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Abstract

Purpose: This study was done to identify the relationship between transformational
leadership by head nurses and positive psychological capital, psychological well-being,
stress and somatization of staff nurses, Method: Participants in this study were 300
staff nurses in general hospitals located in G and B cities, Data were collected using
self-administered questionnaires and analyzed using SPSS Win 180 program. Result:
The major findings were as follows; 1) There were positive influences of transformational
leadership on positive psychological capital, psychological well-being, and a negative effect
on stress, 2) Positive psychological capital had a positive influence on psychological
well-being, and negative effects on stress and somatization, 3) In the analysis of the
mediating role of the positive psychological capital, transformational leadership was
shown to indirectly affect psychological well-being and stress through positive
psychological capital, Conclusions: These findings suggest that transformational
leadership has important influences on employees' psychological well-being and stress via
employees' positive psychological capital, To enhance psychological well-being and
reduce stress for nurses, it is important to develop not only the leadership of head
nurses but also the positive psychological capital of staff nurses,
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6.9%0°l °o]2%]=d|(Korean Institute of Hospital Management,
2010), A Fg FANA Aobdr] S WAz 2L Wz}
Aol gty gk 2pEstE AHl AR B EH, B
HE Sl diAste] &
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n & Jang, 2008), oEAMM|AE =FFFA

ek A% elde] § gl Base, Aol Axshe
| 2 w2 Ry we} Fasit 1 F gEze
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2}A8FaL 9J3l(Korean Health Industry Development Institute,
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o kg W= Ao g AEA JrhKim, Han, & Kim, 1999),
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471 gui F vk gui o8 Tl EFErHAchua &
Lussier, 2010), I % Bass (1985)7} ¥AAIZl HEZ gty
(transformational leadership)o] ZZ|FAUe] &F4F T
2Rl &el gk WS Y e diEAed Frii
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2 EhgE YBsen Qov du Jgel 24 2 gue

ok olle} 7h5e RoloMz #WEZ oy #dE dFE
o] #s| ZP¥ L YrkGardner, 2010; Kim, Park, Seomun,
& Lim, 2000). HZ £l 79 AFEdAM= o 27l
of 2% 4 d(well-being)& ABAIZ ALEo| WolAaL gl
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£ Trske Wil ek dTEe] g e Tl ARt
(Huh, 2009; Munir & Nielsen, 2009), o}2] HE 4o 34 xo]
AL AAHR AFATE ofF BE3 HAolrt A2 w=A
gatgloM= AT AHE T84 Ml (positive psychology)
o tigh A7l 2us] APEEX T84 A E Fiee
Eoll gk #Ailo] mopAa Utk olHd oA oAle <Rt
AAA, A A B AleA Vs ATES A 7N SR A
BA AL, wdk B2 SHE 2okl QoA ATt EkAbE Thst
A Yot FALEA Q1
AT BFE BAFH, Yoyt AR ALLE B3 Y]
< 7hssHA ste WEF iy Ade 749 =t
°

ki
2,
2
ey
)
2
o
2
>
ofr
Qo
£l
=
&
J_u
-0,
i

= =

st #HHo] 9J& Aow FZHth Chung, Park, Z Seo
A oA grus, 2484
[e]

S 2AARIYE e BAloM SRR i EdE 9
sy N
[}

5
Fl/r
¥
i
o
2
i
=2
>
23

e vk Qv SRR L s gFE T QoA A
e wgos Hp galHos g Aoy o= duRkzAL
o FAEE #H2APIA sAEe wde=A s A,
AeElH el dF%E £ AR Almdr webd 2 AT A
= Wg3 2uile]l 79 A=A Al el vAE A
ARl It ohde}, SAA Ae dHE F =F
T ARl mAE AR EdE e

SN X| 18(2), 20124 6&




168 olo|g - ZAst

E oogte] B QuiztaAly) RZEle S7tEAle] HEH
Akl 4ai4 @9, i, A G A &
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AAE HE=E

