=209 : 229 d(followership), =&

b=
[ ]

A7k ALe] FH2Z 94 (followership) 3}

ARRE,

rhu

1. g7 g2ed

2ol FAdMe 28 4T 8% 848 g
dig Azegod, dAMAT e A dre
Ashn ok sy 2474de) gree ozt
ohd Bz (follower)el™ 2ld =3 2A7 Alad
o M 2299 A8 JleE FHEtn ot of
g Aldel] o QA Eoide] oid BEA4
{followership)e] 478 AxdtA &der, 2 23}
gluy 979 W 2ivie BEYe] fAAM BES)
9] ZeAle el oz ¥aHz Yo
1995 T¥E, 1996: 4%, 1996; Buhler, 1993).

2 AFAEL A 2FNM i Z2AY
o 4 Aloly Fade £29¢ Fu dd. F gzt
299 g9lo] FegL viHEs PP oz, FRE
7F 2o e g viAle A WML Fo AT
E Agstn AcHFRE, 1996: , 1995 ¥bA
£, 1996 24%, 1998: Buhler, 1993: Lee,
1991; Lundin & Lancaster, 1990}, Z&2] A3l
g7}t 719dske A Bolok 20% AEolx, 1
A 80%€ HEAEY JleiR B F goH, ofF A

AdaE Yu2 93k AtEc BELR

&
Fol

* ekl dtm 7w Ea)
o Fis
04 44 189 44

X247}

o4

%l 54 174 Jrrgdad 104 10Y

b

27)29]3}e] WA

o

My

dahe Aol o Bria ste A2 (Kelly, 1994)
€ gaYl g 474 $249& AAeka Sich
doje) 2AFelr sRetEln A dae)E MY
stz gobd 2o Ak aAe] &S T8
fal o €2 AedD Asdde FekedA Fe &

AR BaYel(followering) S AAlglolsr  #o}
(Buhter, 1993: Irwin, 1996)."
DEzAqAR 22 YL FAF7] DEiA

ZradEa 2 sAle] ejg i tigk dFst o] oA
gool(Fd&, %5, 9 <eA, 1998), dyE
ZAM% 4 9l Z2ade gt egyda o
AAYE dBNARE AFE A&HD Qe (nEs,
1999; urdel, 1997). o} BE A Wi
EAE GNTEA F, BERIAEAN g gtz
ony gz gle] AR 23E uvte 297t gk
28 TEAEAA dAR R 9 ulAA
e cude JiderE Azabvidde agdAd g
o 9g5 1% F88 sty 229 4asdn
Mle] A EN M-S F £ d= 2A4H
o AdE Bz
AFolM e TEaRAS 2 AEge
mggms% Mde Agste] A7 ]':@'*}%4 ZzA4
+¥3 289 AREUE 22 EYL] FAS %Iiio}
%_*ETMJC’] LR GIAF QLA Bt TS

&
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FE weoln QuEAE ojsshL 249 ARYE =
Feke RIS HAstud ot

€ 47t thed ge 7AAY 848
1) Q9zEAe) Y2UA 48T BRAY, AR9E
R 248Y 3¢ ey,

3]

=

AhEAe ATARE 40 Be BEAAe]

3) YuztsAlel By $¥d Be ARAS @ 2
HEY9 Aol setat.

4) YIS BRIANH ARVE 212U
JBuAE e

1) 2294

TRyl B2 G o3 Fojd Abde]
th oj7iA wRAY A, B4, 871, aeln &e
o dsl e AAE I BFdE AR (Kelly,
1994)0]5], #E9Jolet "2 7o} A5 gz}
2354 90 48y 94FE ustn, 229 A
gb el wil Foldd izl ARE A 9lelo
A Ak qEgE g s AN g A
(245, 1998)°oltt. ¥ dFolMe Kelly(1994)¢)
d=94 Sl ofd FPY AsE W

Z‘}"r"" ol } A7) gk 5e)3] grR ARE
ol eFsla vt Wash AgAdel g o whel
88 deldul(Slavitt, Stamps, Piedomont, &
Hasse, 1978)2 £ «dFo|ME Slavitt $(1978)¢)
EFE UPRS(1994)0] AR T 28 &3
g AE T

