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In Korea, physicians of the public health sector have significantly contributed to health services
such as prevention and treatment of disease. However, advances in the field of public health
have not provided sufficient institutional strategies and systems for reinforcement of adminis-
trative capabilities and health services. As a result, the satisfaction of physicians working in com-
munity health centers has been decreasing and their advances in the field of public health have
also decreased. This study was conducted to examine the work status, working conditions, and
overall job satisfaction physicians in order to strengthen of the role of physicians who work in
community health centers. The subjects of the study included 191 individuals. The data were
analyzed by frequency analysis and descriptive analysis using SAS. It was found that among
physicians working in @a community health center, the overall degree of job satisfaction was
satisfactory, at 52.2% of respondents. However, it was found that employment stability (81.3%),
salary increases (78.8%), the abolition of new recruitment of managing physicians on the basis
of temporary (5-year term) employment (75.4%), and the provision and support for education
(71.2%) should be improved to increase the job satisfaction of physicians in the community
health center. Regarding this, the physicians responded that the most important conditions for
them to work in the community health center were actualization of salary (63.3%) and the
change of job status from temporary to full-time employment (17.0%). In conclusion, we must
increase the job satisfaction of physicians working in community health centers to improve the
quality of the public health care system in Korea and systematically improve the personnel
system, salary, administration, and job status to increase job satisfaction.
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Table 1. Characteristics of respondents

General

Variables characteristics No. %
Total 191 100.0
Region Seoul 114 59.7
Metropolitan city? 47 24.6
Provincial area” 30 15.7
Age (yr) <40 20 10.5
40-49 104 54.5
50-569 53 278
>60 14 7.3
Gender Male 86 453
Female 104 54.7
Marital status Single 22 1.7
Married 166 88.3
Position Directors 42 222
Administration phy- 7 9.0
sicians
Practicing physicians 130 68.8
The sum of tenure in - <1 9 4.8
the community health
center (yr) 1-4 51 274
5-9 45 24.2
10-14 34 18.3
15-19 28 15.1
>20 19 10.2
Training course Specialist physician 119 64.7
General physician 65 35.3
Average income per <7000 118 63.1
year (10,000 won) 2000-8,000 61 26
8,000-9,000 8 4.3

The cases not answered in questions are rejected in analysis.
? Incheon, Busan, Daegu, Kwangju, and Ulsan.
® Gyeonggi-do, Kanwon-do, Gyeongsang-do, and Jeollanam-do.

R R A
82 TSI +0R AR BAL F2 WA dre-
quency analysis) ¥ 7]& -2 (descriptive analysis)< 4=
P}t EAZ 2L SAS ver, 9.1 (SAS Inc,, Cary,
NC, USA)YE $-83}3l00], 25 F-8510] Sl A9 o]
£ oHE Lo tiAIshA] AL A Al At el A Al

sIsteict.
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Table 2. Motives for working in the community health center (multiple responses)

