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Impact of Nursing Organizational Culture Types on Innovative Behavior
and Job Embeddedness Perceived by Nurses

Mun, Mi Yeong' - Hwang, Seon Young®

'Graduate School of Hanyang University - Hanyang University Guri Hospital
2College of Nursing, Hanyang University

Purpose: The aim of this study was to determine the impact of nursing organizational culture types on innovative behav-
ior and job embeddedness among clinical nurse. Methods: For this study a descriptive correlational study design was
used. Participants were 293 nurses who had more than one year work experience. They were recruited from two uni-
versity hospitals, one in Seoul and one in Gyeonggi province in 2016. Collected data were analyzed using SPSS/WIN
21.0 statistics program. Results: Hierarchy-oriented culture was the highest type of organizational culture perception
and innovation-oriented culture, the lowest. Multiple linear regression analyses showed that, when age and total clinical
experience were adjusted for, innovation-oriented culture perception was the most significant factor influencing in-
novative behavior, followed by task-oriented culture and relation-oriented culture in that order (R2=.33, F=24.50,
p<.001). Relation-oriented culture perception was the factor most influencing job embeddedness, followed by
task-oriented culture and innovation-oriented culture in that order (R*=.48, F=55.98, p<.001). Conclusion: More sys-
tematic and sustained organizational efforts are required to improve the hierarchy-oriented culture highly perceived
by nurses and to emphasize innovation-oriented, relation-oriented and task-oriented organizational culture to increase
innovative behavior and job embeddedness among clinical nurses.

Key Words: Nurses, Organizational culture, Behavior, Job satisfaction
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AT A & 29370l o, HatdH 2 33.63+8.10
A2 Qe a 304 o3k} 1321 (45 1%) 2 7MWt
Ao g2 119 (3.8%), o] A} 282 (96.2%) 0| o1, AEA;
= 1) & 1577 (53.6%), 7] & 1328 (45.0%) 0] Qi k. 2= &
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g
(48.5%), FEUIZ 130 (44.4%), TNEH o]4Fo] 21%(7.1%)
olith & YA L 1 104247479 © 2 54 0]3171 100

W (34.1%) 2.2 713 WOl TEEAL Yok S 683 (232
%), | THA 5 657 (22.2%), 544 257 (8.5%), FEAA 40
W(13.7%), SEo| 2AE 149 (4.8%), 7| ek BEE 2ol
WX, ol ZAIAAL o7} 81 (27.6%)0]glc}. A 2 ukzt
S A7} 2547 (86.7%)0] 9T, LEH E = 2T 19% (6.5%), 3

T 2137 (72.7%), AL 617 (20.8%)0] gl & Feji= 250
~3505+¢] m]wto] 1877 (63.8%) 0.2 714 BQkCHTable 1).

Table 1. General Characteristics of Participants ~ (N=293)
Characteristics ~ Categories n (%) or M£SD
Age (year) 33.6318.10

<30 132 (45.1)
31~40 91 (31.0)
41~50 63 (21.5)
>51 7 (24)
Gender Male 11 (3.8)
Female 282 (96.2)
Marital status Single 157 (53.6)
Married 132 (45.0)
Other 4(1.4)
Religion Christianity 92 (31.4)
Catholicism 26 (8.9)
Buddhism 23 (7.8)
None 152 (51.9)
Education College 130 (44.4)
Bachelor 142 (48.5)
> Master degree 21 (7.1)
Total clinical 10.42+7.47
experience <5 100 (34.1)
(year) 5~<10 63 (21.5)
10~<15 44 (15.0)
15~<20 45 (15.4)
>20 41 (14.0)
Department Medical general unit 68 (23.2)
Surgical general unit 65 (22.2)
Operation room 25 (8.5)
Intensive care unit 40 (13.7)
Emergency room 14 (4.8)
Other 81 (27.6)
Position Staff nurse 254 (86.7)
> Charge nurse 39 (13.3)
Duty pattern 2 shifts 19 (6.5)
3 shifts 213 (72.7)
Fixed 61 (20.8)
Monthly salary ~ 150~<250 29 (9.9)
(10,000 won) 250~ <350 187 (63.8)
>350 77 (26.3)
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3.5410.617, JEX| 373} 3.14+£0.634, LA A 323} 2.90
+0.69%, A 33} 2.82+0.624 0 & 94| X 357} 7}
4 A Uekd). S48 0] 35 HaEat 3.6240.74%
(9] 1.64~5.64) 0.2 Lepgth, A 222 o] 5 HR A4
L2.88+0.507 (<] 1.35~4.05)0| ¢} 01, 3} o] Hal
AA 3.15+0.597, 23+ 2.92+0.637, 5] 2.31+0.48F <
2 9177} 744 %7 UrEbgth(Table 2).
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T 9| Xt0|