Z2AEY)T 2A9 2He} 7R ha 2E Al
2 < 98 49 =HE V7o) vk
AN FA499A), =38 YR dol dede 4
g &322 JegE Zoz(Mowday, Porter, &
Steers, 1979), & d7iH= Mowday $(1979)0

Ay 22257 (Organizational Commitment

Questionnaire) 2 &4 ¥ A&E Wit

29l

W

gulolA Folzl dado] 2ldyolatad #zelA F
Az digol %&VSOIE} ol N9 glHE 3
nRAE AYstne 229 dEE Fysort §
o 282 oy 248 MR OE gl of
]a} Aling};g{o] 7“&3—: x 4 glon} zzlo] ’b:b"
< o8y JEME BHYF 2ust Yasike BYd
2297t 98d Aot Chaleff, 1995 Heller &
VanTil, 1982: Kelly, 1994).

2294 olB& 19333 Y39 48R} Folloto]
ARAR QAEm gl o2 & ddE @?Ur el
St 19859 Gilbert7t v dldaid 3 "ol
ZE B4 @ 978 EdE 5% sga
2] B4 AAIg vk glct, gk 1988'd Kelly7} $&2
el digt HEH ATFE Algsld o} AdE Fyst
7l ol28lm, 7t 1994d BEAYS] F8E gAlvt
Az BHst] AATA olo] WY AL Base
AZ1E vPHsII e M & 1998).

B2 e o dFE Yol e ZAxjel 4
Al Ast w&3 AY Fol ule} g Aolg ey
o olgjg gL %}ifm"l Aaed 9 elve o
279 Az oAl & 98 vidg, mebd gzt
d29lel A, mr"ﬁé agl3 Ve A #e
Arerg r} olgichd oS Balzow FAo B E G
¢ g Aot eAB, 1998 Irwin, 1996).

}\elly(1988)%‘: Zeoje) dge &3 UFE B £

lo

lﬁ

DE MAE TN, TR AT 9RE 8 Sushs
AE 58, Jeuglel ARshe 54, AT e
2HE Frsed 594 J2n A9 #9E
Bi. h=

FAuGs € 334 492 A4

15 gzl Aol "ezEmeln Fuludl

sl

st3, #4499 ¥Rg §o, 1}71 g9 AAde] sz,
Ao

L'E T 98 AAdolol g3, 228 gopre 3
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AT ® 719, 424% 3R g Aot} "sFHeln
HI3RA Fo"e E£45Etn FA992% A2 gle
v, AFAe g Fojsin ApAeln] L& o olig ¥
ke Ao "vEE A FEA03 A2, &
A&} A5E ool Hm, YL izl Zlolth

Kelly(1994)7F 5 /] d4lgles FEY =
A4 ¥ 2y, A%y, £8Y, 298, 58
o 7R 2 (28 D3 2

HZOW 7Y

N vy s

S

~de-
AL« Fulp 4w

(el 1y 2N £

Y 229e 23AFALY & 5-10%e #PE
o, ey 252Ny S8 FHoln v|HHoR
Aasle, gaReln S3Fo 3, AAHA wjHE &
B Aot} 47% gade o 25-30% sdEH,
z22 el iz, AlelE 73 #H8 Aze=
2, 7y 3 g PP £8% BEY=
o 20-30%< SFHEE, YFE A LelEoln
ZHo)g &9, vy =3¢ La HUHT. R

T2Y LRHYEL A2H AFoAY A £&
Zzste 297l 4 u vehis] 2Py #2292 o
87] g A9 it 298 E29% o 15-25%
7b SigE, EdAeln B WAL Alae HAs 3l
ArE 4% Fgols anA AFH0A Fd FF5E 2
2eE= 9 5-10%7F g Es, 2y 2o A
U FYoR olE2 gl BT Alad| o&ahy A
A7 AAE WE melgt g% A

19 5 ot 22949 48E ojgA 43

off wo M o

7 9% 718 Ho 2= Aolua Aldle] tla s Ao
o2 e %?‘84 ZEHAHE AT FR sleF(2

5, 1998 Kelly, 1994), gitj4st 54 9ot
gF B4E veile o] oz Hxe EYPFHQA &
g UEsn glo} 2eldd ofd) A¢sA] ¢gm g2
A4 AHel e oug Fng 488 & ddu
FTHFHE, 1996).

