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The purpose of this study was to investigate

the influence of job characteristics on the nurses’
the moderating effect of locus of control on the
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job satisfaction and organizationd commitment and
relationship between job characteristics and attitude.
The sample for this study consisted of 594 nurses from
8 university hospitals. Factor analysis, Cronbach's dpha
analysis, multiple regression analysis and hierarchicd
multiple regression analysis were used for the statistical
methods.

The results of this study were found that (2)
autonomy among 5 core job characteristics showed
positive influence on job satisfaction, (2) task
significance and autonomy among 5 core job
characteristics had positive influence on organizational
commitment, (3) the internas of locus of control
moderated the effect of job characteristics on nurses'
job satisfaction, and (4) internas and externals of locus
of control moderated the effect of job characteristics on
nurses' organizational commitment.
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