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Abstract

Purpose: This study was performed to investigate the perceived relationship among
professional self-concept, head nurse's leadership, and nursing clinical competency by
clinical nurses, Methods: This study was a cross-sectional survey, Participants were 601
nurses working at the five general hospitals in four provincial cities, Gyeungbuk, Korea,
Data were collected from July 14, 2010 to August 31 and analyzed by SPSS/PC ver
18,0 programs, Results: Professional self-concept and head nurse's leadership were
slightly above the middle average, but nursing clinical competency was good, According
to participants' age, marital status, job satisfaction, and length of service, there were
perceptional differences in professional self-concept, head nurse's leadership, and nursing
clinical competency, Nursing clinical competency could be explained by head nurse's
leadership, professional self-concept, job satisfaction and length of service, Head nurse's
leadership was independent variable affecting nursing clinical competency, professional
self-concept was partial mediating variable, and job satisfaction and length of service
were extraneous variables, Conclusion: It is concluded that head nurse's leadership is
more important than professional self-concept to improve nursing clinical competency.,
Nursing managers should plan various strategies to improve head nurse's leadership and
professional self-concept, to increase clinical nurses' job satisfaction and length of
service
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ARl BlEAE TEsAbe] QBRHE, HERiE 2AEY T3
A7} JI(Kim, 2001; Kim & Jung, 2010; Whang, 2002) 7+
FAbe] ARsEoly AR FEIARE AE Jom(lee,
2002; Lee, 2004; Lim, 2009; Song et al., 2006) 7t&Z=|o] A
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7Ha A9 AL AT)7] SEixE FFHos 7HEA)
o] g4FFd FEo] ol sh=tl, tsAtY] RS T

i
2

tol BlHdnt ZhoAl ARSE S22ke] #A 97

de 7aAbt 4] AT Ae] Sdshe el i 7]
£ s s ge A A7kl olsl(Chung, 2007 Kwan,
Chu, & Kim, 2009; Lee, 2002; Lim, 2009; Min et al., 2009) L
Pa H2gel Sgtaltel euda e 9 sl <
(Kim, 2002; Kim & Jung, 2010; Lee, 2004; Song et al., 2000;
Whang, 2002) Q%S ¥ttt 2R lexzs 80 R
SAap) AHE sAle] BEH AopidT S7karle o
oA 2elm ase) 4Rsd sEzte] BAE PEskel o2
42 B8k Aol Fedth Leh} ol sAlY AR
S 5ol g vt Ael, BRAel} £T Sol g
T7F 8] YA gdot, TsALe] ?é”’“ffﬂ sl JF
HAE Qelo] B3] A gkt wek EAle] fFr
P s FFE vAe 89or 4R FRIHL Sl TFHA
o AEZ Aoids FsALY 2oy 3o #
ANZ =R ekgtet.

|

Tl
9,
N
rlo

ool B APE A APIAES 1B Arrd
do w3 MY 4vsd FEd 9 vAE Fad
uww 29102 gFo] B gl 4xkaAle] A B3
Al g Aolldel dgEe dskn ghaAke] g

Sal e v W ] WA S
JEsE vokslaa Gk B el ofs) S| H: W

29 A Perht PERAs) sjel me z2de] A
BLAE Bolt WS vishe) |xARE A8 & Ak

2, 917 =7
B APE 2sael ARA Aol kEAke] e

v Segkel BAE wellan Awd Ao AL

BHe thes) oo

D) EAE A R AP, skEAle]l Friy
s R DI B

2) A9 BA4el weh 1sap) AZske 4RA Ao,
Srrtel AU, GRsd sl uiE AzRelz )
A

3) APt A G9REY SEL A58 5 s WeE
e,

4) AP AzsHe AEA Ao, FkEAkel elEl, o
wrd wegrel W W O Eahdwe Seldt

3. 80f &o|
1) 2bEAte) B2 xjobHy

LSAESE|X| 17(1), 20114 38




HEA Aobdeld Agele]l Aol s A A7t
© 2 (Geiger & Davit, 1988), 7t3Ate] HAEZ] zlolsidolst 7+
FAF A7) A o] SR el e s 3
7 =73 s o]t Arthur, 1990).