Kelly #9= Umiker(1984) AT 293
(solid citizens), U¥#¥(workaholics), =AY
(rockets), ¥412%(innovators), 2% (bureaucrats),
JRLA% (outsiders), ¥7]1¥(plodders)el 772 B=S
A fF8E RSN, e Ry ga2dy &
2L AAEF =P oo g} Aae] Auiie
Bedor Fom  AAAYY. E#  Rosenbach.
Pittman®} Potter(Irwin, 1996¢] ¢14-d)e o9
B9 AHe] BHARche e 229 Alole A9
Aol 33g Fa “Partnering” ¢ Ad& AAshad
A B2 28E A%A iy sFEY. A
¥ aelm vEVger pRET st

Aleorn(1992)2 58% 229 o=z ¥¥, &
a4, T €499, 18n EAEE $E8E A
A 84 ZRojiold "gAs u4e gl
71 18 wegx Hedte ST Adxgn sl

3 &9 Edd dig] ¥y 41 e BEdE 23
o %%'5]'31 gojo] o) 2w A E Ve BIYE
dxeo maprl FAEdn sgcl, Foros g294
< Aste 22H F271 Yuigel Hy] dsxe ¢
d& Bt BERYAA 289 AHd AYdE A 2
219} 15l disl 5oz Ang £ Y& 71 E A
Fallok 3ho oo wE AAHY BAAE Fol BRI
Azse 2AEAINE AT Folokzh FrHLee,

1991 Lundin & Lancaster, 1990; Kelly. 1994).

TR HIZEC YUY e AF=go] B
A e ol BgEt ote] Aol ATy
o) 2 FRAT 4t A FeeEo it

HEZAAMY ZRIY JdFE FWEYet F
-8 2R URd =82 23S 4 gldden 9 §F
gel e ARG ZRA4 e dade AAs
2 9l]irt

J0e1(1997)9] Aol M e guio] B2 d9Es 7t

3R FRed Ed eede = ¥ Pay

H“‘Olf’% E2HEL AE 7 985 S v
A8 GE A $EE JHAR dttn FAEge
o, Gunn(1996)8} #HA] WLolME= 2299 84
st sk #R43le] “SRe] =¥

o
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(partnership model)” ¢} BaAdsl AL 23AE
dAsl]l Yalre w&AAlst 5 SrdE
gz29e Fol Fasgirtn A B

AgPE A7ANE Fuld RN Ade 2y
22 oA pnazAqA # Fad Ader Bt
%, #29] RS T2 YA Bule AEAE
A 2 4T %A FHEE AW i FEHE
Ags Fo s} BREEHE F5E 22dve ¥
Ve BEeBM F o FEAY Ak =3 AP
240] 7Veled £& 5 g Aok

S}
L)

=
2ot

I

*—]“" Zolg A7) AR i zolE wng @il
o2 e Ayl v FHEY AHE 7}
maanaﬂmem@q ol e 22048
T2 gunt olJel ANt =& ESysln 2R
238 9% FEAG LR A& FAHE
EEH oA MAMdzle] ditdl FAHAY dE vl
. 199D).
él “Lé?% z@e) Aoz ol AxdE Ad
WE% 5, 1998) 08 H2e= tuxxe way &
Ao Axzpd ~‘?~ wol Agsw QoS 1994 4
A3 . 1997a, b: o™}, 1998 o]l 1998: #
grlst z3s|, 1997
Kutzscher, 1997).

i rlr
>‘\l

I-

o3
o

F

(A

-lﬂr

)

Laschinger, Sabiston, &

22 &q)ol @ A glalel g 293 HEE
Hog AT 3ALE

wate
FYMstn 2AEA ) AH0
2 Natnat e AR ojulale] (AH2, 1997),

S 220 FUAL 89 AR, °H““‘ e

dolch(F4d, 1994). Mowday $(1979)2
CZAY EEG 7P U AR A8 % 4, 23e
=8 7170 viAAGgE A9 24
Ab, 2Ae] Ao R ol glede Y &7 Fo

