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Influence of Job Embeddedness Factors on Turnover Intention of Nurses
in Small and Medium Sized General Hospitals

Kim, Yun-Sook' - Ryu, Seang®

'Mokpo Christian Hospital
2Department of Nursing, Mokpo National University

Purpose: This study was done to investigate the influence of organization and community job embeddedness on turn-
over intention of nurses in small and medium sized general hospitals. Methods: The participants, 333 nurses, were
recruited from small and medium sized general hospitals in Korea. Data were collected by self-report questionnaires
on job-embeddedness and turnover intention and were analyzed using descriptive statistics, Independent t-test,
One-way ANOVA and Scheffé', Pearson correlation coefficient, and multiple linear regression analysis with the SPSS
18.0 program. Results: The score for job embeddedness and it's 6 factors, and turnover intention were above 3 on
a 5 point scale with the exception of organizational sacrifice. There was a significant difference in turnover intention
according to age, marital status, salary, and position. There were significant negative correlations between the 6 fac-
tors of job embeddedness and turnover intention. Variables entered in multiple regression showed that organizational
sacrifice, organizational fit and age were significant contributing factors to turnover intention. Conclusion: The findings
suggest that there is a need for strategies to enhance job embeddedness, especially organization sacrifice and organ-
ization fit. These factors should be developed and used to decrease turnover intention of nurses in small and medium
sized general hospitals.
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Table 1. General Characteristics of Subjects (N=333)
Characteristics Categories n (%)
Gender Female 317 (95.2)

Male 16 (4.8)
Age (year) 20~29 160 (48.1)
30~39 114 (34.2)
>40 59 (17.7)
Marital status Yes 149 (44.7)
No 184 (55.3)
Education Diploma 168 (50.5)
Bachelor 158 (47.7)

Master 6 (1.8)
Religion Yes 153 (45.9)
No 180 (54.1)
Salary <200 81 (24.3)
(10,000 won/month) 200~260 196 (58.9)
>260 56 (16.8)
Position Staff nurse 240 (72.1)
Charge nurse 43 (12.9)
Head nurse 50 (15.0)

Residence Capital city 28 (8.4)
Large city 40 (12.0)
City 241 (72.4)

Country 24 (7.2)
Health status Good 288 (86.5)
Poor 45 (13.5)
Turnover experience Yes 140 (42.0)
No 193 (58.0)

Table 2. Job Embeddedness & Turnover Intention (N=333)

Variables M=SD Actual range

Turnover intention 3.23+0.64 1.17~5.00

Job embeddedness 3.09£0.47 1.61~4.74
Fit to organization 3.43£0.58 1.00~5.00
Sacrifice to organization 2.73%0.63 1.00~5.00
Link to organization 3.01£0.72 1.40~4.80
Fit to community 3.2610.74 1.00~5.00
Sacrifice to community 3.01£0.62 1.00~5.00
Link to community 3.1610.84 1.00~5.00

AZA 9 AL 2007} 7H 0| A &) =7} =31 71 thg-0] 30T
o]n%/ 40}\1] o]/bl-o] 7]. 14—0]—1:]. 73@0:1 nlio] _);\_7":_
2 200~2607H 1] Tk Hh= o] Z7h ¢k o 2007HY o]
Tho] 1 the, 2609k oA} K= 79 o] F O =7} 7hak Lok
o} A7 SAL A ZESALE) 227 S A} o] AR T 0] R 9]
7h oI5 Lope) vhE AP, HE8H, o] AY, Fa ¢
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Table 3. Differences in Turnover Intention according to General Characteristics (N=333)
Turnover intention
Characteristics Categories tork (’,7)
M=£SD Scheffé

Gender Female 3.23+0.64 0.36 (.718)
Male 3.17£0.64

Age (year) 20~29° 3.47£0.57 31.00 (<.001)
30~39" 3.13+0.61 a>b>c
>40° 2.79£0.59

Marital status Yes 3.06+0.63 -4.52 (<.001)
No 3.37£0.60

Education level Diploma 3.23+0.64 1.03 (.358)
Bachelor 3.24+0.63
Master 2.86%0.55

Religion Yes 3.05£0.62 0.44 (.660)
No 3.21£0.66

Salary <200 3.22+0.64 15.58 (<.001)

(10,000 won/month) 200~260° 3.35+0.62 b>a>c

>260° 2.83£0.54

Position Staff nurse 3.31+0.65 8.19 (<.001)
Charge nurse” 3.14%0.61 a>b>c
Head nurse” 2.93+£0.56

Residence Capital city 3.35+0.66 2.14 (.095)
Large city 3.26£0.58
City 3.24+0.66
Country 2.94+0.47

Health status Good 3.16+0.84 0.86 (.386)
Poor 3.15+0.84

Turnover experience Yes 3.221+0.66 -0.27 (.788)
No 3.24+0.63
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Table 4. Correlation between Job Embeddedness and Turnover Intention (N=333)
Turnover Fit to Sacrifice to Link to Fit to Sacrifice to Link to
Variables intention organization organization organization community community community
r (p) r (p) r (p) r (p) r (p) r (p) r(p)
Turnover 1
intention
Fit to -.55 1
organization (<.001)
Sacrifice to -.60 72 1
organization (<.001) (<.001)
Link to -27 .27 .26 1
organization (<.001) (<.001) (<.001)
Fit to =21 .38 35 .20 1
community (<.001) (<.001) (<.001) (<.001)
Sacrifice to -25 .36 41 .32 51 1
community (<.001) (<.001) (<.001) (<.001) (<.001)
Link to -11 .20 .16 .16 47 52 1
community (.024) (<.001) (<.001) (<.001) (<.001) (<.001)

Table 5. Variables Influencing Turnover Intention (N=333)
Variables B SE § t p
(Constant) 5.04 24.58 <.001
Fit to organization -0.25 .07 -24 -3.98 <.001
Sacrifice to organization -0.39 .06 -39 -6.31 <.001
Age 30~39 -0.35 .08 -26 -4.53 <.001
Age>40 -0.63 11 -.38 5.70 <.001

R’=.48, Adj. R’=.46, F=55.84, p < .001
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