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Abstract

Purpose: In this study, we examined the differences and relationship between teaching
style of preceptors, and personality, nursing performance, and organizational socialization
of new nurses, Methods: The participants were 118 new nurses, The data collected
from March to May 2011 were analyzed using descriptive statistics, ANOVA, and
Pearson correlation coefficients, Results: Teaching style of preceptors was most
frequently judgement-initiative, and personality of new nurses was most frequently
extraversion, Nursing performance (3.05+.59) and organizational socialization (3.05+ 59) of
new nurses were at an average level, Nursing performance and organizational
socialization of new nurses were not significantly different according to teaching style of
preceptors,  Significant  correlations were found between personality and nursing
performance, and between personality and organizational socialization, Conclusion: These
findings indicate that changes in perceived teaching style of preceptors and personality
of new nurses may be necessary to increase efficiency of preceptorship related to
nursing performance and organizational socialization of new nurses, The above-mentioned
results should be reflected in the development of effective preceptor training programs,
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(Table 1) General Characteristics of Participants (N=118)
Characteristics Categories n(%) M=SD
Male 0(0)
Slrels Female 118(100.0)
Age (years) 23.2+1.33
. Junior college 74(62.7)
Education level Ui 4437 3)
. Unmarried 118(100.0)
Marital status Married 00)
- Yes 72(61.0)
Religion No 46(39.0)
Clinical career (months) 8.3+2.10
. General unit 84(71.2)
Work-unit Special unit 34(28 8)
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(Table 2) Degree of Teaching Style of Preceptors, Personality, Nursing Performance, and Organizational Socialization of New
Nurses (N=118)
Variables n(%) M+SD
Judgement-initiative 62(52.5)
: Perception-initiative 34(28.8)
IEESAITE S Judgement-support 12(10.2)
Perception-support 10(8.5)
Extraversion 3.40+ 46
Agreeableness 3.35+ 45
Personality Neuroticism 324+ 48
Conscientiousness 321£.33
Openness to experience 3.15+ 29
Nursing support 3.40+ 56
Communication and relationship 3.39+ 53
Nursing performance Ability and attitude 3.32+ 44
Nursing provided 3.30+.44
Total 3.33+.43
Organizational characteristics 3.55+ 71
Job performance 3.41+£.64
Professional identity 327+.70
Organizational Organizational committment 3.15+ 46
socialization Burnout 3.10=,53
Job satisfaction 2.87+.50
Personal characteristics 2,65+ 45
Total 3,13+ 34
(Table 3) Difference of Nursing Performance and Organizational Socialization of New Nurses according to Teaching Style of
Preceptors (N=118)
_— . Nursing performance Organizational socialization
Characteristics Categories n MZSD o M=SD Fo
Judgement-initiative 62 3.32+ 46 3.12+ 37
Teaching stvle Perception-initiative 34 3.31£.46 36 312+ 38 12
g sy Judgement-support 12 3.30+.27 (.782) 316+ 14 (.951)
Perception-support 10 3.46+ 27 317+ 20
3. Z2|ME{ X=RYH wE AFzZtSALY M Zto| A
ASURs T TEAS|5H9| X0]
AEEA] AAEA, 2EdRran 24088 A 3
Zeldel e ARfPol e At AEYRrde 5 o Jde BAde fod Ao WAS Btk-31,
AReR Folgk zfolE YElA FARKEF=.36, p=.782), * p=.001), 3HFFHelME A (=37, p.001)F A3 (r=30,
gAEl Y] AnfFol AA-AYPG.46+.27)Y o 2FEsA p=00D)E FAXCE fo FHAEE B, H5HE=.00,
o] 5gFrd Awrt P =A e e Ze]aE p=951), AAF=-07, p=.427), MNER(=05, p=.606) ZA
Asggel He Aiarel 2N Jre AR Hom felstx) el veharh
FIe Aolg UEhiA FEARKE=12, p=951), ZelAlEl] ARNEA] AASATH 2N A o] FRHe §
Asfdol AAANYGI7L00Y W ARkEAe 2 ARez foR B wiE Oﬂu} =28, p=.002). 53
3|3} A=7) 718 =A YERSTtH(Table 3). A= (=31, p{.001), Z(r=-.22, p=.016)7<] A3
e FAHLR FoJstAA, ﬁﬁVé(F.ll, p=.238), 244

4, AztzAlel 4ASY, ZtadF et =XAR[E

(r=.07, p=.457), JFA3 (=15, p=.117)

ro}rH(Table 4).
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(Table 4) Correlation for Personality, Nursing Performance,
and for Organizational Socialization of New

Nurses N=118)
Nursing Organizational
performance socialization
")
Personality .31(.001) .28(.002)
Conscientiousness .30(.001) 07(457)
Agreeableness .06(951) 1(.238)
Extraversion 37(¢.001) 10(.274)
Openness to experience .05(,606) 31(¢.001)
Neuroticism - 07(.427) -22(.016)
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