Yo}
A, sy 2o, Al ohdd, 2Edx, AAE 2t 4
HAS ettt
AR, tsate] euiol ojld Feg | dniisAle
SRR, 2EUR, AA, A A JFE
AEA ohct,
3. 80 H9
D wgA ey Wey guie %L*é%%oﬂ Al 71
{TARe] e tér*és} a4y wde AAls

-\~_l
i
E
o

B AR Holel, AR Aelsh A4 A5 5o e
el s S el o 1 e Ak
2y 9 JJole] 878 FEA7EE P B Loy
T olth(Park, 1996). £ <AFoIAE Basse} Avolio (1990)9]
Multifactor Leadership Questionnaire (MLQ) Form-5XE Park
(1996)¢] ZtsAtel] BHA ARG =72 SAT H5E T

D IR BRI AEST, I, dure,
sue Bol o) AUon TAY G4 Adelr, 4Hsh 4T
<= &9 Q1Y A AR FeR Ao Eth(Luthans,
Avolio, Avey & Norman, 2007). ¥ <IG-9JA& Luthans %
(2007)0] A7|ES7E, 38, Jd#@Fe] 3EY 5 4712 AL

2 7]%— %—7&%2}%% 22 3%l 5 —r%*ﬁﬂ/\i 7H”‘§‘} *u‘ﬁl
'I:

3) Aeld A3 2 Ayl A e Aed b

M AEA gz HEld b Aetrdd, 384 o
J[AA/A, A&7, B gk Awie, ake] 54, Jiele A%
5 AA8A D Aol 2T hAaE RAE R, 1989),
B oAFoM= Ryff (1989)7F 7REHetal Kim, Kim % Cha

(20017} gh=elel] gHA| ®gh A3 =72 S H5E T
s},

() 2EdE: zEdsE AT} wee] ohz, AT
0 AT WE ARel W B Asages gelmd
(Lararus & Folkman, 1984), & 7oA += 004 107F4]¢] A
G TAE A PR 598 A4S Ba,

4) AAAH 77 B AFelMe AAF A3e st fE
AASE S48t AAIsE 7124 Welrt flFele AAE
e AL, 3 e FEshe @42 Aotk (Barsky
& Klerman, 1983). & 7oA+ Kim, Kim % Won (1984)9]
AzFet zke] A4l zIek ZAAKSCK-90-R) & Ham (2005)°] 1A
5 2L Aol A48T Axz +2 snjgey,
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1) BEA 2oy

WA oS 4871 Asf Basseh Avolio (199007} 319k
8l Multifactor Leadership Questionnaire (MLQ) Form-5X& 3
Z3ke] Park (1996)0] 7tsAte] BHAl 4 Hedt =75 AN
sttt Jlhelant 1288, ARAS 485F, EY i 45%
T F 08YoE 7= A, HE a2HA vk 1HMT
8w ¥ sH7AAY] 53 Likert HEolth 4 Jbs
s AA 208404 AL 100802 A7t 2555 izt
AP A4 F0EAtel WA dudel 8-S vhehih
B o AFEE Park (1996)9] AFo|A Cronbach's e= 91
o], B AFo|A]= Cronbach's a= 979]3]T},

SAAYARES =A37] 93] Luthans, Avolio, Avey %
Norman (2007)0] 7§38t
(PCQ)E Lee9} Choi (2010)7} dF=gle] FAA|A L BHA|
WORE STE ASSI  20he) B39 68 A 09
294 9 gARE e 3FF A 64 Liken
Amolt, 9HE Y= 3 8 1M GBAF F 3T A3

W s A AA 248NN AR 1447l

F7t 25 dutsAlY FANEAR] w2 AL oA
). Lee®} Choi (2010)¢] A-oll4 Cronbach's e=930]%]1,
ATl A= Cronbach's e= 92t}

Psychological Capital Questionnaire

e oo rJZi o

3) dlz|x kgt

Ryff (1989)7} 7Bl Kim 5(2001)0] k=0l @Al #ok
TS =72 ARSI & 18EFoT FAHIUL HE 2
22 ol 1M RE AL 28 sHE7AY 5 Az F
A 183l FHaL 903744 3@7}%}@. AT FE 149
A 18ZIA Y] S dghilet & FHE Atsils W He
7 EETE GRSt g e e AE onet
o}, Kim $(2001)¢] 937tellM Cronbach's e=860]9aL, £ AT
o]-+= Cronbach's a= 880]3IT}.

