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A2=o| o|xoE Purpose: This study was done to examine the relationships among practice environment,
nursing professionalism, career commitment, and turnover intention in nurses working in

Key words small-medium sized hospitals, Method: This study utiized a descriptive correlational

Practice environment, design, Data were collected using structured questionnaires from 362 nurses in 7

Nursing professionalism, small-medium sized hospitals and analyzed with SPSS 18.0. Result: The mean scores

Career commitment,

: ) for practice environment, nursing professionalism, career commitment, and turnover
Turnover intention

intention were 229 on a 4-point scale and 313, 278, 351 on a 5-point scale,
Correspondence respectively, The practice environment showed significantly positive correlations  with

Kang, Ki No nursing professionalism and career commitment, Nursing professionalism showed a
Department of Nursing,

Masan University significantly positive correlation with career commitment, The highest significant negative
630-729, Masan University, correlation  was between practice environment and turnover intention, Nursing
Naesco-eup, MasanHoiwon-gu, professionalism and career commitment had negative correlations with turnover intention.
Changwon-si, Korea , N . " A f "
Tel: 82-55-230-1194 Factors having significant influence on turnover intention included age, assigned ward,
Fax: 82-55-230-1441 average wage, practice environment, and career commitment, These factors explained
E-mail: kinokang@masan.acler 43.0% of variance in turnover intention, Practice environment was identified as the most
E 1 22011y 49 139 important variable in explaining turnover intention, Conclusions: The results of this study
£ A 20129 39 3¢ demonstrate the necessity of improving the practice environment and increasing nurses'
AR 20124 49 5Y ; : : . e : Gole

career commitment if turnover intention in small-medium sized hospitals is to be lowered,
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1, 7ol oM Ab O] FEL 100-199W7F9] S 25.7%, 200-399%/d-2 23.1%

2 ¢ =2 AAHo|tK(Hospital Nurses Association, 2009).
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(Kutney-Lee, McHugh, Sloane,
Cimiotti, Flynn & Neff et al, 2009), 4FFFI4E =2 Fo=
g} = ATH(Friese, Lake, Aiken, Silber & Sochalski, 2008). &
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(Table 1) Demographic and General Characteristics of B wefdl 2500k ofahql wlgo] 52. 7%l Dk Alo] 54
Participants (N=562) Holgle. MAZTEAZS Yol 5 olstz 2w Aol
Variables Category n(%) S5 vl&o] 51.9%= Al o]dola, AFEFAEL 92.047)
Age (years) 2225 115(31.8) Aa.e7dolgon, @ Y 2Edst B 54149 Fed
o
36-40 36(9.9)
41-56 42(11 6) 2, 17 HaRle S REH, ZASHER T, HHEY,
Marital Status Single 212(58.6) oo M
Married 150(41 4)
ockroond o (e s Faue et dEgvade 44 Aud Bad
Graduate School 82.2) 22035408 253 ofstel A HAlAL, sl
Duty to Support Yes 144(39.8) 2 ARy 59, gy, sk tigk AAETF 2.46
iy No 218(60.2) Mo 7P ¥, FREAY AR WAL 2424,
Feshen AT 268l o) WA ES 98 BEANY 2387, WARA Gt HEAte)
e s B 2109, A9 % Al GAo) 201 w0 B
Assigned Ward Internal Medicine 64(17.7) < AT Bolnh dedeAwRe 154 Vel Hw At
Surgery 108(29.8) 3138208 FH3A) A At vehal, el gEas
ICU 15(4.1) FAAu 20 dgk AH(3.437), AATA digk 21d(3.33%),
S: Anesthesiology glgg Aol g £8elA(3.18%), AEHG.067) o8 F7F o)
Outpatient 1962 o A48 wolon), AEzAe FAHE 265808 F7 o
Artificial Kidney 13(3.6) ste] Havh velgth i BEedde 153 Vs Ha8d
Psychiatry 53(14.6) o] 27870 F F7k ol3te] H4E W3 W, olForE 5H
Obstetrics and 35(9.7) Ard 3514808 =9t (Table 2)
Gynecology, Child
Monthly Wage 101-150 28(7.7) _ .
(10 Thousand Won)  151-200 237(65.5) 3. 7 OHARIel uty EMo wE 2ty T,
201-250 67(18.5) IS EE 2 AHEY Y 0[F o X}0|
251-300 22(6.1)
801-350 &(1.7) 1) gPChARIS ks SXof ME ASALEY Ko
T >< 2! 71(21(8:2 W Sl W BEPERAE (Tale 93 2ol o
years) 0 T of ES4E NEYRHY AL ®A vehdue-ss,
5-10 101(27.9) pCo01), SRS B kg ellM 414 ol el e
to Retirement 73(202) 27 Q14 A4k g Akl e feleA w3, A9t =
Fetes e Blltee) = €1 256.9) 845 2EAREY AN AT A vERteri(=10.09,
aigg:;egf;si 4) ;:2 :gﬁggi p{.001), Scheffe test2 & 7k H|uE 3t A3} F73A} o)
5-10 98(27.1) o] ofg} Hubo] Hd] HFEIAL FAHZoR Q= AHow
10-15 33(9.1) ettt 2R A weiMe 2d olsh2. 168 Eet Ad
215 56(15.5) 7HA(2.39%) 5 Algel Moo dFHAEE FHHoZ A
Period In Current (1 o stk wa AR @ gel 24 meble w2
Hospital (years) 1-3 104(28.7) s
(M£SD=5 41+6.23) 35 51(14.1) T 159 o} aFol 354l AFHET 1te R FAHS
5-10 69(19.1) 2 oA A7t =i
10-15 23(6.4)
> 15 360.7) 2) oATCHARIO] YN SHol B2 ASHEXY Fo|
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(Table 2) Degree of Practice Environment Nursing Professionalism, Career Commitment and Turnover Intention