o] Qubs B4l uE SANET QTR
AT ATk BT 2ol BN ELS A, 28N,
2

=
= L
B, 018, % YA, 2RRA, 49, 25,

514 o]/o] 304 Wttt 31~404| et f-2l5HA| = 3kTh(F=
14.25,p <.001). 2&4 8= 7] &2 7| Ep7} w| S 2Tk 2|51
EQHF=10.21, p <.001). £X =7 S07} A3, B3, £
Hop 3412 02 {of3hA| &3k th(F=6.33, p <.001). 3F5 24
&0l S, tiehd ol E T oAl RUTHF=8.40, p <
.001). & 47892 10~15\ m|vto] 54 mjqta} 5~10 w]gh
Ho}h o51A] 2911, 201 o]/4fo] 15~20d mjrte] 2 K}
LEUTHF=1047, p<.001). ZTHEAE &4, SFAT} 7]
2 EFE 2olE, AFAA, A7 A S, 93
5, SR ET -o5HA| F3dTh(F=6.42,p <.001). 273

Bl 3at] 277k 2ut) 2T $AF 02 gk, AbEE
HhE §9]31 WoIHF=11.92, p <.001). ¥ Foj=3509Hd
ol/ge] 150~2507H w9k} 250~3507H w]ghE T FA 2] o
2 ol #3hth(F=10.85, p <.001). HF2T=E 9%, 2
T3, & AR, 2FRA, A9, 25FH, d Folol wt
ot Apo| & Bt A 378 A 3t 72 41~50471 304
o]k} 31~404| ot 343z, 514 o/ H k= o5kA W3t
THF=9.65, p <.001). A& e = 7] &o] u] &3} 7| e} H Tt 89
SHA] = QUTHE=7.84, p <.001). ¥ Y474 &2 15~20\d = qkat
2019 o]4Fo] 5 ||k, 5~101d W], 10~15\ || 7ke] F 4473
g R} -§o51A FQITHF=7.93, p <.001). ZRREA = 554,
SEAT 7 EE £ ol A4, 7
AT, AHAEE, SEAEET Fo5HA FqkTHF=4.85,
p <.001). 2EF = 3l ZF7F 2] LFET ek, 4
SR RTHE 201514 Wpth(F=10.93, p <.001). Y o] =350
Thel o]4}o] 150~2507H v ¥k} 250~3505H m| vt o} 5A|
2 0 & §ola1A| EYTHF=9.22, p <.001)(Table 3).
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ogk
0
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£ 9 XSEIAL 7t

[=]
X T - L —

0x
re ol
e

WA A 2oz At 22 2ot 7R E 2 HANFESHr=
42, p <.001), BARGFESKr=.34, p <.001), HA A FE3Hr=
15, p=.013), QA GFE3Hr= 34, p <.001) ZFo| A HAHS
HEA A 02 fFofRt A () A & e AATh =3
AR GFEBHr=46, p <.001), BA X FE3Hr=.60, p <.001),
AR &kE8Hr=.15, p=.010), YFERGFESKr=.33, p<.001)o]
A AT E B A A O R [ofjt A (+)S] A
£ 29 tHTable 4).

