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Purpose: The purpose of this study was to identify the relationship of nurses' job performance with job embeddedness,
self-leadership and social support and the role of self-leadership and social support in the relation between job embedd-
edness and job performance among general hospital nurses. Methods: The participants for this study were 244 nurses
from 3 general hospitals in Seoul and Gyunggi Province. Data were analyzed using frequency, percentage, mean,
standard deviation, t-test, ANOVA, Scheffé test, Pearson correlation and Hierarchical Multiple Regression. Resuilts:
Job performance showed positive correlations with job embeddedness (r=.56, p<.001), self-leadership(r=.68,
p<.001), organizational support (r=.30, p<.001), supervisors' support (r=.31, p<.001) and colleagues' support (r=.31,
p<.001). Job embeddedness and self-leadership had significant influence on nurses' job performance. However
self-leadership and social support did not show moderating effects of job embeddedness on nurses' job performance.
Conclusion: These findings indicate that job embeddednes and self-leadership are important factors to enhance nurses'
job performance. Therefore, promoting activities for job embeddedness and self-leadership might be a way to increase
nurses' job performance. As there was no moderating effects of self-leadership and social support on job embedded-
ness and job performance, further studies are necessary to refine these findings in different environments.
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Figure 1. Conceptual framework.
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Table 1. Demographic Characteristics of Participants (N=244)

Characteristics Categories n (%) or M%=SD
Gender Male 3(1)
Female 241 (99)
Age (year) 29.8+06.0
<29 137 (56)
30~39 79 (33)
>40 27 (11)
Religion Yes 110 (46)
No 130 (54)
Marital status Married 77 (32)
Single 165 (68)
Education Associate's 123 (51)
> Bachelor degree 119 (49)
Total career (year) 6.5+58
1~<3 98 (41)
3~<5 29 (12)
5~<10 56 (23)
>10 58 (24)
Career in current 40t4.1
department (year) 1~<3 139 (58)
3~<5 32(13)
5~<10 45 (19)
>10 22 (9)
Position Staff nurse 208 (86)
> Charge nurse 34 (14)
Shift All shifts 213 (88)
Day or evening 28 (12)
No. of beds 300~ < 500 83 (34)
500~ < 800 97 (40)
> 800 64 (20)
Income 2,000~ < 3,000 51 (21)
(10,000 won/year) 3,000~ < 4,000 130 (54)
> 4,000 61 (25)

= Table 29} ek, Quba] 43k 7H5 4 Adsbol 4015k 3
o2 uQl Al A, AERY, I, 5 B, 154t
25, A 2Feha gl Wele] B 4 5 oz Sedelgle
A 404 oPollx] 71 a1 Theo = 30~39
Aolglon, 204 ofste] olgich. SchefféE ol AT
34 3% 30-3041% 4041 oAFellA] 204] ofshe] g
$AH 0T folabrl BRTHF=14.19, p<.001). A4
ol At 71Eo] HlEe] ot JEATt S ek
Seh1=4.92, p< 001). SeelAl tisEeiA) olato] AE:
o) EAC} 37 Vet o Rl (=-2.27, p=.024), % A7
ol 5-106 Hlgk, 109 ol 9 AEATE 19 043
W wlke] Ak folahl Eskom, 106 o) B
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Table 2. Differences of Job Performance by General Characteristics (N=244)
Job performance
Characteristics Categories n (%)
M=*SD tor F (p)
Gender Male 3( 3.33+0.43 -1.72 (.085)
Female 241 (99) 3.85%+0.52
Age (year) <29 137 (56) 3.71+0.44 14.19 (< .001)
30~39" 79 (33) 3.95+0.57 a<b,c
>40° 27 (11) 4211051
Religion Yes 110 (46) 391+0.51 1.75 (.081)
No 130 (54) 3.79%0.53
Marital status Married 77 (32) 4.09£0.57 4.92 (<.001)
Single 165 (68) 3.731+0.45
Education Associate's 123 (51) 3.77%0.52 -2.27 (.024)
> Bachelor degree 119 (49) 3924051
Total career (year) 1~< 3" 98 (41) 3.65+0.45 11.49 (<.001)
3~<s’ 29 (12) 3.76+0.46 a<c,d
5~<10° 56 (23) 3.97+0.43 b<d
>10" 58 (24) 4.09+0.61
Career in current dept 1~<3 139 (58) 3.76+0.51 3.43 (.203)
(year) 3~<5 32 (13) 3.93+0.54
5~<10 45 (19) 3.98+0.45
>10 22(9) 4.01+0.52
Position Staff nurse 208 (86) 3.77+£0.49 -5.65 (<.001)
> Charge nurse 34 (14) 4.28+0.49
Shift All shifts 213 (88) 3.824+0.50 -1.92 (.0560)
Day or evening 28 (12) 4.02%0.63
No. of beds 300~ < 500" 83 (34) 3.7310.48 3.46 (.033)
500~ <800 97 (40) 3924052 a<b
>800° 64 (26) 3.891+0.54
Income 2,000~ < 3,000° 51 (21) 3.64+0.42 15.79 (< .001)
(10,000 won/year) 3,000~ < 4,000" 130 (54) 3.78+£0.51 a,b<c
> 4,000° 61 (25) 413+0,51

