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1997 Lee. Y. T.. 1996 Bass. 1990. Hater &
Bass, 1938 Seltzer & Bass, 1990). olg} Zeo] ¥
& ginigde] fEYoE REY kol gk Wt
Bg A ghe He 9EE go4de] RlEU §

I o3

sl E}EVP goig g LHsted doide gzt

-f-:—sH de wpzis ogaok—g— W oe % gln). wet
S

characteristics

age, marital status.
education level. tenure.
L position

charisma
intellectual
stimulation

Job

involvement

individual
consideration

. A

{Figure 1) Conceptual framework
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2l I FEAel gk Aot detHeR Uy #
T d%e vAe AL JFIRCRTE,
AR 5), =ASR(ZAEAY, 2oy Rk A
2, BB F) 2 oAd e 5484, /B
)2 & 4 9l=d(Bass, 1985), £ delAe 23
go MU53E Rz FHAFE MYt
Hya oy 1§34 BAE $Hstna @t
k] ¥ dFoMe d¥E uigd Fase 2AFE
Aol APAHo 2 F&S vX, 1 Y] Fr)e ¥
stEe] MAUEAHA wek g Zojgke 71 st
(Figure 1)7 #o] 432y & dA 59

g & d7eldE ol 2e APLYL Bz

go} The} ol ATAHIS %786}“7 ol AZEnA

i

7hd 1 ZhE AN gy ¥EA 2oy 2tEA)
o ATEYel el H(+)9 GG N 2
o},

M 2 EaAeA BH AR YHS oAt
o AREYZ WAE wm AQEA (4
of, AEY, GALE, 2HEF, A
BEESCE LS

Jh

o. olgy uig
1. ey 2|egln HEEee] T

A7 9 Bligd dFe FE ety SAZ 34
oE); Age] 2FE T3 olRoid fed, olgA ¥
A AYEP 2o ol8o] & BHE YHolg 4 4
golgolct olF AFAHQ =luly ol ¥ #d
s} Ralzte] FAA Biadol ¥ FI 2L UL A
£l 2uigde FINE Ansted ZA 7
a3y ol2lg AEH olEEL FEAHY EAF JA
FAE AU Yohe FA] AZSHAAM HIde AR
& 2tl4] ol8d diFt BAe] ma=T e o]
w2 ¥yA  2ivi4d (transformational leadership)
o] ot

AelA gcigdol fuie] AHAY I8 Y42 F
8 §3te] 333 o AR AAE olE Yele 2l
ol gele vlg), ¥EA euide e sk - A
- STAAE HEAd ez ATl XY YTt

Hustde Ydy ezt ¥ F ok Kuhnert$t

Lewis(1987) o M2 ¥g3d e 2IFYHUE0
Z2e] FA- s 2ot Hish Add 4 e
8, %3, 34ES Al nRATE S AF
Hoz o} gctn stgod, Wy ey A
A Fa7t aEd WA e 2 M(Bass.
1985), M=& 7R3s 7271 /A1 Awd g
Hdoz2e A3 FEE vidsh] oflE dgdA wo
EREY 4 Ackz st (Han, 1999).

olde)l y&-& 25w, wyd 4L dvist
70 43 7@ oldd AdE 3 RIEdA &
& 1z Rodtn, 47 Ho) WelFn, w3
MEAEQ WA E B BES dslAdlede 2oy ¥
Hetn @& 4 dck(Bass, 1985: House, 1977:
House et al., 1988).

HYA Yoige] A shrle] #4448 adse 7}"4—
oh AARF, AEA ez FAdddn A3 o
Fol o2& ¥¥F e srgel £ shie B-?l
o2 <4ZHinspiration)& F7lsled dustn 7=
SRR RH(Bass, 1990), A ¥lu® FE9stA UAs

I e HEA oy e g9 A s 89l
Eolztn ¥ & itk (Han, 1999).

ol Al 7kAl FHRIEL st REISA ovlEe)
g B9 v AR U9E JolFozy 2dE s
I AANE 4 A stz FaEe F, U4, &7E
Ho & £F02 FogYo oy 80 222 EA
E N2 PHeg A4ty #48 F ARE A
o, R&29 £7F ogsln FastluA Agay A
1 wielE Fet REE] 228 Ay FEHE &
AN & A WEe] Fe HoB A% £ Ut 2
gu B} 388 AL o8} e g5z FAY HY
3 o] Aue Zg sHAY Fert de Aol
ol= ¥y u4el 484 WA g B3 A
Zz ¥+ o
AZZAGob involvement) & ZAZTAAE] A
YoM 277 Aot SR JERE ARy
sled #Hal 2R dig Aok} FYAD BEFS
I JE AE dgste 7/1d2g Lodahl® Kejner
(1965), 2812 Kanungo(1982)¢ ols] FHxo=
Hdg HAdot

