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Purpose: This study was designed to construct a model which explains the career

management, career plateau and career satisfaction of the factors influencing the career
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commitment of nurses, Method: The data collection was conducted from Aug, 24, 2009
to Sep, 22, 2009 through self-reported questionaries, Participants were 441 nurses who
had worked in 2 national university hospitals, 1 university hospitals, and 1 hospitals
founded by business enterprises, The data was analyzed by SPSS 12,0 and AMOS 150
for structural model, Results: Career commitment was directly impacted by career
plateau,
hypothetical model explained 28.4% of career commitment, Career commitment was
influenced by career
Conclusion: The results of study suggest that some strategies are needed which focus
on career management, career plateau and career satisfaction in order to promote the

career satisfaction, The predictable variables of the

management, career plateau, career satisfaction,
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&1
Career
management

n2
Career
commitment

satisfaction

&2
Career
plateau

x1=Individual career planning; x2=Individual career tactics; x3=Organizational career management; x4=Career plateau;
y1=Career product satisfaction; y2=Career reward satisfaction, y3=Career commitment; y4=Carrer development commitment

(Figure 1) Hypothetical model
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(Table 1) Correlations matrix among measurable variables

x1 x2 X3 x4 y1 y2 y3

x2 528"

x3 443~ 369~

x4 -493* -364 -517"

yi 2097 267 378" -349"

y2 306 283" 384" -468" 622

y3 370~ 285%™ 343" -436" 384 391

y4 202 231 238 -337* 202 250 330"

“p(.001

x1=Individual career planning; x2=Individual career tactics;
x3=0rganizational career management; x4=Career plateau;
y1=Career product satisfaction; y2=Career reward satisfaction,
y3=Career commitment; y4=Carrer development commitment
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(Table 2) Fitness statistics of hypothetical mode/

Fitness x “(p-value) df GFI RMSEA NNFI CFl PNFI Q(x */df)
Criteria p=>0.05 >9 .05~ 08 >9 >9 >6 <3
Hypothetical model 53.03(,000) 15 97 08 93 96 60 3.54

GFl=goodness of fit index; RMSEA=root mean square error of appooximation;
NNFI=non-normed fit index; CFl= comparative fit index; PNFl=parasimonious normal fit index

RMSEA 0,08, NNFI 0,93, CFI 0,96, PNFI 0,602 A= % -.210), P& B=211, £=-089), F EIHL=.852, £=-299)
FoEE 2R Yepgti(Table 2), 7h BF o (pd.oonstEon, AEntEe A A (S =884)9}
% &7H(B=.884)7} F(p(.001)ESAct. AHEYL o8 W

3. I By AS 9 BTEN S0 ela) 28.4% AEHATKTable 3).
ool B ATt o5t /A RYPe] AZEE (Figure 2)

AYuzo] e viXE wWsE AYBels AYPAEA s
RS %Eﬂrw 239, 7=-1007} Frelate] F FIH(B-239,

B=-1007} B frel(pC.001)8kGer, o5 Wl o A = 9|
L 24.3% o] E}

ALEQl JPe viAe Wst AU, 2994, F9 B oAra Ague, A9, Aense] A 4wy
Zo2H o]z ZAYAee} AIAA= HAPFEH(r=.041, 7= 2 28.4%01=H o= O}Ur A, 1‘?31 94, n8<l, 349
(Table 3) Effects of predictor variables in the hypothetical model

Endogenous variables Pridictor variables Direct effect Indirect effect Total effect CR. (t-value) SMC

Career satisfaction Career management 239" 0 239 4 323 243

Career plateau - 100 0 -100* -3.956™
Career management 641 211 852** 3.618* 284
Career commitment Career plateau -210™ -.089* -299** 2772
Career satisfaction 884 0 884 3.990™
“p<.001
t1
Career
management
ni n2
Career Career
satisfaction commitment
g2
Career
plateau
“*p(.001

x1=Individual career planning; x2=Individual career tactics; x3=Organizational career management; x4=Career plateau; y1=Career
product satisfaction; y2=Career reward satisfaction, y3=Career commitment; y4=Carrer development commitment

(Figure 2) Path diagram of hypothetical model
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