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Spiritual and Psychosocial Effects of the Spirituality Promotion Program on Clinical Nurses
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Purpose: The purpose of this study was to evaluate the effects of the Spirituality Promotion Program(SPP) for young nurses working in
the stressful university hospital environment. Methods: The study included 41 nurses in the experimental group, nurses who had worked
less than 5 years and completed 8 weeks of SPP between June and July in 2011. The control group, 44 nurses, also received the same
program after the study was completed. For the study, a survey was conducted of all participants concerning spirituality, perceived
stress, positive and negative affect, empathy, job satisfaction, and leadership practice. Results: No significant difference was found be-
tween the two groups on study variables. Perceived stress decreased significantly in the experimental group (p=.012). Spirituality
(0=.019), positive affect (p=.014), empathy (p=.004), job satisfaction (p=.016), and leadership practice (p=.021) increased significantly
in the experimental group. Conclusion: The results show that the Spirituality Promotion Program has positive effects on the spiritual and
psychosocial aspect of young nurses. Continuation of this program for nurses is recommended in order to help them develop their self-

care ability and improve nursing competency.
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Present spiritual and
psychosocial state

Modified spiritual and
psychosocial state

Spirituality Spirituality
Empathy > Empathy
Stress 1T Stress

Positive affect Positive affect
Negative affect Negative affect

Job satisfaction
Leadership practice

Job satisfaction
Leadership practice

Spiritual intervention:
Spirituality promotion
program

Figure1. The biopsychosocial-spiritual model of the spirituality promo-
tion program modified from Sulmasy(2006).
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Week Content description
Week 1 Introduction to spiritual care

Choosing a holy word

- Choosing a holy word from one of the established traditions, which is recommended by a spiritual leader
Week 2 Repetition of a holy word

- Silent repetition in the mind at times with as much concentration as possible
Week 3 Slowing down

- Setting priorities and reducing the stress and friction caused by hurry and competitive drive
Week 4 One-pointed attention

- The benefits of one-pointedness and the secret of attention, developing a one-pointed mind will enrich one’s life moment by moment
Week 5 Training the senses

- Training the sense and mind, and governing the sense and passions is the mark of freedom
Week 6 Putting others first

- Beyond the selfishness and separateness from the ego-bound human being; finding joy in helping others
Week 7 Inspirational reading

- Drawing inspiration from writings by and about great spiritual figures and from religious scriptures
Week 8 Spiritual companionship

- Spending time regularly with others following the program for mutual inspiration and support

Blessing ceremony and closing

http://dx.doi.org/10.4040/jkan.2014.44.6.726

www.kan.or.kr



730

=(25]9] H5Lo)|A] Cronbach’s a= 87019111 &
bach’s a=780]%ich

A+l A1 9] Cron-

)]

0 IS
=

A EFETE (job satisfaction)= ZpA19] 2] 5Lof| tslo] F0]&1%]
T2 BAARJA ] gt e E SHot= Ao R & Ao =
Chamiec-Case[26)7} 728}l Clark S13]0] AF-8-3F 87l £3}9] &=

28 4 gajeieh B0l WOk S We, e ) Pt ol

HEIES 2-§-obqieh 2 ol thgh elgdie 77 HA] 919 2

£ Ao g Y0 2 AFETE o BT

=57 HE 2 4] el 03l A7 e At

Z25 7} =28 oJu|3lt) Clark £(13]9] H7Lof|A] Cronbach’s a= 74
2 Aol 870190tk

e
By S 2

=3 (leadership practice)} /35401 AHE
Q3

o] FEZX O & AHst= aAAZ

pas)

1o
%
o
o
b e

e
L

1

.

of
-

Kouzes®} Posner(15]7} Leadership Practice Inventory (LPI

1
e ehe 2 OWXPEO] Hlestar, golo]l w&35k w7 241e]
o N &, A} = HER 5 HE e SEEklrE 1520
52 ZHE ARSI A ofH] é*lw B =2 AlEwE Belskgl
o, o] Aol A W-EEFFE B st ol AkelA] Bt