Table 2. Levels of Nursing Organizational Culture Type, Innovative Behavior, and Job Embeddedness of Participants ~ (N=293)
Variables Number of items Possible score range Min Max M=+SD
Innovation-oriented culture 6 6~30 1.00 4.50 2.82+0.62
Relation-oriented culture 5 5~25 1.00 440 2.90£0.69
Hierarchy-oriented culture 5 5~25 1.00 5.00 3.54%0.61
Task-oriented culture 4 4~20 1.00 5.00 3.14+0.63
Innovative behavior 14 14~84 1.64 5.64 3.62+0.74
Job embeddedness 20 20~100 1.35 4.05 2.8810.50

Fit 8 8~40 1.25 5.00 2.92+0.63
Links 5 5~25 1.40 5.00 3.15+0.59
Sacrifice 7 7~35 0.86 3.57 2.31+0.48
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Table 3. Differences in Innovative Behavior and Job Embeddedness according General Characteristics of Participants (N=293)

Innovative behavior Job embeddedness
Characteristics Categories tor E (p) tor F (p)
+ +
MiESD Scheffé MESD Scheffé
Age (year) <30° 47.52+9.33 14.25 55.124+9.61 9.65
31~40° 50.62+10.80 (<.001) 57.4419.93 (<.001)
41~50° 56.32+8.67 a,b<c, d 61.54+9.53 a,b<c<d
>51¢ 60.57+9.20 68.861+4.38
Gender Male 53.2719.46 0.85 56.91£12.57 -0.22
Female 50.59+10.35 (:397) 57.57+9.95 (.830)
Marital status Single® 48.23+9.79 10.21 55.45+10.12 7.84
Married® 53.55+10.34 (<.001) 60.0419.50 (<.001)
Other* 52.75+5.62 a<b,c 57.7516.13 a,c<b
Religion Christianity® 54.3719.82 6.33 59.30+9.68 1.75
Catholicism” 48.58+10.04 (<.001) 56.12+7.93 (:157)
Buddhism® 50.91+10.00 a>b,c d 58.7816.80
None* 48.78+10.19 56.551+10.85
Education College” 48.41+10.19 8.40 57.02+9.57 1.26
Bachelor” 51.841+9.32 (<.001) 57.56+10.39 (.286)
> Master clegreeC 57.00£13.68 a<b,c 60.761+10.28
Total clinical <5° 47.3619.09 10.47 55.0719.08 7.93
experience 5~<10° 48.49+10.14 (<.001) 55.224+10.61 (<.001)
(year) 10~ < 15° 51.84+11.00 a, b<c,d<e 57.82+10.39 a,b,c>d, e
15~<20" 53.44+9.42 60.36+9.19
>20° 57.901+9.28 63.8018.62
Department Medical general unit® 47.90£10.72 6.42 55.51£10.24 4.85
Surgical general unit® 47.89£9.29 (<.001) 55.38+8.75 (<.001)
Operation room® 56.721+9.48 a,b,d<c e f 59.96+10.40 a,b,d<c e f
Intensive care unit’ 48.53+8.34 54.601£10.72
Emergency room* 53.79+11.16 62.07+8.06
Other' 53.94+10.15 60.93+9.52
Position Staff nurse 49.38+9.86 -5.85 56.41£9.69 -5.16
> Charge nurse 59.21+9.18 (<.001) 64.95+9.13 (<.001)
Duty pattern 2 shifts® 57.26+11.15 11.92 63.7418.65 10.93
3 shifts 48.99+£9.91 (<.001) 55.9619.86 (<.001)
Fixed® 54.57£9.70 a>b<c 61.16+9.62 a>b<c
Monthly salary 150~ < 250° 47.38+7.10 10.85 55.24+7.23 9.22
(10,000 won) 250~ < 350" 49.37+10.35 (<.001) 56.231+10.18 (<.001)
>350° 55.131+9.98 a, b<c 61.621+9.52 a,b<c
Table 4. Correlation among Nursing Organizational Culture Type, Innovative Behavior and Job Embeddedness (N=293)
2 3
Variables
r (p) r (p) r (p)
1. Nursing organizational culture type
Innovation-oriented 42 (<.001) 46 (<.001)
Relation-oriented 34 (<.001) 60 (<.001)
Hierarchy-oriented .15 (.013) .15 (.010)
Task-oriented 34 (<.001) 33 (<.001)
2. Innovative behavior 1 59 (<.001)
3. Job embeddedness 1

318 Journal of Korean Academy of Nursing Administration



o
B
>
Fjd
ot
Jo
ol
3
r)v
‘%
[
>
&

rH

f

=2

=)

P
Fll‘

4., o?.‘r'.