2 AN 7laAbe]l AEZ Aolde Arthur(1990)7F 74
el 7ke ARA Aoplid EAH = (Professional Self-Concept
SEvet Aol BHA Sohng#
Noh(1996)7F M eJ3}aL Lim(2009)0] 47 - Wekate] AlMget =
2 243 2 oula,

of Nurses Instrument: PSCNI)Z

2) FUSALY| 2|HY
gleyold z2o] Bxg 9y s A9 BFH A
710 J3FS mXE ASZ(Kim, & Park, 1997), F7FEAMY] g
dielgk 7w Azl AL ARt EBAIR stelE
HFE FHo|n AR FYT & s JFHS YPA)
£ FAo|tkKoh, & Han, 1998).
B AFer] kAR Bt Quinn(1988)0] AAgE AAA
7B BEe Sefuet el 2l Jung(1992)0] WdEial Kim
(2002)0] 574 - Heste] AMRS =72 Ze Ag ulgict

3) t2Ate] AR =S¥

AEFY FHolgk ZEA} YR-E S35t
SAte] GEFY TEE sAPE YAV N ey
Z oM Adojx= AFoltk(Sullivan & Decker, 1992).

£ AFA EsAte] 4R 8L Park 5(2007)0] s
Aol dd wEE Hrlslyl sl e sAb afard

ETR S8 AE vl

AT

i1:3

1, A7 A

B e 3 AZdsls ARE Ao, FtEAle)
guid, 7Y sEite] #AE getla Ak T
W, SAisE selstn

2,
ot
o
=
W
f
)
¢
4
=y
=

LAz, TARY $F APAE YRS does 2

B AT PR AR BA AT e 2Rsha
SE o EAeE

FA% &g dwsta ATl Felsrlz Fogt AsAE
AMeE A FAME Lokt

£ dTes BHATE B HEd digk JEI} glemR 9%
AEFFAA £0.5%S] FRAE ZeE ¢ 43, BE e
3857 oldoltt. aelnE & A7 tidAkl 6018 T4

she wHsta shaehed] SR B8 ol

2 dralA LEAH He2A Aode Arthur(1990)7F 7H
el 7ks HEA Aopld SAHETE Sohng Noh(1996)7}
B Lim(2009)0] 7, Heksto] AR =72 SA33]
o 2 =T AEH Aoplde F 27l 2¥eE 7HEN

< WS 2 AdgE 1l e a¥dE 4o
ZA5E 479 Likert Hxo] o8] ZA=cH _?_75159] Ao
B oA slgen] 2R B95E heAte] AR Aot
7 HL&O] =52 ougith Lim(2009)2] el E=F-9] Cronbach's
@ FHe 77012 # AT sdolth

2) U2 AL| 2oy
B 7o ksate] gyie Quinn(1988)0] AAIE
A 7k B¥E Jung(1992)¢] W et ks 2|9 £,:7P§A]-
ool ®=g Kim(2002)0] $74, Hekste] g3 =
SToA ks Eude & 320 l"ir%,:}__i
?L"éﬂfﬂ 7} Bake ‘ule a2z gl 19, mWe agte
A0 A 549 Likert kol 23 A= =44
I= A7t 5555 OS] gude] w35 ofngith
Kim(2002)¢] 374 B 79| Cronbach's a Z& 960]aL,
£ dAFelAe 980l