S HEst] AR 23] MY 4% A Qo= S-s| A
A AR 23S §ISIEk LPI= 5 3071 H3e = o dndl
7], SRE v A7, EHE), BRI &7]0)7]

of K
)
=

12
M
ot
rlo
=

9 uhe-2 Adsl7|9] 574 skl o 2 A= ek ZF
A= 2 591 30~-3005 0] 24 Al
S 9Ju]ght}: Kouzese} Posner(15]9] $A5-o]lA] Cronbach’s ai= .97
O]l 1 Aol Af= 98013iTk

_wﬁ
i
tlo
-
h
iCh
I
©
oify

27 S}

=

re

T AR S 2019 63E 7974 o] Folzon 7
A A o33k ek £ Ae] thgak el dhstel Cof
1L IRB AAFS AR A5 £21(No. CUMCIIU079)2 HES- & 2|7
AZRS Ik AR 718 W FRE Fote] H5 A
St 52} o 2ot 521, F 10470 BREQIcE T2 T
% 32 Fol Al et oA FUT A%

Ik AP 24} o] Al 529 % 1090] L2
o4} A ste] SeHel, 1.8 AR 2o 2 A|9j=g)

o =T
on| AL F 029F 1O ZNE HEA}5IEo] Al

n% N

www.kan.or.kr

B AT PSS 12 TR IS o] Gato] FARAL N3y
a1, AREA 5403 W, ELg, Wt REHARR EAEI
ot 7FO) AFA = AA] AL ttest, 1-test D Fisher's exact test &2 H-4]
shoick 94 20 Z2 19 A 5 Eaclol dfet A o
Z3t 7k} Ato| 5 A7) $18) ANCOVAES AAlakelch

Pl L

1, 7 ChAIRtel SEN HE

dube 5402 2 Tsiof ghofdt 2k ARz vl 7
g, A, i T, AEAJEE vkl S 54
0 2= FWAR7RRE WEe] A vlask it (Table 2). Fat ¢
ol Aol o w2 (t=2.63, p=010), detoll= T34
A, o) sl i SRAF g atoll s oF e AP RS
S A2 YEITHZ =12.29, p=007). LUt i $1R0) F&5/a
ol dieh AF 5387 A5 Ahe Ao szt 2ol #-ofet
Aol HolA| gop 5 wto] 3 oF 202 SIE|Q{THTable 2)

T 7J°1] Atol7k %i QA AR} A Z3EZFo]| Apo]7E G
o] 77) A RpHRe] thsto] 57t A9l AL FHFe 2 FHAN-
COVA HA-E AA]8HITH Table 3).
T} 3191 R (F=4.22-531, p=.024~.043) %ZH T AgolA o
354011 HlﬁH w«lﬁ?ﬂl TSWFJC’*EP. Xlﬂﬂ ~E

i

HJ%OH “41811*1 S A= F
&1 E=9kL(F=6.23, p= 014), 5%
Ofgt W3} glglek 34 ﬂH?%"?ﬁ%Olﬂi
SHA| 3=8kOm(F=8.86, p=.004), AFRIEE = @@%Ol BT
H[5l {25k U THE=6.12, p=016), 2|EA] -3 A Bt 5
A 3 ARTto] thzat Bk o8| 3 aL(F=5.58, p=021), 5}9]
ool A= F-9% u|A T A7)7|(F= 590,p=.017,47§°1157<d

http://dx.doi.org/10.4040/jkan.2014.44.6.726



S BT Z2|0| Uy ESAte] A B Ae|AfE A HEfof 0lXl= =3t 731
Table 2. Homogeneity Test for General Characteristics & Study Variables (N=85)
o Exp. (n=41) Cont. (n=44) 5
Characteristics Xort p
n (%) or M+ SD n (%) or M+ SD