& AAaldeh SR AR AN “3 Oﬂ%
247} Abdo) SRIE ke HE R Bo 49 S SYHs
2 B9l dA18%5 9] 32 Durbin-Watson 574]':%}
© 1922 297719 A7 4ol Q1= A 0 2 Lehton], F3
1A= 0.68~0.87=2 0.1 oA}, EAFHAIQ] 2} (Variance Inflation
Factors, VIF): 1.15~1.472 10 ©]3}& Ueh} thE344 9]
A= e} A Fol et 1h3 2223 779 I AR
A By o= 22 g o] Sl i =
HHeZ BYsilon, A3 et 1t 22 231382
A2 o5 THF=24.50, p <.001). ATl FF=
0] %= 73 2423 78-S FAR 3L YRS 1
I FARFZE] ol L, Al M=o Al et AT
2233% = UElEt 22y fIAA R she $AIA o2 9
SHA] ¥ttt AR 9] S| 2E Durbin-Watson 4|3
= 20622 201 717H9] A7) 4do] gl A= UEhteH,
TA3A = 0.68~0.872 0.1 0]A}, VIFE 10 03} LehL} ok
T4 BAE itk ARAaEe] Ut HEE A Es ¢
CEEEERELE RS R A e
A% 24 SYUSE RIS AP 0
2223 §7e) RYL FAH 02 GoIalIThF=55.98, p <
001, AR L DA GEEARIGHE T

s}, AFARFEs 2o AR FES woljlen,

Al =] 2] 72k of theh g 22 48% k. 1A A =3t

LA RRIEE S5 ¢ A 0.2 UeRdrhTable5)

2 AF= T3 A4 e 24 —Erﬁ} 8= sk,
ARz vjXs 9%
o] 37g 2 o)L uiAet é%‘i—% g2kA717] 9
b st 7| 2 AR E A S A A 25 T
B AR A] k5 ANE O] A Zkehis hE 2 Bah 43 e
B A4 54 T o 2 3RAKSE A 1) YA X g3} 3.54£0.61
A, TR FES}3.1410.634, AR FES5}2.90+0.694,
AAFES}2. 82+0.627é.q O 2 YARFZ 3} et A Z}o]

7P 9T, BAA GRS 4 A A2 o2 84
915 ol AP YIS, 3371 L2714

Z}oh= 2223 13 5 AR TS} tiE Az 7Y =
31, g41A] 6hfz}7} W yehd A o2 B aE A1H10,24]S
ST 0|9} T2 A= AlZto] Ak A7} W=
o2 o] AEFolHA AL EH717F A&E L I
& HoEr} o] 2§t & YA GRS A 2H-2 2kt A
f&ﬂa%ﬁ_% S Q55 edste ez o] P A 27
715kl A 22 YR okt aeAS AR sk A1 E
A EAE FAIBE| Yot B 15 2 o] g AfH] A
E AT A A2 7 P S v e 2 s 1 ARkt
89 F47 2 ash] 2 A o= & 4 JlTH14]. FAlA]
Fdhe T T Aol JEPF_ W stol & 235t
™ 3} LS FAI5HA] SH
ok A E3tet HapA A ¢l 7§ 2]
ol TG P55 shar om FA QN Abareh ZHalgt

bl
b

rﬂ ﬂl1° HU

Table 5. Factors affecting Innovative Behavior and Job Embeddedness (N=293)
Dependent variables Independent variables B SE B t p
Innovative behavior (Constant) 16.64 4.08 4.08 <.001

Innovation-oriented 0.73 0.17 .26 427 <.001
Task-oriented 0.95 0.23 23 4.06 <.001
Relation-oriented 0.65 0.23 17 2.87 .004
Hierarchy-oriented 0.13 0.18 .04 0.72 472
R’=33, Adj. R?=.32, F=24.50, p<.001
Job embeddedness (Constant) 17.60 3.45 511 <.001
Relation-oriented 1.81 0.19 49 9.54 <.001
Task-oriented 0.82 0.20 .20 413 <.001
Innovation-oriented 0.40 0.15 15 2.76 .006
Hierarchy-oriented 0.12 0.16 .04 0.80 425

R’=48, Adj. R’=47, F=55.98, p<.001

Adjusted for age and total clinical experience.

