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Abstract

Purpose: The purpose of this study was to investigate differences in professionalism,
organizational citizenship behavior and psychological ownership between nurses and
nurse officers, Method: A cross-sectional survey was conducted with 1017 hospital
nurses and military nurse officers, The instruments used were the Korean Version of
Hall's Professionalism Inventory’ modified by Baek (2007), Organizational Citizenship
Behavior Qquestionnaire(OCBQ) modified by Lee (2006), and the Psychological Ownership
Inventory’ developed by Van Dyne and Pierce (2004). Results: The average score for
military nurse officers professionalism was 3,15, for organizational citizenship behavior,
was 343 and for psychological ownership, 364, These scores were higher than the
scores for hospital nurses, There were significant positive correlations between the
variables(r= 47~ 581, p{.001). Conclusion: The results of this study indicate an affirmable
outcome and that the significant variables affected levels of Professionalism,
Organizational citizenship behavior, and Psychological ownership, So in order to improve
the level of variables, there is a need to consider strategies related to organization, work
environment and conceptualization as related to the variables,
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(Table 1) The General Characteristics of Participants (N=1017)
Military
Characteristics Gricaics Hospital Nurses (n=541) Nurse Officers 2t P
(n=476)
n(%) n(%)
Female 534(98.7) 442(92.9)
Gender Male 71.3) 34(7 1) 22,390 {001
<30 years 334(61.7) 401(84.2)
31~40 years 141(26.1) 62(13.0)
Age >41 years 66(12.2) 132.7) 68.534 (001
Mean+SD (years) 3122+7 32 27 62+4 18
Marital Single 358(66.2) 363(76.3)
status Married 183(33.8) 113(23.7) 12485 (001
- Yes 278(51.4) 319(67.0)
Religion No 263(48.6) 157(33.0) 25516 €.001
College 313(57.9) 4(0.8)
Education University 152(28 1) 433(91.0) 45749 €.001
Graduate school 74(14 1) 39(8.2)
( 5 years 43(7.9) 85(17.9)
. 5~10 years 205(37.9) 253(53.2)
Work-period Y10 years 151(27.9) 100(21.0) 80.448 (001
Mean+SD (Months) 96.23+88.75 51,05+49 62
. Ward 49391 1) 44092 4)
Work' unit Others 488.9) 36(7.6) 573 261
Professional Yes 204(37.7) 147(30.9)
society No 337(62.3) 329(69.1) 549 0.10
Reason for Aptitude, Advice 435(80 4) 390(81.9)
becoming 385 295
a nurse Others 106(19.6) 86(18.1)
High 233(43.1) 279(58.6)
Job Medium 245(45 3) 154(32.3)
satisfaction Low 63(11.6) 43(9.1) 80.448 (001
Mean+SD 333+74 357+83
Favorable 189(34.9) 288(60.5)
Others’ attitude Medium 258(47.7) 171(35.9)
to nurses Defiant 94(17 4) 17(3.6) 80.448 (001
Mean+SD 316+ 77 3.61+.63
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(Table 2) Professionalism, Organizational Citizenshjp Behavior, Psychological Ownership of Participants (N=1,017)
Hospital Nurses Military Nurse
Variables(number of item) (n=541) Officers (n=476) F p 7
Mean=SD Mean=SD

Professionalism Professiona| 2,575+ 45 2577+43 2449 (001 190
organization (5)
Public service (5) 3.30+.47 3.16+ 51 1.331 (026 113
Autonomy (5) 32147 3.25+.49 1,741 {001 143
Self-regulation (5) 3.38+.44 3.48+.48 1457 005 123
Sense of the field (5) 3,25+ 52 328+ 52 2104 (.001 168
Total (25) 3.14+28 3.15+ 31 2412 (001 188

Organizational Altruism (6) 3.36+.45 3.48+ 41 2774 (.001 210

Citizenship Loyalty (6) 3.25+.47 3.49+ 44 3.768 {.001 266

Behavior Self-development (6) 3.09+ 51 346+ 47 3584 ¢.001 256
Relationship-oriented (5) 2.87+.58 3.23+.54 4177 (.001 301
Total( 23) 3.15+.40 3.43+38 5106 {,001 329

Psychological Ownership (7) 3.41+ 67 3.64+ 96 2 857 (001 215

(Table 3) The Correlation of Professionalism, Organizational Citizenship Behavior, Psychological Ownership of Hospital Nurses and

Military Nurse Officers (N=1017)
Professionalism Organizational .C|t|zensh|p Psychologlc
Behavior Ownership
. Military Nurse . Military Nurse . Military Nurse
Hospital Nurses Officers Hospital Nurses Officers Hospital Nurses Officers

Professionalism 1 1
Organizational - -
Citizenship Behavior A91 AT ! !
Psychological Ownership b1 51 581 58 1 1
* p(.001
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(Table 4) Differences in Professionalism, Organizational Citizenship Behavior and Psychological Ownership according to General