o

Working conditions  Opportunity

- Have time on as government to participate By
Variables No. one's side employees such as in community chance Other
guarantee of status health services
Total 191 93 (48.7) 85 (44.5) 55 (28.8) 25(13.1) 17 (8.9)
Age (yr) <40 33 12 (36.4) 10 (30.3) 6(18.2) 4(12.1)  1(3.0)
40-49 151 57 (37.7) 46 (30.5) 30(19.9) 12 (79) 6 (4.0)
50-59 68 19 (279) 25 (36.8) 12 (176) 6(8.8) 6 (8.8)
>60 23 5(21.7) 4(174) 7 (30.4) 3(13.00 4(174)
Gender Male 128 32 (25.0) 35 (273) 6 (28.1) 17 (13.3) 8(6.3)
Female 147 61 (41.5) 50 (34.0) 19 (12.9) 8(5.4) 9(6.1)
Position Directors 55 11 (20.0) 15 (27.3) 19 (34.5) 5(.1)  5(9.1)
Administration physicians 24 7 (29.2) 7 (29.2) 4(16.7) 4(16.7) 2(8.3)
Practicing physicians 195 74 (379) 63 (32.3) 32 (16.4) 16(8.2) 10(5.1)
The sum of tenure <1 17 5(29.4) 7 (41.2) 4 (23.5) 1(5.9) 0(0.0)
in the community 4_
health center (yr) 1-4 71 28 (39.4) 20 (28.2) 15 (21.1) 5 (7.0) 3(4.2)
5-9 72 25 (34.7) 22 (30.6) 1(15.3) 10 (13.9) 4 (5.6)
10-14 48 20 (41.7) 17 (35.4) 8(16.7) 1(2.1) 2(4.2)
15-19 35 8(22.9) 10 (28.6) 8(22.9) 5(14.3) 4(11.4)
>20 24 4(16.7) 6 (25.0) 8(33.3) 283 4(16.7)
Values are presented as number (%).
The cases not answered in questions are rejected in analysis.
Table 3. The average number of patients treated per day TS HA dRARES] 3A)
5} o} o O 2H
Variables No. <50 5175 76-100 101-125 =126 Dont & '8¢ du FEARE 3 ofH]
o [e) =]
Total 188 39(20.7) 17(9.00 32(170) 19(10.1) 19 (10.1) 62 (33.0) < B 42.1%% 7} o] S5k
Region Seoul 112 23(20.5) 7(6.3) 26(23.2) 14 (12.5) 12 (10.7) 30 (26.8) I, I RS-0 2 4-65-0] 41.3%
Metropolitan 46 12(26.1) 5(10.9) 4(8.7) 5(109) 6(13.0) 14(304) = |5} 0 105 o) A=
Clt\/ ) LS —N=
Provincial 30 4(133) 5(16.7) 2(67) 0(0.00 1(33) 18(60.0 K& &9 5.60% v & A
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o2 U,
Values are presented as number (%). A< Lol Aol olEk
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Table 4. The participating rate of current work of the physicians in the community health center

Directors Administration physicians Practicing physicians

Mode- Mode-
rate Much No. Low rate Much No. Low rate

Medical  Primary 38 32(842 5(132) 1(26) 11 9(819 0(0.00 2(18.2) 123 37(30.1) 19 (15.5) 67 (54.5)
treatment medical
care

Vaccination 39 30(770) 4(10.3) 5(12.8) 12 9(756.0) 2(16.7) 1(8.3) 128 59 (46.1) 26 (20.3) 43 (33.6)
Visiting 40 32(80.00 7(175) 1(2.5) 12 12(100.0) 0(0.0) 0(0.0) 122 98(80.3) 8(6.6) 16(13.2)

Variables Mode-

No. Low Much

health care
Prenatal 38 38(100.00 0(0.00 0(.00 12 11(916) 1(83) -(0.00 124 102(82.3) 7(5.7) 15(12.1)
diagnosis
Medical 39 36(924) 2(.1) 1(26) 12 9(75.00 1(8.3) 2(16.7) 124 71(573) 17 (13.7) 36 (29.1)
examination
STD 39 38(975) 1(26) 0(0.0 12 9(75.00 2(16.7) 1(8.3) 125 82(65.6) 18(14.4) 25(20.0)
screening
Tuberculosis 38 33(86.9) 3(79) 2(5.3) 11 8(728) 1(9.1) 2(18.2) 123 73(59.3) 9(73) 41(33.3)
treatment
Traveling 39 34(872) 3(77) 2(.1) 12 11(917) 0(0.00 1(8.3) 121 103(85.1) 4(3.3) 14(11.6)
clinic
Medicalaid 39 32(82.1) 7(18.0) 0(0.0) 12 7(58.4) 2(16.7) 3(25.0) 127 56 (44.1) 50 (39.4) 21 (16.6)
Acute 39 26(66.7) 8(20.5) 5(12.8) 12 8(66.7) 1(8.3) 3(25.0) 122 44 (36.1) 39 (32.0) 39 (32.0)
infectious
disease
treatment
Prevention Health 40 14(35.0) 12(30.0) 14(35.0) 12 3(25.00 4(33.3) 5(41.6) 124 71 (572) 36(29.0) 17 (13.7)
& promotion
education service
Health 40 12(30.0) 16(40.0) 12(30.0) 12 4(33.3) 5(41.7) 3(25.0) 124 77 (62.1) 29 (23.4) 18 (14.6)
education
Adminis- Health 40 5(12.5) 7(175) 28(70.0) 15 3(20.0) 5(33.3) 7(46.6) 121 112(92.6) 6(5.0) 3(2.5)

tration &  promotion
statistics  program
planning

Health 41 4(9.7) 6(14.6) 31(75.6) 16 2(12.5) 4(25.0) 10 (62.5) 121 111 (91.8) 6(5.0) 4 (3.4)
services

