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Factors Influencing Happiness Index of Hospital Nurses

Nam, Moon Hee - Kwon, Young Chae

Department of Nursing, Kaya University, Gimhae, Korea

Purpose: This study was conducted to provide basic data on the nursing Happiness Index and identify factors influ-
encing nurses by describing their perception of lifestyle, health behavior, nursing professionalism, Happiness Index,
and turnover intention. Methods: On July 2012, 700 nurses from 10 general hospitals were surveyed, but 23 were
omitted due to missing or incomplete data. The focus of this study was the Organization for Economic Co-operation
and Development (OECD) Happiness Index, consisting of 11 OECD identified topics concerning living conditions
and quality of life. Data were analyzed using x*-tests, t-test, ANOVA, Pearson correlation coefficients and multiple
regression with SPSS/WINdow 14.0. Results: Mean score for nurses' Happiness Index was 3.03 on a scale of 5.
There were significant differences on the Happiness Index for the following: age, marriage, children, education, posi-
tion, work experience, wages, number of beds, medical institution, health behavior, weight, and meal patterns. There
was a positive correlation between the happiness index and nursing professionalism but a negative correlation be-
tween the happiness index and turnover intention. Conclusion: Results indicate that factors influencing happiness
are autonomy, sense of calling and turnover intention suggesting the need to improve nursing professionalism for
a life of happiness among hospital nurses.
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Table 1. General Characteristic and Health Behaviors of Participants (N=67T7)
Characteristics Categories n (%) Health behaviors Categories n (%)
Age (year) <25 239 (35.3) Smoking experience Yes 13(1.9)

M=*SD=29.77%7.24 25-30 203 (30.0) No 664 (98.1)
30-40 156 (23.0)
241 79 UL7) Ajeohol Yes 238 (35.2)
Religion Yes 363 (53.6) No 439 (64.8)
No 314 (46.4)
Marital status Single 441 65.1) Self-rated weight Low’ 59 (8.7)
Maiad 236 (34 Average 428 (63.2)
arrie 36 34.9) Obese 190 (28.1)
Children Yes 185 (27.3)
No 492 (72.7) Body Mass Index (BMI) <185 90 (13.3)
v 276 (40.8) M=£SD=20.99+£2 42 18.5~25.0 530 (78.3)
Duty to support s e Range=15.8~29.3 >25.0 40 (5.9)
family No 401(59.2) Missing 17 (2.5)
Education College (3 yn) 468 (69.1) .
Bachelor (4 yr) 187 (27.6) Exercise Yes 149 (22.0)
Graduate School 22(3.2) No 525 (77.3)
Position Acting 525(77.3) Sleep (hours) <6 327 (48.3)
Charge 83(12.3) M=*SD=6.65+1.26 7~8 319 (47.1)
Head 71(10.5) Range=3~12 >9 31 (4.6)
Length of clinical <5 385 (56.9)
expetience (year) 5-10 161 (23.8) Breakfast Yes 137 (20.2)
M=£SD=657+637 10-20 98 (14.5) No 540 (79.8)
>21 33 (4.9)
Regular meals Yes 109 (16.2)
Shift work No 192 (28.4) No 568 (83.8)
Yes 485 (71.6)
Career choice Aptitude and serve 213 (31.5) Food form Carnivores 183 (27.0)
motivation Recommendation from others 218 (32.2) Average 426 (62.9)
Employment guarantee 222 (32.8) Vegetarian 68 (10.0)
Etc. 24 (3.5)
Chronic diseases Yes 83 (12.3)
Monthly wage <200 256 (37.8) No 594 (87.7)
(10,000 won)) 201~250 321 (47.4)
251~300 72(10.6) Disease names Pulmonary disease and 15 (18.0)
33;;%50 g g;i tuberculosis 14 (16.8)
= : Gastritis
i 200-300 172 (25.4) Thyroid disease 13 (15.0)
301-400 238 (35.2) Herniated disc 13 (15.0)
401-500 191 (18.2) HT and heart disease 13 (15.6)
>501 76 (11.2) Etc. 15 (18.0)