20l 159

(N=362)

Category M+SD Possible Range
Practice Environment 2.29+ 35 1~4
Nurse Participation in Hospital Affairs 219+ 42
Nursing Foundations for Quality of Care 2.38+.36
Nursing Unit Manger Ability, Leadership and Support of Nurses 246+ 53
Staffing and Resource Adequacy 201+44
Collegial Nurse-Doctor Relations 242+ 52
Nursing Professionalism 3,13£.34 1~5
Professional organization 2,65+ 81
Public service 3.43£73
Autonomy 3.06+.66
Self-regulation 3.33+£.53
Sense of calling 3.18£57
Career Commitment 278+ 87 1~5
Turnover Intention 351+64 1~5

(Table 3) Practice Environment, Professionalism, Career Commitment and Tumover Intention according to General Characteristics

of Particjpants

(N=362)

Practice Environment  Nursing Professionalism  Career Commitment

Turnover Intention

Characteristics Category F/t(o) F/t(o) F/t(o) F/t(0)
+ + + +
SEESD Scheffe EESl) Scheffe 223D Scheffe SEESD Scheffe
Age 22-25(a) 008+36 835 75574847 765  255:82 703 375:66 1632
(vears) 26-30(b) 000435 (00N 77951794 (CO0T) 5701 g3 (C001) 354453 (€.001)
ab,c,d(e abc (e ab(e e(bcd
31-35(c) 026+ 33 78.59+9.46 096:+1.04 34655  ga
36-40(d) 034+ 29 79.33+7 30 288+ .89 3.36+ 57
41-56(e) 2 56+ .28 83.64+8.63 3.31+.69 290+ 63
Marital Status Single 260+80 473 366+62 571
Married 303£91 ({00 3ogig¢ (€001)
Educational College (3-year) 354+ 64 253
Background Bachelor (4-year) 330+65 (012
Graduate
Duty to Yes 200+90 225 339t63 292
Position Acting(a) 005¢36 1010 76784829 1623  266+84 973 362+61 1964
Charge(b) o09t29 (KO0 7900+831 (€001 304199 (CO01) 335.55 (€.001)
ab(c ab(c a(bc bc(a
Head(c) 048+ 32 83.49+8 16 3.15+.82 3.00+ 66
Monthly Wage 101-150(a) 012+44 871  7293+830 1381 251+84 659 387+57 2334
(10 Thousand Won) - 151.0(p) 227+35 (K001 7738801 (001 5pgrgq (K001 ggpry (00T)
a(c, bc(d a(c ab(d bc(a
201-250(c) 034+ 27 79334850 oy  299+93 335+ 55
Y 251(d) 054+ 30 85434903 327+79 2 76+ 51
Future Work Plans ¢ 2(a) 016+40 540 76244867 436  238+85 2047 381463 940
(vears) 2-5(0) 03133 (00 7g00tgog (009 ogyi7s  (CO01)  35pi55  (€.001)
a(d ac(d a(c bcd(a
5-10(c) 2 30+ 31 77114833 283476  poq 345+59
To Retirement(d)  2.39+37 81.11+9.08 3.36+.92 327+ 75
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(Table 3) Practice Environment, Professionalism, Career Commitment and Turover Intention according to General Characteristics

of Particjpants(Continued)

(N=362)

Practice Environment

Nursing Professionalism

Career Commitment

Turnover Intention

Characteristics Category F/t(o) F/t(o) F/t(0) F/t(0)
i Scheffe i Scheffe . Scheffe i Scheffe
Period of Clinical ( 1(a) 2,26+ 50 6.57 77.00+6.78 6.53 2.67+.85 409 366+74 824
Experience 1-3(b) 230+36  ((001) 75654856  (¢001) 250+77 (001) 8364+63 (¢001)
(years) 3-5(c) 2.14+32 c(f 75.74+7 99 b(f 2.81+90 ab(f  367+69 f(abc
5-10(d) 227+32 78.47+8 91 279+ 91 351+ 53
10-15(e) 2.30+.25 81.09+7 12 298+ 78 3.49+ 51
> 15(f) 2 50+ 31 82 39+8 25 3.11+.89 3.05+ 64
Period in Current ( 1(a) 227+43 443 774317 16 3.03 349+ 64 8.95
Hospital (years) 1-3(b) 228+34 (.001) 77 24+9 30 (.011) 3.60+66 ({.001)
3-5(c) 2.20+.25 c(f 76,067 .96 c(e 3.72+ 59 f(c
5-10(d) 227+34 78.43+8.69 3.61+ .54
10-15(e) 237+19 81.83+9.78 3,22+ 55
> 15(f) 2,53£.33 81.66+8.15 2 95+ 59
(Table 4) Relationshjps among Practice Environment Nursing Professionalism, Career Commitment and Tumover Intention — (N=362)