Vol. 22 No. 4,2016 319



3]

[}
of tigk Q14 o] YA Yetidthal & 4= gl v, A1 3}
7 AR BAE B8kl Izt

EAIEsNe B A TTA AL

U2 Z2S Y n JEA o Holth A RLALE H4
Bt 2.88£0.508 0=, 2711 9] FhE U 379 g
255 HEARE Ao 2 SF Kim, LeeQ} Choi[26]9] ¢
oA 3.024, 18] 4711 &) FE A 37 o] AFEE ol
Tk ZFEAF A2 Kim Lee[27]9] A 3.0634 3} H] 2L
e o ok RBA yepgth AR EE 2 Ret BRste
zZ)of o} glow] il sh= A=A HdFEUY &R eE e
Ql, ZAE3}| gJalf 2fo| & HRITH15]. ZFEAR A Hatte
= AHilo] agskal Qls Ao A 9 A Q1 7Y, FRE T
A, =017l At A, 71e 3 5o ol FA A7t
et A 48eE 229 AR sl Ate A
AARRHEH15]. A P a2 erE 23] EAT B0 S &

A P2 A o] tf g 23] 447 A1 v fJsiAl
EHYEZ AIARIY AR EA, SR 2 Y HET

34 58 TR AT Had o Az
N HAFo FoI3t ol el Mt

ke, & A, 2R, 49,

¢

o

o
o
,rii
o off oft
A
ol
[
_QL

~

= 2w
ST
X Ho gy ff

2

o

32

u)

il
_{

2o
o2t
re
-
—_
=}
)
X
i)
[
o
offl
o
rg
QSH.
i

of wet oI5t 2ol 7} QIGIEHE Rt A

ol
ol

O oX

5

iy

do

K1
H
ok
re
gﬂ.
o
f'tof
o
&
ofj
jsiss
M o
o
E
IJ
o d
e
o

)
i

e ol
e
zjt
2
=2
=)
ACh
Jo
1o
<
Wi
o

oo
+

™ o
fol ot

i
Mo
ot
Jo
N ol
1)
i)
24
offt
i)
N
-
_121_5
rl
1
&

o
o)
s
lo
o
e
e
)
i
tr
R
)

C2FY Y 7R 78 S A
Ko, Yu$} Kang[10]¢] @A = FARFESL AAAFE

o} GFAFEZ St SAH L Z R A (M FHAAE R
%-om, Kim¥} Kang[14]9] Aol A= AR F=3t HAlA

320 Journal of Korean Academy of Nursing Administration

ofor

e
FEI, ARAFEIA (1)) JTIAS el
s2A 2ot 4P JAPSIte] B0l Aol i3
A Apolgt ATHe Bl ol 7haAte] Feks 540 7]
QTR 5 7] ol B S gelstol WS A
Bt glo|ch hERK Bot mE 493} JRATE o=
B+ HBUA S Bk B2 B f R Y Y RATE
£ W52 5] JTIA S B AFATI} glolH B A7
o} 234 vl wapr ol Alsto] ik Ak, M RAEEs} 2
SEREEEEES PEESERGE L LS R
) 93k shu g Fyeo] 21 of dujuie] 2L Ho)
o) 2 5ol HEahA|of kel H Rat2w] 3e ZFrta 4
Zhgick ot B Aol M HARET A RA2E 7k AT
Aw Y(+)e] FBBAE Bk ol FAPFL 2 T4 Y

ool
3
(]

