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A Review of Research on Self-leadership in Nurses'

Won, Hyo Jin'

- Cho, Sung Hyun®
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Purpose: The purpose of this study was to review journal articles, master's theses, and doctoral dissertations on
self-leadership in nurses in order to identify overall trends in nursing self-leadership and to suggest strategies to im-
prove self-leadership. Methods: Twenty-six papers on self-leadership in nurses were reviewed. Results: These pa-
pers were journal articles, master's theses, and doctoral dissertations regarding nurses who worked in general hospi-
tals, university hospitals, and public health centers. Self-leadership was measured by using instruments developed
by Manz (1983), Prussia, Anderson, & Manz (1998), and Houghton & Neck (2002). The instrument was composed
of 18 items, with a 5-point Likert scale developed by Manz (1983) and modified by Kim (2002). Nurses’ self-leadership
was found to be related to job satisfaction, organizational commitment, nursing performance, and citizenship
behavior. General characteristics of nurses, including age, education, marital status, position, and career, were also
associated with self-leadership. Conclusion: The study findings provide data on recent trends in nurses' self-
leadership. These results serve as basic data to provide a standard for developing self-leadership and indicate direc-

tions for further research.
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Table 2. Types and Location of Hospitals in Articles by Year (N=26)
2012 2011 2010 2009 2007 2006 2005 2003 Total
Types & location
n® n@® n® 0@ 0% 0@ 0% 0% n (%)
Type of University 4 5 1 7 2 2 2 2 25
hospitals (3.3) (4.2) 0.8) (5.8 1.7) 1.7) 1.7) @.7) (20.8)
General 13 3 5 14 22 10 67
(10.8) (2.5) (4.2) 117 (183) (8.3 (55.8)
Public health center 28 28
(23.3) (23.3)
Location of  Seoul-Incheon-Gyeonggi 10 34 5 11 2 2 2 66
hospitals province 83 (283 (4.2 ©.2) 1.7) 1.7) 1.7) (55.0)
Gyeongsang province 7 9 1 17
(5.8) (7.5) 0.8) (14.2)
Not reported 2 1 1 23 10 37
1.7) 0.8) 0.8) (19.2) 8.3 (30.8)
Total 17 36 6 21 24 12 2 2 120
(14.2)  (30.0) (5.0) (175 (20,00  (10.0) 1.7) 1.7)  (100.0)
A st EQARG el o] £3 @ wEo] 1938 4. MmalCiAln BEE HALQ
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Table 4. General Characteristics related to Self-leadership (N=26)
General Articles
o Important results
characteristics n (%) Author (year)
Age 10 (38.5) Jung (2012), Seo (2012), Min et al. (2011), Higher age revealed higher S-L
Kang et al. (2010), Kang et al (2009),
Kim (2009), Min et al. (2009), Kim (2007),
Kim & Kwak (2006), Seomun (2005)
1.8 Lee (2010) Age 30s had the highest S-L
1.8 Lee (2007) Age 40s had the highest S-L
Education 15 (57.7) Im (2012), Jung (2012), Seo (2012), Higher education revealed higher S-L

Marital status

Position

Career

No difference

No comments

Min et al. (2011), Kang et al. (2010),

Lee (2010), Lee (2010), Kim (2009),

Min et al, (2009), Kim (2007), Park (2007),
Kim & Kwak (2000), Seomun et al, (2000),
Seomun (2005), Cho (2003)

1(3.8) Lee (2007)

8(30.8) Im (2012), Jung (2012), Min et al. (2011),

Kang et al. (2010), Kang et al (2009), Lee (2007),

Kim (2007), Kim & Kwak (2006)

8 (30.8) Im (2012), Min et al. (2011), Min et al. (2009),
Kang et al. (2009), Kim (2009), Lee (2007),
Kim (2007), Park (2007)

1(3.8) Seomun (2005)

14 (53.8) Jung (2012), Min et al. (2011), Lee (2010),
Lee (2010), Kang et al. (2010),

Min et al. (2009), Kang et al. (2009), Kim (2009),

Kim et al. (2007), Lee (2007),
Kim (2007), Park (2007), Seomun et al. (2006),
Cho (2003)

1(3.8) Seo (2012)

1(3.8) Kim & Hong (2007)
7(269)  Lee (2012), Hong (2011), Im (2011),

Kim et al. (2011), Kim (2011), Kim & Lee (2009),

Park (2009)

Diploma education revealed higher S-L
than bachelor

Married status revealed higher S-L than
single

Head nurse revealed higher S-L than
clinical nurse

Clinical nurse revealed higher S-L than
head nurse

Long career revealed higher S-L

Less than 1 year revealed higher S-L
than 2-3 years

S-L=self-leadership.
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Table 5. Factors correlated with Self-leadership

N
ox
rel

(N=26)

Articles
Related variables

Direction of correlation with

0 0 At (ea) self-leadership
Job satisfaction 10 (38.5) Im (2012), Jung (2012), Lee (2010), Higher S-L, higher job satisfaction
Kang et al. (2010), Kang et al. (2009), (positive correlation)
Kim & Lee (2009), Lee (2007), Kim & Hong (2007),
Seomun (2005), Cho (2003)
Organizational 4(15.4) Im (2012), Min et al. (2011), Kang et al. (2010), Higher S-L, higher organizational
commitment Park (2007) commitment (positive correlation)
Nursing 5(19.2) Im (2011), Lee (2010), Park (2007), Higher S-L, higher nursing
performance Seomun et al, (2006), Cho (2003) performance (positive correlation)
1(3.8) Min et al. (2009) Moderating effect of S-L between
self-image and work performance
Citizenship 3(11.5) Im (2012), Park (2009), Lee (2007) S-L affected citizenship behavior
behavior (positive correlation)
Innovative 2@7.7) Lee (2012), Kim (2011) S-L related to innovative behavior
behavior (positive correlation)
Nursing informatics 2(7.7) Kim (2009), Kim et al. (2007) S-L related to nursing informatics
competency competency (positive correlation)
Job stress 2(7.7) Kim & Lee (2009), Kim & Hong (2007) Higher S-L, lower job stress
(negative correlation)
S-L=self-leadership.
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