a, b, ¢, d=Scheffé test,

= 3~59d uqt ox}A"E

o o’0

ZHct JF77L =A et (E=
1

11.49, p< .001). 2 ¢ ol thafr= Lk s AR 27k

SAL o) AgollA frelatAl E= Al vEREaL(t=-5.65, p<
.001), HYTFEE 500~800 7 w|ke] R e|A] 300~5001
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(F=15.79, p<.001).
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B7(B=.26, p<.001) 5 FH(B=.18, p=.016)°] TE %
7ol frofdt FFE mizer] A F 55.9%R 18.5%
7Vttt Model 4= ARSI AAE SHATR F718H9
21} FAM 02 TR Tl el 93 WA 9k
o e AZE A (B=.66, p<.001), 2FEHEl A (B=.24,
Pp<.001) ZFU(B=.19, p=.012)& 5 JTAF ]| frolet
B2 HIFT. Model 5= 2| Fule] 92 Az e, 25
B9 2A A, GAIAA], F 8] XS 77t Fe W
5 F7Fetct AW Eo] F S7T%E 1.1% T7V—L£ <
7kt e Azt A (B= .64, p<.001), AFaRel (=
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A FE W ARSA AA| 9] sl 2 AR, AL
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AA(B=.01, p=.849), 24AFe] AAI(B=-.02, p=735) X T=
o] AA|(B=.03, p=.505)= ﬂi‘ﬁ"‘lﬂ”’“ﬂ}"ﬂ AgHom 28
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Table 3. Descriptive Statistics and Correlations among Job Embeddedness, Self-leadership, Social Support, and Job

Performance (N=244)
SS
Variables M=*SD JE St (Organization) (Supervisor) (Co-worker) P
r (p) r (p) r(p) r (p) r (p) r (p)

JE 3.24+0.45 1

SL 3.76+0.41 52 (<.001) 1

SS (organization)  2.95%0.57 57 (<.001) 26 (<.001) 1

SS (supervisor) 351+0.72  47(<.001) .30 (<.001) 43 (<.001) 1

SS (co-worker) 3.78+0.69 45 (<.001) .33 (<.001) .28 (<.001) .61 (<.001) 1

JP 3.84+052 .56 (<.001) .68 (<.001) 30 (<.001)  .31(<.001) .31(<.001) 1

JE=Job embeddedness; SL=Self-leadership; SS=Social support; JP=Job performance.
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Table 4. Summary of Hierarchical Multiple Linear Regression with Job Performance (N=244)
M Model 1 Model 2 Model 3 Model 4 Model 5
B B(p B B (p B
Age (year) 01 (391) -.00 (.846) 00 (.658) 00 (.726) 00 (.960)
Marital status -11 (225) -.07 (.382) -.01 (.993) -.00 (.974) -.01 (.830)
Education .01 (911) -.01 (.902) .01 (,925) .00 (,981) -.01 (922)
Total career (year) .06 (.175) .07 (.072) .02 (.598) .02 (545) .02 (,613)
Position .16 (.258) .07 (.596) -.03 (.764) -.03 (.810) -.00 (,968)
No. of beds -.01 (.937) -.02 (.804) .05 (.422) .04 (.507) .04 (451)
Income .08 (.403) 12 (169) .18 (.016) .19 (.012) 18 (.014)
Job embeddedness 54 (<.001) .26 (< .001) .24 (.002) .23 (.003)
Self-leadership .67 (<.001) .66 (<.001) .64 (<.001)
Social support (organization) .01 (.849) .01 (.896)
Social support (supervisor) -.02 (.735) -.02 (.610))
Social support (co-worker) .03 (.505) .04 (.410)
JE x SL -21(126)
JE X SS (organization) .01 (.955)
JE XSS (supervisor) .05 (.644)
JE x SS (co-worker) 16(.109)
R’ ) 18 56 56 57
Adjusted R” .16 ) 54 54 54
F 8.28 21.55 40.05 23.82 30.52
P <001 <.001 <001 <.001 <001

JE=Job embeddedness; SL=Self-leadership; SS=Social support.
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