JN

rl

il

A e A o A 45 W)
78 WA0EAE F0l4

U= AR 17(1), 2011 3E




US AP} X125}

rir

o] &% omsity, N FA EF¢ AHA Cronbach's @ Zk
< .99, B3AF 7% 97, 7&1%]% 7Ie 91, dAkaE H <l
A 7T 949 B AFeME =T HAQ Cronbach's
AlE 1% 9, tEAA 75 .87, JNEE

o

B 7= A B 47 TAY] 2ABRE 300~500 A
=

T NsFe H3E Ho Aol dial *;i“ééﬂ ATE
aeet S/ WYs WEste AREARIh AmE ATl 3
oAe}7|2 Folgt oAbl M oAl AEAE HE?‘S}F-
AEA A7 08 S g H Frehe WAoE
Fatgith, AE4E 717k 2010 7€ 1495 89 314714
F sF9lom B APl whek 1204 15089 2HEARE

o] el 7.}046 S=H F AT WA 73080l ol
72650 AZA7E BFEAI09.5%), HE SHA T, T3kl
o] AAY B 89E AR FAo] He $HA
1559} 41 ode] HE 7Rl A 110789 HAE A9
g 6015(82.3%) 2] FHAte] HFRA o ARSI,

FRE A8E SPsS Win 18,0 $/ ZRIYE ARE3te] o
7 2ol A8k
O I
23193},
At Ashs ] Ao, skaate] 2o, <
nd) e Pan TFuxE 18k
3) tidAke] QI SA4el whE A Aobid, sitsAke]

2

~

HEX Afopid, 2t

DALY BlHAE ZheAl AFRE S22l B 99

g, 957 87| Aol ttest B One-way ANOVA
2 #3193 A= Duncan-testZ 7733}
4) 7I3APY AZdse 1r3Abe] HEF Apold, 7ks ALY g
s Al el
O:

Coefficients® E23}t},

AAIA = Pearson Correlation
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(Table 1) Demographic characteristics of participants (N=601)
Characteristics Categories Frequency Percentage (%) Mean=+SD
Gender F 581 96.7

M 20 318
Age (yr) 25< 272 453 26.98+4 90
26-30 228 379
31-35 62 103
36-40 27 45
41< 12 20
Marital status Unmarried 460 76.5
Married 141 235
Educational level Diploma 483 804
Bachelor 113 18.8
Master < 5 8
Working department Medical parts 187 31.1
Surgical parts 177 295
Special parts 229 38.1
Others 8 13
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(Table 1) Demographic characteristics of participants (continueq) (N=6017)
Characteristics Categories Frequency Percentage (%) Mean=+SD
Length of service (yr) 1< 98 16.3 479+4 30

115 290 483
51-10 149 248
10.1-15 46 77
151< 18 3.0
Job satisfaction Very satisfaction 8 13 277+ 71
Satisfaction 62 103
Moderate 327 54 4
Unsatisfaction 193 321
Very unsatisfaction 11 18
Future plan (multiple choice) Keep working 338 562
Having further nursing education 108 18.0
Changing occupation 88 146
Doing only housework 85 141
Others 114 19.0
Hospitals A hospital 120 200
B hospital 112 187
C hospital 130 216
D hospital 118 19.6
E hospital 121 201
7 Bgen 277Ee ol 4.799(£4.30) <>leUP 15.1d o] 58 5L (Table 2)9} 2t}

57(4 u]—;G o]]

2]
3l 73T~L 707 (11.6%)

.

=
AAe 74.2%7} oz 7414:— H5A3 Bhe 9
slgel Heh ¥ AT e B
EeA8T0-21.6%) o= I W 7S] Zsfol] el
P A9 A b Aow Ao,

2. 2HEA} RZsts M2 Kobid, 47454k
2cid, 294 59
BEA Az AEA AP, 254 Beil, 97

(Table 2) Perceived professional self-concept head nurse's
leadership and nursing clinical competency by

participants (N=601)

Item Minimum Maximum Mean(SD)

Professional self-concept 1 4 2.73(.25)
Head nurse's leadership 1 5 3.66(.58)
Nursing clinical competency 1 5 4.00(.47)
Providing of nursing 1 5 4.03(.49)
Supporting of nursing 1 5 4.07(.55)
Communication & relationship 1 5 3.89(.55)

o =
AT oiAEe] AFshe FEA Aepide 43 ol
25), FkEAL) EEAle 5 wbdell 3.66(%.58), UF-
2 53 whdol F 4.00(.47)0]|3 AT 5
SRNE 5 A 715 4.07(£.59), TEAIF 7 4.03