A 714 2 AUe fges ®Heith

ZAEYA %L vIAE APRdeRe AYH &
2. (RaY 8, 2IAFY 84 & & 4 A,
53 33}, QY AR, A5 2454
Ze zAEste 2H7z, A 2uy - B

WatEgEs §307 «5%

A B3 9H(Mowday, Porter, & Steers, 1082).
pazA taAle] 2AEYH IHE Ay 2
AepAate] JAFBBAEZ A7 o4v](1998)9 9F
of wtE ZAE] 7P & 9% vidle dgRy
I digh FXder o&d aFARR UG
£ ARAEY A= €Y A PR
FEE vAe AeE eyt
ZREY Aolo] B BHo] gitke @
T A& EEHa ded, BEAe mREYe]
Alel Ao olzlel d&gglem 2}‘3‘5“’1] uel oo
g dFadel Fdisn givh(EEe], 1997 ]9},
1998: o]4du], 1988: Beaulieu, Shamain, Donner,
& Pringle, 1997: McDermott. Laschinger, &
Shamian, 1996: Wilson & Laschinger, 1994).

. o7

1. odpoy A

T 2T 27 FEEL Sl IR
2728 1d oo zAN(YM 7&@} el g A},

UFANE 4 BEolA 100%8Y ‘Q«Jxﬁ%ﬁ}cﬁ Agst
ch.

32 4y 8

no

 ATET

AFALRER BEAS Tosld BRAY, ARE
2HEUE FHste T2 HEAE AR

1) 2y
Kelly(1994)7} /Ag4& Likertd 6¥3xs EY
v Ala/e]EA - FuigA Alme] 10383 F
FA/FER ool 1095 F % 2083z Hof
o & dFdME Kellyd =48 &z 43
=8 A7A fYgdte] ARgEtY, o] Zael 41
TE By 94 E(1998)9 dFdiMe ')A A g
59 Cronbach’s ¢¥ 0.73 <%z, ‘A=4 o' &
52 0.93 oiglen, B dAcdMe B3 Aln g§E
9 Cronbach’'s e¥ 0.78 °lSlz:, 33 Fo ¥=
2 (.88 olgicd 2E&E gHEo Harl 84E vHy
229 gt

2) AR

Slavitt F(1978)°] A3

X

¥e JLJ

pel

Jig 4

[

=5 E(1994)9]



FRARAF 8ETY, S5HAZE AMgsle] A el
Aagal =78 A% Cronbach’'s a¥ 0.91 °i%L
on w3-ge] AFoME 0.8300. B dAFdME
0.79 °]sich.

3) 23 &4

Mouda\ 519794 o8 MEE 15889 734

T2 AMgsld &HEgen =3 Az Hee
Cronbach’s a7} 0.82¢14 0.93 oItk & @4
£ 0.92 olden A4t 244 2HEY £80 ¥
+& gmigic}

A4 WS DAL 4 9 VERE ol
7} Q7el BA% AAE 4YP F FIE TG
o o TEUS AIAS 4 9F SUs B8
Wo} HEAE WY £ 2A) RIUSE FAL
BFeol A4 Hskdnh 3 2008 3 17647}
o H48£ 88% olgich

4. BB 2y

AT ARE S9ol AT 484 358 AYY
17358 d78Ad wet 29 F SPSS/WIN £
a9g olg8le] o7} o] B4t
1) didAle] QI pAEEhe E4e Wlmel WEEE 4t
E L

2) ddate] 224 43 B2
T3, BRYA, ARNE 9 2 EUY 9F,
FHAE AEE

3) tharale] edpAlslsty EAls) g4 ijold
AZ87) 98 ANOVAR A&t

4) Wdate] g2d4d 489 A99E 2 2 EYr
9] xolg ABY] I ANOVAR 4ttt

5) Aol AF F HURe Aol Yoty 54
Duncan A&E AASH .