Age (year) 28.10+3.42 26.53+1.83 2.63 .010

Total length of career (month) 59.05+37.09 48.07 +12.35 1.84 .070

Total length of religious life (month) 186.92 + 114.86 193.13+111.61 -0.21 .838

Work place Cancer units 9(22.0) 23 (62.3) 12.29* .007

General units 16 (39.0) 15 (34.1)
Intensive care units 10 (24.4) 6 (13.6)
Outpatient departments 3(7.3) 0(0.0)
Operating rooms 3(7.3) 0(0.0)
Education level Three-year college 9(22.0) 16 (36.4) 4.45* .069
Bachelor’s 29 (70.7) 28 (63.6)
Master’s 3(7.3 0(0.0)
Religion Catholic 16 (39.0) 24 (54.5) 3.51 476
Protestant 7(17.2) 8(18.2)
Buddhist 1(2.4) 2(4.5)
None 16 (39.0) 9(20.5)
Others 1(2.4) 123
Degree of faith Strong 7(28.0) 7(20.0) 0.74 913
Moderate 13 (52.0) 19 (54.3)
Weak 3(12.0) 5(14.3
Very weak 2 (8.0 4(11.4)
Marital status Single 33 (80.5) 39 (88.6) 1.00 .140
Married 8(19.5) 5(11.4)

Spirituality 103.79+14.07 104.54 +£15.33 -0.24 815
Unifying interconnectedness 38.75£5.02 38.29+£5.40 0.41 .686
Innerness or inner resource 30.06 £5.48 30.11£5.50 -0.04 .966
Transcendence 19.61 +3.81 19.99 + 3.86 -0.46 .648
Meaning and purpose in life 15.37 £2.58 16.15+2.74 -1.35 181

Perceived stress 21.56+3.63 20.89+3.96 0.82 416

Positive affect 16.59+6.04 17.16+7.28 -0.39 .695

Negative affect 15.93+6.93 14.75£6.73 0.79 429

Empathy 43.59+3.89 43.36+5.05 0.23 822

Job satisfaction 15.98 + 4.46 14.70+5.02 1.23 222

Leadership practice 174.41 £ 36.41 167.45+£33.75 0.92 .363
Model the way 36.44+7.50 34.66+7.44 1.10 276
Inspire a shared vision 34.22 £8.27 31.86+£7.76 1.36 179
Challenge the process 31.22+£8.47 29.18£7.09 1.21 231
Enable others to act 36.12+7.45 35.18+£7.38 0.58 .561
Encourage the heart 36.41+7.09 36.57 £9.45 -0.08 .933

*Fisher’s exact test; Exp.=Experimental group; Cont.=Control group.
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Table 3. Effects of the Spirituality Promotion Program on Spirituality, Perceived Stress, Positive Affect, Negative Affect, Empathy, Job

Satisfaction, and Leadership Practice (N=85)
. Exp. (n=41) Cont. (n=44) . ’
M+ SD M+ SD
Spirituality 114.26 £ 16.04 104.75+15.88 5.73 019
Unifying interconnectedness 41.563+5.71 38.64 £5.58 422 .043
Innerness or inner resource 32.87 +5.39 29.92+5.23 5.31 024
Transcendence 22.68 +4.09 20.29+4.22 5.06 027
Meaning and purpose in life 17.18+2.15 15.90+2.65 4.32 041
Perceived stress 18.07 £5.04 21.20+4.76 6.53 012
Positive affect 20.12+£7.23 15.95+8.07 6.23 014
Negative affect 13.73+£8.50 16.48+7.74 1.14 .288
Empathy 45.87 £6.17 41.98+5.80 8.86 .004
Job satisfaction 18.45+£56.12 156.44 £ 4.61 6.12 016
Leadership practice 185.22 £ 34.61 157.20 £ 46.00 5.58 .021
Model the way 37.02+£6.91 33.12+7.44 3.06 .084
Inspire a shared vision 36.49+7.60 30.84+8.88 5.90 017
Challenge the process 34.34+7.95 28.60+8.34 5.71 019
Enable others to act 38.22+7.72 34.09£8.26 2.89 .093
Encourage the heart 39.156+7.16 34.21+£8.59 4.49 .037
Exp.=Experimental group; Cont.=Control group.
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