SolA 22)0] A gsHe WSS 241317 $I5hA Fej2lel of
o|t] o} 2 A Qb5 FAT ol S wiste] & M3t wish
SRR E5) Sl B Eoletn B 4 97 o] 25
=S ol acloleta AYZEIh webA] AR ET AR

o

Aol B HEA 23 AP T A FALE 97
s

1o, oflt
Mo
e
2
X,
ool
i
i)
i
T
X,
ool
i
1A
Hg

st 227U

e Ws1E 25 delAL ol AEe B8t 94
E|o]o} & Aol th14]. Wh=A] WSHs o R ek o] s o
S313 opH o] o)A A8 AT A ZHEARE B4
2l A9} S Fo) TAAPHL A A ESHE W
AAQl Mo 8 Gue) Uhes 429l o] Hast A
og B} tho s WAXFEIN} JeacloR tEs
5], o= gnbat 17k o} B2 A9 A RYY] 20| 75
220 WRFTHe AL oz, 1H5 22 o gt Al
G uleko 2 PAlT) o Yol YT YRaYL 715 o
o BARET LA ES 242 4 Yok Bk ol2st
AAFEIE ArRare A4 2 =94 d2dga
o 2% Sl AR GRS YA oln] v 54
29l g% BsimA N EA L vl A Bol, 34, <
2hg FAlel 1 A E e § S 7 uhe 2 7 QIth29]. T3,



AP o]2o}A 3
£ LS o] 22)o] vkgo] Hln] o] HAzHH

A QS Y| wF{7H A52e 3=
SFAA o FH LS 77t 8-8-57] dlel o2 7t 74
o]ar F5HAQl 2AF3E A& 02 FA| 5= A o] Bast
t}. the o & YRR FEI= Ko, Yuet Kang[10]¢] & Lol A]
+ FAR¥FTHL M B0l B2 A SR YETh ol
Aol ojA Fx2Y 3 ol it 2 o FAIsH o
Fol AHE BAE s 2sl7] Y] Z-& otolt] ol & st
a1 =3517] 2ol FAE T Aol les & o Tk
T3 P S FxstEA FANES 918 YRS st

2 HREYRAIDHS kol HPH2ES FYAL )

0

oh A0 RERA S YA AL FAAA L F
329l BEE SR e e 22 2ok A4S 919 8
sho} 8141 B3] AIHS B AL | o] BE3tE
A 287 98 4 Y 24 Bt FEE ook ek 347
A SRS BE AL A2 HES SET AYTS
N S Y
R
AFE] 7] Foloh ke A E & o] Zol thok she] chopat
WS E2 WS 25T A - LopA R AE sk WEY

WSS AT okt ok E, 2A YA S, 24, F7H

A7) M So] 222 Yo| ufAE ool & A o2 AyzhE T
2 AFE T8l A FA YT H A AL ES ol

flelA = Ailo] &3 tE 22)S FAIA G, BAAG L o

FATESL AU 2o FAT ALYE AT AU

W5hE A Este] WAH W2 ulqe] Ustok & Aol
o SHA R AAA RS A Eusfor S 2 2ok &
AE|glomz o] Z M| gt |40l o] B asict
3 B2}

2 470 ool 2z xA Eakggo] BABE
o= FFE VA TS HFR i 7|E
2253} fo] FAAFol nX & Fare AT AT
Ao]4-& 7T ety Aol HAPET Y RaE
g Sl st} ARth=dl 997t k.

2 AT A E A7 =0 YA 270 71 3] sk e
A ZRSHE BEAE YO SR UTE S 4N
o A2 IS U 9 PRI EAMA dHkesly] o= Al
Mol glek. B, e Arha uo] o3 A B Hebs A
2R Y] 2ol I FAH 2 At & 7R 3L
o) 1;].

