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Factors Influencing Field Adaptation in Newly Graduated Nurses

Woo, Chung Hee - Park, Ju Young - Kim, Nam Yi

College of Nursing, Konyang University, Daejeon, Korea

Purpose: The purposes of this study were to investigate the effects of workplace bullying and positive psychological
capital on field adaptation in newly graduated nurses. Methods: The participants in this study were 132 nurses from
three tertiary hospitals who had less than 12 months of nursing experience. From March 28 to May 15, 2016, data
were collected using a structured questionnaire and analyzed using SPSS/WIN 22.0. Results: The mean score for
field adaptation of participants was 2.98+0.39, for workplace bullying, 1.61+0.66, and for positive psychological capi-
tal, 3.67+0.54. Sub domains of workplace bullying showed a negative correlation with field adaptation (r=-.21~-.39),
and Sub domains of positive psychological capital showed a positive correlation with field adaptation (r=.35~.47).
Significant factors that influenced field adaptation were optimism of positive psychological capital and work related
bullying of workplace bullying. These factors explained 33.0% of the variance in field adaptation. Conclusion: These
findings indicate that positive psychological capital at the individual level and workplace bullying at the organizational
level should be the focus in the efforts to promote effective field adaptation in newly graduated nurses.
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Table 1. Workplace Bullying, Positive Psychology Capital, and Field Adaptation according to General Characteristics (N=132)

Workplace Positive psychology Field
. . n (%) or bullying capital adaptation

Characteristics Categories + 2 > >
MESD \aep HUX) ygp tUX) gy HOX)

N orF (p) - or F (p) N or F (p)

Gender Male 3(23) 1.08+0.03  88.00 4.0410.07 9150 3.39£0.19 61.50
Female 129 (97.7) 1.6210.66  (.106) 3.6610.54 (119) 3.02+0.37 (414)

Age (year) 20~23 90 (68.2) 1.64+0.64 0.64 3.68+0.54 0.35 3.01+0.37 -0.57
24~30 42 (31.8) 1561071  (.525) 3.6410.54 (-730) 3.05%0.36 (:573)

23.24+1.33

Education level College diploma 13(9.8) 1471050  699.50 3.68+047  721.50 3.056+0.24  666.50
Bachelor 119 (90.2) 1.63£0.68  (.571) 3.67%0.55 (.691) 3.02+0.38 (414)

Work experience <3 89(67.4) 1551059  -1.44 3.72+£0.53 1.53 3.00+0.38 -1.09
(month) >4 43 (32.6) 1.73£0.70  (.151) 3.56%0.55 (-129) 3.07£0.35 (-279)

4.5%3.92

Desired unit Yes 98 (74.2) 1571066  -1.23 3.70+0.54 1.19 3.01£0.39 -0.61
No 34(25.8) 1.7310.65  (.221) 3.57%0.53 (-235) 3.06+0.28 (:541)

Residential type With family 43 (32.6) 1.67£0.65 0.50 3.72%0.59 0.42 3.03%0.35 0.24
With friend 30(22.7) 1.66+0.83  (.607) 3.69%0.50 (.658) 2.98+0.48 (.786)

Alone 59 (44.7)  1.55+0.57 3.62+0.53 3.04+0.32

Clinical practice Yes 54 (40.9)  1.63%0.60 0.25 3.6710.41 0.00 2.98+0.35 -1.09
in the hospital No 78(59.1)  1.60+0.71  (.801) 3.67%0.61 (1.00) 3.05+0.38 (-278)

Work unit Medical unit 21(15.9) 1.56%0.70 2.83 3.57+0.56 0.73 3.09+0.21 0.89
Surgical unit 61(46.2) 1.71+0.69  (.243) 3.69+0.58 (:917) 2.96+0.40 (.641)

Special or other 50(37.9) 1.52+0.61 3.67%0.54 3.07£0.38
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Table 3. Correlations between the Field Adaptation and Other Variables (N=132)

Variabl WB PRB WRB IRB PPC SE H O R
ariables
t(p) t(p) r(p) t(p) r(p) r(p) 1 (p) r(p) r(p)

WB -39(<.001) -38(<.001) -43(<.001) -.21(.016)

PPC 47 (<.001) 35(<.001) .39(<.001) .47(<.001) .36(<.001)
WB=Workplace bullying; PRB=Personal related bullying; WRB=Work related bullying; IRB=Intimidation related bullying; PPC=Positive
psychology capital; SE=Self-efficacy; H=Hope; O=Optimism; R=Resilience.

Table 4. Affected Factors of Field Adaptation (N=132)
Variables B SE B t P
Optimism 0.25 0.05 0.40 5.39 <.001
Work related bullying -0.17 0.04 -0.34 -4.59 <.001

R’=33 Adjusted R*=32 F=32.22, p<.001
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