Communi- 41 8(19.5) 14(34.2) 19 (46.3) 15 5(33.3) 5(33.3) 5(33.4) 123 95(773) 21 (171) 7(5.7)
cable disea-

se control

program

Epidemio- 41 12(29.3) 17 (41.5) 12(29.3) 15 9(60.0) 4(26.7) 2(13.3) 121 98 (81.0) 17 (14.1) 6 (5.0)
logical inve-

stigation

Community 41  9(51.3) 17 (171) 15(19.5) 14 6(42.8) 3(21.4) 5(35.7) 121 113(93.4) 6(5.00 2(1.7)
health stati-

stics

Publicadmi- 41 4(9.7) 5(12.2) 32(78.00 15 3(20.0) 2(13.3) 10(66.7) 122 114 (93.5) 6(4.9) 2 (1.6)
nistration

Values are presented as number (%).
The cases not answered in questions are rejected in analysis.
STD, sexually transmitted disease
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Table 5. The participating rate of desirable work of the physicians in the community health center

A survey of physicians working in a community health center g_l_a‘

Directors Administration physicians Practicing physicians
Variables
Mode- Mode- Mode-
No. Low rate Much No. Low rate Much No. Low rate Much
Medical Primary 356 23(65.7) 9(25.7) 3(86) 9 b5(b6bb) 3(333) 1(11.1) 110 24(21.8) 43(39.1) 43(39.2)
treat- medical care
ment  \accination 35 27(771) 5(143) 3(86) 9 6(66.6) 1(1.1) 2(22.2) 113 45(39.8) 38(33.6) 30 (26.5)
Visiting health 36 23(63.9) 7(19.4) 6(16.7) 6(66.6) 2(22.2) 1(11.1) 110 70(63.7) 21(19.1) 19 (173)
care
Prenatal 34 310912 2(9 129 9 8(889 1(11.1) 0(0.00 109 78(71.6) 19(174) 12 (11.0)
diagnosis
Medical 34 28(824) 5(147) 1(2.9) 9 6(66.6) 3(33.3) 0(0.00 109 52(477) 33(30.3) 24 (22.0)
examination
STD screening 35 30(85.7) 3(8.6) 2(5.9) 8(88.9 1(11.1) 0(0.00 110 58(52.8) 34 (30.9) 18(16.4)
Tuberculosis 35 24(68.6) 6(171) 5(14.3) 5(65.5) 2(22.2) 2(22.2) 108 44 (40.7) 30(278) 34 (315)
treatment
Traveling clinic 36 30(83.4) 3(83) 3(8.4) 6(66.7) 2(22.2) 1(11.1) 107 72(673) 24(22.4) 11(10.3)
Medical aid 35 28(80.00 5(14.3) 2(5.8) 5(55.6) 4(44.4) 0(0.00 110 67(60.9) 38(34.6) 5(4.5)
Acute infec- 34 17 (50.0) 11 (32.4) 6(176) 4(44.4) 3(33.3) 2(22.2) 108 34(31.4) 40 (370) 34 (31.5)
tious disease
treatment
Preven- Health 36 6(16.7) 12(33.3) 18(60.00 8 1(12.5) 2(25.0) 5(62.5) 111 26(23.4) 49 (44.1) 36 (32.4)
tion &  promotion
educa-  service
tion Health 36 4(11.1) 14(38.9) 18(60.00 8 0(0.0) 3(375) 5(62.5) 111 25(22.5) 50 (45.1) 36 (32.4)
education
Admini- Health pro- 35 2(.7) 60171 27((772) 1M 1(9.1) 3(273) 7(63.7) 109 48 (44.1) 39 (35.8) 22 (20.2)
stration motion pro-
& ~ gram planning
Statistic eaith 36 2(56) 5(13.9) 29(80.6) 11 1(9.1) 1(9.1) 9(819) 110 50(45.5) 36 (32.7) 24 (218)
services
Communica- 36 2(5.6) 11(30.6) 23(63.9) 11 2(18.2) 6(54.6) 3(273) 110 50 (45.5) 35(31.8) 25(22.7)
ble disease
control
program
Epidemiologi- 36 3(8.3) 13(36.1) 20 (55.5) 11 4(36.4) 4(36.4) 3(273) 110 57 (519) 30 (273) 23(20.9)
cal investiga-
tion
Community 35 6(171) 8(22.9) 21(60.00 10 3(30.0) 3(30.0) 4(40.0) 110 69 (62.7) 25(22.7) 16 (14.6)
health
statistics
Publicadmini- 35 2(5.7) 3(8.6) 30(85.7) 12 1(83) 2(16.7) 9(75.00 110 61 (65.5) 34 (30.9) 15(13.7)
stration