6) TELY, AREE 2 E3H

Pearson 2#AFE 4850}

s

FABAE

5 ¢7el mehy

€ Q7Y gge FEAde AAS meEdE A

AZEAYY] W2 ATASE $o Vo @A et
of duigshe delE A3 slaok gt

V. o7 5t
. CHAKTIS] Q1A BN B4

haztel BadHe 28.354 019929 26-304 3
BN} 46.8%% AAstn Slch. ASAEE ARU(3
WAzt 68.8%2 7+ #sten RN-BSN ol
WEENUES £% HEAE 11.6%S XAska 9
Aok A9ERe U¥EA)F 81.5%F AAEgeH
2RO ERdME Yubiso] 49.1%0]Uc}. 2%
AYe 1-540] 52.6%% 7MY wgtew HFF 257

#HE 6.53 301t @ W] 2RdHe 2-5dol
66 5% 71 a8 WEdxe sig

20| ATKE 1),

2. ThabXlel B
=5S ME

Wdarel 294 KEE BN B e 4%l
73.4%% 71 Bten wigol 19.7%, 45l
4.6%, &91%o] 2.3%% veyd o B Az
RN €38 e FATKE 2).

Arddate]  SRHA/MER Alone] 9Fg #HIe
3.32(Hth=6)el9len], 52 Aol oy Hpe
3.04(HY =6)o19rl. Hy HRAAH dig HFe
3.18(AU=6)2 FWET Ay 9HE A
e 2.82(Hul=5)2 2N ER AZudens 23
U AEE 3.97EHN=NE i £ UoIUKE 3).

3. CHAMKZ| elfAbE[SfA SMof wte HELYS
X0}

el APtelgA S4o) e guod AEg
las) 29 4yl ¥24E, AUt ¥ TS 22
A AEN ST ¢ 5 AN 2P EIAE Y
zgixlel A7t BRAAE AL A Azeigen 2
PR E HAT BEol 2Rale tule] 229l

A AZRE7}E O 22U v B2 Holth. E
B 2RAYR @ PFOINY SRALINE Bl B
s g2Ade O 27 A4en QT 94, =
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Wtz e 308 A5%

<E 1> RSl elpAlsiets S
54 T Nz (4) HEE(%) Wt REUA
ik 21-25 55 31.8
26-30 81 46.8
31-35 17 9.8 28.35+4.71
36-40 14 8.1
41 °}%3 6 3.5
i HEN (A 119 68.8
o EH(41d)) 28 16.2
ek 6 3.5
71et 20 11.6
%) Yuizkss] 141 81.5
Aol g 15 8.7
F3tsAl 17 9.8
2R Wil 85 49.1
FEA 28 16.2
Az} 7 4.0
a4 8 4.6
g4 13 75
7)E} 32 18.5
287y 1-5 91 52.6
6-10 50 28.9 ; o
115 °6 55 78.41709 £54.45
16-20 16 9.2
2 wgaae) 2y ) e o2
610 30 o0 8 50.49749 £33.92
11 ol4 6 3.5
A 173 100
5, Al Ao ulE Ry FEse) olg Ay Rt g4 AaRe. dYdae dAtsAt of
AEY A% 2% EARLE v 7ol 2HE e dol ARFAL Bk 3 ARHRen, 38R
WHeHpd .00, HFade] Alolg Hoh A8 gopr?] 16-201d¢) 1-5d8el g4 Azske A2ER yeht F
g8kl Duncan AMFAHSE AASAKE 4). Akl frej@ Aoirt e Ao vehgth(p(.05).
<m o> Baay o <E 3> UERYY, NRus, 38y ¥E
TeAd ve =) 9w ks BETREAN
FER 3 46 2294 3.18%.60
REE 127 73.4 544 Al 3.32%.61
o8 0 0 S84 3 3.04%.75
298 4 53 SIS 2.82%.33
233 34 19.7 g 3.97+.90
] 173 100
4 taRiel TRelY RYol G2 R
adel g AFEFF Z3 fAFE 054M =X EYe| &o]
36-40419} 4141 oo 21-2549 26-30A BT} B2
A4 AREA e, ngelAe et slet LRAY Y wE HPUE Pusfe] Aelg A
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<X 4> QAT AR SHof WE

