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Abstract

Purpose: The purpose of this study was to examine the effects of preceptor nurses'
self-leadership on role recognition and job satisfaction, Method: The participants were
171 preceptor nurses worked in one of three general hospitals in Seoul, The data were
collected from April 12 to May 12, 2011 and analyzed using descriptive statistics, t-test,
ANOVA, pearson correlation, Scheffe, and regression with SPSS Win 19.0 program,
Result: The results of the study were as followed, The average score for preceptor
nurses' self-leadership was 3,55, for role recognition, 3.81 and for job satisfaction, 3.28.
The factors of the preceptors' self-leadership affecting role recognition were
self-expectation (8=260, p=.002) and goal setting (8=199, ©=.030), and those factors
accounted for 18 9% of explanatory power, The factors of self-leadership influencing job
satisfaction were self-expectation (=183, ©=.021), and rehearsal (8=-168, p=.030), and
those factors accounted for 31.3% of explanatory power, Among the factors of
self-leadership, self-expectation influenced both role recognition and job satisfaction,
Conclusions: The results of the study indicate that to improve preceptor's role
recognition and job satisfaction, there should be special training programs to enhance
preceptor's self leadership.
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(Table 1) Mean Scores for Self-Leadership, Role Recognition,

and Job Satisfaction N=171)
Scale Variables Mean(SD)
Self-Leadership 3.55(.29)
Self-Expectation 3.84(.58)
Rehearsal 3.43(.65)
Goal Setting 3.82(.50)
Self-Compensation 3.82(.52)
Self-Criticism 2.70(.67)
Constructive Thinking 3.70(57)
Role Recognition 3.81(.34)
Role Model 3.73(.36)
Training Planner 3.85(.41)
Volunteer 3.75(.46)
Supervisor 3.92(40)
Job Satisfaction 3.28(.27)
Autonomy 3.42(43)
Administration 3.57(41)
Interaction 3.23(.37)
Task Requirements 3.06(.46)
Professional Status 3.65(.65)
Pay 2.67(60)
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(Table 2) Correlation among Self-Leadership, Role Recognition, and Job Satisfaction

(N=171)

Self-Leadership(p)

Role Recognition(o) Job Satisfaction()

Self-Leadership
Role Recognition
Job Satisfaction

.848(¢.001)
.371(£.001)

.567(¢.001)
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(Table 3) Difference in Self-Leadershijp, Role Recognition, and Job Satisfaction to General Characteristics (N=171)
e Self-Leadership Role Recognition Job Satisfaction
Mean(SD)  t/F p  Scheffe Mean(SD) t/F p  Scheffe Mean(SD) t/F p  Scheffe
Age (years) a,.(30 3.34(.31) 3.60(.41) 3.08(.31)
b.30-39 3.58(25 1943 (001 a(bc 391(22) 1343 (001 a(bc 333(21) 1739 (001 a(bc
¢.>40 3.67(.26) 3.86(.33) 3.37(.25)
Education level a.College 3.41(.30) 3.73(.37) 3.22(29)
b University 360(26) 1443 (001 a{bc 38830 350 032 3.31(24) 285 060
c.Graduate school 3.70(,26) 3.86(.33) 3.35(,31)
Marital status  Unmarried 3.49(.32) 3.73(.37) 3.22(31)
Married 3.61(.26) 6.72 010 3.89(.30) 9.29 003 3.34(24) 9.6 .03
Total career a.<5 3137(:38) 3.64(41) 3.11(.35)
\years) 2:?11_25 2222 2?; 832 (001 a(cd g:ggg g’ 4; 523 002 a(cd 222&% 788 (001 a(b,c,d
d.>16 3.64(.27) 3.91(.35) 3.35(.27)
Current clinical a (3 3.46(.34) 3.74(.39) 3.25(.30)
career b.3-5 3.57(.27) 3.78(.32) 3.28(28)
(years) c.6-9 356(21) 325 013 ae 392(17) 476 (001 ab(e 334(19 69 601
d.10-12 3.65(.31) 3.92(.26) 3.27(21)
e>12 3.76(.26) 413(.33) 3.37(.37)
Motivation to Others 3.54(29) 3.81(.35) 3.27(.28)
be a preceptor  Self 3.73(.33) 6.0 012 3.86(,26) 23 631 3.34(,23) 5.13 .02
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