(0]

(o]

r
o

2
(e

(

I

mi
i R
p

r
\l

¢

X

4 &

R B AT PN P P v b SRR R K - He o B
2 E3E fFol AP e ATz v|X = FF
< upetstarzt 27 7] %] thehy A A 9 19 o] 42| 1h3AME
o2 A eh A2 T FEA Y A A2k
S22 E3 /2 AAAFES IR oH, 7HF ;}ﬂl W Earis
2223 43 AR FESo|qIT) 3 AR A Y
AlPgol ot S v & e 2 £ HF @VJZ]
FEst GRFAFES, BAANFES ] ol A FATE
o

o
o
=)

of
il

o A st RS, AR

i 32 o oo
:|o

aFate] olgich. web A 7E A o) 841X %, BA A %
2T B Y24 AUPTH 47228 ol

2 &5 vl o A E3=
= ¢ f&ﬁié& ‘h:«l TA|2 Hefo] g Aol
SHA, B TS0l 7H 7 14T S B
SUHED APHIESLS] BAYE Mol Penz 3
A eujsford 22 Z o2 A o] A& R AA A o)1 A
279 weejo] W palrh Be} B Q7S B2 SABE T
AR GG F HERH LI FHS T chd
W5 R A2 Z2aS N EstL, o] 9 A S ATFE A
Stk B4, 22 229 o] nebd $AT 2ot
dob thEs 24§ 4 gD R st Babh ke
2t} v ATE A DI

REFERENCES

1. Kim IA, Park Y], Seomun GA, Lim JY. A review of studies on
leadership in nursing organization. Journal of Korean Acad-
emy of Nursing Administration. 2006;12(2):311-322.

2. Meterko M, Mohr DC, Young GJ. Teamwork culture and pa-
tient satisfaction in hospitals. Medical Care. 2004;42(5):492-498.
http:// dx.doi.org/10.1097/01.mlr.0000124389.58422.b2

3. Shortell SM, Kaluzny AD. Health care management: organ-

r

rﬂB

ization, design, and behavior. 5th ed. Clifton Park: Thomson
Delmar Learning; 2006.

4. Neagu ER, Nicula V. Influence of organizational culture on
company performance. Land Forces Academy Review. 2012;
17(4):420-424.

5. Hartnell CA, Ou AY, Kinicki A. Organizational culture and or-
ganizational effectiveness: a meta-analytic investigation of the
competing values framework's theoretical suppositions. The
Journal of Applied Psychology. 2011;96(4):677-694.
http:// dx.doi.org/10.1037/a0021987

Vol. 22 No. 4,2016 321



HO

6. Han §J. A study on the relationship between nursing organiza-
tional culture and organizational performance. Journal of Kore-
an Academy of Nursing Administration. 2002;8(3):441-456.

7. Lee EJ, Han JY, Kim MY. Effects of the organizational culture
on the job satisfaction and organization commitment. Journal
of Korean Academy of Nursing Administration. 2008;14(1):5-
12.

8. Yom YH, Noh SM, Kim KH, Ji S], Kim HJ. Development of the
evaluation indicators of positive nursing organizational cul-
ture in a clinical setting. Journal of Korean Clinical Nursing
Research. 2013;19(2):233-244.

9. Kang KH, Ko YK. Change commitment and learning orientation
as factors affecting the innovativeness of clinical nurses. Jour-
nal of Korean Academy of Nursing Administration. 2013;19(3):
404-413. http://dx.doi.org/10.11111/jkana.2013.19.3.404

10. Ko YK, Yu SY, Kang KH. Organizational culture and organiza-
tional support as factors affecting the innovative behaviors of
general hospital nurses. Journal of Korean Academy of Nurs-
ing Administration. 2015;21(2):223-231.
http://dx.doi.org/10.11111/jkana.2015.21.2.223

11. Rogers EM. Diffusion of innovations. 5th ed. New York, NY:
Free Press; 2003.

12. Chang LC, Liu CH. Employee empowerment, innovation be-
havior and job productivity of public health nurse: A cross-
sectional questionnaire survey. International Journal of Nurs-
ing Studies. 2008;45(10):1442-1448.
http://dx.doi.org/10.1016/j.ijnurstu.2007.12.006

13. Hughes F. Nurses at the forefront of innovation. International
Nursing Review. 2006,53(2): 94-101.
http://dx.doi.org/10.1111/j.1466-7657.2006.00463.x

