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Purpose: This study was to investigate the influence of male nurses’ gender role conflict and job satisfaction on
their organizational commitment. Methods: Data were collected through a mixed method design using structured
questionnaires (N=162) and a sequential qualitative interviews (N=8) from 2nd October, 2012 to 7th February,
2013. Data analysis included t-test, ANOVA, regression with SPSS/WIN 19.0 program and a qualitative thematic
analysis. Results: Factors affecting participants’ organizational commitment were job satisfaction and marital sta-
tus which accounted for 36.2% of the total variance. In particular, low job satisfaction was not correlated with low
organizational commitment despite lower job satisfaction. Three main themes connoting meanings of ambiv-
alence were extracted from the data: desiring for the better future in spite of the current difficulty, strengthening
their masculinity in tandem with complementing femininity in the midst of gender role conflict, leading their organ-
ization at times, and enduring hard work with responsibility for raising their family as a head of household.
Conclusion: The findings indicate that male nurses' adjustment to the organization is controlled by ambivalence.
It is essential to understand sociocultural contexts of male nurses as a minority in nursing fields for further research.
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Figure 1. Mixed method design guided by a deductive core component (QUAN) and a sequential inductive supplemental

component (qual).
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Table 1. Differences in Gender Role Conflict, Job Satisfaction, and Organizational Commitment according to General

Characteristics (N=162)
Gender role conflict Job satisfaction Organi;ational
commitment
Characteristics Categories n (%) — )
tor F (p) torF (p
M=£SD tor F (p) M=*SD Scheffé M=£SD Scheffé
Age (year) <30° 82(50.6) 1167+234 124 30404 158 31405 457
30~34" 54(33.3) 11764211 (291  30+04 (209 31406 (012)
>35° 26 (16.0)  109.2%23.0 29405 35+08 c>a,b
Marital status Single 110 (67.9) 115.6+21.7 -0.20 31+0.4 2.79 3.0+0.6 -4.10
Married 52 (32.1) 1163+247  (.845) 29+04 (.007) 3.4%0.1 (<.001)
Educational 3~year college” 81(50.0)  1119+228 256 3.0%0.5 1.29 31%+0.6 3.19
background University” 71(43.8)  119.1+205  (.081) 3.0=04 (.277) 32%0.6 (.044)
Postgraduate 10 (6.2) 123.94+30.7 28+04 35+0.7 c>a
Previous major No 107 (66.0)  1184+215 199 3.0+0.4 1.59 3.1£0.5 -0.76
Yes 55(34.0)  110.7£241  (.048) 29%0.5 (.116) 32+0.7 (.451)
Type of hospital Advanced general hospital 103 (63.6) 1162+236  1.16 30104 1.99 32%05 288
General hospital 41(253)  117.9+204  (320) 3.1+£04 (.118) 3.0+0.6 (.038)
Medium size hospital 16 9.9) 111.4%20.7 3.1%05 31£09
Type of Nursing department” 132 (81.5) 115.4+226  1.39 3.0+04 392 31£0.6 1.46
department Medical department” 12 (7.4) 123.9+20.0  (264) 27+03 (.010) 35+0.6 (.230)
Deployed medical 13 (8.0) 117.5%£23.9 3.0+0.4 a>b 3.240.6
department at times® 531 98.5+237 27%0.5 34+0.8
Others"
Working General ward" 22(13.6)  1198%227 132 3.3%0.4 5.89 3.0+0.6 276
department Outpatient depamnenth 20 (12.3) 123.0£184  (.259) 3.0+05  (<.001) 31£08 (.020)
Operation & anesthesis® 46 (28.4) 113.7+23.1 30+04 a>d,f 32+0.6
Emergency department 24 (14.8) 111.6+239 29+03 31+0.5
IcuU® 35 (21.6) 118.3+22.6 3004 31+0.6
Others' 1503  106.0%229 2.60£0.3 3.6%0.6
Position General RN 142 (87.7) 116.5+225  0.68 3.0+£04 0.77 32+0.6 0.16
Above charge nurse 19117 1116239  (.508) 29+0.5 (.444) 32109 (.853)
Length of career <1 36(222)  116.1£266  0.08 3.0£0.5 0.26 2.0%0.7 2.94
experience (year)  1~<4 47 (29.0) 115.6+21.6  (972) 30104 (.852) 31+0.6 (.035)
4~<7 43(265)  114.6%209 3.0%0.4 3.2+0.6
=7 36 (222)  117.2+221 3.0+0.4 34%05
Type of shift Regular full-time 59 (36.4) 1147+211  0.10 29+0.4 1.88 32+0.7 0.87
3 Shifts 98(60.5)  1165%232  (905) 32£05 (155 3.140.6 (422)
Others 531D 115.6+32.8 3.0+0.4 3.0+0.8
Monthly wage < 200" 23(142)  1063%200 171 3104 4,01 3.0%0.5 495
(ten thousand) 200~250" 55 (34.0) 1182+231  (167) 31104 (.009) 3.0+0.6 (.003)
251~300° 45 (27.8) 116.0£21.4 29+04 b>c 33+0.5 ¢, d>b
>301° 30(241)  1183%24.2 29405 33406
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Table 2. Scores for Gender Role Conflict, Job Satisfaction, and

Organizational Commitment (N=162)
Variables Categories M=*SD
Gender role Conflicts in work-family 221+63

conflict balance
Success, power, competition  29.1+6.8
Strong responsibility for 13.6+3.2
raising family
Suppression of emotional 213%£7.0
display
Suppression of affection to 102+4 4
males
Male Chauvinism 18.7£6.5
Total 11584226
Job satisfaction  Workload 35+0.6
Adminstration 3.310.6
Salary 32%09
Relationship between nurses ~ 2.810.9
and doctors
Autonomy 2.7+0.6
Professional status 2709
Interaction 27%0.7
Total 3.0+0.4
Organizational  Affection 34+0.7
commitment  Continuance 31+09
Identification 3.0+0.7
Total 32406
on, o] F ARt 2HEYUL A WAE vER
3L, ZA A EL 36.2%A0HTable 4).
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Table 3. Correlations among Gender Role Conflict, Job Satisfaction, and Organizational Commitment

(N=162)

Gender role conflict

Job satisfaction Organizational commitment

Variables
r(p) r(p) r(p)
Gender role conflict 1.000
Job satisfaction .27 (.001) 1.000
Organizational commitment -13(117) -.59 (<.001) 1.000
Table 4. Factors Influencing on Participants's Organizational Commitment (N=162)
Variables Organizational commitment
B SE B t P Tolerance VIF
(Constant) 5.11 35 14,45 <.001
Job satisfaction -0.77 10 -.52 -7.57 <.001 96 1.05
Marital status " 0.27 09 21 3.00 003 96 1.05
R’=.60, Adj. R*=.36, F=39.65
Dummy variables of reference group.
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