89(£.55)2 YEhit},

e HE23 XPOPH'-" TUSAS

olFald EAd] wa ARZ Aophd, £tsAle] g,
GFrd ol et AZatol= (Table 3)3 2T},
A ool Aztxfol7h et Q7Y 54 <

4
8 Az, sd, a7k ARniEom kgl 314 o
A rEAFE] 304 ot 7FEAFSY] H|E| HEZ ool
E=QFA(F=5.971, p(.001), 7]&o] m|&Eo] wg Egtom(=
13.802, p(.001), MA} o]are] &g 717 7kEAFSo] F8HA}
2 SAEIES J1A 7FEAE G HlE| A& Aol do] gkt
(F=5.197, p{.001). 10.13 o]’} ZH3 2% }_4 A% Ao}
Mol 714 =T 1.19RE 109 Atz 2 7HEAFSo)
I tgelglen 19 olsle IRE {PE*]"—«I AR Aol
Yo| 714 YQHF=8.050, p¢.001). & 2% HESAL H)
$ WEE sAFE] AR HEosle wEF hEAlEel
vlsl 2] Aobide] #3EHF=10.624, p<.001).
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(Table 3) Differences of perceived professional self-concept head nurses' leadership and nursing clinical competency by
participants' demographic characteristics

(N=601)

Professional ) Nursing clinical
) Leadership
Item Categories self-concept competency
M(SD) F/(p) M(SD) F/t(p) M(SD) F/i(p)
Gender F 2.73(25) 2.699 3.66(.58) 526 3.99(47) 412
M 2.82(37) (.101) 3.75(,59) (.468) 4.06(.50) (.521)
<25° 2.70(24) 3.65(.59) 3.96(.48)
26-30° 2.73(.26) 5971 3.59(57) 5.481 3.95(.46) 6.525
Age (yr) 31-35° 2.81(.26) (€.001) 3.76(.55) (¢.001) 4.15(.39) (€.001)
36-40° 2.88(.29) a,b(c,d,e 3.96(51) a,b{c,de 4 25(.45) a,b(cde
41<° 2.84(25) 4 14(.49) 4 35(43)
Marital status Unmg rriéeda AL (1 (3 (?(?12) O8] (402253 SRl ?020?25)
Married 2.80(.26) alb 3.75(58) acb 4.10(43) acb
) Diploma 2.71(.26) 5197 3.65(.58) 3.98(.47)
E‘V":fat'on Bachelor 2.80(25) (.006) 3.70(59) (12-2% 4,08(48) (2525(;
Master< 2.81(12) a,b{c 4.01(47) : 4.20(.08) '
Medical parts 2.72(25) 3.72(57) 4.04( 45)
Working Surgical parts 2.75(25) 690 3.69(.66) 2.094 3.96(.51) 1304
department Special parts 2.72(26) (.658) 3.60(52) (.100) 3.98(.45) (.272)
Others 2.74(.20) 3.42(55) 4 19(45)
1<® 2.64(.26) 3.72(63) 3.97(45)
Length of 11-5° 2.72(24) 8.050 3.61(.58) 5.884 3.95(48) 6.736
senfes () 5_1—1O°d 2.75(.26) (€.001) 3.59(53) (€.001) 3.99(44) (€.001)
10.1-15 2.84(24) a(b,c{de 3.84(51) ab,c,(de 4.19(43) ab,c(de
151<° 2.91(.30) 4 15(50) 4 42(32)
Vs? 2.81(.08) 4.07(59) 4 36(.40)
Satisfaction” 2.82(.02) 10,624 3.84(55) 11,236 4.12(.03) 9.167
Job satisfaction ~ Moderater® 2.69(.73) (¢.001) 3.58(.56) (€.001) 3.96(.02) (¢.001)
Unsatifaction® 2.65(.03) ab)c,de 3.49(57) ab)c,de 3.80(.01) abycde
VU° 2.74(15) 3.17(58) 3.76(21)