Tz o4l HEote XO|HE

&4 & PFEEEUA F & Duncan A%
| 21-25 2.92% 49 A
26-30 3.17£.55 AB
31-36 3.42%.74 9.49*** BC
36-40 3.73%£.50 C
41 o} 3.80% .41 C
s A2 (334) 3.06+.57 A
o1& (4dA]) 3.35%.68 6.09°* AB
ol 3.63%.28 ) B
71k 3.51%.49 B
214 Ak EA} 3.10%.56 A
AU E A} 3.47+ .86 8.06*** B
kA 3.61%.41 B
e ] At E 3.21=.61
8 3.07:= .41
7&}’\‘.13" 3.54 = .61 98
4 3.06+.62 ’
&4 3.03+.67
7]E} 3.22% .67
<5739 1-5 3.00+%.57 A
6-10 3.27%F .49 918%** AB
11-15 3.46% 81 ’ BC
16-20 3.68t£.40 C
Y HEAY 1 o}t 3.10% .44
22734 2-5 3.11+.60 2 64
6-10 3.38% .64 -
11 o} 3.51%.40
*** 5{.001, A.B.C: means same letters are different each other
23 Az gHge] AgaE Jes) s g9hon ¢ 2§98 aolzh AtHp( 001), AEHE A2 +£%
24 2 RUE Aol Y Aes vekdt  Be ARYs wEYel dRYe $5Y WY
{p¢.001). Duncan AHE#F A3l F5¥L 47Y3 o, p¥ide 2 AR FolFl ale]sl AUt
3zt ARae sEdu Pz, 28n 2 (p.05)(iE &)
wge SEdst 4sudd 4@ et sl
(pC.05)(3E 5). 5zl HRokE IR AFRREEA

BRI F¥d e
CERLLEESES

<H 5> 29l

Suo| WE =L

2359 Axge zeolgdE
Bt b wen §AH

ghEol xjolHE

4euE g 24299 BAS

ERE

F2e4 §38 T A+ EFHUA Fi Duncan 4%
+%4 E 2.32+ 28 A
SR 127 2.80x£.32 13.04*** B
298 4 2.68%.38 BC
289 34 3.04% .29 C

***p(.001,

AB.C: means same letters are different each other
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<E 6> RN REol wE xEgel Xfo|HF

REEE A A0 A58

€294 /3% T HETEFHA Fak Duncan A%
TEY 8 2.48+ 92 A
A5y 127 3.92+ 69 25.19™** B
e 4 2.60+1.34 A
23y 34 4.68*+ .87 C
***5{.001, A,B.C: means same letters are different each other
<E 7> LENY, AR, =XYoo oA
558 3 =94 /808 Alx g29]4 AF0E ZAEY
58 B4 1.000 4811 B83t 31594 .5008***
EYA /8948 Aa A811% 1.000 8417+ .1845* .1691*
€294 .8783*** 8417 1.000 .3322*** 4007
LR & 3759 .1845* .3322%** 1.000 6327
2389 .5008*** .1691* 4007 6327 1.000

*p(.05, ***pc.001

7 98 22dde £ o
AuwH Ao Ego
sith. EYAMRE Aw
AWASE BARCE fsigol $5A
7% 9 232U AWA SR RE Rolglch,
By WA ATVEI FBALFE 0.33
(.00 22 ol o8 DA Jehhon 2489
vte] ARASFE 0.40(p{.001) 22 v§ folg T4
2 uepgch, NRRss z2x2<ivle) AuwA w£@

EARR vl Fo3 AR VEPGTE 7).

LI Tt
He
rd

V.= g
MEA hFE 22Adel AdE 3R] 288
2 75} EAe] ARGE @ 2AEYd LHE WA

7t Aew ek} gadels] 354744 o 7
el A 8543 4PgdiE of Adel HI3H
o) s7€tm B 4 vk

@ WEdae 2RRAR A ¥HREE ¢+ A
ot BaRINE AEYS 7IT0A S =Hee

2 Zolm 7hEAE @ BolA xale)
4o el ARH B ¢ AES Fu LS ¥
P
T

B4R e fEsle] LA 2B} AFsdin B @
Foate w29y R¥e ARYo] 73.4%, THY
o] 19.7%, £5%0] 4.6%, £~9%o] 2.3%2 el
0 o] ADNE AvEw 2¥ys AR vlgo]
93.1%% AAsln gdorg LEAEL T2AdRM9
AL 2 A2 B 4 g 2 A%YY Hg
o wj¢ Zomz Ho} uiPAY YRYE ML) 9
stel b 8etm Bot HeHQ 2 EH AY
o] a7k

