs; NFQC=Nursing foundations for quality of care; ALS=Ability, leadership and

support.
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