HT=hypertension,

o] ol 351%4) olgo] 30094 ofsh ek 5k, 501
2 o]go] 301~4007 Hek esket. thake] Bt

273 e ol ;b2 R Fof gk xfo| & Hol= 5L ATA
E(F=3.40, p=.034), o}32A} f-5(F=-2.51, p=.012), 2|
Aol THAAN(F=-2.04, p=.042) 02 Yelyt}. ool T3k A}
T EEH AFAH =T A o) AY RS Aol gt
787 vRk A nvt JEXF7L =90l oA A E I
AL HAS AU AR A 0 & sl gl BEA]
F7F =QTH(Table 3).
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Table 2. Degree of Happiness Index, Nursing Professionalism,

Turnover Intention (N=67T7)
Variables M=SD Range
Happiness Index 3.03+0.49 1~5

Housing 3.19+0.84
Income 2.66+0.81
Jobs 2.71+0.83
Community 3.13£0.67
Education 3.02+0.72
Environment 3.03%+0.76
Civic engagement 2.91+0.68
Health 3.17£0.83
Life satisfaction 3.32+0.78
Safety 3.25+0.82
Work-life balance 2.98+0.81
Nursing professionalism 3.09£0.25 1~5
Professional organization (5) 2.58%0.40
Pubic service (5) 3.24+0.41
Autonomy (5) 3.041+0.42
Self-regulation (5) 3.3310.45
Sense of calling (5) 3.25+0.49
Turnover intention (6) 3.354+0.60 1~5

R 7HQ1A 219 APA 2%1E Al ¥ F A 59

9o, oA £8 S Folal Bl vl gt

9 PRl HARE ek BEEAA, %&‘l% ek

Cige S e Rl é—J Al 3k (tolerence)= 0.18~

0.902.2 0.1 o4 I%E}‘)a‘g% —E’&%’&E’JZP(VIF)J_ 111

~5.53% BAI= loich, olE BA oA 22t BAH o 7 &
o3t ks E3kete] SHHFR oL, AE, A, o
5, AT, o AL A 2L A9, A9, %104
+ tH ¥ A 2lehe] 74183 ﬁ} FEA| g it
glet7] $lstod A 891, HdA 22, A2 7-!
8205 A BlAEA o= *‘f\]d A 7HIA als

12 4.9%, 247 21& F7F Fe B 2= 7.9%,
A3t 9l o]Z] o ﬁé 32 29.9%94 FY
Ho 3HE
3) B 2|27} 559@.(3 42, p<.001), 247% °1]A1t 300~
400973 HT Ao PEAFTL FoH(B=-04, p<
001), 3GAllXE Aol gk Aneol2o] H=E5E(B=
28, p<.001), o] A =7} Y55 (B=-.19, p<.001), A&
Aol EE&FE(B=.19, p<.001) FEAIT} =& Ao
ERgth(Table 5).
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Table 3. Difference in Variables according to General Characteristics (N=677)
Happiness Index
Variables Categories torF (
92
M=SD Scheffé
Characteristic Age (year) < 25”I 3.03+0.48 6.09 (<.001)
25~30" 2.95+0.49 a,b,c<d
5O~4(I)( 3.03+£0.45
>41° 3.24%0.53
Religion Yes 3.05£0.48 0.99 (.325)
No 3.01£0.50
Marital status Single 2.99+0.48 -2.75 (.010)
Married 3.10%+0.50
Children Yes 3.11£0.53 -2.50 (.013)
No 3.00£0.47
Duty to support family Yes 3.05+£0.50 0.98 (.327)
No 3.01£0.48
Education College (3yr)* 3.010.47 9.25 (< .001)
Bachelor (4yr)” 3.0240.50 a,b<c
Graduate School® 3.47+0.69
Position Acting’ 3.00+0.48 7.80 (<.001)
Charge” 3.060.48 a,b<c
Head" 3.24%+0.55
Length of clinical experience <5 . 3.00+0.49 9.52 (<.001)
(year) 5~10 2.98+0.47 a,b<d
10~20° 3.13%0.45
>21d 3.29%0.64
Shift work No 3.07%0.52 1.39 (.165)
Yes 3.01%£0.48
Career choice motivation Aptitude and serve 3.08%+0.52 2.35 (.710)
Recommendation from others 3.05+0.50
Employment guarantee 2.97+0.45
Etc. 2.94%0.60
Monthly wage (10,000 won) < 200" 3.02+0.47 5.08 (<.001)
201~250" 2994048 a,b,c<e
251~30° 3.10+0.46
301~350 3.224+0.55
>351 3.54+0.79
Number of beds 200~300" 3.11+0.49 5.04 (.002)
301~400" 2.95+0.46 b<d
401*‘55)0L 3.01£0.48
>501 3.15%+0.58
Health behaviors Smoking experience Yes 3.03+0.48 -0.06 (.954)
No 3.04%£0.79
Alcohol Yes 3.00%0.51 1.04 (.300)
No 3.00£0.51
Self-rated weight Low 3.02+0.51 3.40 (.034)
Average 3.05%£0.48
Obese 295+0.51
BMI <185 3.00+0.52 0.29 (.750)
18.5~25.0 3.04%+0.49
=250 3.001+0.49
Exercise Yes 3.0940.49 1.61 (.107)
No 3.02£0.49
Sleep (hours) <6 2.99+£0.53 1.92 (.148)
7-8 3.06 (0.45
=9 3.11 (0.42
Breakfast Yes 3.12+0.45 -2.51 (.012)
No 3.01£0.50
Regular Meals Yes 3.12+0.42 -2.04 (.042)
No 3.01+0.49
Chronic diseases Yes 2.99+0.54 -0.09 (.490)
No 3.03+£0.48
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Table 4. Correlations among Variable (N=677)