4) AER|A
FHH 2EH2E SAI] fate] AAA A Evisual
analogue scale: VAS)E ARE3ITh A2z AR = didA)
7 A Aple] 2Ed A AEE 10cme] FHA] Ad 2 E2F
o 10 (ZEHZE wi$ w=th), AY 94Fd 0 (ZEH2E v

2 »E
A gpetheletm Ae Aol VES EARES St Hwol

EZISALS] A2|X okdzt, AE A gl MA|El| Ojxj= g 169

ok g A e 2EHA ARE At VEAS &
DA AR ARAAE i Ao A, 24 01
o AT 10808 W47} ¥e5E 2B B8-S ofnjd,

A2 =A357] 3 T2 Kim 5(1984)0] A2k 71o]

ZAAHSCK-90-R) & Ham (2005)0] AA3} &ahak-s
dale] AbgE HAns Algslgth & 128w 7AW
T AE gk 1444 ol No}ﬂ- SH7HAS Likert2]
v AASEEY 3=
60-¥7HA] &A71s381H,
2173} z)\].ol wo] YeEPIGS omsttl. Ham
(2005)¢] o Oﬂ/\‘] Cronbach's  @=860]1aL, & AT-ol|x]9
Cronbach's a= 879]%It}.
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157t =297 =5 3]
oz wEseH, A4 F %‘%’—fﬂ@# Oﬂﬁlx}oﬂﬂl Ad Az
& 3 ol FiA
o Hstz -‘?‘—ﬁﬁ}ﬂ FeEe AEAt OiEi 25 Tk
€ A7 Ausy 7k 20119 29 1597 24 28U7H4)
T 32059 HEAE HHEB}OS{D} 3rEA e A% B
Ast AL AQJsla HE AT A8Z o]&E HEAE 30052
3]5EL 93.8%A.

of, m

5. RHE 24 9y

B AFx] £3E AEE SPSS/WIN 18,0 B/ ZT2Iade

ol-gste] HAFEA AzstHoH, AFA] A5 BA WL

ot At

AR, Ao dukd 543 WrEe] ARE dolrr] s
71ESAE B, A, Wig, Fd, TFA T2 7o
k.