Practice Environment

Nursing Professionalism

Career Commitment

r p r p r p
Nursing Professionalism 284 .000™
Career Commitment 253 .000** 320 .000**
Turnover Intention -527 000 -242 000 -.380 .000™
“0<.05, *p(.01
duhy S4 upE REPEHRe A ue AFEE 2 4) o ChARIe) YEY SMof mE ofFolE Xfo
3} 254 ojshurt 414] olde] REARAT] B Fow T At E4el W olYelEE ¢Fe] LoldsE olfex
A= ATHF=7.65, p(.001). 2ol waebx= dut g A ks 7} ERAF=16.32, p(.001), 53] 254 olste] AttEAprt

|
ARTE F2REAL oo M AR BAHOR FofH
EUTHE=16.23, p{.001). FAFAH] A5, 159 o3y 4
ge /M ZEApt 1dellA 3| ke AR ARE hd
DSAEYG R AEATE] oA w2 ZleE ERIHAY
(F=6.53, p{.001).
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A=t frofsiA E=dvh B¢ Jagolt wErE A
AL} EolHI(F=6.59, p(.001), ¥

| ot aAFERY AHE
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zkate] 7Hs %—3"3}7] flgk A¥ Y (lineatity), 2248} A3
(normality), 554+ (homoscedasticity) 2] 7% wHE3FIT)
(Table 5)ellx UeltRo] FAaMA F3ALY oo &
AR Foulgh dFS vX= —’Ft 3 G2 (B=-.40,
p(.001), BFFA(B=-25, p(001), AH(B=-20, p=.039), B4
EY(B=-.18, p(.001), %}—‘,j—‘%i%(ﬂ—— 10, p=.024) 22 o] W
4o = MY 43 0%STHE=20.11, p(001), ©] FoA ©]Z
oz 7P & JFEe] gl WFE UIHFIAE slem

I
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B, SRR, 49, GAARAH, W WA DI 5
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A7t 67.7%2 AFLEY 254 o) Hwd) EHH ENE!
AF(Yoo & Choi, 2009)2] 68.8%9} H]s=3}eh, ek, A
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(Table 5) Factors Affecting Turnover Intention of Participants (N=362)
. Step 1 Step 1I
Variables 30 B 20 2
Age -.28(2.60) 010 -.20(-2.08) 039
Marital Status* -12(-1.56) 119 -12(-178) 076
Educational Background .059(1.13) 259 05(1.14) 257
Duty to Support Family* -.03(-.49) 628 - 01(-11) 912
Position* .06(.64) 521 .06(.75) 453
Assigned Ward* -14(-2.79) .006 -10(-2.26) 024
Monthly Wage -.35(-4.49) {.001 -.25(-3.68) (.001
Future Work Plans -17(-3.37) 001 -.06(-1.21) 226
Period of Clinical Experience 22(2.07) 039 18(1.91) 057
Period in Current Hospital .08(1.04) 299 .06(.86) 392
Practice Environment - 40(-9.06) ¢.001
Nursing Professionalism .02(.37) 713
Career Commitment -.18(-3.81) ¢.001
Flo) 1119 2011
R’ 24 43

* = dummy variables

Dummy variables: Marital Status (Single=0, Married=1), Duty to Support Family (Yes=0, No=1), Position (Acting Nurse=0, Charge or
Head Nurse=1), Assigned Ward (Artificial Kidney, etc =0, Internal Medicine, Surgery, ICU, O.R., Anesthesiology, ER., Obstetrics and

Gynecology, Child, Outpatient=1, or Artificial Kidney=0, Other Units=1),

ASHAES|X| 18(2), 201214 6L
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o #a AT-(Kim & Chung, 2008)o4 2] UAFAT-
Aol BjE A w=hoH, FEA 1A &) U HEAE
tdoz AR ATt (lee, 20009 AFAFAE 777671 L0
HEME A el ols B AFolA AATAF o]
25.9%% Kim¥#} Chung (2008) ¢37-2] 16.8% % Lee (2006) <
Fo] 15500l W3} 2o 18-S AR ol Aclele perEr)

Fa39 BeAe DedRERe if dwd FEPY 229
How F0Q5H) ofate] H4E wked, ok FU 24
=75 o83 M3YAT AM(Friese et al.,, 2008; Gardner et
al,, 2007; ; Thomas-Hawkins et al., 2003)2] W $]2]l 2.20~3.28
el mjsf ke Zlojth, mgk S AWEE AHR(PES-NWDE
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