VS: Very satisfaction, VU: Very unsatisfaction
a, b, ¢, d, e: letters indicate a significant difference among the groups by Duncan test
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(Table 4) Predictors of nursing clinical competency (N=607)
Variable B B8 t(p) R’ Cumulative R® F(p)
Constant 1.470 7.963(¢.001)

Head nurse's leadership 275 341 9.462(¢.001) 198 64028
Professional self-concept 559 305 8.473(¢.001) 301 092 « bO 1
Job satisfaction(satisfaction) 115 075 2.175( .030) .006 :
Length of service(15.1>) 193 070 2.020( .006) 005
HER AEstgor A (Table 4) 9} QE}. & Aok gty 231 4 wiiurE EdEe 3FHA A A
sARAe) Jlwbge BAS A3t Sgusne A S EYuse Qe 27 2uet HA 3

= .069~.324, Durbin-Waston #-& 1.851, 3x}8H (tolerance)
W= 903~.971, EAIHAIAHVIF) HHE 1.016~1.1072 =
7143 2 tEEAadY EAe fle AeE JERda, 3k
A, eafge] Agatd, TRAMEY e B

TEEAIZ O E‘ﬂ, Eo] FrollA%= Cook's Distance #te] 000~
0342 e} B SARYLS Fo% 055F] A=d o gtk

£ ARYN 3Ate] G5l s JFS vAE &
e FRtsAte] U, AEA Aobid, AReEd 25713
o= yeprh Ak fFE sEe FESA] gluA el
olal 19.8%, H22 APl sl 9.2%, A‘E{icﬂl olaj
0.6%, =717kl o8] 0.5% W= F 30.1%7} 4
(F=64.028, p{.000).
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DEA Ry Sl OE AEaAS FUAL AT S
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ool ISR e ofu B ahtel Eeue)
ZAUFE ABEAE 5] YEA dAH FHAR
AR o Ad= (Table 5)9F 2t}

Baron¥} Kenny(1986) wiZ/f&axd=E 748 & Jde AAzA
4 7S AASET. 231 1) 59
Ge vl G 241 2) 5 W
FE vk sttt 27 3) widSE FE5Hs

e i ESE EAst

[exe} 1=
i, 79 gle d9e 9&%‘_ UH7H§JJr7} XHETPE}

A 1914 AR Fuae A
SkaL(B=124, p(.001), ©] <g&H
(F=51.532, p<.001). ©A| 2014 F3k5ARe] awu EA

A7 TYE 19.8% AWEFI(F=.359, p{.001), o] J&FE
2> %741*—1_& FrolatAeh(F=147.537, p<.000). @A 30A] HE
2 Aopde 7tsAke R FEE 17.4% AAWsta(s
=765, p<.001), ©] o¥ee EAAoR §o5trhF=126.087,
p<.001). ©A 4ellx] Fhs AL EH (B= pC.00D7F A
7 Aold(B=.582, p(.001)S zt 491 %‘”*63 85

29,00 AWsa olEd dFFe FAHeR  Fostict
(F=122.218, p<.001). 22} ©A 404 $213A4F Euile] o
e oA 204 Hrt Hormz F7ksAle] g4 7HEAL
o A Y bl AR Aopide R vads 7t
=

= 9

£ Aol Fofgk 1tsAte] AERtEe sy vt
2 RE e WA Fake ez vERddh o] 2
B e mTolR 59 AEE UBAY 2EREE 57
3l Kwon $(2009)¢] 2.85, KimZ} Jung(2010)2] 2273} H]<=3}
Aoty w BEARle]l g7t Ay Wl BrlsshARt

(Table 5) Relationshjp of professional self-concept head nurse's leadership and nursing clinical competency (N=6017)

Step 1 Step 2 Step 3 Step 4

Professional Nursing clinical Nursing clinical Nursing clinical

self-concept competency competency competency

B(p) B(p) B(p) B(p)

Head nurse's leadership 124(¢.001) .359(¢.001) 287(¢.001)

Professional self-concept 765(¢.001) 582(¢.001)
R’ 079 198 174 290

F(p) 51,532({,001) 147 537(¢(,001) 126,087(¢,001) 122 218(( 001)
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