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Importance of a Diversity Committee in Advancing the Korean Society of Gastroenterology:
A Survey Analysis
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Background/Aims: The numbers of women, young doctors, and foreigners in the medical field have increased continuously. On the
other hand, the environment for these minority groups has not improved, particularly in Eastern countries. The authors aimed to increase
the awareness of the importance of a Diversity Committee in the Korean Society of Gastroenterology (KSG) by an analysis of a survey.
Methods: From January to February in 2019, a survey was conducted on physicians and a few medical students by googling. The ques-
tionnaire consisted of the target doctors of the Diversity Committee, purpose, specific activities, and expected effects of Diversity
Committee to the KSG. The participants requested to respond with yes/no or a 5-point scale.

Results: A total of 202 participants completed the questionnaire, and 93.5% (189/202) were medical specialists. The proportion
of males was 61.9% (125/202), and 39.6% (80/202) and 36.1% (73/202) participants were in their 30s and 40s, respectively. A
total of 174 participants (86.1%) agreed with the necessity of a Diversity Committee, and 180 participants (89.1%) answered this
committee would help advance the KSG with significant differences between males and females (80.8% vs. 94.8%, p=0.006; 84.8%
vs. 96.1%, p=0.011). Similarly, there were significant differences in the responses according to sex in most questions.
Conclusions: Most participants of the survey expected a contribution of the Diversity Committee to the advancement of the KSG. On
the other hand, in most of the priorities of the target, purpose, specific activities, and expected effects of the Diversity Committee,
there was a difference in the perceptions between males and females. Therefore, continuous efforts are needed to reduce the differ-
ences within the KSG. (Korean J Gastroenterol 2019;74:149-158)
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Al AS AR ou] Qe Aor Aoy FAl=
SPSS version 18.0 (SPSS Inc., Chicago, IL, USA)Z ©]-&3} 3. CFdeIEs]e] &S o oHet =AL
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Table 1. Characteristics of the Participants
Total (n=202) Male (n=125) Female (n=77) p-value
Age group (years) 0.121
<29 10 (5.0) 5(4.0) 5 (6.5)
30-49 153 (75.7) 92 (73.6) 61(79.2)
>50 39 (19.3) 28 (22.4) 11 (14.3)
Profession 0.594
Medical student, intern or resident 3(6.5) 9(7.2) 4 (5.2)
Fellowship 5(22.3) 9(23.2) 16 (20.8)
Clinical or full professor 110 (54.4) 0 (48.0) 50 (65.0)
Practitioner 4 (16.8) 7 (21.6) 7(9.1)
Need of diversity committee 0.006°
Yes 174 (86.1) 101 (80.8) 73 (94.8)
No 48 (13.9) 24 (19.2) 4(5.2)
Contribution for the society of gastroenterology 0.011°
Yes 180 (89.1) 106 (84.8) 74 (96.1)
No 22(10.9) 19 (15.2) 3(3.9)

Values are presented as number (%).
“Indicates statistical significance.
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Fig. 1. Survey responders about the target of a diversity committee compared to the sex differences. (A) Female. (B) Age <40 years. (C) Disabled.
(D) Foreigner. The variables were compared using the linear-by-linear association test and a p-value <0.05 was considered significant.
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Fig. 2. Survey responders on the purpose of the diversity committee compared to the sex differences. (A) Female leadership advancement.
(B) Minority group leadership advancement (age <40 years, foreigner, disabled). (C) Research on gender-specific medicine or diversity. (D) Education
and public relations on gender-specific medicine or diversity. (E) Exchanges with diversity committees of other academic institutions. The
variables were compared using the linear-by-linear association test and a p-value <0.05 was considered significant.
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Table 2. Survey Responders about Diversity Committee Compared to the Sex Differences based on the Rank

Total (n=202) Male (n=125) Female (n=77)
5; Most  4; Moderate 5; Most  4; Moderate 5; Most  4; Moderate Rank
important  important important  important important  important
Target
Female 1.24 0.91 1 0.76 0.93 1 2.01 0.88 1
Age <40 years 0.69 1.07 2 0.64 0.90 2 0.78 1.35 2
Disabled 0.62 0.79 3 0.68 0.77 3 0.52 0.83 3
Foreigner 0.37 0.57 4 0.32 0.61 4 0.45 0.52 4
Purpose
Female leadership advancement 0.97 1.25 4 0.52 1.12 5 1.69 1.45
Minority group leadership 0.87 1.43 3 0.64 1.28 2 1.04 1.66 4
advancement (age <40 years,
foreigner, the disabled)
Research on gender-specific medicine 1.19 1.19 1 0.80 1.15 1 1.82 1.25 2
or diversity
Education and public relation on 1.01 1.09 5 0.72 1.02 4 1.49 1.19 5
gender-specific medicine or diversity
Exchanges with diversity committees of 1.04 1.29 2 0.80 1.12 2 1.43 1.56 3
other academic institutions
Specific activities
Female leadership advancement 0.69 1.11 6 0.36 0.86 6 1.23 1.51 2
program
Minority group leadership 0.74 1.27 4 0.68 1.12 1 0.84 1.51 6
advancement program (age <40
years, foreigner, the disabled)
Research support on gender-specific 0.97 1.09 1 0.64 0.99 4 1.49 1.27 2
medicine or diversity
Academic programs of gender-specific 0.87 1.15 3 0.56 1.15 2 1.36 1.14 4
medicine or diversity at conferences
Survey the needs and status of 0.79 1.16 5 0.60 1.06 3 1.10 1.40 4
members
Operation of mentorship program 0.79 1.25 2 0.52 1.06 5 1.23 1.56 1
Expected effects
Increase in number of members on the 0.45 0.85 5 0.32 0.64 5 0.65 1.19 5
society of gastroenterology
Increase of manpower pool in future 0.89 1.45 1 0.60 1.38 1 1.36 1.56 3
leaders on the society of
gastroenterology
Expansion of research areas through 1.06 1.23 3 0.72 1.22 3 1.62 1.25 4
gender-specific medicine or diversity
studies
Enhanced network through exchanges 0.79 1.54 2 0.52 1.44 2 1.23 1.71 1

with diversity committees of other
academic institutions

Resolving the imbalances in the society 0.92 1.47 4 0.60 0.96 4 1.43 1.51 1
of gastroenterology

Values are obtained in this way; the number of respondentsxselected score/total number of subjects. The ranking is based on the sum of the two
scores.
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Supplementary Fig. 1. Survey responders on the specific activities of the diversity committee compared to the sex differences. (A) Female
leadership advancement program. (B) Minority group leadership advancement program (age <40 years, foreigner, the disabled). (C) Research
support on gender-specific medicine or diversity. (D) Academic programs of gender-specific medicine or diversity at conferences. (E) Survey
the needs and status of members. (F) Operation of the mentorship program. The variables were compared using a linear-by-linear association
test and p-value <0.05 was considered significant.
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Supplementary Fig. 2. Survey responders regarding the expected effects of a diversity committee compared to the sex differences. (A) Increase
in the number of members on the society of gastroenterology. (B) Increase in manpower pool in future leaders on the society of gastroenterology.
(C) Expansion of research areas through gender-specific medicine or diversity studies. (D) Enhanced network through exchanges with diversity
committees of other academic institutions. (E) Resolving the imbalances in the society of gastroenterology. The variables were compared using
a linear-by-linear association test and a p-value <0.05 was considered significant.