B o Kelly(1994)7} AMA1& 5714 H8o)
25 UehlA ggkout AYATF(FRE, 1995 o4
%, 1998)ME 571 S¥oz RE PERHA g
Ans} en ok ZATANY SA web 571K
$¥o] BE FRA %L & 98S HAZE Ao
o zev g ugS s #4980 UyguA g
& AL Bolg 4Fo R AAXY o Be A o
We Addre] HEF2S 5 2547 Basd
3 Azt

Uael 2294 AEE $54 Fodue EUA
/819 Amel e AZHES e, ol HeA
(1995)8] @F ATSHe oY WUS(1996) 2 £
HE(1998)2 A7 AWML FEH Hole AR
7} o B3t} o] 2& Ad] e s vd 1
Ago] 2&g Balo) Alme] WAL ooz ont 23
Welli RrzAle) A% Aws} vlEe) o] fol
7} A Az Aes A8Ed, osos BEAE
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oAl F v Be VTS AUt FAFES wefo} B
Aolct, 3 % Agell tigt Aztel ajo|7t APH R
Aol jolelA] ohyd thE agle] siAdlA o A
&) shebaly] s 2EATH) Slelok & Folnh

AP EE S4o] we By FEste) Aol
2 AL 9%, 25, Y, 2LAPL 407 2
o7} k& Aoz vegens ¢o Ry %E
Y41¢ Agsin 37171 daide A9 Be B4
zeisel @itk @AE 47 AN FYaAle 74!
279 H&(retention)E H&ME AFAE] (career
ladder) Axg T 5 =z H2ZH Uy Te
Si=3

g2dd f3d we ARNE L 25EY Y=
2og Ao/l A RoT VBT, TRE(1996)9)
AFNME B2 FHo] we} AENETH 248Y
d Sojgt ogg mAe Aoz vehtedw, s
(1996)2) AFAIME ajiel #Yd G& F299
ARDE AT foshx) gL WY gady ¥
we gEde ARNE e ROIF Ho|E B ¥
47 A% AR &AL,

olde) ARNE ol BRAML EA A
2 225y A ABWAIL Ygol A=
2 227499 e dod g 2A A R
do) AP B A ol 2o PAF 23
Aol Ackd 71«43 sl 2Ag42E olFA 2
Releta Az,

waA Hiee v 23& olFo Wtn A
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~Abstract-

Key concept : Followership, Job satisfaction,
Organizational commitment

The Relationship between the
Nurse’s Followership, Job
Satisfaction and Organizational
Commitment.

Koo, Ok Hee* - Choi, Ok Soon**

* This study investigated the relationship
between the nurse’s followership, job satisfaction
and organizational commitment.

The sample consisted of 173 nurses of 2
private university hospitals.

The instruments used in this study were the
followership scale (Kelly, 1994), the job satisfaction
scale (Slavitts et al., 1978), the organizational
commitment questionnaire (Mowday et al., 1979)
and the demographic questionnaire. SPSS/WIN
program was used for descriptive statistics,
ANOVA, and Pearson correlation analysis of
data.

* Instructor, Dept. of nursing, Konyang Univ.
Tel:031-383-8875.
email: lyw0405@chollian.net

** pProfessor. Dept. of nursing. Suwon Women's

College. Tel:031-290-8100

The results were as follows:

1) The styles of followership were classified
as pragmatist followers (73.4%), exemplary
followers = (19.7%),  passive followers
(4.6%), and alienated followers (2.3%).

2) The mean of independent/critical thinking
was 3.32 (M=3.0), and active involvement
was 3.04 (M=3.0). As a whole, the mean
of followership was 3.18 (M=3.0), job

(M=2.5), and

organizational commitment was 3.97 {(M=3.5).

satisfaction . was 2.82

3) Significant differences were found in the
degree of clinical nurses’ perception of
followership according to the demographic
characteristics such as -age, -education,
position, and career.

4) Significant differences were found in the
degree of clinical nurses’ perception of
followership according: to followership

styles.

5) The followership was significantly related
to job satisfaction and organizational
commitment.

In conclusion, the nurse’s followership is
considered as an important concept and this
suggested that the concept could be used as a
major variable in measuring effectiveness of

nursing organization .
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