3]
o

Values are presented as number (%).
The cases not answered in questions are rejected in analysis.
STD, sexually transmitted disease.
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36 36

35 34 34

83 31 30

3.0 S o7 2.9

2.0

1 2 3 4 5 6 7 8 9 10

Figure 1. The perception of the work itself. 1. It's pleasant and re-
warding. 2. It gives me an intellectual stimulus and a
sense of achievement. 3. It affords a lot of opportunity to
display one's own ability. 4. It's an acknowledged and so-
cially respected job. 5. It gives a lot of opportunity to
acquire new knowledge or techniques. 6. [t makes me
frustrated. 7. It's boring and gets me fed up. 8. It requires
a lot of time in clerical (administrative) transactions. 9.
There is no specific difference whether doing hard on it or
doing sloppily. 10. It gives me stress.

A (78.0%), BAAGAIE(75.6%), 11353449714

(70.0%)¢] JF-= F33slaL UK Table 4). 71@HE0]

FYsfjof sk nkEA gk el thgk 12 ex e ME T

Bl B 53Y3(85.7%), RAAIAIE(80.6%), 117

5%“??371@(77 200) T 2 BIAHEY el o
ol Frofsfof ghrkar g Hakdrk(Table 5).

SRk AYS T Qe Bk SRAEE ¥
A e T s dFEY 2534 (66.7%),
H2AAGAE(62.5%), 213F 21718 (46.6%) 57 2
2 H7AY T 5ol = ol Zrefstar lokar digst
Arh(Table 4), FXFAERIEA] F2 8o} 3= ulehZ]
o Q25 dA Fashs Aok frARHl BIAk A)E
(81.9%), BAE&HA(75.0%)7} 22 BN 3ol &
o] rofafjof ghrtar thesldrk(Table 5).

3, B 2R T FRJAEL g ST
TF 3L, AR T T T £3Rls, s 5
E2 e ST 7o) FofsiA] g AR AR
o AR EYF(54.5%)2 71 o] Fhsl= Ao
UERGTHTable 4), 3t 215 oA fehe 2o 54744 214
SN, BRIARY Al S 28 Baiab o =

¢

180 =714 ZFolkboll st ZAT
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Figure 2. The perception of the work environment. 1. There is suffi-
cient space for business activities. 2. There is sufficient
time for business activities. 3. Working conditions such
as noise, lighting, and indoor temperature are pleasant. 4.
Medical appliances or medical equipment are sufficient
enough to perform medical services. 5. There is a suffi-
cient workforce to support business activities.

FR oA o Aoz AR ey dsoAE
& Fra)sjol sh= vl e o A AT 9l 717
SR (32.4%), HANE(32.4%)2F 22 o Z w8
d ol Frofsh= Aol BFdsittar thgstgitkTable 5).

(3 43, ARFA] Aol B AlRte] 28 H (.45

AR ol -2 Fefekltt. §H, S A ] =%
°ﬂ Tﬂﬁﬂfﬂ%/\ﬂ —1‘7(]}\]0]1/}‘ Tee 552 713 HA,
doll thel] S 25 =7(3.57), Lol thgh &5
(3.3%), "dj—‘ﬂl EH??H Aprle] s EE L 7137 EHkG.1

)L 912131l Y2ITHFigure 1),

39, Gl thak Ao Ao raE

& 87 $13E 3XHG. 33 ARG 13D & SRS =7
I lorh QREES 3] A1 el FRITH2.7R),

PTBEL 5] Ae SR ] Fo] FRHTH2.9
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Score
5.0

4.1
4.0 38 37 37
36 55
32 34
3.01 26 26

2.1
2.0

1.0

0.0

1 2 3 4 5 6 7 8 9 10 11 12

Figure 3. The perception of the overall job. 1. | feel responsible for
the job | have taken. 2. | have an aptitude for working in
community health center. 3. | always trust and respect
my co-workers. 4. | cooperate with co-workers in difficult
tasks. 5. | have respect for senior workers. 6. | freely dis-
cuss tasks with staff. 7 | can work here as long as | want.
8. | think this job is promising. 9. | am satisfied with my
current salary level. 10. Promotion is made on the basis
of fair principles. 11. I am satisfied with the system of pro-
motion. 12. We have an enough chances to be promoted
to the upper ranks.

