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Table 1. General characteristics of study subjects

Characteristics Division N %

Age (year) <25 101 483
26-30 73 34.9

31< 35 16.7

Marital status Single 175 83.7
Married 34 16.3

Education College 138 66.0
University 62 29.7

Graduate school 9 43

Work duration (year) <3 97 46.4
4-6 54 25.8

7-9 25 12.0

10< 33 15.8

Present work <3 120 57.4
duration (year) 4< 89 42.6
Experience of turnover ~ Yes 50 23.9
No 159 76.1

Annual salary <2000 16 7.7
2000-2500 78 37.3

2500-3000< 49 234

3000-4000< 60 28.7

4000< 6 2.9

Total 209 100
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Table 2. Descriptive analysis for study variables (N=209)
Variable Range Mean+SD Skewness Kurtosis
Leader-member exchange 1.50-5.00 3.61+0.63 0.02 0.35
Professional respect 2.00-5.00 4.04+0.60 —0.08 —-0.03
Loyalty 1.00-5.00 3.59+0.80 —0.43 0.57
Affect 1.00-5.00 3.42+0.91 -0.37 0.27
Contribution 1.00-5.00 3.40+0.77 —0.35 0.63
Team-member exchange 2.27-5.00 3.86+0.48 —-0.11 0.96
Emotional intimacy 1.00-5.00 3.82+0.65 —-0.61 1.89
Community consciousness 2.00-5.00 3.8610.53 0.07 0.66
Trust and respect 2.20-5.00 3.91+0.49 0.08 0.99
Leader political skill 1.00-5.00 3.53+0.63 0.00 0.85
Networking ability 1.00-5.00 3.47+0.68 0.06 0.39
Interpersonal influence 1.00-5.00 3.53+0.77 —0.35 0.92
Social astuteness 1.00-5.00 3.53+0.70 -0.27 0.98
Apparent sincerity 1.00-5.00 3.61+0.74 —-0.15 0.67
Job stress 1.91-3.92 2.85+0.34 —0.06 0.51
Job satisfaction 1.88-5.00 3.18+0.51 0.65 1.06
Job 2.25-5.00 3.6740.61 0.14 —-0.36
Remuneration 1.00-5.00 2.7340.81 0.09 0.04
Promotion 1.00-5.00 3.06+0.70 -0.17 1.01
Organization 1.00-5.00 3.24+0.60 0.08 1.01
Organizational commitment 1.30-5.00 3.27+0.63 0.28 0.76
Turnover intention 1.00-4.80 2.80+0.80 -0.21 0.13

H3-1(+)

Organizational

ei)
H2-1(8)

commitment

Turnover Fig. 1. Directional hypothesis model.

intention LMX, leader-member exchange; TMX,

team-member exchange; LPS, leader
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Table 3. Parameter estimates of hypothetical models

Estimate
Endogenous variable Exogenous variable Regression Standardized SE CR SMC
weight estimate (B)

Job stress - LMX -0.91 —0.46 0.18 —5.00"** 0.47
Job stress - TMX —0.86 -0.31 0.26 —3.34%
Job satisfaction - LPS 0.12 0.18 0.06 2.00* 0.53
Job satisfaction - Job stress -0.23 —0.62 0.04 —6.08"*
Organizational - LMX 0.76 0.44 0.25 3.01** 0.69

commitment
Organizational - LPS —0.57 -0.36 0.22 —2.56*

commitment
Organizational - Job satisfaction 1.74 0.74 0.22 7.91%*

commitment
Turnover intention - Organizational —0.60 —0.58 0.08 —7.56*** 0.64

commitment

Turnover intention - Job stress 0.26 0.29 0.07 3,52

*P<.05, *P<.01, **P<.001.
SMC, squared multiple correlation; CR, critical ratio; LMX, leader-member exchange; TMX, team-member exchange; LPS, leader political skill.
By two-tailed test.

SMC=.47 SMC=.69

Organizational
commitment

Organizational
commitment

Turnover
intention

Turnover
intention

Job | | Wage | | Promotion | | Organization |

Fig. 2. Path diagram of the modified model. *P<.05, **P<.01, ***P<.001/by mediation analysis. LMX, leader-member exchange; TMX, team~-
member exchange; LPS, leader political skill.
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Table 4. Multiple parameter indirect effects path for relationships between variables

Indep.e ndent Parameter Subordination variable Indirect effect
variable 1 2 3
LMX Organizational Turnover intention —-0.42*
commitment
Job stress Turnover intention —0.22*
Job stress Job satisfaction Organizational Turnover intention —0.20*
commitment
TMX Job stress Turnover intention -0.21*
Job stress Job satisfaction Organizational Turnover intention —0.19*
commitment
LPS Organizational Turnover intention 0.31
commitment
Job satisfaction Organizational Turnover intention —0.12

commitment

*P<.05, **P<.01/by phantom variable modeling.

LMX, leader-member exchange; TMX, team-member exchange; LPS, leader political skill.
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