A, SA=To A=A ASe] fdste] WAddy A
W (internal consistency reliability)?] Cronbach's @AlFE
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S AMe wivids SRR FEHTE MAE 9
AR, w8 Foi, AEd hdz, ZEd, AR 1k S Felskoit.
ABAE Fetslr] Yate] Pearson correlation coefficient
2 T3 AT Zdx
A, FsAte] 2ltiile]l ojmd HARE T3 dviltsAbe
TR, 2Eds, A2A, A g6l 9 1 1 AR Qe S
A eA Gotr7] HEH 3| AR S 335 A 1
Wl Sl M il el 3% B AT ke HE dEe 2791493, 26304 A
AR mAE JFe AFeeaL, 2@eME 54 BFo7t 44.7%2 7 Bokth AEe oAo] 98 TR ttrE
Mol W eiuile] F4usEl At 93, 3a) AAstgon, 718 A7t 9. etk P F
(Table 1) General Characteristics (N=300)
Characteristics Category n(%) M+SD
Age (years) 21-25 102(34.0)
26-30 134(447)
31-35 44(14.7) Az
36+ 20( 6.7)
Gender Male 4 (13
Female 296(98.7)
Marital status Unmarried 239(79.7)
Married 61(20.9)
Religion Protestant 72(24.0)
Catholic 28 (9.3)
Buddhist 43(14 3)
None 157(52.3)
Education level College 255(85.0)
University or higher 45(15.0)
Length of work experience as a nurse (years) “ 8(2.7)
1<-(3 86(28.7)
3<-(5 67(22.9) 8.12£92
>5 139(46.3)
Type of unit Medical unit 50(16.7)
Surgical unit 59(19.7)
Intensive Care Unit 21 (7.0)
Operation Room 33(11.0)
Neuropsychiatry unit 14 (4.7)
Neurological/Pediatric unit 34(11.0)
Emergency Room 35(11.7)
Obstetrics & Gynecology 30(10.0)
Others 24 (8.0)
Length of work experience in this unit (years) (1 29 (9.7)
1<-(3 134(44.7)
3<-¢5 66(22.0)
>5 71(23.7)
Number of co-workers <5 22 (7.3)
6-10 67(22.3)
11-15 174(58.0)
>16 37(12.3)
Salary (10,000won/year) (2,000 20 6.7)
2,000<-(¢3,000 268(89.3)
3,000<-¢4,000 12 (4.0)
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nE 7R 52.3%%, 1 942 7=
24%, Bl 14.3%, 7FEEI 9.3%2 SHEQY RSHEE
U o] %= 7 Wokal, 4dA olidel 15%3Art.
7o F AR EL 5 ool 46.3%=E 7 wWeH, 39 o
A s mlwke] 22 S%“D} A 2FEAE o3t
36.4%93, SFAo] 11.7%, F=2 2 N@OVV@MA 11%
2 Uepgrh A 2% e WeelMy JddEEe 1d
ol’dolld 3 wiuto] 44 7%= 7P wgkew, 3d l 4 5d m
wro] 22%, 5| o] 23.7% o2 et Al A&E3)
= FAA o] Uik FEgw 117 o)dellx] 157 wRto]
58005 7].1(3} Ul—o]—“? 6 o]}\l—oﬂ/q 104 u]u}o] 22.3% r,}. &
A AEe 2,0009Hd o] FelA 3,0009Hd WS WA e A
71 89.3%S3tH(Table 1),

WA ke A%
9

o.,>_‘, 2 FJ

AL QAR FtsAke] M¥H e 1008 W
B[t 71,987 (SD=13.7)013L, SAAIANE L 1447 whHlel| ¥
T 91.337(SD=13.00)°I1% 2™, Ael¥ <hdzke 90 WA
B 61.774(SD=7.88)0|Qth. 2EP 2~ ALE 104 whdo] 9

T 5.43%(SD=2.01)o]em, AAlsl= 604 Wl i 22.06
H(sD=7.28) 2.2 YEFFTHTable 2).
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HEH okdd,

Asks ALt FAMEAEG=.20, p(.001), @?411 kazt
(1=.18, p=.001), 2E#X2(r=-12, p=.033)¢} EA 2
FHBAAE JEN AT Table 3).

SRR, MR oHaZ, AsHA

-, A [=1]

4, eis alc
a

X AlAE 7fQI 2I-'|‘|—E—

W guiB=.20, pCoon)el el e vA
Aoz yeiytor ol il W] A 4.000]30H.
tale SHuss, Add hddt, 2L, st

)
FEusE Agste] BAG M WEA Foie Aeld
=

2]

HER AAste BA% 49, SRR Al kg
.001), Z2Eg2(B=-128, p(.001) E AA|sH(B=-.30,

p<.001 BT AWshs Aoz vyt SRS 4

2ld hd7E s0.8% AWshE Fom Uehdia, XEdfX

8.0%, AAstel 9.3%2] AHEE HHrHTable 4),

X AAE| olXls 20l

e 2luie Aeld ohgrhp=18, p=.001)F ~Ed (B
=12, p=.033)ll HHA JFE F+= WFE vEhon, 34
Aol A AgA hdthp=-71, p(o01), ZE#=(R
=-.28, p{.001) % AABHB=-30, pC.ooDl AHH AdFe F

= A2g YeRgtH(Table 4).