sl ths 15 37 olshz Hhekel, SIT-E Al 9]
of QlEjo] $Esjrtm 1l glon), SRR Gt 5
28 @, YRR H5A) B A0 ekt
(Figure 2)

PRAEEO B WA AR A S e}

o 4 A7 o] it 4 4 1 PR
wafe] 24 AT, HAL 2R OAFEL QI Salel it
A
297k Aol SerhG 83 Bk, e AL
o i EANE /AT Qlow], AAFE 7ol Azist 3
528, 2ok Belstol APFE} AHREA elohe B
A7t 8 Estel WA BESHe Ao ekt
A Folol A WS Ragla.64), %

. %vlsﬂ S 2 5 St 984 gl
Z

J Korean Med Assoc 2012 February; 55(2): 174-186

(%)
50.01

40.0 39.3
30.01
20.04

10.07 8.1 7.0

Very Unsatisfied Moderate Satisfied Very satisfied
unsatisfied

Figure 4. Overall job satisfaction.
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Table 6. Improvements for increased job satisfaction

- Very Unne- Very
Variables No. unnecessary  cessary Moderate Necessary necessary Mean+SD
Stability of employment 187 - 1(0.5) 34(18.2) 72(385) 80428  4.2+08
The abolition of new recruitment of managing 187 3(1.6) 14 (75) 29 (15.5) 52 (278) 89 (476) 4110
physicians on the basis of temporary (5-year
term) employment
Increases of salary 188 - 3(1.6) 37(19.7) 80(42.6) 68(36.2) 4.1+0.8
Education/research support 188 - 5(2.7) 49 (26.1) 86 (45.7) 48 (25.5)  3.9+0.8
Switchover of temporary employment of 185 2(1.1) 14 (76) 46 (24.9) 74(40.00 49(26.5) 3.8£0.9
managing physicians to permanent job status
Promotion opportunity 187 3(1.6) 7(3.7) 81(43.3) 63(33.7) 33(17.7) 3.6+0.9
Communication/Relationships 188 1(0.5) 7(3.7) 85(45.2)  74(39.4) 21 (11.2) 3.6+0.8
Contents of current work 188 - 6(3.2) 85(45.2)  75(39.9) 22 (11.7) 3.6+0.7
Work environment 188 - 6(3.2) 90 (47.9) 73(38.8) 19 (10.1) 3.6+0.7
Fairness of assessment 188 - 7(3.7) 88 (46.8)  73(38.8) 20 (10.6) 3.6+0.7
Working hours 188 3(1.6) 33(176) 115(61.2) 29 (15.4) 8(4.3) 3.0+0.8
Other 15 - - 7 (46.7) 3(20.0 5(33.3)  3.9+0.9
Values are score and presented as number (%).
The cases not answered in questions are rejected in analysis.
SD, standard deviation.
o4 Aot 1 9] Ao Bile FReNEE AEAE 20T
100.0 -
Fa3 BZske vk, B A 9] oAEL $3713)
88.4 _ - _
8001 I gelol] gk 7]abo] vhislolof Sith= o] Wkt =
wol e momofrenk S g SrhEAE ool Ao FFOIR 1 U B
: 55.0
swy 908 A1) 48HE 31 145k Igtont, AR AbEE A)
40.0 ~ - _ _ -
s § A% 224710 AFEPA s AsIolol T Ao 2 123t
20.01 120 20-1 11 JAtHTable 7).
. 7.4 7.4
iy 2 KX RE a9, Wik 2Rty $F A%s AN Az
o r e A e e T 58.3%0]] SlRE thee] %% e 99 Asms
Figure 5. Major entrance obstacles of physicians to the community )
health center. 1. Relatively low salary. 2. Lack of advertise- oltha H7I3ksitt. o158 AlQst U] §3AEL 5

ment. 3. Lack of expertise in public health sector. 4.
Insufficiency and blockage of promotion. 5. Lack of posi-
tion changes among the community health centers. 6.
Lack of administrative skills. 7 Other

AR 1405, 5%)5@ FAER] 44(26.200)& 7HAI 3L
F- Avgell thgh l4le] Fet e 53 vl
2,940 2 JeRJtH(Figure 6).
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Table 7. Major factors of medical doctors' entrance to the public health sector