14. Kim HS, Kang KH. Influence of types of leadership and organ-
izational culture on innovative behavior of professional staff
of a general hospital. Journal of Korean Academy of Nursing
Administration. 2015;21(4):447-456.
http:// dx.doi.org/10.11111/jkana.2015.21.4.447

15. Mitchell TR, Holtom BC, Lee TW, Sablynski CJ, Erez M.
Why people stay: using job embeddedness to predict voluntary
turnover. Academy of Management Journal. 2001;44(6):1102-1121.
http://dx.doi.org/10.2307 /3069391

16. Oh JD, Kim KH. A study on the effects of job embeddedness on
turnover intention of social worker's. Journal of Korean Social
Welfare Administration. 2013;15(1):83-104.

17.Jeon JH, Yom YH. Roles of empowerment and emotional in-
telligence in the relationship between job embeddedness and
turnover intension among general hospital nurses. Journal of
Korean Academy of Nursing Administration. 2014;20(3):302-312.
http:// dx.doi.org/10.11111/jkana.2014.20.3.302

18. Duchscher JB. A process of becoming: the stages of new

nursing graduate professional role transition. The Journal of

322 Journal of Korean Academy of Nursing Administration

R

ol
rx

&

Continuing Education in Nursing. 2008;39(10):441-450; quiz
451-442, 480.
http:// dx.doi.org/10.3928/00220124-20081001-03

19. Byeon YS, Lim NY, Kang KS, Sung MS, Won JS, Ko IS, et al.
Clinical nursing competency for new graduate nurses: A gro-
unded theory approach. Journal of Korean Academy of Fun-
damentals of Nursing. 2003;10(1):47-56.

20. Kim KN. The effect nursing organizational culture and happi-
ness index on turnover intention among nurses. The Korean
Journal of Health Service Management. 2014;8(2):61-72.
http:// dx.doi.org/10.12811/kshsm.2014.8.2.061

21. Kleysen RF, Street CT. Toward a multi-dimensional measure
of individual innovative behavior. Journal of Intellectual Ca-
pital. 2001;2(3):284-296.
http:// dx.doi.org/10.1108/ EUM0000000005660

22. Kim SJ. Effects of individual and organizational characteristics
on the innovative behavior of nurses [dissertation]. Daejeon:
Chungnam National University; 2014. p. 28-29.

23. Kim YM, Kang YS. Effects of self-efficacy, career plateau, job
embeddedness, and organizational commitment on the turn-
over intention of nurses. Journal of Korean Academy of Nurs-
ing Administration. 2015;21(5):530-541.
http://dx.doi.org/10.11111/jkana.2015.21.5.530

24. Lee YJ, Kim SH, Lee TW. Effects of job characteristics, organ-
izational culture on job satisfaction and turnover intention in
public institution nurses. Journal of Korean Academy of Nurs-
ing Administration. 2015;21(4):354-365.
http://dx.doi.org/10.11111/jkana.2015.21.4.354

25. Min S, Kim HS. The influence of nurses' organizational culture
on their job satisfaction and organization commitment at the
public health center. Journal of Korean Academy of Nursing
Administration. 2008;14(4):448-457.

26. Kim EH, Lee EJ, Choi H]. Mediation effect of organizational cit-
izenship behavior between job embeddedness and turnover
intention in hospital nurses. Journal of Korean Academy of
Nursing Administration. 2012;18(4):394-401.
http:// dx.doi.org/10.11111/jkana.2012.18.4.394

27. Kim EH, Lee E]. Mediation and moderation effects of job em-
beddedness between nursing performance and turnover in-
tention of nurses. Journal of the Korea Academia-Industrial
cooperation Society. 2014;15(8):5042-5052.
http://dx.doi.org/10.5762 /KAIS.2014.15.8.5042

28. Han Y], Lee SG, Kwon H]J. Influence of organizational culture
type and job satisfaction on nurses’ innovation behavior in a
university hospital. Korean Journal of Hospital Management.
2010;15(4):63-77.

29. Lim CH. Organizational behavior. 5th ed. Seoul: B&M Books;
2013.