Happiness Index

Characteristics

r (p)
Nursing professionalism 44 (<0.01)
Professional organization 21(<0.01)
Pubic service 13 (<0.01)
Autonomy 22 (<0.01)
Self-regulation .25 (<0.01)
Sense of calling 43 (<0.01)
Turnover intention -39 (<0.01)
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Table 5. Factor of affecting Happiness Index (N=677)
Modell Model2 Model3
Characteristics Categories
B ® P B P B® 2
Effect of Age 01(0.000 951 -04(-0.40) 687  -.04(-1.30) 195
personal factors
Marital status Single 04 (0.60) 550 .04 (0.62) .04 (0.58) 565
Married
537
Children No 01(0.17) .860 -.01 (-0.08) 940 -.03 (-0.52) .603
Yes
Education College (3yr) .01(0.10) 919 -01(-028) 779 -.01(-0.18) 8560
Bachelor (4yr) 42 (3.69)  .000 12 (1.360) 175 .08 (0.65) 516
Graduate
Self-rated weight ~ Low -09(-1.28) 200 -.11 (-1.40) -.09 (-1.40) 1601
Average 030029 775 .02 (0.29) 145 .02 (0.30) 723
Obese 771
Breakfast No 09 (1.41) 158 160 .09 (1.58) 115
Yes 11 (1.41)
Regular Meals No 03(047) 641 .04 (0.51) 611 .02(0.29) 775
Yes
Effect of Position Acting .08 (1.10) 274 .04 (0.70) 483
occupational Charge .16 (1.55) 121 .04 (0.40) .087
factors Head
Length of clinical <5 -02(-034) 735 -.01(-0.19) 849
experience 5-10 .01 (0.12) 905 .01 (0.05) 958
(year) 10-20 -09(-0560) 575  -12(-0.84) 399
>21
Average salary <200 -06(-137) 171  -.03(-0.80) 424
(10,000 won) 201~250 -03(:039) 696 -04(047) 638
251~300 .08 (0.53) 594 .02 (0.11) 912
301~350 .25 (1.07) .284 .16 (0.78) 4360
>351
Number of beds 200~300 -16(-3.20) <.001  -.05(-1.10) 270
301~400 -.09 (-1.69) .091 -.06 (-1.33) 185
401~500 -.01 (-0.06) 949 -.04 (-0.56) 578
>501
Nursing Professional organization .08 (1.84) .066
professionalism  Pubic service -.01 (-0.32) T47
Autonomy 18(4.32)  <.001
Self-regulation .09 (1.91) 057
Sense of calling 28(7.32) <.001
Turnover intention -19 (-5.74) <.001
F (p) 3.796 (< .001) 2,681 (<.001) 10.252 (< .001)
R’ 049 079 299
Aol ol S Frhe A58 AL e AE 1, PEsA e AEARE ol Aol ok 8 4 glom,

A AR 0] QTR 715 AFfAe) Age]
Y-S 7bA @ aglolel & 4 ik i, S 2] iy
Qb5 A}t Han 5(201009) 4ol 2508294 o]

.\
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