(Table 2) The Level of Leadership, Positive Psychological Capital, Psychological Well-being, Stress and Somatization (N=300)
Variables M=SD Minimum Maximum
Leadership 71.98+13.70 32.00 100.00
Positive psychological capital 91.33+13.06 52.00 133.00
Psychological well-being 61.77+7 .88 38.00 85.00
Stress 5.43+2 01 1.00 10,00
Somatization 22 06+7.28 12.00 48.00

(Table 3) Correlation between Study Variables (N=300)

Positive psychologlcal Psychologlcal Somatization Stress
capital well-being ) o)
(o) (o)
Transformational leadership 20(¢.001) .18(.001) -.08(,188) -12(.033)
Positive psychological capital .71(¢.001) -.30(.<001) -.28(¢.001)
Psychological well-being -23(¢.001) -.25(¢.001)
Somatization 47(¢.001)
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(Table 4) Regression Analysis for Transformational Leadership, Positive Psychological Capital, Psychological Well-being, Stress

and Somatization (N=300)
Independent variable Dependent variable B R F t p
Transformational Positive psychological 0.20 04 1244 8 13 ¢.001
leadership capital
Transformational Psychological well-being 0.18 .03 10.43 3.23 .001
leadership Stress -0.12 02 459 214 033
Somatization -0.08 01 174 -1.32 188
Positive Psychological well-being 0.71 15) 307 .43 17,53 €.001
psychological capital Stress -0.28 .08 2581 -5,08 ¢.001
Somatization -0.30 .09 30,39 -5 51 (001
(Table 5) Total Effect of Transformational Leadership on Dependent Variables (N=300)
Variables Direct effect Indirect effect Total effect
Transformational leadership None L — PPC — PWB kS8
(.L20)x(,71)=.14
Positive psychological capital 7 None 71
Psychological well-being 18 None 18
Transformational leadership None None None
Positive psychological capital -30 TL — PPC — Somatization
(.20)x(-.30)=-.06 - 06
Somatization None None None
Transformational leadership None TL — PPC — Stress -18
(.20)x(-.28)=-.06
Positive psychological capital -28 None -28
Stress -12 None -12

* TL: Transformational leadership, PPC: Positive psychological capital, PWB: Psyhological well-being

HEA o AFast B9 ohvzlt AR (8=.20,
pLo0NS Fate] AEd hdzH(B=71, p.00DF 2EH (B
=28, p(.00D JFE WA= FHEAE Qe Ao UrE}%z
o}, WA goie Aeld hdttel Wisk Fa7H(p=33),
g2l gt FaTH(B=-18)9 AlAlsle] FH(p=-61)HEL} =
Atk F, FUIALY] HEH guie] 2o UuktsAle] T
AR AxT olAdA AEH e FHTIE A

° 2 YEPTHTable 5).

AR wANN SRt %

Psychological
Well-being

Ko
W’ of

16(<0D)

T,

Positive Tltp<.01)

- >

-, 28(p<,01)

Transformational

Jeaership Psychological

capital

6. H3y 2loidnt H2ly okdZ ztel SFER=E

dll (=)=
oH7H 22t ot

Somatization
Frksstel WEA s deld ehdd BN 344

ZA}2 ] uj7) &M (mediating effect) S 7AZF3}7] 948 3714 3
A2 AR89l Baron & Kenny, 1986), 3 ©AIZ wi7)
Foll disf ARAstaL, 7 HA dAdAE F

- 1309

2 53 i - . . .
= B (Figure 1) Mediating effect of positive psychological capital

SHTE ST e AL o, Al WA dAA in the relationshjp between transformational

FEUSE gt mdgel Ol AR o7 leadership and psychological wel-being
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o2 AR sl om(p(.001), 2etAdM Syl
2l A hgztel mXe g B
ot ATH(p<.001), WEALOR wiFfHSE
FE5Up X S AT A 3l e SHHSe
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gl 71| HlEiA AiEon o A
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