Switchover of

Advertisement

A of public e
Variables N Ac;?zglzaa:\ilon (téombpf)tfat :Iys—> rei n?g?clg:\{] ent (EP rl)e:ggnir(;?;t] m(e)g :2;: Iagt?hrl)gfl Other
permanent of health opportunities  curriculum
employment) services
Total 188 119 (63.3) 32 (170) 19 (10.1) 7(3.7) 3(1.6) 8(4.3)
Region Seoul m 69 (62.2) 23(20.7) 12 (10.8) 0(0.0) 2(1.8) 5 (4.5)
Metropolitan city 47 33(70.2) 3(6.4) 3(6.4) 5(10.6) 1(2.1) 2(4.3)
Provincial area 30 17 (56.7) 6 (20.0) 4(13.3) 2(6.7) 0(0.0) 1(3.3)
Age (yr) <40 20 14 (70.0) 3(15.0) 1(5.0) 1(5.0) 0(0.0) 1(5.0)
40-49 102 59(57.8) 19 (18.6) 12 (11.8) 6(5.9) 2(2.0) 4(3.9)
50-59 52 33(63.5) 9(17.3) 6(11.5) 0(0.0) 1(1.9) 3(5.8)
>60 14 13(92.9) 1(71) 0(0.0) 0(0.0) 0(0.0) 0(0.0)
Position Directors 42 24 (57.1) 4(9.5) 7(16.7) 3(71) 3(71) 1(2.4)
Administration 16 10 (62.5) 1(6.3) 4 (25.0) 0(0.0) 0(0.0) 1(6.3)
physicians
Practicing 128  83(64.8) 27 (21.1) 8(6.3) 4(3.1) 0(0.0) 6 (4.7)
physicians
Thesumof <1 9 4 (44.4) 2(22.2) 2(22.2) 1(11.1) 0(0.0) 0(0.0)
e 14 51 34667  11(216) 3(6.9) 12.0) 000 269
Qﬁf”h center g9 44 30(68.2) 6(13.6) 5 (11.4) 0(0.0) 1(2.3) 2(4.5)
10-14 34 19 (65.9) 8(23.5) 3(8.8) 2(5.9) 1(2.9) 1(2.9)
15-19 27 17 (63.0) 2 (74) 2 (74) 3(11.1) 1(3.7) 2 (74)
>20 18 12 (66.7) 1(5.6) 4(22.2) 0(0.0) 0(0.0) 1(5.6)
Values are presented as number (%).
The cases not answered in questions are rejected in analysis.
A}, 5ol Zhedgk o dAke] 60.6%w s thal wh H WA QIR 7B, 4%), (A, ¢
ataL Qlvkar 3k vhi, Bt E*E} SHE HE2 &S 17| o 7] W6, 7%)2] o= ZARE AT
3% WREe R thAlH o8 Fofdt wfol thel| W) =
& Ao 2AHICHFigure 7). 6. SAREE| U 2712 ZRoAL| f2tAsE It et
3, Bale 2RepEe gkt 3ot B sk oM el Bz SRolAte L Hek)
& 53 Mol Bol(E7.8030 AR hRlshe ZoR  flg Ukbe ZAl Ak ANE 0714 ek 3 ol

ZAFEQI L, o]9} 2o wieto 2w ARhulEo] ofalg] 25
AIZF 9] ISolgk 2ed(22.8%)5 AU A7) A2 (3.3%)8=
otttk (Figure 8). 0|9} F&sFe] HY
7ol s} 7P of el olf= 57.9%7}
Aol Fat] HIMW 15k oA} glofal)olekat &5
shlaL, the o= A So] FAY17.4%), EF 2T
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Figure 6. Future prospects of physicians working in community
health centers.
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Figure 7. Satisfaction with educational program.
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Figure 8. Preparation time for education.
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Score

5.0
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40 40
4.0 38 37 37
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Figure 9. Capacity reinforcement of physicians working in commu-
nity health centers. 1. Research and accumulation of
justification of validity with physicians getting a director.
2. Enhanced support for physicians in the public health
sector in the Korean Medical Association. 3. Enhance-
ment of program introduction for physicians in the public
health sector. 4. Research support. 5. New establishment
of department or officials for physicians in the public
health sector. 6. Database construction for the emplo-
yees of the public health sector and job information. 7
Support for long-term training abroad (6 months to 1
year). 8. Establishment and administration of cooperative
degree course. 9. Establishment and administration of
specialty acquisition course.
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Figure 10. Factors related to job satisfaction.
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