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A Comparative Study on Nursing Practice Environment,
Professionalism, and Job Satisfaction according to Hospital Size
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Purpose: This study was conducted to investigate and compare the characteristics and relations of nursing practice
environment, professionalism and job satisfaction among nurses in general hospitals according to hospital size.
Methods: The participants included 314 staff and charge nurses who were working in the general medical/surgical
nursing units in one large hospital, three medium sized hospitals, and four small hospitals. Data collected through
using self-report questionnaire were analyzed using the SPSS and SAS statistical programs. Results: Nursing practice
environment and job satisfaction had significant differences according to hospital size. Both of these scales were high-
est for medium hospitals and lowest for small hospitals. For all hospital sizes there were positive correlations between
each of the variables. Multiple regression analysis showed that both nursing practice environment and job satisfaction
were affected by hospital size, but professionalism was not. Conclusion: The results of this study indicate that nursing
practice environment and job satisfaction vary with the size of the hospital. Therefore, further study is necessary to
identify the work environment variables of nurses for performance management and to implement appropriate policies.
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Table 1. General Characteristics of Participants according to Hospital Size (N=314)
Small hospital Medium hospital Large hospital
Characteristics Categories (n=121) (n=120) (n=73) x* (p)
n (%) or M£SD n (%) or MESD n (%) or M£SD
Age (year) <25 29 (24.0) 37(30.8) 18 (24.7) 9.67 (.289)
26~30 49 (40.5) 42 (35.0) 21 (28.8)
31~35 24(19.8) 29 (24.2) 20 (27.4)
36~40 9(7.4) 8(6.7) 10 (13.7)
>41 10 (8.3) 4(3.3) 4(5.5)
30.01£5.79 28.72£475 30.48+5.52
Gender Male 2(1.7) 7(5.8) 1(1.4) 4.43 (.109)
Female 119 (98.3) 113 (94.2) 72(98.6)
Marital status Single 74 (61.2) 85 (70.8) 45 (61.6) 2.94 (.230)
Married 47 (38.8) 35(29.2) 28(38.4)
Religion Buddhist 23(19.0) 21(17.5) 10 (13.7) 7.53 (.480)
Christian 25(20.7) 33 (27.5) 15 (20.5)
Catholic 7(5.8) 6(5.0) 4(5.5)
None 63 (52.1) 53 (44.2) 43 (58.9)
Others 3(2.5) 7(5.8) 1(1.4)
Education Diploma 84 (69.4) 94 (78.3) 25 (34.2) 48.68 (<.001)
Bachelor 37(30.6) 25(20.8) 42 (57.5)
Master 0(0.0) 1(0.8) 6(8.2)
Position Staff 102 (84.3) 98 (81.7) 71(97.3) 10.01 (.007)
Charge 19 (15.7) 22 (18.3) 2(27)
Area of practice Medical unit 61 (50.4) 42(35.0) 41 (56.2) 9.83 (.007)
Surgical unit 60 (49.6) 78 (65.0) 32(43.8)
Total experience <1 13 (10.7) 17 (14.2) 5(6.8) 27.72 (.001)
(year) >1~<5 50 (41.3) 49 (40.8) 25 (34.2)
>5~<10 43 (35.5) 35(29.2) 15 (20.5)
>10~<15 9(7.4) 18 (15.0) 22(30.1)
>15 6(5.0) 1(0.8) 6(8.2)
(months) 72.87£52.95 68.03+£49 35 98.03+65.07
Current experience <1 31 (25.6) 27 (22.5) 5(6.8) 100.26 (< .001)
(year) >1~<5 79 (65.3) 62(51.7) 25 (34.2)
>5~<10 1109.1) 28(23.3) 16 (21.9)
>10 00.0) 3(2.5) 27(37.0)
(months) 31.57+24.15 46.47+36.58 93.72+60.79
Income 151~00 21(17.4) 31(25.8) 0(0.0) 143.33 (< .001)
(10,000 won) 201~250 82 (67.8) 52 (43.3) 10 (13.7)
251~300 17 (14.0) 33 (27.5) 32 (43.8)
>301 1(0.8) 4(3.3) 31 (42.5)

TR Yellr 9] 7he AT AR A BAlE =38
(p<.001), TtE QT3 259 BAE =64 (p<.001),
ARG AFEEBAE =55 (p<.001) 2 YERT]

& H Aoy o] 2ta T3 AR YA BAlE =43
(p<.001), 2t G833} ARl = r=70 (p <.001),
AR QAT FFE BAE r=.56 (p<.001) 2 YERT),

d
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Table 2. Comparison of Nursing Practice Environment, Professionalism, and Job Satisfaction according to Hospital Size (N=314)

. Small Medium Large
Variables hospital® hospital” hospital® F P Tukey
M=SD M=SD M=SD