ZAREYd oig FegE A% EW, Kanungo
(1982) "2Hd3) @A 21 e 2531y %}74]"“ Ry
 TAEQ Wdg gz dA
T AEEN AFEYe] 79 &
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K
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1996).

olde] =g Fdl vzt H¥A g4 Al
g Ay aRE 74 A2 1o BE RaEs |
B 3 A AA5A wel & Aolst 3g A
o2 &% 3o

2 ATE N A7), 2 FEA9 2482 At
295 oM BIEUS TR 3 &) FUuA
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FAL B -F4Esln, WE dBdAS(Cronbach’s
e)E Al olF Axe] Ag4dE AFdd. 1#
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z
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2‘;!:}. B e 9= gRslo2 FAEG o] Likert

9 59 H=(1=43 132 ¥, 5=

E AHgt ST

3) 7HAEA

B d7oM 9y doida AFES
%}_ .

¢ ol Aoz AzeE 4

ol AEY, HHFE, DEEF, 45

st

V. oI 22t

CEMgTol Bl g AR

of & 2%

W ka Al A3iY A4E

D el HAE

B AFeME dfzAel AH&E HEA ejrigddl
ek elgAdS A fd 2dEME sl
agMdM e FAEEH Y (principal  component
analysis) T 2 Zp2] g (v
steh. afiE:&el vFege TR 1.0 oY
goiwrg dgsidon] gdAAgA 0.4 oS felA
4zog Helth (Table 1), (Table 2)& 27 ¥d
A gdgs A58y Az A 298 ERE 8
kg ZAQd, o1& Hu) ApAE] gstd ok 2t

WA (Table 1)oA By vieh o] WE A oy
Al 370 49l =&EAct A wA 87 }El’“‘?}
o] Aud(variance explained)& 33.54%% =
12782 Bae o ods edxlAxAE)E z.“‘é‘,eiol
21.79%2 4709 %€, 123 A ¥4 80N
wjzlre] 7 fele gcg%i,o] 549%8 49 234&
gatm glek. o5 379 adlele e o =3k
ggo] LF ;“?Hﬂi’lq'

sy ARl iy 2A¥MFr= (Table 209

varimax rotation) & A&

p=g
=

L"

ek m _P:’.

(e

{Table 1) Factor Analysis of Transformational Leadership

Fac
charisma
TL 32 737
TL 34 524
TL 35 155
TL 36 184
TL 37 727
TL 39 .582
TL 41 .858
TL 42 785
TL 43 595
TL 44 640
TL 49 655
TL 50 .649
TL 31 691
TL 33 .540
TL 46 622
TL 48 583
TL 38 642
TL 40 844
TL 45 .803
TL 47 657
eigen value 6.708 4.359 1.099
Percentagc(eoof Variance 33 54 9179 5 49
%)
Cumulamv(eo/ol)’ercentage 55 33 60.82
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{Table 2) Factor Analysis of Job
involvement

JI 1
JI 2 .608
JI 3 742
JI 4 724
JI 5 635
JI 6 485
eigen value 2.713
Percentage of Variance
%) 19.38
Cumulative Percentage
(%) 39.64

A He H} #ol B% 1749 a%le]l =&
W] gol(RREY)L ddgzo] 19.38%= 672
S 1%6}1 sled. of 891 AEEYHEZA
Y ozatgd BPEe) ZF A=A,

r{u Pl

o

2) A4 HE
2 dioMde 235 AL AEFs A8
WA ABAIAF(Cronbach’s )& AH&siEt. 2%

A3} (Table 3)lA Hi vheh Zo] HY¥A o (5}
gant, XA, HEA o), AFEY T AT
ZE Qe WAdBAASFIE 0.70013 22 HmH
g vebdth wed £ @M AgE P =T
Agyelle 2 247 fle Ao 47

3) 7Hde HF

(1) w85 Prigs 4gel 2
a2l WaA uye BEAlEY HTEY
7

=1 H
of dis] F(+)el FLE D] A Rolgte VM DE A
BE »

Z8l7] st ciFIAEAME AAjsdch. EMET
{Table 494 2= wtet 7“’] 2 RE ke BA

st WA ejeigel 30 ALE Fhedl skt
A0] p(.05 £EM ALEPe) el B(+)9l FF
& sl Alos destent, ARAT A A2