Characteristics of Hospital Nurses (N=541)
Professionalism Organizational Psychological
Characteristic Citizenship Behavior Ownership
M=+(SD) t/F M=+(SD) t/F M=+(SD) t/F
Female 3.14+ 28 3.15+.40 341+ 67
Gender Male 319+ 22 d 317+26 112 3.53+.40 47
<30 years® 3.07+£23 » 3.03+34 o 3.25+ 61 o
Age 31~40 years” 3.17+.29 :‘(‘ffi 3,19+ 37 ifff; 3,45+ 60 th?fi
>41 years’ 3.40+ 30 3.64+ 36 413+ 58
Marital Single 3.10+ 24 3.07+35 - 3.29+ 61 "
status Married 324+ 32 523 3.32+ 44 6.73 3,64+ 70 5.72
- Yes 3.18+ 29 . 322+ 43 o 350+ 72 .
Religion No 3.11+.26 8.050 3,08+.35 4.090 3,32+ 59 8.182
College® 3.10+.26 " 3.08+.36 o 3.36+.62 o
Education Universityb 3.13+27 2;57((3:8+ 3.09+.35 18563:6+ 3.30+.69 ;75521
Graduate school® 3.33+.30 ' 3.54+ 45 ’ 3.81£.69 ’
(5 years® 3.08+.23 . 3.03+.33 . 331+.60 .
We(::)( y 5-10 years® 3.10+.25 ?&i 3,08+ .35 205521 3.19:+ 64 i2b4<i5+
P »10 years® 3.29+ 31 : 3.44+ 41 : 3.81+ .64 :
Work Ward 3.14+ 28 3.14+39 . 3.39+ 66
unit Others 3.19+ 29 1238 3.28+ 47 2.068 3,566+ 73 1526
Professional Yes 3.20+.30 " 3.24+ 43 " 3.54+70 -
society No 311t 25 3.697 3.10+ 36 8.9%2 3.34+ 63 3.283
Reasons for Aptitude, Advice 3.16+.27 . 3.16+.40 3.47+ 63 -
becoming a nurse Others 3.05+.29 A3 3.12+.40 225 3.14£75 2]
Low? 289+ 27 " 2.88+38 . 2.97+63 o
igﬁsfacﬂon Medium® 3.10+21 gibgfi 3.05+32 21&7& 3,25+ 54 :E<351<0<?+
High® 3.26+ 28 3.32+ 40 3.69+ 68
L Defiant® 3.00+.25 . 2,98+ 37 . 3.18+.62 .
gthfgfsezﬁ't“des Medium” 3.12+.26 iff?i 312+ 21 ;3£?§+ 3.34+ 60 ;ngi
Favorable® 3,24+ 28 3.28+ 33 3,62+ 72

* pC001, * p(.05, + Scheffe method Post Hoc Test p{.05
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(Table 5) Difference in Professionalism, Organizational Citizenship Behavior and Psychological Ownershjp according to General

Characteristics of Military Nurses Officers (N=541)
Professionalism Organizational Psychological
Characteristic Citizenship Behavior Ownership
M=+(SD) t/F M=+(SD) t/F M=+(SD) t/F
Female 3.16+ 31 3.43+.36 3.65+,68
Gender Male 331432 1.438 3,39+ 52 874 3,48+ 84 1119
< 30years” 3.12+29 " 3.38+.36 " 3.58+.68 -
Age 31~40years® 3.25+33 ;?t? ii 3.60+.36 i(zt? (8(1 3.87+.67 131 (Ilj ?;
>41years’ 3.14+ 31 3.88+26 430+ .46 ’
Marital Single 3.13+.30 . 3.40+.37 ; 3.61+.69
status Married 321+32 231 3.52+.39 2.867 3.72+.69 1426
. Yes 3.17+.30 . 3.43+38 3.66+.68
Religion No 3.10+.33 2.304 341437 129 3,50+ 71 1110
College® 3.06+17 . 3.53+ 52 . 3.64+.63 .
Education Universityb 3.13+.31 E?ji 3.39+ 37 15 (1054: 3.60+.69 i?gi
Graduate school® 3.33+.30 3.70+£.35 3,98+ 64
(5 years® 3.11+29 » 3.39+38 " 3.61+,69 "
We?ir: q 5~10 years® 3.16+.32 ;255<7Cg+ 3.41+29 ;9&?:5* 3.56+ .68 aSlj ?é
P »10 years® 3.38+ 37 ' 3.77+.39 ' 4,07+ 61 '
Work Ward 3.13+.30 " 3.40+ 37 - 3.61+.68 .
unit Others 3.33+37 3.704 3.76+.35 5.773 3.99+ 71 3.074
: : Yes 3.23+ 31 " 3.55+.36 . 3.79+.64 .
Professional society No 312+ 29 3.586 3,37+ 37 4889 357+ 70 3.341
Reasons for Aptitude, Advice 3.16+.31 3.44+ 38 3.68+69 .
becoming a nurse Others 3.09+.30 1935 3.30+.36 1.733 3.45+ 67 2.743
Low? 291+ .30 " 3.26+.49 » 3.12+94 »
i:tk;sfaction Medium® 3.03+.26 1252251 327+34 3@1155(204+ 3.30+.60 ?&ii
High® 3.24+ 29 ' 3.53+34 ' 3.90+ 55 '
R Defiant® 3.00+.24 " 3.35+.40 " 3.47+84 -
gthifsezﬁ't“des Medium® 3.04+27 23058(008+ 3.34+39 ;g zi 33774 232 sz
Favorable® 3.22+ 31 ' 3.48+ .36 ' 3.80+.60

* p(001, * p(05 + Scheffé method Post Hoc Test p(.05
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