C = ORIGINAL ARTICLE ISSN 1225-9330 (Print) | ISSN 2288-4955 (Online)

N/ R) Check for updates J Korean Acad Nurs Adm (Zt= & 83| X|) Vol. 25 No. 4, 292-301
KAN A https://doi.org/10.11111/jkana.2019.25.4.292

eldE ZtsAtel == SEaelxt=0]
x 0

H2X'C o2y’ - Y2’

BAags Ry, Solstn ztast’, Sostystn 7+ast’
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Purpose: The purpose of this study was to investigate factors affecting job embeddedness of nurses in trauma centers.
Methods: This study was a cross-sectional study using structured questionnaires completed by 140 nurses in three
regional trauma centers in Korea. Data were collected from July 15 to September 10, 2017, and analyzed using
SPSS/WIN 23.0 program. Results: The mean score of organizational commitment was 3.65+0.75, positive
psychological capital was 3.00+0.45, and job embeddedness was 3.00£0.45. The organizational commitment showed
a significant positive correlation with positive psychological capital (r=.36, p<.001) and job embeddedness (r=.60,
p<.001), and positive psychological capital also showed a significant positive correlation with job embeddedness
(r=.74, p<.001). The factors affecting job embeddedness of nurses in trauma centers were positive psychological
capital (3=.61, p<.001), organizational commitment (3=.38, p<.001), and marital status (3=-.14, p=.017). Conclusion:
The results of this study suggest that to enhance job embeddedness, it is necessary to develop education and programs
to strengthen organizational commitment and positive psychological capital of nurses in trauma centers. In addition,
for unmarried nurses, interest and consideration are needed to enhance job embeddedness and to reduce turnover.
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Table 1. General Characteristics and Level of Variables of the Participants (N=140)
Variables Categories n (%) M=SD Range
Gender Male 4(2.9)

Female 136 (97.1)
Age (year) <30 91 (65.0)
>30 49 (35.0)
Marital status Married 26 (18.6)
Unmarried 114 (81.4)
Religion Yes 60 (42.9)
No 80 (57.1)
Education Bachelor (3 years) 19 (13.6)
Bachelor (4 years) 106 (75.7)
Master or higher 15 (10.7)
Clinical career (year) <2 48 (34.3) 4.81+4.47 0.67~20.50
PEESD 42 (30.0)
5~<10 31 (22.1)
>10 19 (3.6)
Current department career (year) <1 22 (15.7) 1.58£0.57 0.50~3.50
1~<2 84 (60.0)
>2 34 (24.3)

Organizational commitment 3.65+0.75 =7
Affective 3.49+1.06 1~7
Continuance 4.00£0.82 1~7
Normative 3.4610.84 1~7

Positive psychological capital 3.00+0.45 1~5
Self efficacy 2.95+0.47 1~5
Optimism 3.03%0.53 1~5
Hope 2.9240.55 1~5
Resilience 3.09£0.48 1~5

Job embeddedness 3.00+0.45 1~5
Links 3.34£0.50 1~5
Fit 3.05+0.51 1~5
Sacrifice 2.71+0.52 =B

Shol QA2 317243 AX|T A4 Table 49} 2}, 15
SIAf ThET A0 A R Aol - olek Aol g xel &
o, 2Tole, HE0te, 3 YA 4] ¥ FUakge
o] (Model 1), 264l A 2R BT FH YL WA
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(Varience Inflation Factor, VIF) & 1.08~2.822 10 ©]3}2] Zk
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THF=5.06, p <.001, R’=.16). 2tA| o A= Ut ES &
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Z 4992 69.0% I THF=36.40, p <.001, R*=.69)(Model 2).
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Table 2. Differences in Job Embeddedness by Characteristics of Participants (N=140)
o ) Job embeddedness
Characteristics Categories
M=SD torF (p)

Gender Male 3.33+1.14 0.60 (.592)
Female 2.99+0.42

Age (year) <30 2.90+0.39 -3.44 (<.001)
>30 3.18+0.49

Marital status Married 3.25+0.54 3.17 (.002)
Unmarried 2.95+0.41

Religion Yes 3.05+0.46 -1.06 (.290)
No 2.97+0.44

Education Bachelor (3 years)® 3.01+0.32 9.03 (<.001)
Bachelor (4 years)” 2.94+0.41 c>a, b*
Master or higher* 3.44+0.61

Clinical career (year) <2 2.85£0.38 5.18 (.002)
2~<5° 3.01+0.47 d>a*
5~<10° 3.04£0.43
>10° 3.3140.44

Current department career (year) <1 2911042 2.80 (.064)
1~<2 2.96£0.43
>2 3.16%0.48

*Scheffé test.

Table 3. Correlations between Organizational Commitment, Positive Psychological Capital, and Job Embeddedness (N=140)

Organizational Positive Job
Variables commitment psychological capital embeddedness
 (p) r(p) (p)
Organizational commitment 1
Positive psychological capital .36 (<.001) 1
Job embeddedness .60 (<.001) .74 (<.001) 1
Table 4. Factors Affecting Job Embeddedness (N=140)
Model 1 Model 2
Variables
B B t P B B t 4

(Constant) 3.00 1056  <.001 0.63 2.58 .011
Age (year) <30 (reference)

>30 0.06 .06 0.51 613 0.03 .03 0.47 .639
Marital status ~ Married (reference)

Unmarried -0.07 -.06 -0.66 510 -0.16 -14 -2.42 017
Education Bachelor (3 years) (reference)

Bachelor (4 years) -0.07 -.06 -0.62 .539 -0.02 -.02 -0.35 729

Master or higher 0.24 17 1.47 143 0.06 .04 0.63 528
Clinical career (year) 0.02 .16 1.22 223 -0.02 -16 -1.93 .056
Organizational commitment 0.23 38 718  <.001
Positive psychological capital 0.61 .61 1065  <.001

R’=16, AR’=.16, F=5.06, p<.001 R=.69, AR’=53, F=36.40, p<.001
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