ARe FelAQ g volA et

l4s) ENANE FYUA ¥ A DaEAAS
W e ﬂ% wgshe H kA 2Q1E FolA Aln)
) ﬂﬂ*ﬂt— 2989 A% 2 244 99 458
2Roe 249 499 vRel A3 AU
e el '5‘.u.°} | e ausise 2 A
% 2k,

L,

(2) MAEA ] 2HET}
sz tEAIESY UEA (o], AEAR,
W, Age)] AY4 eugd AFEY

el BAE Eééiﬁ Hol2te <7P“é 2% AF) 4

8 9AA DEAARNS LA,

WA 287 Juge s¥dsE, 1dn 3283
$ E5USR 2US 1) o|F Alolel BAlel glold /)
545l 47 227 FFE e A BHE 2
e a%s

S (Table 5)9 2t} ci7lo|y) Be vhs)
Sol AABHQ o], AEAY, HHEE,

¥eE o 478
el BAlol ekl 24 9YE olHE A2E e
stk ek (R e AR E@ WA A

(Table 3) Reliability of the Scale

charisma

70.8827

Transformational m.tellectgal 4 0.7690
. stimulation
Leadership individual
naividua 4 0.7924
consideration
Job Involvement job involvement 6 0.7538

(Table 4) Multiple Regression of Transformational Leadership and Job Involvemnent

charisma

0.166
Job Involvement intellectual stimulation 0.078
individual consideration 0.042

2.305
1.145 0.253 0.067 0.000
0.584 0.559
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(Table 5> Moderating Effect of Individua! Characteristics on the Transformational
Leadership and Job Involvement

“Job involvement e ag e
: R R P

Thia ' ;
2 a8
age(B1) 0.124(C) 0.999 196 o0
ARl 0.416(D) Sl 15 T 000
TL(A) o
marital status(B2) 0.104(C) ] 0153 | ’34-013 YO,OOO |
AT 82 0.257(D) S LR03 e G000
TL(A , —
education exe(BB) 0.091(C) 0196 29.4%0 | 0001 ~
A B3 0.287(D) GO0 00060
TLtA) R o
tenurei B4) 0.100(C) 0.340 38.823 0.000
A"Bd 0.440(D) 1,462 . B0Beo .
TL(A) ,
2
position(B5) 0.104(C) 0.178 | o 0.000
ATBS 0.282(D) U TdBY o ap0b

(Table 6> B coefficients of Individua! Characteristics Transformational Leadership and Job

Involvement
- Job Invelverhent i e ag o e g
20-25 0.450 1.592
26-30 0.148 0.819
age 31-33 0.171 1.041
36-10 0.130 1.246
41-45 0.332 5.794"**
46 * 0.289 8.395"""
marital status unmarried 0.284 5.939**"
maried 0.218 3.052*"
dipioma 0.271 16.374***
education level bachelor 0.218 3.359***
) master, doctorate 0.249 1.497
lee than 1 vear 0.466 4.565*"*
1-3 vear 0.274 3.383*"
tenure 4-6 vear 0.310 4572
7-9 year 0.304 2.928**
more than 10year 0.043 0.398
staff nurse 0.101 0.269
charge nurse 0.131 0.947
position head nurse 0.016 0.104
supervisor 0.298 5,900
director 0.309 7.100**"

p{.05 ** p{.01 *** p{.001
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- Abstract -

A Study on the Effect of
Transformational Leadership and
Personal Characteristics on
Job Involvement
: Focusing on Nurses in Hospital
Organization

Kim, Myvoung-Sook” - Park, Young-Bae™*

Purpose: This study investigated the effect
of transformational leadership and individual
chuaracteristics on  nurses’  job involvement.
Method: The sample for this study consisted of
594 nurses {rom 8 large Korean hospitals. The
factor analysis was drawn from the Cronbach’s
alpha  analysis, the Pearson correlation
analysis. the multiple regression analysis, and
the hierarchical multiple regression analysis.

Result: This study found that: (1) charisma
dimension of transformational leadership has
positive influence on job involvement: but
intellectual.  stimulation and individualized
consideration did not showed significant effects
on job involvement (2) nurse individual
characteristics (age, marital status, educational
level, tenure. position) moderated the effect of
transformational leadership on job involvement.
Conclusion Therefore, to improve job
involvement nurses are required to apply the
transformational

charisma dimension of

leadership in hospital organization.

Key words @ Transformational leadership,
Job involvement,

Individual characteristics
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