Nursing practice environment 2.12+0.50 2.45+0.42 2.36+0.36 17.30 < .001 a<b,c
Nursing participation in hospital affairs 2.04%0.55 2.34+0.53 2.18+0.46 10.11 <.001 a<b
Nursing foundations for quality of care 2.13£0.56 2.61£0.46 2.66+0.38 39.60 <.001 a<b,c
Nurse manager ability, leadership, and 2.43+0.60 2.63+0.49 2.55+0.46 4.20 016 a<b

support of nurses

Staffing and resource adequacy 1.83+0.53 1.99+051 1.91+0.52 274 066 a,c<b
Collegial nurse-physician relations 2.23%0.68 2.57%0.56 2.15+0.57 1439  <.001

Professionalism 3.05%+0.32 3.11+0.32 3.15%+0.32 2.06 129
Professional organization 2.32%0.52 2.46+0.48 2.62+0.51 8.00 <.001 a<c
Public service 3.40+0.57 3.44%0.52 3.37%0.55 0.40 073
Autonomy 3.11£0.57 3.13£0.46 3.29%0.50 3.17 043 a<c
Self-regulation 3.44+0.52 3.39%+0.49 3.32%+0.55 1.09 339
Sense of calling 3.00%0.63 3.15+0.56 3.13£0.59 215 118

Job satisfaction 2.85+0.39 2.97%0.35 2.86*0.31 3.83 023 a<b
Task requirements 255+0.51 2.47+0.55 221+0.56 9.42 <001 a,b>c
Interaction 3.59%0.67 3.524+0.56 3.60+0.52 0.64 526
Organizational policies 2.45%0.58 2.71£0.55 2.47%0.50 8.11 <.001 a,c<b
Autonomy 2.95+0.53 3.01+0.47 2.85%0.44 2,57 078
Professional status 3.24+0.60 3474051 3.33+0.53 5.05 007 a<b
Pay 2.21£0.67 2.441+0.64 2.58+0.46 8.90 <.001 a<b,c

Table 3. Correlation among Nursing Practice Environment, Professionalism, and Job Satisfaction according to Hospital Size (N=314)

Nursing practice environment Professionalism Job satisfaction
Hospital size Variables
r (p) r(p) r(p)
Small sized Nursing practice environment 1
Professionalism 42 (<.001) 1
Job satisfaction 77 (<.001) 49 (<.001) 1
Medium sized  Nursing practice environment 1
Professionalism .38 (<.001) 1
Job satisfaction 64 (< .001) 55 (< .001) 1
Large sized Nursing practice environment 1
Professionalism 43 (<.001) 1
Job satisfaction .70 (<.001) 56 (<.001) 1
o, 49, 254, F QA W Y R, A HEE etk WATREE A, 299 9s 2 de) 39
o}& Adrgrol Eeksto] B4 TEAFB7EH 4 Bewot AEAYAN IS mAlE
B AZAYAE g ARY e &AYPAF= Aow yeston, 2y dolA o 24%, TFH A oF
97.37, p<.001), TFEAF=14.25, p<.001), HFBL (F=  19%= A8staL Ut HFH L] 4+ N5 d7873% %
14.23, p<.00D)olM 25 A3 Ao 2 eyttt 2ty Aol AEA Al 932 viA= Aoz eyt o]
e mE PUTFRN AEHYAe] FFL A= Ao B 5 oF 2802 st glgleh
2 Uepgar, A Al tig e v el mEst Al AR etk 31 R Ee AP A(F=101.07,

+ 2FYY B=44 (=552, p<.001), TFHY B=235 p<.001), SHHAF=64.71, p<.001), tHFHHA
(t=4.22, p<.001), NFHY B=42 (t=4.24, p<.00DEZ Y}  p<.001)oM BF A3 Ao T Uepygt}t BE HAdTE
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Table 4. Influence of Nursing practice environment on Professionalism, and Job satisfaction according to Differences in Hospital

size (N=314)
Dependent S 3 2
variables Hospital size  Independent variables B t P F P R VIE
Professionalism  Small sized Nursing practice environment 44 552  <.001 9737 <.001 24 1.00
Income .26 327 .001
Medium sized Nursing practice environment 35 422 <001 1425 <001 19 1.00
Income 22 2.67 .009
Large sized Nursing practice environment 42 424 <001 1423 <.001 28 1.01
Total experience 32 3.21 .002
Job satisfaction ~ Small sized Nursing practice environment .69 1122 <.001 101.07 <.001 .63 1.21
Professionalism 19 3.16 .002
Medium sized Nursing practice environment .50 733 <001 6471 <001 52 1.17
Professionalism 35 521 <.001
Large sized Nursing practice environment .56 656 <.001 4696 <.001 57 1.22

Professionalism

31 3.62 .001
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Ade 288 B=.09 (=11.22, p<.001), TIHH B=
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Aol oJal 29 oF63%, TFHY ok 52%, thEF
57%7} A 8=},

2010)4
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